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MEZCOPH Education Committee Meeting
“FINAL Meeting Minutes”
March 7, 2012
	
Members Present:  Neil MacKinnon, Chair; Kathleen Crist, Francisco Garcia, Joe Gerald,
Amy Glicken, Robin Harris, Tanya Nemec, Mary Kay O’Rourke, Dana Reyes, Cecilia Rosales (via video conference), Stephanie Springer, Douglas Taren and Chris Tisch

Other MEZCOPH Personnel Present:  Bonnie LaFleur

Voting Members Absent:   Scott Carvajal, Denise Roe, and Aimee Snyder 

1. Minutes Approval:  The February 2012 meeting minutes were approved by all voting
   members present.

2. Announcements & Immediate Business:
a. Academic Affairs, Associate Dean Announcements:  (Doug Taren)

· Doug Taren thanked all Education Committee members who attended the two hour Strategic Planning, Root Cause Analysis (RCA) Meeting with Ralph Renger on February 27, 2012.  Doug asked committee members to review the MEZCOPH Education RCA which was circulated via email and provided feedback (see attachment below – RCA flow chart).  Doug and Chris Tisch will be meeting with Ralph Renger on March 9 to summarize results and prioritize focus areas.  The next step will be to meet with Divisions to get their input into strategy ideas.*


· Doug Taren announced that the College-wide Strategic Planning & Retreat is scheduled for Friday, March 9 from 9:00 am – 1:00 pm in Drach B109.  Please plan to attend if possible.

· Doug announced that he will be requesting two-year teaching plans (2012-2014) from all sections by March 23 in order to send MEZCOPH two-year teaching plans to Iman Hakim and the Education Committee for review, in order to get a sense of resources needed for  faculty teaching and  instructional planning purposes.*

· Doug initiated discussion regarding Student Progress Reports in general.  Comments from discussion:

· Do we want, or is there a need to ensure all sections are reviewing their student’s progress reports?
· Epi/Biostats sections already reviewing all student progress reports
· Student Progress reports are helpful for both PhD’s and MPH students. Reports are useful to determine if there are any issues or problems
· Should we request that students include a resume/CV as part of the annual Student Progress Report?  Do we “revamp” the form to include this?
· Are we capturing student publication data on a year to year basis?
· The Exit survey data is anonymous; publications are listed on the exit survey.

	b. Student Services Announcements:  
· Chris Tisch announced that the MEZCOPH Student Services Office will be hosting a Phoenix Alumni Event on March 22 for Phoenix alumni and faculty.

· Chris Tisch announced that the Social Justice Symposium is scheduled for Friday, March 23, 2012 from 8:30 am – 1:30 pm in Drachman Hall.  Keynote Speaker is Dr. Preston Reynolds and the Closing speaker is Kathe Padilla.
The title of this year’s Social Justice Symposium is:  Mind the Gap:  Healthcare Disparities Across the Globe.  Chris stated that the students having been working hard on planning the symposium and still need faculty discussers/volunteers.  Therefore if you are able to attend the conference, please register as soon as possible.  

· Chris announced the Spring 2012 Internship Conference is scheduled for April 13, 12:00 pm - 5:00 pm   Currently, there will be 65 students presenting.  The planning group has a “Veterans in Health Care” theme.  The keynote presentation will be held in DuVal Auditorium & Internship Presentations in Drachman Hall.

· Chris announced that the MEZCOPH Convocation ceremony to honor the Spring 2012 semester graduates from all academic degree programs within the Mel and Enid Zuckerman College of Public Health will be on May 11, 9:30 am - 12:00 pm at the Tucson Temple of Music and Arts.  The keynote speaker for MEZCOPH convocation will be Mark Smolinski, M.D., MPH (MEZCOPH MPH alumni), and Director of Global Health Threats for the Skoll Global Threats Fund.

· Chris Tisch announced that Alan Beaudrie, MEZCOPH Undergraduate Program Advisor, received the UA Outstanding Professional Advisor Award.

· Doug Taren announced that the Arizona Public Health Association’s Spring Conference is scheduled for April 27, 8:30 am - 4:00 pm at the Community Partnership of Southern Arizona 2502 N. Dodge Blvd., Tucson, AZ.  Doug reminded faculty to attend if possible. Comments from discussion:

· Could we sponsor a student poster presentation at this meeting?
· Doug stated he would call Jennifer Bonnett with AZPHA to determine if there is still time to participate (approximately 20 posters; space planning, details, etc).*
· Doug stated there may be AZPHTC fund to help with the poster presentations.  
· The AZPHTC will have a training center booth at the AzPHA Meeting on April 27 also.
· The AzPHA Meeting is after the MEZCOPH Internship Conference.  Students could use their existing posters from the Internship Conference and present at the AzPHA meeting.
· In the future, look at co-convening meetings with the Internship Conference.

3.   Academic Program Reports/Updates:
· Admissions:  (Chris Tisch and Amy Glicken)

· Amy distributed handouts of MEZCOPH graduate applicants admissions statistics for fall 2012 for committee review and reference (see attachment below):

					
                             Comments from committee discussion:
Amy will be sending sections chairs a list of their student admits so they can reach out and make contact with these students.
· Amy will be sending section chairs a list of their student admits so they can reach out and make contact.
· Amy announced the late admissions deadlines opening up:  Epidemiology PhD:  April 1 and MPH/PHP:  May 1
· Amy reported that Kim Barnes is at NAU today working on recruitment.
· Amy stated she will be looking at the statistics/differences between the early (1st admissions deadline) and the 2nd (later deadline) admissions deadline.
· Amy announced that MEZCOPH will be hosting an Admitted Students Day on March 30 from 1:00 – 5:00 pm.  Sections faculty volunteers are needed for the faculty panel (from 2:30 – 3:30 pm).

· Amy initiated discussion regarding a proposal for SOPHAS additional questions for the statement of research/practice interest:


PhD/DrPH Research/Practice Statement
PhD and DrPH applicants must provide a statement of research/practice interest. Please describe the specific content area in which you propose to focus your doctoral work; why this area is of interest to you; and possible research and programmatic questions and/or methods you may wish to explore. If there are faculty members at the College of Public Health whose research interests align with yours and with whom you would like to work, please identify them in this statement.  You do not need to include hypotheses, measures, or data analysis methods, and your ideas in this statement will not preclude exploring other ideas during your doctoral work.  (max 500 words)
Note:  This research statement is in addition to your statement of purpose and objectives.

MS Research Statement
MS applicants must provide a statement of research interest. Please describe the specific content area in which you propose to focus your master’s work; why this area is of interest to you; and possible research questions you may wish to explore. If there are faculty members at the College of Public Health whose research interests align with yours and with whom you would like to work, please identify them in this statement.  You do not need to include hypotheses, measures, or data analysis methods, and your ideas in this statement will not preclude exploring other ideas during your master’s work. (max 250 words)
Note:  This research statement is in addition to your statement of purpose and objectives.

Comments from committee discussion:
· Amy commented that the MEZCOPH graduate applicant’s personal statements have not been getting to the “heart” of these research statements.  Therefore, should we add these additional statements/questions to SOPHAS?
· Personal statements:  the length is determined by SOPHAS
· “Tweak” the personal statement:  Ask:  Where they want to go for the future?
· After committee review and discussion, a motion was made and seconded to approve a pilot testing for the PhD/DrPH Research / Practice Statement.  The motion was approved by a vote of 5-2 (opposed).*  

· Undergraduate Degree Program Updates:   (Joe Gerald):
Joe initiated discussion (based on discussion from the Undergraduate Executive Meeting) regarding how to tackle the increase in undergraduate advising and internship.     Comments from Education Committee discussion:

· Should we rethink how the College provides internship oversight in general?

· Should there be a single office with faculty oversight for undergraduates, as well as graduate students.  This would involve changing the way we do our College internship experience.

· Is there a sense for a need/benefit for our College for community outreach engagement with community partners who are vested in our internships?

· Do we need to discuss current administrative oversight (structure and procedures:  addition of community partnership oversight?

· Is there an interest from the Education Committee to review the current Internship Structure (internship reports, student supervision, etc.)?

· We would need the backing of the Education Committee and community outreach oversight.

· There was not agreement with the structuring internships to have a “centralized committee”.  At the Master’s level, we need faculty to make “specialized connections” (a relationship with faculty and student needs to be established).

· We do not have enough resources to take on both Masters and undergraduate internship students.  Centralized office would be positive approach for undergraduates; however we should not look at combining with MPH graduate students.

· There is a concern with preceptor fatigue and stress (non-paid community partners supervising and willingness to take on our students in internships).  However, there has been positive feedback with community partner; having students rotate through their agency.  The community partners feel engaged and connected with College.  They learn a lot from our students, and if they do not have time to supervise our students, they will refer them to another individual.

· We should look at fostering these relationships with community partners for both the BSPH and MPH students; however not eliminating the faculty members supervision.

· Should we establish an office to work on external relationships; support for preceptors; who will dedicated to community partners and data.
Joe thanked the committee for their feedback and comments.  Joe will report this feedback back to the MEZCOPH Undergraduate Executive Committee.

· Academic Affairs Office:  MEZCOPH Spring & Fall 2012 Schedule of Classes:  Kathleen Crist distributed copies of the fall and summer 2012 schedule of classes Kathleen asked section faculty to review the current fall and summer 2012 MEZCOPH schedule of classes with their section faculty, and let her know, as soon as possible, if there are any course changes.*  In addition, Kathleen announced the call for nominations for the MEZCOPH Faculty Excellence in Teaching Award for 2011 (please see attachments below):




				

· Other Academic Program Announcements/Updates: (Bonnie LaFleur for Denise Roe)
Bonnie LaFleur gave an overview of the proposed coverage of Biostatistics course sequence for academic year 2012-2013.  The request is to reorganize the Fall 2012 EPID/CPH 576A Biostatistics for Public Health core course by expanding section 2 (Tues/Thurs, 4:00 – 5:15 pm) to add discussion sections, and also to cancel section 1 (Tues/Thurs, 12:30 – 1:45 pm).    This would make it possible for us to use the new Biostatistics hires to teach advanced level doctoral courses and also to potentially teach the undergraduate course both fall and spring semesters.   The rationale is attached (see attachment below)


		
Comments from committee review and discussion regarding the proposed coverage of Biostatistics course sequence for academic year 2012-2013:

· Doug expressed concerns with cancelling the earlier section offering of EPID/CPH 576A (12:30 – 1:45 on Tuesdays and Thursdays for Fall 2012) as Section 2, EPID/CPH 576A has a course conflict with core CPH 574 on Tuesdays at 4:00 pm (core MPH course).  It was noted that CPH 574 is also being offered on-line for the Fall 2012 semester.  

· Other issues:  this is an example of how one day a week courses “block up” three hour time frames per week.

· On-line section of CPH 574 for fall semester:  Control so students who have conflicts with CPH 574 and EPID/CPH 576A will be given priority for the on-line offering.

· It was determined that Doug and Kathleen will work with Denise and Bonnie regarding these scheduling issues.*



4. Old Business:  

a.   MEZCOPH Professional Code of Conduct   (Doug Taren & Chris Tisch)
Doug gave an overview of the draft proposed code of conduct (see attachment    below).  Doug requested the committee’s feedback before the proposal goes to the Faculty Assembly for approval.

[bookmark: _MON_1396859853]					
Comments from committee review and discussion:
· Have the Code of Ethics for Public Health (ASPH) been incorporated into this document?  
· This proposed Code of Conduct was adapted from Dalhousie University College of Pharmacy
· Looking at Columbia and APHA, it looks like the principles of ethical practice of public health have been integrated; however we will review the draft document and double-check.
· How will this document be used?  What are the consequences for students?
· Regarding faculty and staff (employees), these are personnel issues.
· Concerns:  Where is the grievance piece; opportunity for faculty to defend themselves against complaints from students; complaints to a level that faculty can be supported?
· This document sets the standards for the college; positive document (culture statement).  It will be good for the College to “buy into” this document.
· It was determined that section chairs would take this proposed draft Code of Conduct document back their sections for discussion with their faculty.*

b.   Matriculation and Progress Standards   (Doug Taren and Chris Tisch)
Doug requested that sections chairs review and discuss the proposed draft of the MEZCOPH Matriculation and Progress Standards with their section faculty and send any feedback they may have to Doug (see attachment below):*

[bookmark: _MON_1396859884] 

c.   Student Course Grievance/Grade Appeal   (Doug Taren and Joe Gerald)
Doug initiated discussion regarding the proposed MEZCOPH draft course grievance and grade appeal process (see attachments below):



[bookmark: _MON_1396859940] 
Comments from committee discussion regarding draft course grievance and grade appeal process:
· Separate the grade and grievance procedures?
· Timeline on this document is the same as the UA grade appeal process
· Flowchart was put together for the grade appeal process
· Original request was to determine how students “navigate” their complaints regarding an instructor; students need to be directed in a professional manner.
· Document is not official; review in order to help process
· Communication piece is missing; instructors and sections chairs need to know what is going on in their courses if there are grievances.
· It was determined that Doug and Joe will work on an internal conflict resolution document instead and report back to the committee*

d.   Workgroup/Committee Recommendations for Plagiarism Policy (Chris Tisch)
· Chris stated that a College module on academic integrity is currently being developed.  There will be an update at the April 4 Education Committee meeting.*
5.  New Business:
a.   Graduate Certificate in Global Health and Development (Doug Taren)
· Change in curriculum and addition of new course:  Will be presented review and discussion at the April 4 meeting.*

b.   Internship Conference in Phoenix (Pilot for PHP Students):  (Cecilia Rosales)
Cecilia initiated discussion regarding establishing a pilot internship conference in Phoenix this summer for the MPH/PHP students who are not ready to present this April (approximately 16 students).  This would allow family and friends in Phoenix to attend the internship project presentations and also allow for video conferencing from the Tucson to Phoenix campus, for family and friends to view Tucson internship presentations.

Comments from committee discussion regarding establishing a summer Phoenix internship conference:
· If you “accommodate” sixteen students who did not meet the April, Spring semester internship deadline (those students who are not ready to present), then you are setting yourself up for failure.  Faculty should not be pushed “to the limit”.
· Are we separating the campuses?  Should we have separate internship conferences (Phoenix campus presents during the summer)?
· We do not want to make it a Phoenix only summer internship.  We would include the Tucson campus also.
· Problematic:  There are issues with faculty attendance during the summer.  
· Is there an interest in “reviving”, reinstating a Summer Internship Conference?

After committee review and discussion, a motion was made and seconded to establish a Summer Internship Conference for the MPH/PHP program effective July 2012.  The motion was defeated by a vote of 1-3 (opposed) and 2 abstensions.*

c.   DrPH and MPH PHPM Town Hall Meetings:  (Neil MacKinnon)
Neil reported on the great feedback the PHPM section received from students during the PHPM Town Hall meetings with DrPH and MPH section students.  Neil commented that he recommends that other sections hold similar town hall meetings with their students in order for students to voice constructive suggestions and feedback to section faculty.

d.   Doctoral Planning Consortium:  (Stephanie Springer)
Stephanie reported on a new upcoming doctoral student orientation scheduled for August 13-17, 2012.  In addition, there are plans for a “communal” seminar for all MEZCOPH doctoral students.   It is hoped that “communal” doctoral activities will help with co-hort building.  The orientation and seminar would be required of all doctoral students.  The College would need a true commitment from all sections.

The meeting was adjourned at 11:35 a.m.
The next Education Committee Meeting is scheduled for April 4, 2012 in Drachman Hall, 
Room A326

Changes or corrections to the minutes should be submitted to: 
Kathleen Crist, Program Coordinator, Sr.


* Action Items:
· Carry forward tabled items and other issues for discussion to the April 4, 2012 Education Committee Meeting agenda (Kathleen Crist)

· Meet with Divisions to get their input into strategy ideas regarding the Education RCA (Doug Taren and Chris Tisch)

· Submit two-year teaching plans to Doug Taren (2012-2014) by March 23 (All Section Chairs/Division Directors)

· Contact Jennifer Bonnett with AZPHA regarding MEZCOPH student poster participation at the Arizona Public Health Association Spring Meeting (Doug Taren)

· Inform and Submit MEZCOPH course changes to Kathleen Crist as soon as possible for the Summer and Fall 2012 Schedule of Classes (All Section Chairs)

· Work with Denise Roe and Bonnie LaFleur regarding EPID/CPH 576A and other Biostatistics course sequence changes for academic year 2012-2013 (Doug Taren and Kathleen Crist)

· Discuss proposed draft Code of Conduct document with sections faculty (All Section Chairs)

· Discuss the proposed draft of the MEZCOPH Matriculation and Progress Standards with their section faculty and send any feedback to Doug Taren (All Sections Chairs)

· Draft an internal conflict resolution document and present to Education Committee at a future meeting (Doug Taren and Joe Gerald)
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education RCA 02-27-12.pptx
MEZCOPH not meeting our educational potential

Students do not have or take time necessary to maximize educational experience

Faculty do not have time to dedicate to educational mission

MEZCOPH does foster a culture of learning

Educational  support staff  are overburdened





Students do not have  or take time necessary to maximize educational experience

MPH Credit load greater than other programs (45 vs 36)

Students lack necessary time management  and prioritization skills

Students feel pressure to finish quickly

MPH program takes longer than others to complete

Do not have money to take less than full course loads

Tuition costs are rising

Limited or no scholarship support

Too many  other responsibilities that take priority

Not aware of time it takes  to devote to maximizing educational experience

Unrealistic expectations

Poor study skills

Inadequate preparation

Old/bad study habits

Aptitude lacking

Disagreement on type of student we should be selecting

Diluted student pool

Pressure to increase enrollment at expense of quality





Educational  support staff  are overburdened

Inadequate course scheduling system

Faculty shifting responsibilities  to staff (e.g., selection criteria)

Students have unrealistic expectations of response times

Increasing applications and admissions

Increasing workload

Addition of undergraduate program

Assuming responsibilities for undergraduate career counseling

See Pressure to increase enrollment from slide 2

Not enough staff

Not enough time

Staff not managing expectations

Staff not empowered to manage expectations

Staff lack  knowledge and skills  to mange student expectations

RCM model provides delayed funding

Growing too quickly

No plan for growth

CEPH accreditation expectations





Faculty do not have time to dedicate to educational mission

Not enough faculty to meet teaching load

Addition of undergraduate and expansion of DrPH programs

See slide 3:  no plan for growth, increase pressure to increase enrollment and CEPH accreditation expectations

Chasing money

Maximum faculty teaching support is 51%

Pressure to  do teaching, research, and service(triple threat)

P&T model based on triple threat

Inappropriate  and unrealistic expectations from administration 

See research RCA

Inefficient use of time

Research and teaching substantive area are not aligned

Email not targeted

Spending too much time on useless emails

Spending too much time with weaker students

Slide 2:  diluted student pool; aptitude; pressure to increase enrollment





MEZCOPH does foster a culture of learning

Motivation for improving teaching lacking

No ongoing support for instructional mission

MEZCOPH does not value high quality education

MEZCOPH lacks an educational identity

Lack direction from administration

Lack agreement on composition of student body

See  slide  3: no plan for growth

Confusion about who should be setting direction

No agreement of qualities we value (

Diverse faculty  and staff backgrounds

Differences in understanding what curriculum should be

Centralized system??  This makes no sense to  rr

Faculty and staff do not work cooperatively

Trying to be something else- competing with other institutions

Emphasis on TCE (student) instead of peer evaluations

See  research RCA for P&T
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Mel & Enid Zuckerman College of Public Health -   SUMMER SESSION 2012 - Course Schedule 
First and Last Day of Classes:  


• Pre-Summer Session:  May 14th -  June 2th              
• Summer Session 1:  June 4th -  July 5th              As of 3/26/2012 
• Summer Session 2:  July 9th -  August 8th               


PRE – SESSION       Days M=Monday  T= Tuesday  W=Wednesday  R=Thursday  F=Friday  S=Saturday  Su=Sunday 
COURSE # UNITS COURSE TITLE FACULTY TIME DAY ROOM/LOCATION
CPH 540 
Lec.  Sec. 031 
& Outreach College 
# 23522 


2 Microfinance/Social Business, Global 
Health & Development 


Duncan/ 
Carroll 


Web - Delivered   


CPH 554 
Lec.  Sec. 031 
& Outreach College 
#23488 


2 MCH Information and Data Systems  Chesnut Web - Delivered  Dynamically Dated Session: 
May 14- June 22, 2012 
 


CPH 571  
Lec.  Sec.  031 
#  20761 


3 International Health and Comparative 
Systems  
 


Vuturo 8:00 - 12:30 pm 
 


MTWRF DRACH A122 
Special Mtg. Dates:  
May 14 - May 25, 2012 
(including Saturday May 19, 2012) 


CPH 597B 
WRK    Sec. 031 
# 17304 


1 Maternal & Child Health Programs in the 
Rural Southwest  
 


Teufel-Shone TBA SuMTWRFS Dynamically Dated Session: 
May 13-19, 2012 
Hopi and Navajo Nations 


CPH 597D 
WRK Sec. 1 
#19475 


1 Rural Health Service Learning Institute Bergsma 8:00 a.m. – 5:00 pm 
With some evenings 


SuMTWRF Dynamically Dated Session: 
May 13-18, 2012 
Globe/Miami, AZ-San Carlos Apache 
Nation 


SUMMER SESSION 1 
COURSE # UNITS COURSE TITLE FACULTY TIME DAY ROOM/LOCATION
CPH 552 
Lec.  Sec. 001 
& Outreach College 
#23489 


2 Cultural Competence for MCH Care Spears Web - Delivered  Dynamically Dated Session: 
June 25 – August 3, 2012 
 


CPH 554 
Lec.  Sec. 001 
& Outreach College 
#23486 


2 MCH Information and Data Systems  Chesnut Web - Delivered  Dynamically Dated Session: 
June 4 – July 13, 2012 
 


EPID/CPH 573A 
Lec.  Sec. 1 
# 17273 / 19610 


3 Basic Principles of Epidemiology Pettygrove Web - Delivered 


SUMMER SESSION 2  
COURSE # UNITS COURSE TITLE FACULTY TIME DAY ROOM/LOCATION
CPH 575 
Lec.   Sec. 1 
#  19162 


3 Environmental & Occupational Health  O’Rourke  Web - Delivered 


EPID/CPH 677 
Lec.   Sec. 1 
# 23463/23464 


3 Principles of Genetic Association Studies Guerra 1:00 – 3:50 pm  MTWRF DRACH A122 
Dynamically Dated Session: 
July 9-27, 2012 


CPH 596A 
# 19534 


4 International Health:  Clinical and 
Community Care   FCM - Home Dept. 


Pust 8:30 am  - 5:00 pm MTWRF ABRAM 102 


Please note:  The following (2) MEZCOPH Summertime Service Learning courses take place the week before the Fall 2012 semester begins: 
CPH 597A– Maternal & Child Health Programs in Urban Settings will be offered August 12-17, 2012 in Tucson, AZ* 
CPH 597C– Border Health Service Learning Institute will be offered August 9-14, 2012 in Douglas, AZ – Agua Prieta, Sonora, Mexico*  
*Registration and tuition for these dynamically dated fall courses will be reflected for the Fall 2012 academic semester.  
  Please see the Fall 2012 schedule of classes in UAccess Student for further information.       
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Mel & Enid Zuckerman College of Public Health 
                                                                 FALL 2012 Course Schedule   
                                               (as of March 26, 2012) 


First Day of Classes:    August 20, 2012          Please note DRACH =   Drachman Hall, 1295 N. Martin  
Last Day of Classes:             December 5, 2012                           Phoenix Campus     =   550 E. Van Buren Street - Phoenix  


College of Public Health Undergraduate Courses 
 


COURSE # UNITS COURSE TITLE FACULTY TIME DAY ROOM 
 


CPH 178  
#31916 


3 Personal Health & Wellness  
 


Giacobbi  
 


8:00 – 9:15 am  TR DRACH 
A114  


CPH 200 
#62449 


3 Introduction to Public Health Reinschmidt 9:30 – 10:45 am   TR DRACH  
A114  


CPH 306  
#61955 


3 Drugs & Society Watson 9:30 – 10:45 am MW DRACH  
A114 


CPH/EPID 309 
#61961/62006 


3 Introduction to Epidemiology Harris 4:00 – 5:15 pm MW DRACH 
A114 


CPH 310 
#49422 


3 Health Care in the U.S. 
 


Gerald J 11:00 am – 12:15 pm TR DRACH 
A114 


CPH 322 
# 31917  


3 Health Education Ethical Leadership  Parker 11:00 – 12:15 pm TR  DRACH 
A120 


CPH 330  
#31918 


3 Human Sexuality  
 


Koss 1:00 – 3:50 pm 
 


W DRACH 
A114 


CPH 350 
# 54727 


3 Principles of Health Education and Health  
Promotion 


Parker  1:00 – 2:15 pm   TR DRACH  
A114 


CPH 375 
#62446 


3 Introduction to Environmental and Occupational 
Health 


O’Rourke 5:30  – 6:45 pm MW DRACH 
A114 


CPH 376 
#61995 


3 Introduction to Health Science Statistics TBA 4:00 – 5:15 pm TR DRACH 
A114 


CPH 400 
#31922 


3 Contemporary Community Health Problems 
 


Reinschmidt 8:00 – 9:15 am TR DRACH 
A120 


CPH 405/505 
#62147/62148 


3 Biology in Public Health Research 
 


Watson 9:30 am – 12:20 pm T DRACH 
A118 


CPH 415/515 
#   


3 
 


Strategic Planning 
 


Schloss 2:00 – 4:50 pm R DRACH 
A120 


CPH 433 
#62213 


3  Global Health Heckert 9:00 – 11:50 am 
 


F DRACH 
A114 


CPH 449/549  
#31923/31932 


3 Family Violence  Koss 1:00 – 3:50 pm   
 


M  DRACH 
A114 


CPH 478/578 
#62230/62231 


3 Maternal & Child Health Nutrition 
 


Taren 2:30 – 3:45 pm 
 


TR DRACH 
A114 


CPH 484/584 
#52694/52697 


3 Fundamentals of Industrial and Environmental 
Health  


Loh 
 


4:00 – 5:15 pm  
 


MW  DRACH 
A118 


CPH 489/589 
#31924/31944 


3 Public Health Preparedness  Burgess  
 


1:00 – 3:50 pm 
 


T 
 


DRACH 
A120 
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College of Public Health Graduate Courses – Fall 2012 


 
COURSE # UNITS COURSE TITLE FACULTY TIME DAY ROOM 


 
CPH 502 
#52199 


3 Environmental Monitoring & Analysis   Lutz 9:00 – 10:50 am  
9:00 – 11:50 am  


T 
R  


DRACH  
A119 


EPID/CPH 503 
#59553/59554 


1 Introduction to Statistical Analysis using 
STATA  


Roe  Web - Delivered   


CPH 505 
#62148 


3 Biology in Public Health Research 
 


Watson 9:30 am –12:20 pm T DRACH 
A118 


CPH 515 
# 62212 


3 Strategic Planning 
 


Schloss 2:00 – 4:50 pm R DRACH 
A120 


CPH 528 Sec. 1 
# 


2 Fundamentals of Global Health 
(cancelled) 


Ehiri/Heckert Web - Delivered   


CPH 529 Sec. 1 
# 


2 Project Design & Implementation In Global 
Health  (cancelled) 


Ehiri/Heckert Web - Delivered   


CPH 531 
# 62228 


3 Contemporary Health Issues and Research  Yuan  1:00 – 3:50 pm  R DRACH  
A118 


CPH 532A  
(Outreach College – 
Section 910) 


4 Applied Aspects of Program Planning 
Implementation and Evaluation 


Heckert TBA TBA Phoenix Campus 
MPH/PHP Program- 
Room - TBA 


CPH 535  
#63005 


3 Multi Cultural Health Beliefs 
 


Carvajal 3:00 – 5:50 pm  W DRACH 
A120 


CPH 549  
#31932 


3 Family Violence  Koss 1:00 – 3:50 pm   
 


M  DRACH  
A114  


CPH 562  
#31933   


3 Health Services Administration  Eng  4:00 – 5:15 pm  
  


MW 
 


DRACH 
A116 


CPH 565 
#52200  


3 Public Health Advocacy de Zapien & Ingram 9:00 – 11:50 am W DRACH 
A120 


CPH 566 
#62989 


3 Participatory Action Research and  
Policy Change  


Ingram & 
de Zapien  


1:00 –  3:50 pm M DRACH 
A119 


CPH 569 Sec. 1 
#31934 


3 Fundamentals of Health Budgeting and 
Financial Management  


Barker  3:00 – 5:50 pm  T NURS 
470 


CPH 569 Sec. 2 
#31935  


3 Fundamentals of Health Budgeting and 
Financial Management  


Barker  3:00 – 5:50 pm  T Phoenix Campus 
Bldg. 2 - T-Health 
Room 2306 


CPH 570 Sec. 1 
#31936 


3 Issues and Trends in Public Health Johnson TBA TBA TBA  
 


CPH 570 Sec. 2 
#31937 


3 Issues and Trends in Public Health Campos-Outcalt 3:00 – 5:50 pm M Phoenix Campus 
Bldg. 4, Room131 
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COURSE # UNITS COURSE TITLE FACULTY TIME DAY ROOM 
 


EPID/CPH 573A* 
Sec. 1 
# 52068 /  52067 


3 Basic Principles of Epidemiology 
  


Shahar  2:00 – 3:15 pm  MW  DRACH  
A118 


EPID/CPH 573A* 
Sec. 2 # 60000/ 60001 


3 Basic Principles of Epidemiology 
  


Foote Web - Delivered   


EPID/CPH 573B 
Sec. 1 # 62232 / 62233 


3 Epidemiologic Methods 
  


Shahar Web - Delivered   


EPID/CPH 573C 
# 52070 / 52069  


3 Advanced Epidemiology  Chen   2:00 – 4:50 pm  M  DRACH  
A112 


CPH 574 Sec. 1* 
#31938 


3 Public Health Policy & Management  Schachter 4:00 - 6:50 pm  T DRACH  
A120 


CPH 574 Sec. 2* 
#31939 


3 Public Health Policy & Management  Rosales Web - Delivered    


CPH 575* 
#31940   


3 Environmental & Occupational Health  O’Rourke 
 


1:00 – 3:50 pm  R  DRACH  
A116  


EPID/CPH 576A * 
Sec. 1# 52072 /  52071  


3 Biostatistics in Public Health 
 (cancelled) 


Roe 12:30 – 1:45 pm  TR DRACH  
A118 


EPID/CPH 576A * 
Sec. 2 # 53570 /  53571 


3 Biostatistics in Public Health  Roe 4:00 – 5:15 pm  TR  DRACH  
B109 


EPID/CPH 576C 
#62300 / 62301 


 3 Applied Biostatistics Analysis TBA 10:30 – 11:45 am MW DRACH 
A122 


EPID/CPH 576D 
#52079 /  52078  


3 Data Management and the SAS Programming 
Language 


Gruessner  11:00 – 12:15 pm TR DRACH  
A319  


CPH 577 Sec. 1* 
#31941 


3 
 


Sociocultural & Behavioral Aspects of 
Public Health  


Teufel-Shone  9:00 – 11:50 am  R DRACH 
A118 


CPH 577 Sec. 2* 
#31942 


3 
 


Sociocultural & Behavioral Aspects of 
Public Health  


Ehiri/Pring Web - Delivered   


CPH 578 
#62231 


3 Maternal & Child Health Nutrition 
 


Taren 2:30 – 3:45 pm TR DRACH 
A114 


CPH 584  
#52697 


3 Fundamentals of Industrial and 
Environmental Health 


Loh 
 


4:00 – 5:15 pm  MW  DRACH  
A118 


CPH 586  
#31943  


3 Maternal & Child Health  
 


Garcia 12:30 – 3:20 pm R DRACH 
A122 


CPH 589 
#31944 


3 Public Health Preparedness  Burgess 
 


1:00 – 3:50 pm  T DRACH 
A120 


CPH 594B 
#62323 


1 Rural Health Policy & Management 
Practicum  


Hospodar TBA TBA  


EPID/CPH 596D 
#52081/52080 


2 Public Health Experience: Student 
Epidemiology Response Team 


Pogreba-Brown 10:00 – 11:50 am   F DRACH  
A122  
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COURSE # UNITS COURSE TITLE FACULTY TIME DAY ROOM 
 


CPH 597A*** 
WRK Sec. 1 
#55774 


1 Maternal & Child Health Programs in Urban 
Settings 


Teufel-Shone/ 
Sabo 


9:00 – 3:30 pm   Dynamically Dated:   
August 12-17, 
2012***  
Drach A122  
Tucson, AZ


CPH 597C*** 
WRK    Sec.  1 
# 55773 


1 Border Health Service Learning Institute 
 


Rosales /  
De Zapien  


8:00 am – 4:30 pm 
With some evenings  
 


 Dynamically Dated:   
August 9-14 2012*** 
Douglas, AZ  and Agua 
Prieta, Sonora Mexico 


EPID/CPH 606 
# 52087 / 52086 


4 Changing Health Policy:  Cultural 
Understanding & EPI Analysis  


Ernst/Duncan 
 


9:30  – 11:30 am 
8:30 –  10:30 am  


W 
F 


DRACH  
A123/125 


CPH 609 
#57826 


1 Evaluating Public Health Literature 
 


Gerald J 1:30 – 2:20 p.m. F DRACH 
A112 


EPID/CPH 615A  
#52083 /52082 


3 Cancer Epidemiology & Prevention  Dennis 1:00 – 3:50 pm  W  DRACH 
A112 


CPH 617 
#57829 


3 Advanced Public Health Policy Analysis  Beauchamp 1:00 – 3:50 pm 
 


W DRACH  
A123/125 


CPH 619 
#  62944 


3 Topics in Health Behavior and Health 
Promotion 


Thomson 9:00 – 11:50 am R DRACH 
A122 


CPH 628 
#31984 


3 Public Health Research and Evaluation 
 


Ehiri 9:00 -  11:50 am M DRACH 
A116 (Tucson) & 
(videoconferenced to 
Phoenix Campus - 
Bldg. 2 Rm. 2208 


CPH 642 
# 49423 


3 Public Health Communications Bergsma 10:00 – 12:50 pm 
 


T DRACH 
A112 


CPH 650 
# 49133 


3 Applied Public Health Theory  
Cancelled per Division/Section 


Giacobbi 1:00 – 3:50 pm M DRACH 
A119 


EPID/CPH 670  
#52089/52088 


3 Chronic Disease Epidemiology Harris  1:00 – 3:50 p.m.  
 


T DRACH  
A112 


EPID/CPH 680 
#62328/62329 


3 Environmental, Occupational and Injury 
Epidemiology      


O’Rourke/Tabor 4:00 – 6:50 pm W DRACH 
A112 


CPH/EPID 687 
#52201/51947 


3 Theory of Linear Models  LaFleur 1:00 – 2:15 pm MW DRACH 
A122 


CPH/ABE 688 
#54825 / 54127 


3 Statistical Consulting Billheimer 2:30 – 5:30 pm W DRACH 
A119 


EPID/CPH 696A  
#52093/52092 


1 Epidemiology Seminar 
 


Harris 12:00 – 12:50 pm  R DRACH  
A116 


EPID/CPH 696B 
#52100/52097 


1 Cancer Prevention & Control Seminar  Jacobs 9:00 – 9:50 am  W  Cancer Center – 
Kiewit 
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COURSE # UNITS COURSE TITLE FACULTY TIME DAY ROOM 
 


CPH 696H  
#31985 


1 Maternal & Child Health Seminar 
 


Leybas Nuno 12:00 – 12:50 pm  W  DRACH 
A120 
College-wide seminar 
dates:   
TBA -  Drach A114  


CPH 696R 
#31986 


1 Environmental & Occupational Health 
Seminar  


Reynolds 12:00 – 12:50 pm  W DRACH  
A118  
College-wide 
seminar dates:   
TBA -  Drach A114  


EPID/CPH 696S 
#52110/52108 


1 Biostatistics Seminar 
 


Roe  12:00 – 12:50 pm  W DRACH 
A122 


CPH 696V 
Outreach College – 
Section 910)## 
# 


1 Public Health Practice Seminar Foote 5:40 – 7:30 pm M Phoenix Campus: 
Room – 2208; 
Tucson Campus: 
COM Room 2141 - 
## 


EPID 796A** 
#34143 


1 Doctoral Seminar in Epidemiology  Jacobs  5:00 – 8:00 pm  W DRACH  
A122 


 
*CORE MPH COURSE 
 
**EPID 796A will meet once a month on Wednesday from 5:00 – 8:00 p.m. – dates TBA by instructor 
 
***Dynamically Dated Session:  This session begins prior to the regularly scheduled Fall 2012 academic semester, which begins 
      on August 20, 2012.     Registration and tuition will be reflected for the Fall 2011 academic semester.  
 
## CPH 696V – Sec. 910:  Course Monday Meeting Dates:  8/20, 8/27, 9/10, 9/24 (2206‐Phx.), 10/8, 10/22 (2206‐Phx.), 11/5, 11/19, and 12/3/2012. 
           
 Days:   M=Monday T= Tuesday W=Wednesday R=Thursday F=Friday 
   





		Introduction to Statistical Analysis using STATA 

		Roe

		Issues and Trends in Public Health

		Johnson

		TBA

		TBA 

		Phoenix Campus

		Basic Principles of Epidemiology

		Shahar 

		MW 

		DRACH 

		Basic Principles of Epidemiology

		Foote

		Epidemiologic Methods

		Shahar

		Advanced Epidemiology 

		Chen  

		M 

		Public Health Policy & Management 

		Schachter

		T

		DRACH 

		Public Health Policy & Management 

		Rosales

		Environmental & Occupational Health 

		O’Rourke

		R 

		DRACH 

		Biostatistics in Public Health

		 (cancelled)

		Roe

		TR

		Biostatistics in Public Health 

		Roe

		TR 

		Applied Biostatistics Analysis

		TBA

		MW

		DRACH

		Data Management and the SAS Programming Language

		Gruessner 

		TR

		DRACH 

		Sociocultural & Behavioral Aspects of Public Health 

		Teufel-Shone 

		R

		DRACH

		A118

		Sociocultural & Behavioral Aspects of Public Health 

		Ehiri/Pring

		Fundamentals of Industrial and Environmental Health

		Loh

		MW 

		DRACH 

		Maternal & Child Health 

		Garcia

		R

		DRACH

		Public Health Preparedness 

		Burgess

		T

		DRACH

		Rural Health Policy & Management Practicum 

		Hospodar

		TBA

		Public Health Experience: Student Epidemiology Response Team

		Pogreba-Brown

		F

		DRACH 

		Statistical Consulting

		Billheimer

		W
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MEL AND ENID ZUCKERMAN COLLEGE OF PUBLIC HEALTH 
FACULTY EXCELLENCE IN TEACHING AWARD 2011 


NOMINATION GUIDELINES 


(Nomination Deadline:  April 20, 2012) 


WHAT IS THE AWARD? 


The Mel and Enid Zuckerman College of Public Health (MEZCOPH) Faculty Excellence in Teaching Award was 
created to recognize and honor unusual dedication and outstanding performance by a member of the teaching faculty. 
The award is given annually, provided a suitable candidate is available. A certificate and a check for $1,000 will be 
presented at the MEZCOPH convocation ceremony on May 11, 2012. 


WHO CAN BE NOMINATED? 


Any faculty member who meets the following eligibility requirements: 


1. The nominee must be a member of the MEZCOPH primary faculty who is teaching formal courses. Appointment 
must consist of more than 20% teaching.  


2. The nominee must have taught formal courses for a minimum of two (2) consecutive years.  
3. The nominee cannot have won this award within the last three (3) years.  


• In addition to formal course instruction, the nominee must be or have been involved in two or more of 
the following activities: 


• Student counseling and advising  
• Directing graduate student internships, theses and dissertations  
• Serving as faculty advisor to student clubs and activities  
• Developing and/or introducing innovative teaching methods  
• Participating in and/or directing new course and curriculum development  


WHO CAN NOMINATE?   


Nomination of candidates for this award may be made by any administrative head, faculty, appointed professional, staff 
or student in MEZCOPH.  SELECTION PROCEDURE:  A committee will review all nominations and make their 
selection based on the materials submitted.    


Note: All non-winning nominees' applications will be held over and remain eligible for the following year.  All 
nominees will be given the opportunity to update their application before review. 
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MEL AND ENID ZUCKERMAN COLLEGE OF PUBLIC HEALTH 
FACULTY EXCELLENCE IN TEACHING AWARD 2011 


NOMINATION GUIDELINES 


(Nomination Deadline:  April 20, 2012) 
 
 


REQUIRED MATERIALS:  


All materials submitted must be in the following order: (Incomplete packets will not be 
reviewed.)  


1. Completed Nomination Form (see page 3). 


2.   Letter of Recommendation from any administrative head, faculty, appointed 
professional, staff or student in MEZCOPH (see page 4 for nomination letter 
instructions). 


The deadline for the 2011 Faculty Excellence in Teaching Award will be 5:00 p.m. 
on Friday, April 20, 2012.    
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MEL AND ENID ZUCKERMAN COLLEGE OF PUBLIC HEALTH 
FACULTY EXCELLENCE IN TEACHING AWARD 2011 


NOMINATION FORM 


(Nomination Deadline:  April 20, 2012) 
 


I. Please provide the following information:  


A. Today's Date  


B. Nominee's Name, Title, Division, Campus Address, Phone Number, E-mail 
Address 


C. Nominee's Degrees (include date and major)  


D.  Nominator's Name, Title, Division, Campus Address, Phone Number, E-mail 
Address 


E.  In addition to formal course instruction, the nominee must be or have been 
involved in two or more of the following activities (check all that apply):  


  __ Student counseling and advising  


  __ Directing graduate student internships, theses and dissertations  


  __ Serving as faculty advisor to student clubs and activities  


  __ Developing and/or introducing innovative teaching methods  


  __ Participating in and/or directing new course and curriculum development  


 


II. Define Nominee's Appointment: (% instruction) 
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MEL AND ENID ZUCKERMAN COLLEGE OF PUBLIC HEALTH 
FACULTY EXCELLENCE IN TEACHING AWARD 2011 


(Nomination Deadline:  April 20, 2012) 
 


 
Instructions for Nomination Letters: 
 
Nomination Letter should address two or more of the following: 
 
A.  Teaching Quality Assessment - The degree to which the nominee clearly 


demonstrates both recent and sustained excellence in teaching, as indicated by formal 
student and peer evaluations. Include reference to any awards and honors related to 
teaching. 


B.  Service to the Teaching Profession - The degree to which the nominee provides 
leadership in promoting outstanding teaching at the college, division, section, 
university, regional and national levels. Consideration will be given to committee 
activity, publication, grants received, presentation and recognition.  


C.  Service to Students: Research Education Academic Advising - The degree to 
which the nominee has an exemplary record of student service through such activities 
as academic and career advising, mentoring, supervising internships, placement of 
graduates, sponsorship of student associations, graduate committee service, etc. 


 
Send all required materials to: 


Dr. Douglas Taren, Associate Dean, MEZCOPH, Office of Academic Affairs, P.O. BOX 
245163, Drachman Hall, Rm. A317H Campus;   taren@email.arizona.edu   by 5:00 p.m. 
on Friday, April 20, 2012.    


Questions regarding the nomination process or event may be directed to Kathleen Crist, 
kcrist@email.arizona.edu;  
Phone: 520-626-8808.  
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Proposal for Coverage of Biostatistics Course Sequence for Academic Year 2012 - 2013





EPID/CPH 576A (Fall 2012)



· We have offered two identical sections to accommodate the students who want to take the course (including auditors and NDS students) taught by Dr. Roe:



· 97 students in 2009

· 136 students in 2010

· 123 students in 2011



· Concerned that increasing the size of each separate section and continuing solely with a lecture format is not the best way to teach Biostatistics



· The room for section 2 (4 – 5:15 pm on Tuesdays and Thursdays) scheduled for fall 2012 is large enough to accommodate all the students in one lecture (capacity is 128).



· Propose that we only teach one section and cancel the earlier section (12:30 – 1:45 on Tuesdays and Thursdays – it is scheduled in a room that holds 60 students)



· Course would be revised so that there is a combination of lectures and discussion sections which are led by the TAs.



· Divide the students into groups of 25 – 30 students each



· Would include the opportunity to ask questions in a smaller setting, provide more worked examples, and respond to questions about the homework



· Rooms have been identified that can be used for fall





EPID/CPH 576B (Spring 2013)



· Deleting a section in the fall would allow Dr. Roe to return to teaching EPID/CPH 576B in Spring 2013.  EPID/CPH 576B is currently taught by Dr. LaFleur.







EPID/CPH 576C (Fall 2012)



· Course previously taught by Dr. Sherrill



· If Dr. Roe teaches EPID/CPH 576B then Dr. LaFleur would be available to teach EPID/CPH 576C (she has expressed interest in doing this)





This would make it possible for us to use the new Biostatistics hires to teach advanced level doctoral courses and also to potentially teach the undergraduate course both fall and spring semesters.
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MEZCOPH Code of Conduct Draft_2012_03_07.docx
Mel and Enid Zuckerman College of Public Health

University of Arizona

Proposed Code of Conduct

(Adapted from Dalhousie University College of Pharmacy)



[bookmark: _GoBack]	The faculty/staff and students of the Mel and Enid Zuckerman College of Public Health promote an accepted standard that is consistent with the public’s expectation of a health professional. This, in combination with the attributes in the code, will support an atmosphere of professionalism at the College of Public Health.  



The tenets of this code are: Respect, Honor and Integrity, Accountability, Compassion and Empathy,  Excellence and Commitment to Life Long Learning, Duty and Responsibility, and Altruism.



		Respect

Professionals demonstrate respect for others including, but not limited to, community members, colleagues, classmates, instructors and other professionals.







Faculty, staff, and students should:

· silence cell phones, pagers and music devices for lectures, PBL and guest speakers.  

· use the appropriate channels to communicate thoughts and are polite at all times if conflict or disagreement arises.

· refrain from discussing faculty/staff, patients or students in public areas where they can be overheard place garbage and recyclables in the appropriate container and do not leave it behind for someone else to pick up.  

· be courteous and polite to students and faculty/staff from other faculties.   

· be aware of diversity in culture and beliefs.

· arrive on time for meetings, lectures, labs, and guest speakers.

· not be disruptive when entering or leaving the classroom during a lecture.

· refrain from damaging or stealing property of others or the College of Public Health.



		Honor & Integrity

Professionals maintain a consistent regard for the highest standards of behaviour. Such behavior involves being fair and truthful, keeping one’s work and meeting commitments. It also requires that we recognize possible conflicts of interest and avoid relationships that supersede the best interest of the profession.







Faculty, staff and students should:

· give credit to work that is not our own through proper citation methods.

· submit and/or present work that is of our own creation, completed to our full potential in a timely fashion.

· admit when an error has been made and take responsibility to correct the problem and learn from the situation.

· be aware of conflicts of interest and their impact on results when reading research articles.

· be active within the academic and community settings. We will keep meeting dates and complete tasks that have been required of us.

· communicate effectively and constructively with our students.

· challenge students fairly on tests and exams to better prepare them for public health and academic careers.

· be aware of accepting gifts that may promote biased thinking.



		Accountability

Professionals are accountable to their community, colleagues, classmates, instructors, society as a whole and to their profession for adhering to ethical principles and professional standards.







Faculty, staff, and students should:

· ensure that we respond to questions/requests in a timely manner when working in practice settings.

· ensure that we maintain patient confidentiality and HIPPA regulations when working in practice settings.

· follow FERPA regulations when working with students.

· not attribute blame to others.

· strive to be honest in self-assessments, request constructive feedback, make concrete plans for change and make change.

· follow through on our promises

· respond to e-mail and correspondence in a timely fashion.

· adhere to information provided in the course syllabus.

· take responsibility for errors in their work – be that research, administration, teaching, or practice.

· come prepared to class, either to teach or to learn.

· take responsibility for providing accurate information to peers.

· adhere to deadlines for assignments, self assessments, projects and paperwork.



		Compassion and Empathy

Compassion includes having the character trait of kindness or benevolence, together with the willingness to carry out your professional responsibilities in response to the needs of the community. Compassionate care requires empathy, i.e., the ability to enter into and appreciate fully the feelings and motives of others.







Faculty, staff, and students should:

· show sensitivity to other’s differences (age, gender, race, culture, socioeconomic level, religious beliefs, sexual orientation, medical conditions, etc.).

· should not demean or condescend others.

· be respectful of the feelings of others.

· maintain composure when dealing with difficult situations.

· communicate clearly both orally and in written form, effectively and appropriately with others.

· take seriously those with academic difficulty and act respectfully and caringly toward them.

· provide support and assistance to colleagues, co-workers and students with challenges.

· develop appropriate relationships with peers, co-workers and students, and demonstrate appropriate boundaries for professional relationships.

· should participate in discussions when appropriate to do so and be attentive listeners when appropriate.

· respect others who may be experiencing difficulties in their lives and act respectfully toward them. 

· develop appropriate relationships with community members, faculty and students, maintaining professional boundaries while still contributing team efforts. 



		
Excellence and Commitment to Life Long Learning

Professionals make a conscientious effort to meet/exceed expectations and make a commitment to life-long learning. This commitment to excellence should begin on the first day of university and be maintained throughout one’s professional life.







Faculty, staff and students should:

· continually seek out information that is beyond the minimum requirements for our assigned tasks.

· recognize that learning is for life and take responsibility for our own learning.

· demonstrate a commitment to providing optional public health services.

· subscribe to receive newsletters, journals, email updates from Public Health and other professional organizations within their discipline.

· beaware of the value of attending Continuing Education events.

· encourage discussion among students of arising issues and topics of interest in the profession.

· regularly attend professional development events.

· be knowledgeable and familiar with changes in the profession and tailor assignments, lectures, and other learning opportunities accordingly.

· participate in activities such as Public Health Week, the Internship Conference, the Social Justice Symposium, Arizona Public Health Association and other professional activities. 

· seek out accurate information to an appropriate depth for their education and knowledge base.



		Duty & Responsibility

Duty involves the free acceptance of a commitment to service. It entails being available and responsive when needed for the betterment of the community and organization (both as individuals and collectively) and of their profession.







Faculty, staff and students should:

· take responsibility for their own well-being.

· seek constructive ways to approach resolving conflict.

· teach and learn.

· practice within our own level of competence and seek guidance from others if needed.

· assure the continuity of work when transferring responsibilities.

· serve as role models or mentors.

· provide leadership and support.

· willingly accept all reasonable work assignments and tasks and complete them in a timely manner.

· be available and responsive to the needs of other students.



		Altruism

Altruism is the essence of professionalism and requires that the interest of others, including community members, colleagues, classmates, instructors, mentors, research subjects, and trainees be placed before self-interest.







Faculty, staff and students:

· give of our time and efforts to benefit others e.g. work with community organizations.  

· strive to advocate for community health care needs when required.

· stay late to help at the site if needed to optimize public health services and projects.

· stay late if extra time is required to assist a student/class with an academic question or concern.

· assist colleagues outside of their regular workload.

· stay extra time during tutorials and classes if such time is required to address learning needs.





2




image9.emf
MEZCOPH  Matriculation and Progress Standards Draft 2012_03_07.docx


MEZCOPH Matriculation and Progress Standards Draft 2012_03_07.docx


The following matriculation standards have been written to identify the skills and behaviors that are expected of students admitted to the academic or certificate programs of the College of Public Health.  During the period of enrollment, should the student’s performance in any of the following areas drop below the acceptable standards, the student may be dismissed from the program to which he or she has been admitted. A student’s performance against these standards will be assessed during annual academic progress reporting or at any time during his or her enrollment in the College of Public Health should unsatisfactory performance be reported. 



Communication: A student must communicate effectively, sensitively and respectfully with other students, faculty, university/college administrators, staff, partner organizations, community agencies, and public health professionals. S/he must demonstrate a willingness and ability to give and receive constructive feedback. Adverse reports related to the student’s ability to communicate in the described manner will be investigated by the College’s Student Progress Committee.  Remedial actions may be imposed including dismissal from the program may/will occur. 



Cognitive: A student must be able to problem solve rapidly. This critical skill demanded of public health professionals requires the ability to learn and reason, and to integrate, analyze, and synthesize data concurrently in a multi-task setting. S/he must also be able to evaluate and apply information and engage in critical thinking in the classroom and public health setting.  Students who do not demonstrate the ability to meet the cognitive standards required by individual course will fail the course and may, if the course is required, dismissed from the program. 



Behavioral/Social: A student must possess the ability to exercise good judgment and must maintain mature, sensitive, and effective and harmonious relationships with peers, faculty, staff, members of community organizations other professionals under highly stressful situations. The student must have the ability to function effectively under stress and to adapt to an environment that may change rapidly without warning and/or in unpredictable ways. The student must be able to exhibit empathy, integrity and concern for others. 



Adverse reports related to the student’s ability to demonstrate the describe behaviors will be evaluated by the College’s Student Progress Board.  Remedial actions may be imposed including the possible dismissal from the program. 



Professional Conduct: A student must be able to present her or himself in a professional manner when it comes to working in community interactions and office settings. This includes the use of culturally appropriate clothing, language, work ethics, timeliness and conflict resolution methods.  Adverse reports related to the student’s ability to present her or himself in a professional  manner will be evaluated by the College’s Student Progress Committee.  Remedial actions may be imposed including possible dismissal from the program.



The following matriculation standards have been written to identify the skills and behaviors that are expected of the students who are admitted to the academic or certificate programs of the College of Public Health A student’s performance against these standards will be assessed prior to beginning the culminating experience or at any time during the period of enrollment in the College of Public Health should the student’s performance in any of the following areas drop below the acceptable standards.



DRAFT

Mel and Enid College of Public Health Matriculation and Progress Standards

March 6, 2012




[bookmark: _GoBack]



		Matriculation Standard

		Consequence of Unsatisfactory Performance



		Communication: A student must communicate effectively, sensitively and respectfully with other students, faculty, university/college administrators, staff, partner organizations of the College, community agencies, and public health professionals. S/he must demonstrate a willingness and ability to give and receive feedback.

		Adverse reports related to the student’s ability to communicate sensitively and respectfully and with willingness and ability to give and receive feedback will be investigated by the College’s Student Progress Committee.  Remedial actions may be imposed or, in the case of multiple reports from or repeat offenses related to any of the above parties, dismissal from the program may occur. 



		Cognitive: A student must be able to problem solve rapidly. This critical skill demanded of public health professionals requires the ability to learn and reason, and to integrate, analyze, and synthesize data concurrently in a multi-task setting. S/he must also be able to evaluate and apply information and engage in critical thinking in the classroom and public health setting.

		Students who do not have the ability to meet the cognitive standards required from College of Public Health course curriculum will fail the course.  If the failed course is a required course, the student will be dismissed from the program. 





		Behavioral/Social: A student must possess the ability to exercise good judgment and must maintain mature, sensitive, and effective and harmonious relationships with peers, faculty, staff, members of community organizations other professionals under highly stressful situations. The student must have the ability to function effectively under stress and to adapt to an environment that may change rapidly without warning and/or in unpredictable ways. The student must be able to exhibit empathy, integrity and concern for others. 



		Adverse reports related to the student’s ability to 1) exercise good judgment; 2) maintain mature, sensitive and effective and harmonious relationships with peers, faculty, staff members of community organizations and other professionals under stressful situations; 3) function effectively under stress and adapt to an environment that may change rapidly without warning and/or in unpredictable ways; 4) exhibit empathy, integrity and concern for others will be investigated by the College’s Student Progress Board.  Remedial actions may be imposed, or, in the case of multiple reports from or repeat offenses related to any of the above parties, dismissal from the program may occur. 



		Professional Conduct: A student must be able to present her or himself in a professional manner when it comes to working in community interactions and office settings. This includes the use of culturally appropriate clothing, language, work ethics, timeliness and conflict resolution methods.

		Adverse reports related to the student’s ability to present her or himself in a professional manner will be investigated by the College’s Student Progress Committee.  Remedial actions may be imposed, or, in the case of multiple reports from or repeat offenses related to any of the above parties, dismissal from the program may occur. 
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College of Public Health

DRAFT Course Grievance and Grade Appeal Process

Circumstances may arise in which students believe they have been treated in a manner inconsistent with the policies outlined in a course syllabus or the MEZCOPH Code of Conduct.  In such circumstances, the student has a fundamental right to have their concern addressed by an responsible third part in a timely manner.  This document outlines the process by which a student can file a grievance or grade appeal in the College of Public Health.  

The basis for filing a grievance/grade appeal is limited to faculty actions that cause harm by either acting in a manner contrary to the policies established in the official course syllabus or by acting in a manner that is contrary to the professional standards outlined in the MEZCOPH Code of Conduct.   Any student taking a MEZCOPH course may file a grievance or grade appeal using the following procedures. 

Step 1: To promote a collegial and professional environment, students contemplating filing a written grievance or grade appeal should first informally speak with the course instructor.  This will provide both parties an opportunity to resolve any misunderstandings and/or reach a mutually satisfactory solution.  It is expected that the vast majority of incidents can be satisfactorily resolved in such a manner.    

Step 2:  Within 4 weeks of the incident, posting of the assignment grade, or posting of the final course grade, the student must provide the course instructor with a written statement describing the nature of the grievance/grade appeal and why the incident deviated from course policies or the MEZCOPH Code of Conduct

Step 3: Within 2 weeks of the receipt of the written notification, the course instructor must provide the student a written statement regarding what accommodations, if any, the instructor is willing to make. A copy of the student’s original grievance/grade appeal and the course instructor’s response must be forwarded by the course instructor to the Section Chair and the Associate Dean of Academic Affairs.  

Step 4:  Within 2 weeks of receipt of the course instructor’s response (or in cases of non-response), the student may appeal the course instructor’s decision to the Associate Dean for Academic Affairs.  The appeal must include a statement explaining why the accommodations recommended by the course instructor are unsatisfactory.  

Step 5:  Within 2 weeks of receipt of the grievance/grade appeal, the Associate Dean of Student Affairs will provide the student with a written decision regarding what accommodations, if any, are to be made.  Prior to this decision, the Associate Dean must convene a meeting between the course instructor, the course instructor’s Section Chair, and student prior to rendering his/her decision.  The Associate Dean of Academic Affairs has the authority to change the grade to a different credit-bearing grade, which includes regular grades (A, B, C, D, or E), alternative grades (S, P), or optional grades (P, F), depending on the course grading system chosen by the student at registration. The registrar shall accept the Associate Dean's decision. The Section Chair, the course instructor, and the student shall be notified in writing of the Associate Dean's decision.

. 

Step 6:  Within 2 weeks of receipt of the Associate Dean’s response, the student may appeal the decision to the Dean.  The appeal must include a written response explaining why the accommodations recommended by the Associate Dean are unsatisfactory. 

Step 7: Within 2 weeks of receipt of the grievance/grade appeal, the Dean will provide the Associate Dean and student with a written decision regarding what accommodations, if any, are to be made.  

In special circumstances, the Dean may convene a committee to review the case. If convened, the committee will consists of the following 5 members: 1 faculty representative from the course instructor’s section, 2 from the college, and 2 student representatives. At least 2 of the faculty must be full professors.  One student representative must be from the MEZCOPH Education Committee and the other must be a full-time student in good academic standing of similar academic status (e.g., undergraduate, Master’s, or doctoral status).

The committee shall design its own rules of operation and select a chair other than the faculty representative from the course instructor’s section. The student and course instructor shall represent themselves. If feasible, the committee should meet with the student and the instructor together in an attempt to resolve the difference. The committee may also: 

· meet separately with the student, the instructor, and the Section Chair 

· request each party to submit a brief written summary statement of the issues, and/or 

· interview other persons who have relevant information. 

The committee shall consider all aspects of the case before making its recommendation. The committee shall make a written report with recommendations to the Dean within 2 week of being convened.  

The decision of the Dean must be communicated to the Associate Dean of Academic Affairs and the student within 2 weeks of the receipt of the committee’s report or the initial receipt of the appeal in situation in which a special panel is not convened.  The decision of the Dean is final.

Grade Appeal Time Table

		Prior to:

		Complete steps:

		Responsibility of:



		Week 4

		1 and 2

		Student



		Week 6

		3

		Instructor



		Week 8

		4

		Student



		Week 10

		5

		Associate Dean



		Week 12

		6

		Student



		Week 14

		7
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