Faculty Assembly Final Meeting Minutes
August 16, 2024
12:00-1:00pm
In Person: DRACH-118
Zoom: https://arizona.zoom.us/j/83219127025

Primary Faculty Present: Melissa Furlong, Chair

Halima Alaofe, Mona Arora, Erika Austhof, Leila Barraza, Heidi Brown, Stephanie Carroll, Scott Carvajal,
Felina Cordova-Marks, John Ehiri, Kate Ellingson, Kacey Ernst, Leslie Farland, Janet Foote, Ibrahim
Garba, David Garcia, Onicio Leal-Neto, Lifeng Lin, Bridget Murphy, Tomas Nufio, Velia Nufio, Kelly
Palmer, Brianna Rooney, Antonio Rubio, Refugio Sepulveda, Amanda Sokan, Terry Urbine, Maeve
Wallace, Amanda Wilson, Nicole Yuan

Primary Faculty Absent: Jennifer Bea, Paloma Beamer, Edward Bedrick, Dean Billheimer, Leonard
Brown, Jeff Burgess, Zhao Chen, Gloria Coronado, Chris Cutshaw, Leslie Dennis, Dan Derksen, Brian
Dodge, Christine Girard, Laura Gronewold, Iman Hakim, Jennifer Hatcher, Tricia Haynes, Paul Hsu,
Chengcheng Hu, Aminata Kilungo, Yann Klimentidis, Bryna Koch, Mary Koss, Karl Krupp, Chris Lim,
Yiwen Liu, Nathan Lothrop, Purnima Madhivanan, Priscilla Magrath, Adriana Maldonado, Martha
Moore-Monroy, Shannon Newton, Adaeze Oguegbu, Kristen Pogreba-Brown, Kelly Reynolds, Denis
Roe, Shiela Soto, Xiaoxiao Sun, Cythia Thomson, Gabriela Valdez, Marc Verhougstraete, Frank von
Hippel

Other MEZCOPH Personnel Present: Robin Byler-Thomas, Joy Caron, Danielle Embry, Ali Gabriel, Maia
Ingram, Jennifer King, Jean McClelland, Naqib Safi, Karen Tiggs, Raju Thiagarajan

Meeting Recording:
https://arizona.zoom.us/rec/share/4AN161dL3pP9unFEX90qWBFZO1LoDoc6nmaEC5 eJaDCiFUVQDUu
Fro7Ilvkhimlu.50bl2gQuBljjwlJx?startTime=1723832911000

1. Updates from Deans and Department Chairs
e HPS (Scott Carvajal)

o Dr. Carvajal welcomed Maeve Wallace, new Associate Professor in HPS.

o HPS s conducting a search for a new Endowed Professor in Health Promotion.

o Department Chairs met with university leadership recently and Scott presented
key takeaways from the meeting: UA would like to improve graduation rates and
faculty are encouraged to embrace Al technology. The centralization of HR and IT
has been challenging, but they are increasing staff and working to streamline
processes. There is a new campus safety website with multiple resources.




Academic Affairs (John Ehiri)
o OAFA s preparing for fall semester and finalizing TA and instructor assignments.
o John will share course enrollment numbers at next meeting.

EPI/BIOS (Kacey Ernst)

o Epidemiology is recruiting two new faculty members and have scheduled
interviews for four candidates in September/October.

o A new program in Biostatistics is being developed. They hope to launch in the
next year.

DEI (Velia Nufio)

o Dr. Nufio announced several events. The College Mixer will occur on Sept. 18 in
the Walkway of Wellness from 11:30-1:30pm. Faculty are welcome to promote
and recruit students for their research projects at the event. A carne asada
cookout will occur on Saturday, October 26" on the lawn outside Drachman Hall.
There will be vegetarian options.

o The MEZCOPH Committee on Inclusion and Equity meets virtually the first Friday
of every month from 10-11am. All are welcome to attend.

Faculty Senate (David Garcia)

o Dr. Garcia is the new Faculty Senate representative for MEZCOPH. He is getting
oriented to the role and will be working on the Diversity and Inclusion
subcommittee as well.

PHPPTR (Leila Barazza)

o There have been a few faculty and staff departures. Joe Gerald has retired. Luna
Far and Kirin Goff have left the UA. They are searching for a new administrative
associate.

o New student orientation for Phoenix campus students will occur Friday, August
23",

Open Forum (All faculty)

o Terry Urbine is overseeing TA assignments for PHPPTR classes and asked faculty
to share names of students with him who are interested in TA positions for
future semesters.

=  Comments from the committee:

e [t would be helpful if Program Directors reached out to each other
if they have TA vacancies to ensure we are prioritizing MEZCOPH
students for these positions.

e [t was clarified that PhD students across all programs should be
given priority for TA-ships if they are a good match for the course.

e If a course does not reach the enrollment threshold for a TA,
there may be opportunities to hire students for instructional
support.



e International students who are not self-funded need at least a .5
FTE to meet visa conditions. There are also early deadlines to
consider when hiring international students. It isimportant to
develop college-wide policies for new international students.
e Pre-recorded workshops for incoming students on finding
GTA/GRA positions would be helpful.
o Jean McClelland will be facilitating a Faculty Learning Community on Teaching
with Al. It will be limited to Public Health faculty and meetings are tentatively
scheduled for Friday afternoons.

2. Faculty Discussion on Student Accommodations and Absences (Antonio Rubio)

DRC
accommodations Au

Dr. Rubio shared information regarding DRC accommodations, types of excused absences, and
requests for higher grades. He encouraged discussion on best practices for handling these
requests.

Comments from the committee:

e The calendar of religious holidays is posted online:
https://registrar.arizona.edu/calendar-religious-holidays. Dr. Felina Cordova-Marks is
drafting language for our syllabus template in regards to Indigenous ceremonies and
holidays that are not included in the calendar.

e Instructors are handling these requests in different ways and UA allows for a variety of
approaches. Faculty should be reasonably flexible and inform students of their
expectations and class policies at the beginning of the semester.

3. Review / Approval of March 29, 2024 Minutes (Melissa Furlong)
A motion was made and seconded to approve the minutes. The March 29, 2024 minutes were
approved by all voting members present.

Meeting adjourned at 1:05pm.

Changes or corrections to the minutes should be submitted to:
Danielle Embry, Senior Coordinator, Academic and Faculty Affairs




Handling Accommodations and
Absences

An incomplete look at the policies of the Disability Resource
Center and Dean of Students office

Antonio Rubio - August 2024





ADA/504 Compliance

From drc.arizona.edu > About > ADA/504 Compliance

The University of Arizona is an equal opportunity, affirmative action institution. The University does not
discriminate on the basis of race, color, religion, sex, national origin, age, disability, veteran status, sexual
orientation, gender identity, or genetic information in its programs and activities.

In accordance with the Americans with Disabilities Act (ADA) and the Rehabilitation Aét of 1973, Séctioh 504, nlo
qualified person will be denied access to, participation in, or the benefits of, any program or activity operated by
the University because of disability. The University will not discriminate against qualified individuals with
disabilities in employment practices and activities, including, but not limited to, application procedures, hiring,
tenure, promotion, advancement, termination, training, compensation and benefits. The University will not
discriminate against a qualified individual because of the known disability of another individual with whom the
qualified individual is known to have a relationship or association.




http://drc.arizona.edu



The Role of the DRC

From drc.arizona.edu > About > ADA/504 Compliance

* Provides centralized services, resources, and programs for disabled faculty,
staff, students, and guests of the university.

* Uses an interactive process to determine whether individuals are eligible for a
reasonable accommodation and, if so, what is the nature of that
accommodation.

Note that the DRC is the custodian of student and employee medical records
obtained for the purposes of providing reasonable accommodations. This
information is confidential and not shared with individuals or units outside the

DRC except where required by law.



http://drc.arizona.edu



What is a reasonable accommodation?

From drc.arizona.edu > About > ADA/504 Compliance

« Accommodation: Allows equal access to university employment, educational
opportunities, programs, services, and activities in the most integrated setting.

 Reasonable: To the extent that the requested accommodation(s) do not:
* Impose an undue hardship upon the university
* fundamentally alter the program

e compromise academic integrity

Neither supervisors, faculty, program sponsors, service units, nor unit
administrators may independently deny a request for accommodation.



http://drc.arizona.edu



DRC Roles and Responsibilities

From drc.arizona.edu > Instructors > Overview

 Ensures access to classes, programs, and activities for disabled individuals.
e DRC determines reasonable accommodation those individuals.

 DRC staff explore disability-related barriers and suggest the most sustainable
and seamless solutions.



http://drc.arizona.edu



Role of Faculty and Instructors

From drc.arizona.edu > Instructors > Overview

* Faculty may serve as subject matter experts to ensure an accommodation
doesn't fundamentally alter or compromise academic integrity.

* |nclude a syllabus statement for disability access

» Access your DRC student list regularly at drc.arizona.edu

» Disability accommodation requests are confidential. Do not identify a student
as disabled or using accommodations.

o Students can connect with the DRC at any point in the semester and meet
with the DRC to determine which accommodations are reasonable.



http://drc.arizona.edu

https://drc.arizona.edu/instructors/syllabus-statement

http://drc.arizona.edu



Example interaction with DRC

Request for closed captioning

For my BIOS 376 online course | have a student who has an approved
accommodation for captioning of my lecture videos. Here's how it went:

 The DRC emailed me with a brief explanation of the accommodation and
requested that | fill out a form.

e | filled out the form with information about the class section, format, and the
type of audio/visual materials | use (recorded lectures hosted through Panopto
without PlayPosit activities) and where the DRC can find them.

 The DRC will do all the captioning. If | post a new video and the DRC team
doesn't immediately caption it then the student can contact their access
consultant to have the team handle captions.





Discussion

Here's what | do. What has worked for you?

 Log on to drc.arizona.edu at the start of the semester to give them your exam
information and see which students have DRC accommodations and what types of
accommodations are needed.

* Post your lecture notes and/or lecture note solutions.
 For my classes in HSIB | post the lecture recordings.

* | have the DRC testing center handle time extensions for exams and allow students
with time extensions to turn in their quizzes at the appropriate time in class.

e For exams | make sure that exam and an extra tables, etc, are all in one PDF to avoid
confusion. The DRC emails me scans of the student solutions once the exams are
done.



http://drc.arizona.edu



Types of absences

From deanofstudents.arizona.edu

» Religious accommodation policy - UArizona requires its administrators and
faculty to reasonably accommodate the religious needs, observances, and
practices of their employees and students upon request.

* Military leave - active duty and ROTC students may have training/orders that
cause them to be absent. Students are aware of their training dates in
advance and must inform their instructors with as much notification as
possible. Faculty are encouraged to accommodate these students.

 Dean's excused absence for clubs and athletics - students who miss
academic work as a result of their absence are required to make up the
missed work within a reasonable period of time without penalty.



http://deanofstudents.arizona.edu

https://policy.arizona.edu/employment-human-resources/religious-accommodation-policy?_gl=1*y5hr3i*_gcl_au*MTYzNDQ1NzA4Ny4xNzIzNzM5MzEy*_ga*JTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1Mjhub3QlMjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUyNTI1MjUy*_ga_7PV3540XS3*MTcyMzc1MTg5NS4zOTIuMS4xNzIzNzUxOTMwLjAuMC4xNDUwOTg4NjY0



Types of absences - cont'd

From deanofstudents.arizona.edu

 (General absences - Absences related to medical appointments, interviews,
weddings, funerals, personal/vacation travel, jury duty, etc., are examples of
absences student must discuss directly with their instructor(s).

 Emergency notifications - The Dean of Students Office provides emergency
notifications in situations where students must be absent from class due to an
emergency situation but are unable to contact their instructors due to their
condition. Emergency Notifications are not excused absences.



http://deanofstudents.arizona.edu



Discussion

What would you do in the following situations?

* A student notifies you that they will be unable to attend classes next week
because they need to care for a disabled family member whose usual
caregivers are traveling.

e A student will miss the first two weeks of class to participate in the
Paralympic Games.

* A student asks to do a make up exam because their sibling is in the hospital
with a serious medical condition.





Discussion

What would you do in the following situations?

* A student asks for an extension on a homework assignment since their car

broke down while they were visiting family in Mexico and they just got back
iInto town.

* A student emails you asking for a homework extension. They were planning

on finishing it last night but their work required them to pick up an extra shift
without notice.

* A student with ADHD has not been able to purchase their medication for
several weeks and is struggling to maintain focus in class and for homework.





What factors do you consider?

Every class and every instructor is different and that's okay

Logistical factors affecting my decisions on accommaodations:

* The size of the class

* The type of assignment missed

* The overall population of students taking the course

 How hard it is for me to make the accommodation

 How much time/emotional energy | can allocate to the course

What variables do you consider?





Students asking for higher grades

How to set expectations and how to say no

Students are setting their expectations for how grades are calculated based on experiences
with faculty in other programs who do things very differently than you might (e.g., curving
individual exams or adding points to "bump up" a student to an even 90%).

Clarity of explanation and transparency are your friends. | post updated grade estimates after
exams so students know where they stand in the class.

Can | do some extra work to improve my grade? "Unfortunately, all the points are in and
tallied and there isn't anything to be done to adjust grades in either direction. I've posted the
final letter grades for the course on D2L > Grades."

Can you round up my 76 to a B so | can maintain my scholarship? "/I'm sorry but | do need
to stick with the accepted norms for setting grade thresholds for BIOS 376 instead of setting
them based on the circumstances of individual students. Final letter grades are now available
in D2L > Grades > Letter grade for course."





