Faculty Assembly Final Meeting Minutes
March 24, 2023
1:00-2:00 pm
Zoom: https://arizona.zoom.us/j/89937571917

Primary Faculty and Lecturers Present: Melissa Furlong, Chair

Gail Barker, Leila Barraza, Jennifer Bea, Benjamin Brady, Scott Carvajal, Zhao Chen, Felina Cordova-
Marks, Dan Derksen, Brian Dodge, Eileen Eisen-Cohen, Janet Foote, Christine Girard, Karl Krupp,
Chris Lim, Tomas Nufio, Velia Nufio, Adaeze Oguegbu, Sydney Pettygrove, Kristin Pogreba Brown,
Kelly Reynolds, Antonio Rubio, Amanda Wilson, Nicole Yuan

Primary Faculty Absent: Halima Alaofe, Mona Arora, Paloma Beamer, Ed Bedrick, Dean Billheimer,
Heidi Brown, Leonard Brown, Jeff Burgess, Stephanie Carroll, Chris Cutshaw, Leslie Dennis, Duke
Duncan, John Ehiri, Kate Ellingson, Kacey Ernst, Leslie Farland, Ibrahim Garba, David Garcia, Joe
Gerald, Kirin Goff, Laura Gronewold, Iman Hakim, Robin Harris, Jennifer Hatcher, Tricia Haynes, Paul
Hsu, Chengcheng Hu, Beth Jacobs, Aminata Kilungo, Yann Klimentidis, Bryna Koch, Mary Koss,
Lifeng Lin, Kimberly Lind, Yiwen Liu, Ashley Lowe, Purnima Madhivanan, Priscilla Magrath, Martha
Moore-Monroy, Shannon Newton, Kelly Palmer, Rustin Reed, Denise Roe, Cecilia Rosales, Refugio
Sepulveda, Amanda Sokan, Xiaoxiao Sun, Cynthia Thomson, Terry Urbine, Gabriela Valdez, Marc
Verhougstraete, Fran von Hippel

Other MEZCOPH Personnel Present: Maiya Block Ngaybe, Danielle Embry, Katie Lupo, Babs
Okusanya

Guests: Mascha Gemein, Associate Professor of Practice, UCATT

Meeting Recording: https://arizona.zoom.us/rec/share/4raY AQ -
sTTke6 HH KljmnFisHm5rg dJNBzIO53ygPPYKmbSRIBYyuQEN1Vi3KT.dKwWNHY U3eeBonAOQu?sta
rTime=1679687853000

1. Review / Approval of December 16, 2022 Meeting minutes (Melissa Furlong)
A motion was made and seconded to approve the minutes. The December 16, 2022 minutes were
approved by all voting members present.

2. Updates from Deans and Department Chairs
e CEP and PHPPTR Departments (Kelly Reynolds)
0 The search for a new PHPPTR department chair has been relaunched and the position is
posted on the UA website.
o Karen O’Shaughnessy is no longer with CEP. They have hired two new administrative
assistants: Lilian Martinez, Administrative Associate and Melissa Garcia, Administrative
Assistant
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o CEP secured a Presidential Postdoc application. Denise Moreno accepted the postdoc
position and will be joining CEP soon.
e EPI/BIOS and Research Office (Zhao Chen)
0 The Interim Department Chair for EPI/BIOS is Chengcheng Hu. The search for a new
Department Chair is going well and they are conducting final interviews.
0 The Research Office is developing new procedures to streamline the IRB process. There
is a D2L site available for training.
o They are working with Shipherd to highlight faculty research accomplishments.
0 There were 12 applications for the Dean’s student research fund. They will be reviewing
applicants and getting back to students within a month.
e Office of DEI (Velia Nufo)
o DEl is developing their strategic plan, using the MEZCOPH Climate Survey as a guide.
The plan was presented to Dean’s Council this month.
o0 They have reinitiated CIE meetings and are working to increase participation from under-
represented groups in the college.
o The DEI office held several events recently. They partnered with Habitat for Humanity
for a “Build Day” in February and held a panel discussion on the role of spirituality in
Black health, which will be available on YouTube.

3. Flash Talks from MEZCOPH Faculty
e Antonio Rubio

Rubio flash talk
March 24 2023.pdf

Dr. Antonio Rubio, Assistant Professor of Practice in Epidemiology and Biostatistics, gave an
overview of his research and the courses he is teaching. Dr. Rubio is working on a new Gen Ed
statistics course for students in the BA program and is restructuring BIOS 376 to provide public
health students a with a strong foundation in statistics.

4. Culturally Responsive Curriculum Development Institute (Dr. Mascha Gemein, Associate
Professor of Practice, UCATT)

CRCDI College of
Public Health Mar 2(

Dr. Gemein provided an overview of the Culturally Responsive Curriculum Development
Institute. It is a week-long summer program for faculty who would like to redesign a course
utilizing culturally responsive practices and pedagogy. Applications are due April 3" via
Qualtrics. Dr. Gemein and Dr. Judy Kiyama are available to consult with faculty who are
interested in culturally responsive curriculum development.



Comments from the committee:

e It was asked how participants are selected and whether a group of faculty from the same
department can work together on a course. Faculty decide which course will be
redesigned. They encourage a focus on gateway courses, such as large gen eds, for
broader student impact. If a group of faculty will be applying, Dr. Gemein advised them
to contact Judy Kimaya to let them know. It is also helpful for the group to provide a
letter of support from their Dean.

Meeting adjourned at 1:55pm.

Changes or corrections to the minutes should be submitted to:
Danielle Embry, Coordinator, MEZCOPH Academic Curriculum and Faculty Affairs




Culturally Responsive Curriculum
Development Institute

Judy Marquez Kiyama, PhD Mascha Gemein, PhD
Associate Vice Provost, Faculty Development Associate Professor of Practice

Professor, Center for the Study of Higher Education University Center for Assessment,
Teaching, & Technology

jkiyama@arizona.edu
@JudyMKiyama
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Culturally Responsiveness
> > )

Culturally responsive pedagogy is an approach to teaching that
incorporates attributes and characteristics of, as well as knowledge from,
students' cultural background into instructional strategies and course
content to improve their academic achievement.

A primary aim of culturally responsive pedagogy is to create learning
environments that allow students to use cultural elements, cultural
capital, and other recognizable knowledge from their experiences to
learn new content and information to enhance their schooling
experience and academic success.





Cultural Responsiveness, STEM, & our HSI Designation

HSIs have a unique opportunity to integrate “servingness” into curriculum
and pedagogy.

Providing curricula grounded in justice and inclusion are an integral step at
reframing practices at HSIs (Garcia, 2019).

Institutions will be called upon to provide faculty with the tools to teach
more inclusively, particularly in STEM classrooms (O’Leary et al., 2020).

STEM faculty are integral in Hispanic and Latinx student learning and
outcomes (Ching, 2019; p. 1).





Culturally Responsive Curriculum Development Institute

> >
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The CRCDI is a week-long, summer immersion focused on
coaching faculty and instructors towards implementation
of culturally responsive practices and pedagogy into
existing courses of all modalities, including distance and
online learning environments.

The CRCDI is partially supported through UArizona’s Project CREAR. Project CREAR is 94.1%
funded through the U.S. Department of Education Hispanic Serving Institutions STEM and
Articulation Program, Title Ill, Part F, for the amount of $4,989,496.00 across a five-year award
period and 5.9% funded through the University of Arizona for the amount of $313,302 across a
five-year period.






Impressions of the CRCDI Curriculum
> >

Holistic learning outcomes

Inclusive assessment

Land pedagogies and belonging

Equity and community-building

Examples for specific strategies, techniques, and projects

Panel with prior participants

Stem-focused session





Culturally Responsive Learning Experiences
> > )

) | Share a time when your cultural background or knowledge was integrated into
'R;/;; a learning space.

® What is one way you can integrate students’ knowledge and backgrounds into
a learning space?






Pedagogy & Teaching Philosophy

444

What informs your teaching philosophy? And how do you enact your pedagogical approach?

3 How do your cultural histories, knowledges, and lived experiences inform how you are navigating
academic spaces?

3 What kind of support structures would honor your cultural histories, knowledges, and lived experiences?
Those of your students?

3 What do my teaching practices say about my assumptions, values, and beliefs about teaching? What
constrains my view of what is possible in teaching? (adapted from Osei-Kofi, et al., 2004, p. 61)

3 Within my teaching and learning spaces, who is engaged and what are the forms of engagement?
(adapted from Rendodn, 2009)

3 What is one shift | can make in my teaching that creates a space of co-learning, co-
creating, deconstructing, and reconstructing learning?





April 3, 2023 | Applications Due via Qualtrics | APPLY HERE
April 4-21, 2023 | Selection of Participants

April 28, 2023 | Notification of Participants

June 12-16, 2023 | Institute Dates | 9am — 3:00pm daily




https://uarizona.co1.qualtrics.com/jfe/form/SV_8jPnBYbTogrZa3c



Some
FAVORITES...
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Course Development Favorites

10





Thank you!

Mascha N. Gemein
mngemein@arizona.edu

CRCDI lead: Judy Marquez Kiyama
jkiyama@arizona.edu
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Faculty Assembly Flash Talk

Antonio Rubio, Assistant Professor of Practice

March 24th 2023





Responsibilities in CoPH

Teaching and course development

* JTeaching BIOS 376 Introduction to Biostatistics both in-person and online
* Teaching Biostats side of EPID/BIOS 450/550 Health Data Acquisition

» Teaching Biostats side of EPID/BIOS 451/551 Health Data Mgmt & Visual
* Course development - new general ed course on data literacy

* Continuing work on 376, 450, 451





Continuing Development of BIOS 376

Versimilitude - using relevant data and problems

Pediatric Rehabilitation, July 20065 9(3): 190-200

Improving excellence in scoliosis rehabilitation:
A controlled study of matched pairs

Section 6: A research group considers the labor duration times (measured in hours after 4

cm dilation) for nulliparous (first birth) and multiparous (previously gave birth) patients with
uncomplicated, singleton, vaginal births. They get the following statistics:

Mnun = 125, Xqun = 6.2, Spun = 3.7
Nmulti = 1251 Xmulti = 4-4" Smulti = 3.5

Do we have evidence to say that the two groups have different labor durations at the a =
0.01 level?

21. Write out the appropriate null and alternative hypothesis for the case.





Continuing Development of BIOS 376

Focus on public health data - visualization through interactive tools





Continuing Development of BIOS 376

Focus on public health data - theory with actual data

7.1 Estimating a single mean with known s.d.

Tot Chol in n = 8474 NHANES subjects, mean =4.87, sd = 1.07

pu=4287,0=1.07 What is our best estimate for Total Cholesterol?

How far off do we think our estimate might be?

5.0
mg/dL blood

X=4.65s5s=102 .. ¥=478 s=1.11 "~ xX=491,s=1.13






Continuing Development of BIOS 376

Focus on public health data - theory with actual data





Continuing Development of BIOS 376

Focus on public health data - theory with actual data





Continuing Development of BIOS 376

Focus on public health data - new(er) recording technology





