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Faculty Assembly Meeting Minutes
September 13, 2018
12:00-1:00 pm
Drach A116


Primary Faculty and Lecturers Present:   Patricia Haynes, Chair
Halima Alaofe. Gail Barker (via Zoom Phx.), Leila Barraza, Paloma Beamer
Heidi Brown, Heather Carter, Zhao Chen, Dan Derksen, Jill de Zapien, Kacey Ernst, Janet Foote (via video Phx.), , Lynn Gerald. Jesus Gonzalez Fagoaga, Iman Hakim, Maia Ingram,
Aminata Kilungo,Yann Klimentidis, Lindsay Kohler, Priscilla Magrath, David Marrero, 
Kristen Pogreba Brown, Boris Reiss, Cecilia Rosales, Stephanie Springer, Doug Taren, 
Celina Valencia, Marc Verhougstraete and Spencer Willis

Primary Faculty Absent: Melanie Bell, Edward Bedrick, Dean Billheimer, Jeff Burgess, Elizabeth Calhoun, Robert Canales, Richard Carmona, Scott Carvajal, Christina Cutshaw, Leslie Dennis, Duke Duncan, Katherine Ellingson, John Ehiri, Kacey Ernst, David Garcia, Joe Gerald, Jorge Gomez, Stephanie Griffin, Phillip Harber, Jennifer Hatcher, Robin Harris, Paul Hsu, 
Chengcheng Hu, Elizabeth Jacobs, Mary Koss, Velia Leybas-Nuno, Uma Nair, 
Mary Kay O’Rourke, Sydney Pettygrove, Stephanie Raine, Irma Ramos, Kelly Reynolds, 
Denise Roe, Ken Schachter, Cyndi Thomson, Ron Watson, Nicole Yuan 
and Jin Zhou

Other Personnel Present:
Kathleen Crist, Coordinator, Academic Curriculum - Faculty Affairs

Guests:  Sabrina Vazquez, Senior Director of State Relations for the University of Arizona
 
1. Review and Approval of the June 1, 2018 Meeting Minutes: (Tricia Haynes)
The June 1, 2018  minutes were approved by all voting members present.

2. Announcements:

a. Seeking nominations for Faculty Assembly Chair and Chair-Elect (Tricia Haynes)
Tricia has served as the MEZCOPH Faculty Assembly Chair for one year, and a new Chair and also a Chair-Elect needs to be nominated.  Please send your faculty nominations to Doug Taren, and any transition questions to Tricia.

b. Faculty Senate Report: (Joe Gerald / Tricia Haynes)
Tricia gave a brief summary of Joe Gerald’s previously emailed Faculty Senate update for September 2018 (see attachment below):



c. Education Committee Report   (Doug Taren)
Doug gave a brief summary of recent Education Committee meeting agenda items; all meeting minutes are available on the Hub  https://hub.coph.arizona.edu    
Stephanie Springer commented that the Public Health undergraduate main campus student enrollment numbers are down, however the UAonline campus student numbers are up.  

d. Committee on Inclusion and Equity, Faculty Subcommittee Report  (Kacey Ernst)
Kacey reported on the CIE Action Plan, and follow up on the status of initiatives specifically connected to Academic Affairs / Diversity in the Classroom
(see attachments below).

· Courses in MEZCOPH addressing Diversity and Inclusion
· Assistance with Course Development and Updating
· MEZCOPH CIE Optional Syllabus Language
· Survey will be coming out shortly to map diversity and inclusion on course syllabi; how courses in the MPH map to diversity and inclusion competencies



[bookmark: _MON_1604896850]		
· Website was recently launched. We will continue to add to the Diversity and Inclusion webpage.  There you can find information about the work of CIE and resources available https://publichealth.arizona.edu/diversity-and-inclusion
(see attachment below).



e. Administrative Updates (Iman Hakim)    
· Iman welcomed new faculty members.
· Linda Tumellie’s retirement:  The College is currently interviewing for Linda Tumellie’s replacement; the finalist will be meeting with Dept,. Chairs and Linda will be assisting with the transition.
· Dan Derksen stepped down as CEP Dept. Chair to assume new position as Associate Vice President, Health/Equity-Outreach and Interprofessional Activities
· Kelly Reynold’s promoted to CEP Dept. Chair
· Jill de Zapien’s retirement:  Associate Dean for Community Programs: (replacement) TBA
· UA Strategic Plan and UA Organizational Health Index (OIH) Survey (will be sent next week (see attachments below):






3. Old Business:

a. Bylaw change recommendation outcome and next steps (Patricia Haynes)
Tricia reported on the proposed recommendation for a bylaw change to refine the purpose of the Faculty Assembly and also to change the quorum equipment to conduct meeting business.  The recommended motion passed unanimously (32 individuals voted).  

MOTION:
The Faculty Assembly shall provide a recommendation to the Dean requesting an Amendment in MEZCOPH Bylaws, as specified below.

Faculty Assembly Bylaw Amendment

Color legend for modifications: Addition | Deletion

Section D.  Voting

Unless otherwise specified, a A quorum shall be constituted by 51% of the eligible voters (see Article II.3) for the purpose of conducting business.  Called issues shall be determined by a majority of the quorum of voting members in attendance, or, in the case of mail ballots, by a majority of those voting by mail.  A two-thirds majority of the voting members will be required to decide changes in College organization and structure, and individual recorded ballots will be used.

11. Faculty Assembly:

The Faculty Assembly addresses issues that are the prerogative and duty of the faculty as defined under UHAP, including participating in decisions that affect the mission, policies, strategic planning, and priorities of the College. Such issues would include, but are not limited to, creation of programs, requirements of such programs, representation on the UA Faculty Senate, among others The Faculty Assembly provides a forum where the opinions of Faculty are discussed and where recommendations on proposed actions are provided to the Faculty and the Dean. The Faculty Assembly will meet at least quarterly.   Voting members include all faculty members with at least a 51% FTE position and a primary appointment in MEZCOPH.  The Assembly will be led by a Chair (serving one year) and Chair-elect (serving two years, one as Chair-elect and a second as Chair).  Each year a Chair-elect will be chosen by the voting members of the Faculty Assembly.  The Chair of the Faculty Assembly will represent the Faculty on the Executive Committee.  In his/her absence, the Chair-elect will represent the faculty.

Quorum is not required to conduct meeting business (changes in agenda, new agenda topics, approval of minutes, announcements, creation of ad hoc committees lasting less than one year). A quorum of 51% of eligible voters is required for votes related to called issues, creation of standing subcommittees, changes in bylaws, college organization and structure. Voting must be conducted through an online medium.

Any votes requiring an amendment to College bylaws must receive approval consistent with Article VI. Section B. Amendment.


*Action Item:  (Haynes)
  Provide a recommendation to the Dean requesting an Amendment in the MEZCOPH Bylaws 
  to refine the purpose of the Faculty Assembly and also to change the quorum equipment to
  conduct meeting business.
[bookmark: _GoBack]   

b. Policy statement discussion  (Kacey Ernst)
Kacey introduced the guest speaker  Sabrina Vasquez, Senior Director of State Relations for the UA.  Sabrina gave an overview of the University’s political activity policies (see attachments below):





  

Sabrina discussed two letters “as examples of how Government and Community Relations can help faculty navigate the line between serving as a resource in their area of expertise, and at the same time following all lobbying laws and university policies. As you will see the edits we made to the original letter maintained the content, but removed any language that may be misconstrued as asking the Senator to support or oppose the bill, which is considered lobbying.”  (see attachments below):




[bookmark: _MON_1604906895] 

4. New Business (tabled)
 

Meeting adjourned at 1:00 pm.    The next Faculty Assembly Meeting:  TBA.  
__________________________
Changes or corrections to the minutes should be submitted to:
Kathleen Crist, Coordinator, MEZCOPH Academic Curriculum and Faculty Affairs 
Draft September 16th, 2011
2


Faculty Senate Summary September 2018.docx
Good day all,

It is my pleasure to write to you as your new representative to the Faculty Senate! I would like to acknowledge my opponent, F.I. Blank, for not running a negative campaign or leaking my TCEs to the Wildcat.

As you might expect, our first senate meeting was a lively affair. It was kicked off by a 10-minute eulogy for a former faculty member (well-deserved) that highlighted the importance of showing up as President Robbins committed to reinstating a $30,000 undergraduate scholarship that was started by the professor but cut under a prior administration. 

The eulogy was followed by a 20-minute contentious debate about whether the faculty meeting minutes should be transcribed verbatim (by hand) or whether a written summary and audio-link would be acceptable.  The general consensus favored transcription by hand, and as usual, I was on the losing side of the debate.

The new Arizona law defending free speech on college campuses was reviewed. The short story is that faculty can generally state their academic views in any setting as an individual and can “maintain control” of their classroom to prevent disruption. There does not seem to be a distinction between faculty singular or plural, meaning, the Faculty Senate could pass a resolution on pretty much anything but the UNIVERSITY cannot take an official position unless it materially impacts its campus operations. So, if you have a controversial view, simply state I am speaking as an individual and not a representative of the University and you should be good to go unless your YouTube clip goes viral.

The UA South Campus argued for reorganization and rebranding which seemed to make sense given that I have no real idea “where” UA South is.  Turns out it is a bit of every where, so they would like to add official monikers like, UA-Sierra Vista, etc.  Seemed reasonable to me, but this was informational only.

The University is continuing to support non-documented and DACA students. President Robbins has undertaken a fundraising campaign that for this year will cover the difference between out-of-state and in-state tuition for all those affected. No long term fix anywhere on the horizon.

[bookmark: _GoBack]The University Architect presented a proposal for a UA boondoggle, a large-scale sustainable energy initiative (e.g. solar farm, wind farm, cold fusion), to offset the UA’s considerable carbon footprint. His words were, I quote, “Go Big or Go Home.” Well, since it was 5:05 PM, I went home.

Until next time, keep it real.

Joe K. Gerald, MD, PhD

Senator, College of Public Health
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[coph-faculty] Diversity and Inclusion considerations for your courses and advising

		From

		coph-faculty-request@list.arizona.edu

		To

		coph-faculty@list.arizona.edu

		Cc

		Ernst, Kacey C - (kernst)

		Recipients

		coph-faculty@list.arizona.edu; kernst@email.arizona.edu



Dear Faculty, 





The Committee on Inclusion and Equity (CIE) is working on identifying strategies to continue to promote diversity and inclusion within the curriculum of our college. 



This includes: identifying training and professional development opportunities related to teaching and curriculum development, creating a resource bank of new and foundational articles for public health courses, and identifying key language for syllabi.



A few resources we can currently offer:



1.     Courses in MEZCOPH addressing Diversity and Inclusion: As you advise your students about course selection, we’ve identified courses the college offers each semester related to diversity and inclusion. Because our students may be employed anywhere in the world, CEPH requires students be prepared with understanding diversity and cultural competence. This can also include the curriculum. While most of our programs currently have this as a requirement, our MS/PhD programs do not. We recommend that advisors work with their students to see if any of the following courses or others on campus (we have a list, such as Indigenous Statistics) that may be included as an elective in the student’s program. Below you’ll find available courses for Fall and Winter 2018. Please let us know if any courses are missing from this list!



Dept



Course Number



Course Title



	

HPS



330



Human Sexuality



	

	

HPS



387



Health Disparities & Minority Health



	

	

	

HPS



433



Global Health



	

	

	

HPS



535



Multicultural Health Beliefs



	

	

	

HPS



577



Sociocultural and Behavioral Aspects of Public Health



	

	

	

PHP



597F



Phoenix Urban Service Learning



	

	

EHS



426



Topics in Environmental Justice



	

	

EHS



526



Topics in Environmental Justice



	

	



 



2.     Assistance with Course Development and Updating: Recognizing the large amount of work each member of this college already takes on, we would like to offer to individuals teaching in the college our assistance in reviewing your syllabi and course materials and identifying additional readings and resources that can promote and enhance diversity and inclusion. This can be as simple as a one-time meeting to talk about available resources and strategies, or a more ongoing review of course content.



a.     Course Review Pilot Group: With support from the Office of Instruction and Assessment (OIA), we would like to identify a core group of public health faculty and instructors to go through a more comprehensive course review process. This will involve a series of guided, interactive workshops to review all aspects of the course experience, from development to evaluation. If you are interested in participating in this pilot group, please email Rachel Leih (rleih@email.arizona.edu). 



 



3.     Optional Additional Syllabus Language: Attached you will also find optional additional language to add to your course syllabi related to pronoun use and course content advisories. While this language is not required in your syllabi, the language has received approval from Faculty Senate.



Thank you for your consideration,



Paloma Beamer, PhD
co-Chair, Committee on Inclusion and Equity




President-Elect International Society of Exposure Science
Associate Professor

Pronouns: she, her, hers
Environmental Health Sciences
Mel and Enid Zuckerman College of Public Health
University of Arizona
520-626-0006
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Gender Pronoun Guideline


 


It is recommended that instructors address, in one way or another, pronoun usage in their classroom, and that this be done the first day of class. It can be done in a fashion each instructor prefers, but for many, the following statement could work: 


 


“It is already UA policy that class rosters are provided to instructors with a student’s preferred name. Students may share their preferred name and pronoun with members of the teaching staff and fellow students, as desired, and these gender identities and gender expressions will be honored in this course. As the course includes group work and in-class discussion, it is critical to create an educational environment of inclusion and mutual respect. In this class, to be inclusive of all gender identities and expressions, students will be referred to by their first or last names, the pronoun of their choice, or by default, the pronoun “they”.”


 


The application of this guideline in all instructional settings involving group interactions is strongly encouraged, but the means of carrying it out are left to each faculty member. 


 


 


Content Advisory Guideline


 


It is recommended that instructors use “content advisories” when assigning certain kinds of course materials. The purpose of these advisories is to alert students to the possibility of unexpected exposure to content evocative of prior traumatic experiences. So alerted, students can talk with the instructor about alternate materials, if such is possible, since students will remain responsible for requirements of the course. The policy is not meant to restrict course content in any way, but to provide ample information about course content in advance, enabling students with legitimate concerns to plan better.  Students are encouraged to speak with the instructor at the beginning of the semester prior to course content engagement to voice concerns.


 


Instructors may adopt the University of Arizona General Education existing policy recommendation (referred to as the “Notification of Objectionable Materials”) dated August 2016 that states:


 


Notification of Objectionable Materials (recommended, not required):


“This course will contain material of a mature nature, which may include explicit language, depictions of nudity, sexual situations, and/or violence. The instructor will provide advance notice when such materials will be used.  Students are not automatically excused from interacting with such materials, but they are encouraged to speak with the instructor to voice concerns and to provide feedback. http://gened.arizona.edu/content/course-syllabus-guidelines.”
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Gender Pronoun Guideline

 

It is recommended that instructors address, in one way or another, pronoun usage in their classroom, and that this be done the first day of class. It can be done in a fashion each instructor prefers, but for many, the following statement could work: 

 

“It is already UA policy that class rosters are provided to instructors with a student’s preferred name. Students may share their preferred name and pronoun with members of the teaching staff and fellow students, as desired, and these gender identities and gender expressions will be honored in this course. As the course includes group work and in-class discussion, it is critical to create an educational environment of inclusion and mutual respect. In this class, to be inclusive of all gender identities and expressions, students will be referred to by their first or last names, the pronoun of their choice, or by default, the pronoun “they”.”

 

The application of this guideline in all instructional settings involving group interactions is strongly encouraged, but the means of carrying it out are left to each faculty member. 

 

 

Content Advisory Guideline

 

It is recommended that instructors use “content advisories” when assigning certain kinds of course materials. The purpose of these advisories is to alert students to the possibility of unexpected exposure to content evocative of prior traumatic experiences. So alerted, students can talk with the instructor about alternate materials, if such is possible, since students will remain responsible for requirements of the course. The policy is not meant to restrict course content in any way, but to provide ample information about course content in advance, enabling students with legitimate concerns to plan better.  Students are encouraged to speak with the instructor at the beginning of the semester prior to course content engagement to voice concerns.

 

Instructors may adopt the University of Arizona General Education existing policy recommendation (referred to as the “Notification of Objectionable Materials”) dated August 2016 that states:

 

Notification of Objectionable Materials (recommended, not required):

“This course will contain material of a mature nature, which may include explicit language, depictions of nudity, sexual situations, and/or violence. The instructor will provide advance notice when such materials will be used.  Students are not automatically excused from interacting with such materials, but they are encouraged to speak with the instructor to voice concerns and to provide feedback. http://gened.arizona.edu/content/course-syllabus-guidelines.”
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[coph-all] Welcome MEZCOPH community -  From the Committee on Inclusion and Equity

		From

		coph-all-request@list.arizona.edu

		To

		coph-all@list.arizona.edu

		Recipients

		coph-all@list.arizona.edu



As co-chairs of the Committee on Inclusion and Equity (CIE), we wanted to kick off the semester by giving you an update on our work and how we hope to support you and involve you as members of the MEZCOPH community.



 The Mel and Enid Zuckerman College of Public Health strives to foster a community that values innovation and excellence in teaching, creation and dissemination of knowledge, practice-based research and research-based practice to address the health needs and interests of individuals and communities. And the CIE works to ensure that our college is developing policies and practices that promote inclusion and equity in teaching, research, and practice.



 A few important things to note:



1.     CIE Meetings: As a full committee, we meet the first Friday of every month at 10:00am in Drachman A326. Sub-committee meetings vary.



·       Join our listserv and  become a member of the CIE. Your voice is needed is needed.  Fill out the form at the following link:  https://publichealth.arizona.edu/diversity-and-inclusion/get-involved



2.     Coffee Hour: This semester, we are starting a coffee hour that will be held every Friday at 9:00am in Drachman A221. This is an opportunity for informal discussion of current issues facing our community, internally and at local and national levels. If there is something bothering you or something you would like to let us know about, please come!



3.     Website: We recently launched and continue to add to the Diversity and Inclusion webpage. There you can find information about the work of CIE and resources available on campus.



·      Link: https://publichealth.arizona.edu/diversity-and-inclusion



4.     Current Projects: We have four  sub-committees (Mission Sub-Committee, Teaching, Research and Service Sub-Committee, Professionalism Sub-Committee, and Data Sub-Committee) focused on various projects related to diversity and inclusion. Some examples of current projects –



·      Developing a collective statement of values that provides guidance towards  creating an environment supportive of diversity and inclusion



·      Reviewing and making recommendations on improvements to public health curriculum



·      Identifying and developing tools and training opportunities to improve the recruitment and success of a diverse group of students, staff and faculty



Collecting data on the demographics and climate of our college to better inform our work 



5.     Promoting a Culture of Professionalism: In addition to developing a collective statement of values for the college related to diversity and inclusion, we want to note that sexual misconduct and any other form of discrimination will not be tolerated in MEZCOPH. It is essential that our community support an environment in which it is safe to learn, teach, and work, as President Robbins shared in a statement to the full university. With this in mind we want to share a few specific resources:



·      Online Training: All members of the MEZCOPH community should complete the online training modules on Preventing Discrimination and Harassment and Title IX at the following link: http://equity.arizona.edu/training/online-training



·      Campus Resources: There are multiple resources on campus for students, faculty, and staff who have experienced harassment or discrimination.You can contact these offices anonymously to receive information or ask questions. Complaints should be filed promptly. For definitions of discrimination, harassment, and retaliation, please see the University's Nondiscrimination and Anti-harassment Policy at: http://policy.arizona.edu/human-resources/nondiscrimination-and-anti-harassment-policy.



                                               i.     Office of Institutional Equity (OIE)
If you have concerns related to discrimination or harassment about a University employee, please contact OIE.



                                             ii.     Dean of Students Office
If you have concerns related to discrimination or harassment about another student, please contact the Dean of Student Office



                                            iii.     Online Bias Incident Reporting
Report bias incidents online to the Dean of Students Office



                                            iv.     Sexual Assault Assistance
OASIS Sexual Assault and Trauma Services. The mission of OASIS is to respond to all forms of interpersonal violence. OASIS is affiliated with Counseling and Psych Services and is an active partner with Tucson community service agencies.



                                              v.     University of Arizona Police Department (UAPD)
UAPD provides response to crimes on campus, and records incident reports. Students should call 911 in case of emergency.



                                            vi.     Live Safe App



The LiveSafe app is an effective tool for reporting bias incidents even if you are not aware of the identity of the person(s) involved. LiveSafe enables direct and discreet two-way communication with the UA Police Department using text, photos, video, and audio. LiveSafe provides an option for anonymous reporting of a variety of issues, including harassment, suspicious activity, theft, accidents, and more. The app also lets you virtually walk your friends and family home with SafeWalk.



 Again, welcome to MEZCOPH. If you have questions, please contact us. We hope many of you will join us for the  CIE Coffee Hour or at the meeting. We welcome your suggestions and input on ways to making our college welcoming and inclusive to you all.



 



Paloma Beamer PhD



Associate Professor, Community, Environment & Policy Development



Email: pbeamer@email.arizona.edu



 



Kacey Ernst, PhD



Associate Professor and Program Director 



Epidemiology Undergraduate and Graduate Programs



Email: kernst@email.arizona



 



Agnes Attakai, MPA



Director Health Disparities Outreach, Center for Rural Health         



Email: agnesa@email.arizona.edu
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Big, Bold Ideas...

		From

		UAHS Strategic Plan

		To

		Crist, Kathleen - (kcrist)

		Recipients

		kcrist@email.arizona.edu



View this email in your browser

 	

 	

To Our UA Health Sciences Community:

Last month, we launched an extensive strategic planning effort to create the “vision beyond the vision” for the UA Health Sciences. Faculty, staff and students across the health sciences are helping us create a strategic roadmap to move us to a new level of excellence in education, research, and patient care. 
 
Throughout this strategic planning process, we will be setting out clear aspirations for our shared work ahead. In collaboration with the Strategic Planning Advisory Committee (S-PAC), the S-PAC Work Group and your deans, we’ve begun to solicit input from the university community. These early sessions have already yielded emerging themes and opportunities for collaboration and radical innovation. 
 
Over the next few weeks, each of you will have an opportunity to provide valuable input that will inform our selection and prioritization of big, bold ideas for this strategic plan.  Your voice will also help us set a vision that leverages our strengths and broadens our impact on health. 
 
In the meantime, please visit the strategic plan website for regular updates or email us at uahsstrategy@email.arizona.edu with your thoughts and ideas. 
 
We've envisioned an exciting trajectory for the UA Health Sciences. We won’t stop short of fully realizing that vision.

 
Michael D. Dake, MD
Senior Vice President, UA Health Sciences 
 



The UAHS Strategic Planning Committee Co-Chairs

 
Roberta Diaz Brinton, PhD                            
Director, Center for Innovation in Brain Science        
 
Sam Keim, MD, MS 
Chair, Department of Emergency Medicine



 	

 	

 	

The University of Arizona Health Sciences 
uahs.arizona.edu 
Copyright © 2018 The University of Arizona Health Sciences, Arizona Board of Regents All rights reserved.



You are receiving this email because your are a UA Health Sciences employee.

Want to change how you receive these emails?
You can update your preferences or unsubscribe from this list.
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[coph-faculty] UA Organizational Health Index (OHI) Survey

		From

		coph-faculty-request@list.arizona.edu

		To

		coph-faculty@list.arizona.edu; Coph-staff@list.arizona.edu

		Recipients

		coph-faculty@list.arizona.edu; Coph-staff@list.arizona.edu



Dear MEZCOPH Faculty, APs, and Staff 



Good Morning



 



Thanks to those of you who have contributed your time to the University of Arizona strategic planning process. As we lead up to the formal presentation of the Plan to the Arizona Board of Regents in November, an important component will be our collective participation in an organizational health and culture survey called the Organizational Health Index (OHI).



 



This assessment tool is designed to capture a comprehensive picture of organizational and cultural strengths and weaknesses from the diverse viewpoints of many individuals across the University. It will serve as our baseline measurement of how the University currently performs in organizational health, which will allow senior leadership to use this data to address issues and set institutional ambitions around culture 



 



This data will also help fine-tune the current draft Plan pillars and initiatives[1] by defining what organizational success will look like in our collective future. The OHI will be repeated throughout the life of the Strategic Plan in order to measure progress towards our goals.



 



The survey has been distributed to all University of Arizona faculty and staff members, and will be active until October 3, 2018.



 



The survey is robust and will require at least 30 minutes to complete. As you will experience, it is comprehensive and thus, you should schedule the appropriate time to complete it effectively.



 



In order to get a truly holistic report of the University’s current organizational health status, our goal is an ambitious 70% response rate. We appreciate your participation and your encouragement of your teams and colleagues in this important survey. 



 



[1] https://strategicplan.arizona.edu/approach



 



Thank you for taking the time to complete the survey



 



Iman



______________________________________________________________________________



Iman Hakim, Dean
Mel & Enid Zuckerman College of Public Health



Professor of Public Health, Family & Community Medicine  & Nutrition 



Mel & Enid Zuckerman Endowed Chair in  Public Health 



Founding Director, Global Health Institute



 



Promote * Prevent * Protect 
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Policy Number: 6-905 [ Policy Name:Political Activity

Policy Revision Dates: , 8/2011, 2/88 Page 1

6-905 Political Activity

A.

Employees may participate in political activity outside their employment,
but shall not allow their interest in a particular party candidate, or political
issue to affect the objectivity of their teaching or the performance of their
regular university duties.

A person acting on behalf of the university may not use university
personnel, equipment, materials, buildings or other resources for the
purpose of:

1. Influencing the outcomes of elections; or
2. Advocating in support of or in opposition to pending or proposed
legislation.

The prohibition against using university personnel or resources to
influence elections or advocate in support of or in opposition to pending or
proposed legislation does not preclude or prevent:

1. A university from reporting on official actions of the university to the
Arizona Board of Regents;

2. A registered lobbyist or employee assisting the registered lobbyist
in their official capacity from advocating on behalf of the universities
or the Arizona Board of Regents;

3. An employee who is appointed to a government board, commission
or advisory panel who provides expert testimony or guidance on
public policy;

4, An employee from providing classroom instruction on matters

relating to politics, elections, laws, ballot measures, candidates for
public office and pending or proposed legislation;

5. The publication of reports or hosting of seminars or guest speakers
by the university that recommends public policy;

Rev. 10/11






Policy Number: 6-905 [ Policy Name:Political Activity

Policy Revision Dates: , 8/2011, 2/88 Page 2

6. An employee expressing their personal opinion on a political or
policy issue, regardless of whether that opinion is expressed inside
or outside the classroom; and

7. An employee of a university using personal time and resources

from influencing the outcomes of elections or from advocating in
support of or opposition to pending or proposed legislation.

Rev. 10/11
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3.Political-Activity-Fact-Sheet.pdf
A THE UNIVERSITY
. OF ARIZONA

POLITICAL ACTIVITY FACT SHEET

Arizona law (Arizona Revised Statutes (A.R.S.) §15-1633) and Arizona Board of Regents Policy
(ABOR Policy 6-905) PROHIBIT the use of University resources (including personnel or
equipment) to influence the outcome of elections or to advocate support for or opposition to
pending or proposed legislation.

As a University of Arizona employee, what CAN you do?

e University employees may, on their own time and as private citizens, engage in any
lawful political activities provided that no public resources are used to support those
activities and provided that it is made clear that they are acting in their individual
capacities and not on behalf of the University. Expressing your view in your individual
capacity means you may not use your University job title in any communications, verbal
or written, intended to influence proposed legislation or other electoral process.

e You may, on your own time and as a private citizen using your personal resources,
volunteer on campaigns, express opinions, place bumper stickers on your personal
vehicle, circulate and sign ballot measure petitions, solicit contributions, vote, or
participate in any other lawful political activity.

e You may communicate your opinions and viewpoints to designated University staff. If
you, as a University employee, have concerns about pending legislation, ballot measures,
propositions, or elections, please contact the University’s Government and Community
Relations Office, to whom to may express your opinions. The Government and
Community Relations Office coordinates all lobbying and government relations activities,
and welcomes your concerns and feedback regarding proposed legislation that may affect
the University.

As a University of Arizona employee, what CAN'T you do?

e You CANNOT use University personnel, money, facilities, postage, telecommunications,
computer hardware and software, web pages, equipment, materials, buildings, or any
other thing of value to:

= Support or oppose proposed legislation, a ballot measure, question, or
proposition, or circulate a petition for a ballot measure, question, or proposition
in any manner that is not impartial or neutral.

= Influence the outcome of an election or advocate support for or opposition to
pending or proposed legislation.

e You CANNOT submit a letter supporting or opposing proposed legislation using your
University job title, work address, or work telephone number, or use University
letterhead, postage, computers, etc.

e You CANNOT use the authority of your position to influence the vote or political activities
of any subordinate employee.





POLITICAL ACTIVITY FACT SHEET — page 2

As a University of Arizona employee, what happens if you engage in unlawful
political activity?
e Anindividual who violates this law is subject to a personal sanction of up to $5,000 per

violation, and must reimburse the University for any misused funds or resources. (A.R.S.
§15-1633(H)). The sanction CANNOT be paid by the University.

Any questions?

If you have questions about political activities, please contact your department head, dean, or
director before engaging in any legislative activity or communication. Department heads, deans,
and directors should seek guidance from the Government and Community Relations Office or the
Office of the General Counsel.
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15-1633. Use of university resources or employees to influence elections; prohibition; civil penalty;
definitions

A. A person acting on behalf of a university or a person who aids another person acting on behalf of a
university shall not spend or use university resources, including the use or expenditure of monies, accounts,
credit, facilities, vehicles, postage, telecommunications, computer hardware and software, web pages,
personnel, equipment, materials, buildings or any other thing of value of the university for the purpose of
influencing the outcomes of elections or to advocate support for or opposition to pending or proposed
legislation. Notwithstanding this section, a university may distribute informational pamphlets on a proposed
bond election as provided in section 35-454 if those informational pamphlets present factual information in a
neutral manner. This section does not preclude any of the following:

1. A university from reporting on official actions of the university or the Arizona board of regents.
2. A registered lobbyist from advocating on behalf of the university or the Arizona board of regents.

3. An employee of a university using personal time and resources from influencing the outcomes of elections
or from advocating support for or opposition to pending or proposed legislation if the employee does not use
university personnel, equipment, materials, buildings or other resources for these purposes.

4. Any university employee from providing classroom instruction on matters relating to politics, elections,
laws, ballot measures, candidates for public office and pending or proposed legislation.

5. The use of university resources, including facilities and equipment, for government-sponsored forums or
debates if the sponsor remains impartial and the events are purely informational and provide an equal
opportunity to all viewpoints. The rental and use of a university facility by a private person or entity that
may lawfully attempt to influence the outcome of an election is permitted if it does not occur at the same time
and place as a government-sponsored forum or debate.

B. Employees of a university may not use the authority of their positions to influence the vote or political
activities of any subordinate employee.

C. This section does not prohibit universities from permitting student political organizations of political
parties, including those that are recognized pursuant to sections 16-801, 16-802 and 16-803, to conduct
lawful meetings in university buildings or on university grounds, except as prescribed in subsection A of this
section. Each student political organization that is allowed to conduct lawful meetings on university property
shall have equal access as any other student political organization that is allowed to conduct lawful meetings
on university property.

D. This section shall not be construed as denying the civil and political liberties of any person as guaranteed
by the United States and Arizona Constitutions.

E. Except as provided in subsection F of this section, universities under the jurisdiction of the Arizona board
of regents may not:

1. Provide publicly funded programs, scholarships or courses if the purpose of the program, scholarship or
course is to advocate for a specified public policy.

2. Allow publicly funded organizations, institutes or centers to operate on the campus of the university or on
behalf of or in association with the university if the purpose of the organization, institute or center is to
advocate for a specified public policy.





F. Subsection E of this section does not apply to:

1. A registered lobbyist who advocates on behalf of the university or the Arizona board of regents and other
employees assisting such lobbyists in their official capacity.

2. Any university employee who expresses a personal opinion on a political or policy issue, regardless of
whether that opinion is expressed inside or outside the classroom.

3. Print or electronic media produced by students who are enrolled at a university.
4. A recognized student government, club or organization of students who are enrolled at a university.

5. Any university employee who is appointed to a government board, commission or advisory panel who
provides expert testimony or guidance on public policy.

6. The publication of reports or the hosting of seminars or guest speakers by the university that recommends
public policy.

7. Researching, teaching and service activities of university employees that involve the study, discussion,
intellectual exercise, debate or presentation of information that recommends public policy.

8. Any other type of advocacy that is allowed by law.

G. The attorney general shall publish and distribute to the Arizona board of regents a detailed guideline
regarding activities prohibited under this section. The attorney general may distribute these guidelines
through a website or electronically.

H. The attorney general or the county attorney for the county in which an alleged violation of this section
occurred may serve on the person an order requiring compliance with this section and may assess a civil
penalty of not more than five thousand dollars per violation, plus any amount of misused funds subtracted
from the university budget against a person who violates or a person who aids another person in violating this
section. The person determined to be out of compliance with this section shall be responsible for the
payment of all penalties and misused funds. University funds or insurance payments shall not be used to pay
these penalties or misused funds. All misused funds collected pursuant to this section shall be returned to the
university whose funds were misused.

I. An attorney acting on behalf of a university may request a legal opinion of the attorney general as to
whether a proposed use of university resources would violate this section.

J. All penalties collected by the court for a suit initiated in superior court by the attorney general shall be paid
to the office of the attorney general for the use and reimbursement of costs of prosecution pursuant to this
section. All penalties collected by the court for a suit initiated in superior court by a county attorney shall be
paid to the county treasurer of the county in which the court is held for the use and reimbursement of costs of
prosecution pursuant to this section.

K. For the purposes of this section:

1. "Government-sponsored forum or debate" means any event, or part of an event or meeting, in which the
government is an official sponsor, which is open to the public or to invited members of the public, and whose
purpose is to inform the public about an issue or proposition that is before the voters.

2. "Influencing the outcomes of elections" means supporting or opposing a candidate for nomination or





election to public office or the recall of a public officer or supporting or opposing a ballot measure, question
or proposition, including any bond, budget or override election and supporting or opposing the circulation of
a petition for the recall of a public officer or a petition for a ballot measure, question or proposition in any
manner that is not impartial or neutral.

3. "Misused funds" means university monies or resources used unlawfully pursuant to this section.
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GCR Edits 

Dear Senator Brophy McGee,



We met last year in Phoenix when you attended a presentation by the University of Arizona Cancer Center. It is in my capacity as the Director of the Center that I am writing to provide information regarding use of tanning beds for minors. As you know, the Center’s role in the State is to attempt to prevent and decrease the incidence of cancer. This includes protecting our young people and minors. 



With more than 360 days of sunshine each year, we are fortunate to live in a place that offers residents the ability to spend a significant time outdoors, contributing to active and healthy lifestyles. This does, however, make Arizona second only to Australia in the number of skin cancers. 



Research indicates that using a tanning bed before the age of 35 increases a person’s risk for melanoma by 75 percent. Arizona sees approximately 1,500 new melanoma cases each year, as I read it HB 2084 (indoor tanning; minors; restricted use) will play a significant role in protecting our young people from unnecessary exposure to harmful ultraviolet (UV) radiation.  



By passing HB 2084, Arizona will announce itself as a leader in this nationwide effort to protect our children from the damaging effects of UV radiation. The U.S. Food and Drug Administration’s proposed legislation on this same issue is a culmination of several actions taken over the past few years to empirically confirm, and to raise the awareness of, the dangers of exposure to UV radiation from tanning beds. HB 2084 will set the national standard for cancer prevention efforts.



In my role as Cancer Center Director at the University of Arizona, I welcome the opportunity to provide you with additional information about the effects of tanning beds on minors.  



Sincerely,
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UNCORRECTED DRAFT, DO NOT USE

Dear Senator Brophy McGee,



I am writing to you in support of HB 2084, banning the use of tanning beds for minors. We met last year in Phoenix when you attended a presentation by the University of Arizona Cancer Center. As you know, our role in the State is to attempt to prevent and decrease the incidence of cancer. This includes protecting our young people and minors. 



Research indicates that using a tanning bed before the age of 35 increases a person’s risk for melanoma by 75 percent. Arizona sees approximately 1,500 new melanoma cases each year, and HB 2084 will play a significant role in protecting our young people from unnecessary exposure to harmful ultraviolet (UV) radiation.  



By passing HB 2084, Arizona will announce itself as a leader in this nationwide effort to protect our children from the damaging effects of UV radiation. The U.S. Food and Drug Administration’s proposed legislation on this same issue is a culmination of several actions taken over the past few years to empirically confirm, and to raise the awareness of, the dangers of exposure to UV radiation from tanning beds. Passage of HB 2084 will go a long way in setting the national standard for cancer prevention efforts, and our children will be safer for it.



With more than 360 days of sunshine each year, we are fortunate to live in a place that offers residents the ability to spend a significant time outdoors, contributing to active and healthy lifestyles. This does, however, make Arizona second only to Australia in the number of skin cancers. By supporting HB 2084, you will be making a significant impact on the long-term health of all Arizonans.



In my role as Cancer Center Director at the University of Arizona, I welcome the opportunity to provide you with additional information about the effects of tanning beds on minors.  



Sincerely,







Andrew S. Kraft, MD
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