MEZCOPH Education Committee Meeting
“Final Meeting Minutes”
October 5, 2022
2:00 — 3:00 pm, Zoom: https://arizona.zoom.us/j/86255483666

Program Directors / Voting Members Present: Leila Barraza, Ed Bedrick, John Ehiri (ex-officio), Kacey Ernst,
Aminata Kilungo, Amanda Sokan, Chris Tisch, Terry Urbine, Gabriela VValdez

Program Directors / Voting Members Absent: Chris Cutshaw, Velia Leybas Nufio, Nicole Yuan

Other Members Present: Mariah Albertie, Kim Barnes, Jen Deschenes, Melanie Fleck, Laura Gronewold,
Nicole Johnson, Christy Lynch, Ryan Maldonado, Tanya Nemec, Kristen Pogreba Brown, Michael Tearne

Guests: Christine Girard

Meeting Recording:
https://arizona.zoom.us/rec/share/YJ3SLoYe5lyg1BpOGUIENM_5KAT2ixIAWStGLk2Sknfj6iX21i4DdoJ4pOHb
7N9n.oSYT-3uZw0DeUk4q

e Announcements:

e Introductions (Kacey Ernst)
Kacey asked everyone to introduce themselves as there are new members to the committee.

e College-Wide One Health Committee (John Ehiri)

John announced that there is a new college-wide One Health Committee. The members are
Kacey Ernst, Leila Barraza, Aminata Kilungo, Kristen Pogreba Brown, Kate Ellingson, and
Frank von Hippel. The co-leads are Aminata and Kristen.

e Consent Agenda: (All voting members)

e Minutes Approval: September 7, 2022 meeting

2022_9_7 Education
Committee Meeting

e New Course Proposals:
= EHS 5xx Pandemic Emergency Response Capstone (Aminata Kilungo)

g

EHS 5xx Pandemic
Emergency Respons

The course is part of the Graduate Certificate in Emergency Preparedness and will teach
students how to develop an emergency plan.



A motion was made and seconded to approve the Consent Agenda.

Old Business:

Discussion Item: Mapping MPH foundational competencies to 580 (Christine Girard)

Education
Committee 05 Octok
Christine provided an update on steps she has taken to improve quality of instruction and student
outcomes in CPH 580. Changes were informed by accreditation documentation and student
surveys. A new course site was built, rubrics were developed for all assignments, the MPH
Foundational Competencies were added to the course site and assignments are linked back to the
competencies. In addition, exercises to encourage community and opportunities for more
instructor and peer feedback were included in the course. These changes have resulted in positive
student feedback and greater understanding of course expectations.
Comments from the committee:
= |t was asked if Christine uses both assignment sheets and rubrics for students to

understand assignments. There is a detailed prompt as well as a rubric for each

assignment. Students receive detailed feedback which has resulted in improvements on

subsequent assignments.

New Business:

Discussion Item: Taskstream Assessment Update (Jen Deschenes)

Academic 580 and D2L Direct Academic
Competencies 2021-Assessment Prelim 9 Competencies 2021-

Jen presented data and shared highlights for the last assessment cycle, 2021-2022. The D2L data
collection tool was piloted with success in spring 2022 and we have automated REDCap
assessments for the PhD programs. Jen is developing a reliable way to track and automate
assessment data collection for our MS programs. There is an academic assessment page on the
Hub under the Faculty tab which includes D2L assessment tutorial videos. All programs have
received their full assessment reports and Taskstream has been submitted for this cycle.
Comments from the committee:
= What are next steps to address assessment data that show a need for improvement? John
will be reaching out to Program Directors to discuss and develop a strategy for
improvement.

Discussion Item: Voting Membership of the Education Committee (John Ehiri)

-

Education
Committee Member:

Student representation on the Education Committee has been lacking and, according to the
bylaws, the Education Committee allows for three student votes, one undergraduate, one
master’s, and one doctoral. It is important that we give voice to the online and in-person



programs equally. It was proposed that we invite two students in each category so there are
backups: two undergraduate in-person, two undergraduate online, two masters in-person, two
masters online, and two doctoral students. These ten students would have three votes, one at
each level, and would need to discuss and agree how to vote.

John asked the committee if these parameters for student voting membership were acceptable to
the group. He also proposed that we allow the One Health program to have a vote on the
committee.

Comments from the committee:
= |f the One Health program is considered college-wide, it should have a vote according to
the bylaws under “up to three director(s) of college-wide degree granting programs”.
= |t was suggested that we modify the language in the bylaws to allow for more growth in
our programs. Dr. Ehiri will update the bylaws and share with the group. *

Discussion Item: Developing New Programs vs. Recruitment/Marketing Existing Programs
(Kacey Ernst)
This item was tabled and will be discussed at the November meeting.

e Other Business and Reminders:

Kacey acknowledged a recent incident between a student and the Office of Diversity and
Inclusion. She invited discussion on strategies to support our students who may be impacted.
Comments from the committee:
= When the incident was reported several days ago, Velia Nufio requested a meeting with
college leadership to determine a response. It became clear that the altercation was still
being investigated and they did not have enough information to make an informed
response. The college is closely monitoring the situation and will be sharing what they
know, and are doing in response, with the MEZCOPH community.
= Alink to the COBA letter was shared:
https://drive.google.com/file/d/1KkcQqBjWog2Pu5U71tAajOJbpnEmEyyJ/view
= Students are already expressing their own positions which should be supported as their
right, however it is important that we follow due process and not come to a hasty decision
as a college.
= |t would be helpful for the Program Directors to meet and discuss creating a space for
students to share their thoughts and concerns. Dr. Ehiri offered support from OAA and
OSA.
= Silence on the issue is problematic as well. If the college wants to wait to be sure they
are responding appropriately, it may be viewed negatively within our community.

Meeting adjourned at 3:07 pm.

Next Scheduled Meeting Date: November 2, 2022 , 2:00 — 3:00 pm, Zoom

*Action ltems:

John Ehiri will modify the Education Committee bylaws to allow for the One Health program to
have a vote and increase flexibility for growth in our academic programs. (John Ehiri)

Changes or corrections to the minutes may be submitted to: Danielle Embry, Coordinator, Academic
Curriculum and Faculty Affairs


https://drive.google.com/file/d/1KkcQqBjWog2Pu5U71tAajOJbpnEmEyyJ/view


MEZCOPH Education Committee Meeting
“Draft Meeting Minutes”
September 7, 2022
2:00 — 3:00 pm, Zoom: https://arizona.zoom.us/j/86255483666

Program Directors / Voting Members Present: Leila Barraza, Ed Bedrick, Chris Cutshaw, John Ehiri (ex-
officio), Kacey Ernst, Aminata Kilungo, Velia Leybas Nufio, Amanda Sokan, Chris Tisch, Terry Urbine,
Gabriela Valdez, Nicole Yuan

Other Members Present: Mariah Albertie, Kim Barnes, Gisela Cardenas, Jen Deschenes, Danielle Embry,
Melanie Fleck, Laura Gronewold, Iman Hakim, Nicole Johnson, Christy Lynch, Ryan Maldonado, Tanya
Nemec, Samantha Pierce, Kristen Pogreba-Brown, Michael Tearne

Meeting Recording:
https://arizona.zoom.us/rec/share/Cwuot8aLqglllykcOh30QanLLbDBgOnD2FTkY4WTjQ2YWIF59kARp4npVrl
1DAV5Yh.zPbZKFrpKYJtOnM ?startTime=1662584207000

e Announcements:

e Welcome Back (Dean Hakim)

Dean Hakim welcomed everyone back for another academic year and thanked the committee for
their contributions to the college-wide strategic plan.

Comments from the committee:

= |t was asked, in terms of strategic planning and enrollment management, how much effort
the college should put toward re-designing our current Gen Ed offerings to match the new
Gen Ed Refresh curriculum. The college has already successfully transitioned most of
our current Gen Ed courses to the new curriculum. The next phase will be to submit new
courses for consideration in the Gen Ed curriculum, likely in spring 2023. We expect to
maintain current enroliments in our existing Gen Eds and continue to grow as we develop
new Gen Ed courses.

e Consent Agenda: (All voting members)

e Minutes Approval: August 3, 2022 meeting

2022_8_3 Education
Committee Meeting

e New Course Proposals:
= EHS 2xx - Deadly Hype: Finding Truth in the Age of (Mis)Information (Aminata

Kilungo)
m-

EHS 2xx Deadly
Hype Finding Truth




https://arizona.zoom.us/rec/share/Cwuot8aLqllIykcQh3QqnLLbDBgQnD2FTkY4WTjQ2YWlF59kARp4npVrl1DAV5Yh.zPbZKFrpKYJtQnM_?startTime=1662584207000

https://arizona.zoom.us/rec/share/Cwuot8aLqllIykcQh3QqnLLbDBgQnD2FTkY4WTjQ2YWlF59kARp4npVrl1DAV5Yh.zPbZKFrpKYJtQnM_?startTime=1662584207000



This course will be submitted as a Gen Ed when the call for new courses occurs.

A motion was made and seconded to approve the Consent Agenda.
The motion was approved by a vote of 10-0.

e Old Business:

e Discussion Item: Student Experience in CPH 580 - Competencies (Committee Update)

The committee met and decided to expand their focus to include a broader range of MPH
competencies and assessment outcomes as they relate to 580. Jen will provide more detail in the
Taskstream Update.

e New Business:

e Action Item: Policy Proposal — Double use of units in MEZCOPH graduate certificates (Michael

Tearne)

-

b. Policy proposal
for Ed Comm Sept 2!

Michael provided an overview and rationale for the proposed policy. The college has made
changes to our graduate certificates to make them more attractive for students. The intention of
these changes is to encourage certificate students to transition into a degree program, not for
current degree-seeking students to add another credential. The proposed policy would allow
current degree-seeking students to share no more than 6 units between their program and a
graduate certificate.

Comments from the committee:

It was asked if students who complete the graduate certificate in Public Health would
have to take additional units if they were accepted into the MPH program. No, students
who begin as a certificate student may apply all units taken in the certificate toward the
MPH if applicable. The proposed policy only pertains to students going in the opposite
direction, who start in the MPH and would like to complete a certificate as well.

The policy, as written, would pertain to all degree-seeking graduate students at the UA. It
may discourage PhD students in another department from pursuing a MEZCOPH
certificate if their home department allows double use of units across programs, but we
do not.

It would be helpful to summarize the policy into one sentence and limit it to our current
MPH students only.

Degree-seeking students who would like to complete a certificate may share 6 units with
their current degree program and would need to take 6-9 additional units to ensure the
certificate was a meaningful compliment to their education.

It does not make sense to extend the policy to our PhD students as they may be interested
in certificates that we do not currently offer minors in. If doctoral students must complete
a minor anyway, they may not see a benefit in pursuing a certificate.

Michael will revise the policy language to limit it to our MPH students only and the final version
will be circulated for an email vote after the meeting. *

e Discussion Item: Brief Online Program Update (Chris Cutshaw)






Q]

MPH Historical MEZCOPH MPH
Admission Dashboa Online Ed Cmte Pres

Chris gave a brief overview of current admissions data in the online MPH. We are seeing a
significant decrease in overall applications to our program. Applied Epi is a growing proportion
of all applications and HSA has steadily declined. There are variances in yield as well. Chris
presented some strategies to help the college maintain and grow enrollment in these programs
and invited discussion.

Comments from the committee:

It would be helpful to see yield data broken up by state, out of state, and international
applicants. International students have more barriers post COVID-19. The issue of
funding is critical.

Training grants and funding would attract more students. If we receive them, we should
heavily advertise these opportunities.

CEPH accredited programs cannot offer a “generalist” MPH degree. The Clinical
Leadership program fulfills this for our college.

The low number of students who come to UA after being accepted is concerning. The
Dean’s Office and OSSAA are discussing new admissions processes that may improve
our yield moving forward. These will be presented to Education Committee at a later
meeting.

It was asked how our admissions numbers compare to similar programs nationwide. The
Graduate College is tracking this. UA is down in general but, comparatively, our online
MPH is especially low. SOPHAS also tracks trends with other schools. Ryan Maldonado
can share this information when it becomes available.

e Discussion Item: New Academic Program forms (Michael Tearne, John Ehiri)

- i

c. COPH Exploratory c. Creating a New
Form_Final.docx  Academic Program C

Michael presented two documents that were developed by the Academic Programs

Subcommittee of the Strategic Enrollment Committee. The forms will facilitate a structured
process for creating new academic programs in the college and provide a mechanism for all
stakeholders to provide feedback, with the goal of ensuring new programs are aligned with
departmental and college-wide strategic plans.

A motion was made and seconded to approve the Academic Program forms.
The motion was approved by a vote of 10-0.

Discussion Item: Taskstream Assessment Update (Jen Deschenes)
Jen will present this update at the October meeting. We are collecting more data on direct
assessments through D2L this semester.

Discussion Item: Student Representation on the Education Committee (John Ehiri)
Carried over to the October meeting. John asked committee members to think about student

representation on the Education Committee as it relates to our online, Main and Phoenix campus

programs.

Future Business:





e Kacey Ernst proposed having a discussion about the pros/cons of developing new programs vs.
focusing on recruitment and advertising our current programs. There is some concern that our new
programs are taking away students from existing programs rather than bringing new students into the
college.

e Other Business and Reminders:

e Fall Convocation will be on Saturday, September 17" at 7:00pm at Centennial Hall.
e Chris Tisch will serve as Interim Assistant Dean of Student Services while the college conducts a
search for a new Assistant Dean of Student Services.

Meeting adjourned at 3:02 pm.
Next Scheduled Meeting Date: October 5, 2022 , 2:00 — 3:00 pm, Zoom
*Action Items:

e Michael Tearne will revise the proposed policy on double use of units for graduate certificates
and send it to Danielle for a committee vote via Qualtrics (Michael Tearne, Danielle Embry, All
voting members)

e (from June meeting): The ad hoc committee to review CPH 580 will evaluate how students are
learning key competencies in the MPH program and make recommendations to improve student
outcomes by the end of the fall 2022 semester. As needed, they will provide updates and solicit
feedback from the Education Committee during upcoming Education Committee meetings.
(John Ehiri, Christine Girard, Chris Cutshaw, Ed Bedrick, Jen Deschenes, Nicole Yuan)

Changes or corrections to the minutes may be submitted to: Danielle Embry, Coordinator, Academic
Curriculum and Faculty Affairs





Addendum to September 7, 2022 Minutes

Policy Proposal — Double use of units in MEZCOPH graduate certificates

Michael Tearne modified the proposed policy for graduate certificates based on the committee
discussion and provided the following synopsis:

“MPH students who add a graduate certificate program to their record may use no more than 6
credits of course work toward the two, as reflected on their official plans of study.”

-

Policy proposal for
Ed Comm Sept 2022

The revised proposal was passed by a vote of 9-0.






D2L Competency Assessment Pilot

EPID 573A and HPS 577 from Spring 2022 participated in a pilot of D2L Competency Assessment. Assignments, quizzes,
discussions, or rubrics can be associated with one or more MPH Core Competencies. While grading, the instructor can
mark the competency as either Met or Not Met. At the end of term, raw data sets were obtained, and a Public Health
subset was extracted. Although students from other programs may enroll in these courses, only MPH students were
included in the subset. The last reported APR Competencies were pulled if available. Please keep in mind that EPID 573A
and HPS 577 are generally taken early in the MPH curriculum. Current limitation of D2L is the restriction of assessment

scale to Met or Not Met.

26 unique students assessed
10 from HPS 577
16 from EPID 573A

Course Competency Direct Indirect Assessment
Assessment

EPID 573A-Assignment | Apply epidemiological methods to | Met 100% Very Competent 18.7%
the breadth of settings and Partially Competent 68.7%
situations in public health practice Not Competent 12.5%

HPS 577-Assignment Select quantitative and qualitative | Met 100% Very Competent 43.7%
data collection methods Partially Competent 50.0%
appropriate for a given public Not Competent 6.2%
health context

EPID 573A-Assignment | Analyze quantitative and Met 100% Very Competent 31.2%

HPS 577-Assignment gualitative data using biostatistics, Partially Competent 56.2%
informatics, computer-based Not Competent 12.5%
programming and software, as
appropriate

EPID 573A-Assignment | Interpret results of data analysis Met 100% Very Competent 37.5%
for public health research, policy Partially Competent 50.0%
or practice Not Competent 12.5%

HPS 577-Assignment Discuss the means by which Met 100% Very Competent 81.2%
structural bias, social inequities Partially Competent 6.2%
and racism undermine health and Not Competent 12.5%
create challenges to achieving
health equity at organizational,
community and societal levels

HPS 577-Assignment Apply awareness of cultural values | Met 70% Very Competent 56.2%
and practices to the design or Partially Competent 43.7%
implementation of public health Not Competent 0.0%
policies or programs

HPS 577-Assignment Select methods to evaluate public | Met 90% Very Competent 43.7%
health programs Partially Competent 37.5%

Not Competent 18.7%

HPS 577-Assignment Propose strategies to identify Met 100% Very Competent 31.2%
stakeholders and build coalitions Partially Competent 62.5%
and partnerships for influencing Not Competent 6.2%
public health outcomes

EPID 573A-Assignment | Communicate audience- Met 100% Very Competent 43.7%

HPS 577-Assignment

appropriate public health content,
both in writing and through oral
presentation

Partially Competent 50.0%
Not Competent 6.2%






580 Integrated Public Health Learning Experience

Direct and Indirect Assessment Comparison

580 Integrated Public Health Learning Experience is a one credit capstone course where students can demonstrate core
MPH competencies. Students primarily work in teams to complete assignments. Course instructors provided course
grading rubrics for 4 assignments for Spring 2021, Fall 2021, and Spring 2022. Rosters were pulled for course
enrollment. Based on roster enrollment, the last reported APR Competencies were pulled. 580 direct assighnments had
the following Foundational MPH Competencies associated with them.

practice

Communicate audience-appropriate
public health content, both in
writing and through oral
presentation

Assignment Description of Work Associated Competencies Paper Content
Evaluated
Assignment 1 | Paper describing a public Apply epidemiological methods to Thoroughness of the
health issue the breadth of settings and description
situations in public health practice Statistics presented
Interpret results of data analysis for clearly
public health research, policy or Accurate

interpretation of the
data

Assignment 2

Paper addressing potential
solutions to a public health
issue

Interpret results of data analysis for
public health research, policy or
practice

Design a population-based policy,
program, project or intervention
Evaluate policies for their impact on
public health and health equity

Thoroughness of the
research

Accurate
interpretation of the
literature
Assessment of the
quality of the evidence
Justification for the
choice(s) of the
proposed
approach(es)

Assignment 3

Paper on implementation of
a proposed intervention to a
public health issue

Apply awareness of cultural values
and practices to the design or
implementation of public health
policies or programs

Discuss multiple dimensions of the
policy-making process, including the
roles of ethics and evidence

Address the practical
aspects of
implementing the
proposed
intervention(s).
Consideration of the
political, legal,
financial, social,
cultural and ethical
aspects of the
intervention.
Description of how a
systems approach can
be used to address the
proposed solutions.
Discussion of the
implications for health
disparities of your
proposed
interventions.






Assignment 4

Paper evaluating the effect | e
of a proposed intervention
to a public health issue

Evaluate policies for their impacton | e
public health and health equity

Detailed description of

the assessment
Practical aspects of
the assessment
addressed
Statistical methods
described and
appropriate

307 students enrolled, grouped into 48 teams, over 3 terms

Assignment Overall Grade (40 possible points)

Term Assignment 1 Assignment 2 Assignment 3 Assignment 4
Mean Std.Dev | Mean Std.Dev | Mean Std.Dev | Mean Std.Dev
Fall 2021 82.5 7.04 84.2 5.00 84.7 6.08 90.0 3.27
Spring 2021 81.8 7.76 83.8 7.77 87.7 4.83 88.4 8.30
Spring 2022 84.4 7.43 85.2 6.58 86.6 6.59 89.0 4.36
Total 83.0 7.45 84.4 6.78 86.7 5.78 88.9 6.12

Paper Content Evaluation (25 possible points)

Term Assignment 1 Assignment 2 Assignment 3 Assignment 4
Mean Std.Dev | Mean Std.Dev | Mean Std.Dev | Mean Std.Dev
Fall 2021 76.7 10.7 81.5 5.2 81.0 7.9 88.0 3.7
Spring 2021 78.2 9.8 78.8 11.3 84.4 6.0 85.2 11.5
Spring 2022 79.7 9.9 83.0 7.9 82.3 9.8 86.4 6.0
Total 78.6 9.8 81.0 9.2 83.0 8.0 86.2 8.4

Apply epidemiological methods to the breadth of settings and situations in public health practice

Direct Assessment Indirect Assessment Direct and
Indirect Delta

Met 43.8% Very Competent 57.5% 13.7

Partially Met 45.8% Partially Competent 41.3% 4.5

Does Not Met 10.4% Not Competent 1.2% 9.2

Interpret results of data analysis for public health research, policy or practice

Direct Assessment Indirect Assessment Direct and
Indirect Delta

Met 40.0% Very Competent 81.1% 41.1

Partially Met 48.4% Partially Competent 18.5% 29.9

Does Not Met 11.6% Not Competent 0.4% 11.2

Apply awareness of cultural values and practices to the design or implementation of public health policies or

rograms

Direct Assessment Indirect Assessment Direct and
Indirect Delta

Met 85.7% Very Competent 87.0% 1.3

Partially Met 10.2% Partially Competent 13.0% 2.8

Does Not Met 4.1% Not Competent 0.0% 4.1






Design a population-based policy, pro

ram, project or intervention

Direct Assessment Indirect Assessment Direct and
Indirect Delta

Met 68.1% Very Competent 70.9% 2.8

Partially Met 29.8% Partially Competent 28.7% 1.1

Does Not Met 2.1% Not Competent 0.4% 1.7

Discuss multiple dimensions of the policy-making process, including the roles of ethics and evidence

Direct Assessment Indirect Assessment Direct and
Indirect Delta

Met 71.4% Very Competent 64.6% 6.8

Partially Met 24.5% Partially Competent 31.9% 7.4

Does Not Met 4.1% Not Competent 3.5% 0.6

Evaluate policies for their impact on public health and health equity

Direct Assessment Indirect Assessment Direct and
Indirect Delta

Met 62.7% Very Competent 78.0% 15.3

Partially Met 28.9% Partially Competent 20.1% 8.8

Does Not Met 8.4% Not Competent 2.0% 6.4

Communicate audience-appropriate public health content, both in writing and through oral

Direct Assessment Indirect Assessment Direct and
Indirect Delta

Met 62.5% Very Competent 86.6% 24.1

Partially Met 31.3% Partially Competent 12.6% 18.7

Does Not Met 6.3% Not Competent 0.8% 5.5

presentation






Academic Competencies 2021-22

Presented to Education Committee
September 7, 2022
Jen Deschenes, MPH Data Analyst
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PRESENTATION AGENDA

® Progress made with direct assessments and future directions
e Highlights from indirect and direct assessment data

e Updates on 580



Presenter Notes

Presentation Notes
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Academic Competencies 2021-22

Direct Assessment Process Improvement

® Implemented Direct Assessment Data Capture
- D2L Competency Module for MPH and Bachelors Programs
Piloted in Spring 2022
Functionality currently available to all MPH Core Courses
Bachelors Core Courses Slated for Spring 2023
- REDCap Assessments
PhD programs are either in production or in final stages of implementation
MS programs has some challenges, but will continue to work with Program Directors
® Academic Assessment page added to HUB
- Provides short tutorial videos on D2L Competency Module

- Potential resource page for any future academic assessment needs





Academic Competencies 2021-22

® 24 of 27 competencies had a >270% ‘I feel very competent’

Improved Competencies

® 6 competencies showed Improvement compared to last % Responded
'| feel very
YE€a r's results Competency competent' Trend
Improved
2020-21:55.6%
TO p Ve ry CO m pete nt CEPH GENERAL: basic statistics 76.2% 2019—.202 46.8%
Combined: 56.9%
% Responded Improved
'| feel very 2020-21: 66.9%
Competency competent’ Trend CEPH GENERAL: the humanities/fine arts 70.3% 2019-20: 71.1%
CEPH FOUNDATIONAL: the socioeconomic, Stable Combined: 69.4%
behavioral, biological, environmental and 91.1% 2020-21:91.9% CEPH FOUNDATIONAL: the fundamental Improved
other factors that impact human health ' 2019-20:92.5% concepts and features of project 2020-21:81.3%
and contribute to health disparities Combined: 91.9% implementation, including planning, 85.1% 2019-20: 75.7%
Stable assessment and evaluation Combined: 80.0%
90 1% 2020-21: 87.5% Improved
CEPH CROSS CUTTING: independent work ' 2019-20:90.8% CEPH CROSS CUTTING: advocacy for 2020-21: 80.6%
and a personal work ethic Combined: 89.4% protection and promotion of the public’s 87.1% 2019-20: 83.8%
Stable health at all levels of society Combined: 83.4%
90.1% 2020-21:91.3% Improved
2019-20:91.3% 2020-21:74.4%
CEPH CROSS CUTTING: professionalism Combined: 91.0% CEPH CROSS CUTTING: community dynamics 82.2% 2019-20: 75.1%
Stable Combined: 76.5%
90 1% 2020-21:92.5% Improved
CEPH CROSS CUTTING: teamwork and ' 2019-20: 93.1% 2020-21: 70.6%
leadership Combined: 92.2% CEPH CROSS CUTTING: systems thinking 74.3% 2019-20: 65.3%
Combined: 69.4%






Academic Competencies 2021-22

Room to Improve

% Responded
Competency ‘I feel very Trend Identified Courses
competent’
CEPH FOUNDATIONAL: the fundamental characteristics and organizational structures of 2020-21:73.1%
the US health system as well as the differences between systems in other countries 64.4% 2019-20: 69.9% PHPM 310
Combined: 69.8% HPS 433
CEPH FOUNDATIONAL: basic concepts of legal, ethical, economic and regulatory 2020-21: 70.0% PHPM 310
dimensions of health care and public health policy and the roles, influences and 62.4% 2019-20:57.2% HPS 350
responsibilities of the different agencies and branches of government e Combined: 63.1% HPS 387
HPS 433
CEPH CROSS CUTTING: networking 2020-21: 68.1%
64.4% 2019-20: 55.5% P;'EISVI?;;O
Combined: 62.2%

Cross-Cutting Skills are skills and concepts necessary for success in the workplace, further education and lifelong learning.






Academic Competencies 2021-22

® 18 of 22 competencies had a >270% ‘I feel very competent’

® 4 competencies showed Improvement compared to last year’s results

Improved Competencies

Top Very Competent
% Responded
'| feel very
Competency competent’ Trend
Stable
: : : o 2020-21:92.7%
Perform effectively on interprofessional teams 94.0% 5019-20: 93.9%
Combined: 93.5%
Stable
Describe the importance of cultural competence 89 29% 2020-21: 89.9%
in communicating public health content ' 2019-20: 89.5%
Combined: 89.5%
Discuss the means by which structural bias, social Stable
inequities and racism undermine health and 86.8% 2020-21: 88.2%
create challenges to achieving health equity at ' 2019-20: 87.3%
organizational, community and societal levels Combined: 87.5%
. : : : Monitor
Communicate audience-appropriate public 9020-21: 94.4%
health content, both in writing and through oral 86.8% L

presentation

2019-20:91.2%
Combined: 90.9%

and evidence

% Responded
'| feel very
Competency competent’ Trend
Select quantitative and qualitative data Improved
. ) . 2020-21:69.1%
collection methods appropriate for a given 76.6%
public health context 2013-20: 72.9%
Combined: 72.8%
Improved
Interpret results of data analysis for public 80 2% 2020-21:77.0%
health research, policy or practice ' 2019-20: 76.2%
Combined: 77.8%
Improved
Select methods to evaluate public health 80 8% 2020-21:76.4%
programs ' 2019-20: 70.7%
Combined: 75.9%
Discuss multiple dimensions of the policy- Izrggtr)o;/i:d% 7%
making process, including the roles of ethics 70.7% e

2019-20: 63.5%
Combined: 66.5%






Academic Competencies 2021-22

Room to Improve

Combined: 67.3%

% Responded
Competency ‘I feel very Trend Identified Courses
competent’
Apply epidemiological methods to the breadth of settings and situations in public health 2020-21:47.8%
practice 59.9% 2019-20: 58.6% EPID 573A
Combined: 55.3%
Analyze quantitative and qualitative data using biostatistics, informatics, computer-based 2020-21:38.2% BIOS 576A
programming and software, as appropriate 53.3% 2019-20: 37.0% EPID 573A
Combined: 42.6% HPS 577
Explain basic principles and tools of budget and resource management 2020-21:57.3%
63.5% 2019-20: 54.1% PHPM 574
Combined: 58.2%
Apply negotiation and mediation skills to address organizational or community challenges 2020-21: 70.2%
65.9% 2019-20: 65.7% PHPM 574
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Competency

D2L Pilot Data

580 Direct Assessment

Exit Survey Indirect Trend
Results

Apply awareness of cultural values and practices to the design or implementation of public health policies or
programs

EPID 573A-100% Met

43.8% Met
45.8% Partially Met
10.4% Not Met

55.3% Combined
Potential for Improvement

Select quantitative and qualitative data collection methods appropriate for a given public health context

HPS 577-100% Met

72.8% Combined
Improved

Analyze quantitative and qualitative data using biostatistics, informatics, computer-based programming and
software, as appropriate

EPID 573A-100% Met
HPS 577-100% Met

42.6% Combined
Potential for Improvement

Interpret results of data analysis for public health research, policy or practice

EPID 573A-100% Met

40.0% Met
48.4% Partially Met
11.6% Not Met

77.8% Combined
Improved

Discuss the means by which structural bias, social inequities and racism undermine health and create
challenges to achieving health equity at organizational, community and societal levels

HPS 577-100% Met

87.5% Combined
Stable

Apply awareness of cultural values and practices to the design or implementation of public health policies or
programs

HPS 577-70% Met

85.7% Met
10.2% Partially Met
4.1% Not Met

87.8% Combined
Monitor

Select methods to evaluate public health programs

HPS 577-90% Met

75.9% Combined

Improved
Propose strategies to identify stakeholders and build coalitions and partnerships for influencing public health HPS 577-100% Met 76.8% Combined
outcomes Stable

Communicate audience-appropriate public health content, both in writing and through oral presentation

EPID 573A-100% Met
HPS 577-100% Met

62.5% Met
31.3% Partially Met
6.3% Not Met

90.9% Combined
Monitor

Design a population-based policy, program, project or intervention

68.1% Met
29.8% Partially Met
2.1% Not Met

77.8% Combined
Monitor

Discuss multiple dimensions of the policy-making process, including the roles of ethics and evidence

71.4% Met
24.5% Partially Met
4.1% Not Met

66.5% Combined
Improved

Evaluate policies for their impact on public health and health equity

62.7% Met
28.9% Partially Met
8.4% Not Met

76.0% Combined
Stable
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Further Breakdowns and More Competency

® The full report breaks down the MPH Core Competency responses by program
® Provides individual program competency responses (MPH, MS, DrPH, PhD)
® Taskstream will be updated with any available data.
- Program Directors will be contacted if there are questions or need to update the

degree’s assessment plan
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Undergraduate Reported Competency Proficiency at Graduation

Response metrics are highlighted when '/ feel very competent'is <70%, 'l feel partially competent'is >25%, and 'l do not
feel competent' is >5%. The Three Year Very Competent Trend is the percentages from the graduating cohorts. Stable is
within 3 percentage points (plus or minus) of previous year. Improved is 3 or more positive percentage points change.
Monitor is 3 or more negative percentage points change and three-year combined percentage is 270%. Potential for
improvements is 3 or more negative percentage points change and three-year combined percentage is <70%.

Underaraduate Competencies | Feel Very | Feel Partially | Do Not Feel Three Year Very
9 P Competent Competent Competent Competent Trend

CEPH GENERAL: the foundations of Monitor
scientific knowledge, including the o o o 2020-21:76.9%
biological and life sciences and the 3 72.3% 27 26.7% 1 1.0% 2019-20: 77.5%
concepts of health and disease Combined: 76.0%
CEPH GENERAL: the foundations of Stable

. . . 1. 0
social and behavioral sciences 33 37.1% 12 11.9% 1 1.0% 2020-21: 87.5%

2019-20: 80.3%
Combined: 84.6%

CEPH GENERAL: basic statistics Improved
2020-21: 55.6%

0, 0, o)
77 76.2% 22 21.8% 2 2.0% 2019-20: 46.8%
Combined: 56.9%

CEPH GENERAL: the humanities/fine Improved
arts . . . 2020-21: 66.9%

71 70.3% 26 25.7% 4 4.0% 2019-20: 71.1%

Combined: 69.4%
CEPH FOUNDATIONAL: the history and Stable
philosophy of public health as well as its o o o 2020-21:78.1%
core values, concepts and functions 79 78.2% 21 20.8% ! 1.0% 2019-20: 81.5%
across the globe and in society Combined: 79.5%
CEPH FOUNDATIONAL: the basic
concepts, methods and tools of public Monitor
health data collection, use and analysis 2020-21: 85.0%
2 1.29 1 18.89 .09

and why evidence-based approaches 8 81.2% 9 8.8% 0 0.0% 2019-20: 85.0%
are an essential part of public health Combined: 84.1%
practice
CEPH FOUNDATIONAL: the concepts of
population health, and the basic Stable
processes, approaches and o o o 2020-21:90.6%
interventions that identify and address 89 88.1% 12 11.9% 0 0.0% 2019-20: 92.5%
the major health-related needs and Combined: 90.8%

concerns of populations

CEPH FOUNDATIONAL: the underlying

science of human health and disease,

including opportunities for promoting 86 85.1% 14 13.9% 1 1.0%
and protecting health across the life

course

Monitor
2020-21:92.5%
2019-20: 91.9%

Combined: 90.6%





CEPH FOUNDATIONAL: the
socioeconomic, behavioral, biological,
environmental and other factors that
impact human health and contribute to
health disparities

CEPH FOUNDATIONAL: the fundamental
concepts and features of project
implementation, including planning,
assessment and evaluation

CEPH FOUNDATIONAL: the fundamental
characteristics and organizational
structures of the US health system as
well as the differences between
systems in other countries

CEPH FOUNDATIONAL: basic concepts
of legal, ethical, economic and
regulatory dimensions of health care
and public health policy and the roles,
influences and responsibilities of the
different agencies and branches of
government

CEPH FOUNDATIONAL: basic concepts
of public health-specific
communication, including technical and
professional writing and the use of
mass media and electronic technology If
the school or program intends to
prepare students for a specific
credential, the curriculum must also
address the areas of instruction
required for credential eligibility (eg,
CHES).

CEPH COMPETENCY: the ability to
communicate public health information,
in both oral and written forms, through
a variety of media and to diverse
audiences

CEPH COMPETENCY: the ability to
locate, use, evaluate and synthesize
public health information

CEPH CROSS CUTTING: advocacy for
protection and promotion of the
public’s health at all levels of society

CEPH CROSS CUTTING: community
dynamics

92

86

65

63

82

85

87

88

83
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91.1%

85.1%

64.4%

62.4%

81.2%

84.2%

86.1%

87.1%

82.2%

15

35

37

18

15

14

13

18

8.9%

14.9%

34.7%

36.6%

17.8%

14.9%

13.9%

12.9%

17.8%

0.0%

0.0%

1.0%

1.0%

1.0%

1.0%

0.0%

0.0%

0.0%

Stable
2020-21:91.9%
2019-20: 92.5%

Combined: 91.9%

Improved
2020-21: 81.3%
2019-20: 75.7%

Combined: 80.0%

Potential for
Improvement
2020-21:73.1%
2019-20: 69.9%
Combined: 69.8%

Potential for
Improvement
2020-21: 70.0%
2019-20: 57.2%
Combined: 63.1%

Stable
2020-21: 82.5%
2019-20: 74.0%

Combined: 78.8%

Monitor
2020-21: 88.8%
2019-20: 87.9%

Combined: 87.3%

Monitor
2020-21: 90.0%
2019-20: 87.3%

Combined: 88.0%

Improved
2020-21: 80.6%
2019-20: 83.8%

Combined: 83.4%

Improved
2020-21: 74.4%





CEPH CROSS CUTTING:

and creativity

CEPH CROSS CUTTING:

critical thinking

cultural contexts

in which public health professionals

work

CEPH CROSS CUTTING:

ethical decision

making as related to self and society

CEPH CROSS CUTTING:

independent

work and a personal work ethic

CEPH CROSS CUTTING:

CEPH CROSS CUTTING:

dynamics

CEPH CROSS CUTTING:

CEPH CROSS CUTTING:

methods

CEPH CROSS CUTTING:

CEPH CROSS CUTTING:

leadership

networking

organizational

professionalism

research

systems thinking

teamwork and

90

87

90

91

65

81

91

74

75

91
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89.1%

86.1%

89.1%

90.1%

64.4%

80.2%

90.1%

73.3%

74.3%

90.1%

10

14

11

10

36

20

10

26

23

10

9.9%

13.9%

10.9%

9.9%

35.6%

19.8%

9.9%

25.7%

22.8%

9.9%

1.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

1.0%

3.0%

0.0%

2019-20: 75.1%
Combined: 76.5%

Stable
2020-21: 86.9%
2019-20: 87.9%

Combined: 87.8%

Stable
2020-21: 86.3%
2019-20: 83.8%

Combined: 85.3%

Stable
2020-21: 88.1%
2019-20: 87.3%

Combined: 88.0%

Stable
2020-21: 87.5%
2019-20: 90.8%

Combined: 89.4%

Potential for
Improvement
2020-21:68.1%
2019-20: 55.5%
Combined: 62.2%

Stable
2020-21: 81.9%
2019-20: 76.3%

Combined: 79.3%

Stable
2020-21:91.3%
2019-20:91.3%

Combined: 91.0%

Stable
2020-21: 71.3%
2019-20: 67.1%

Combined: 70.0%

Improved
2020-21: 70.6%
2019-20: 65.3%

Combined: 69.4%

Stable
2020-21:92.5%
2019-20: 93.1%

Combined: 92.2%
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MPH Reported Competency Proficiency at Graduation

Response metrics are highlighted when '/ feel very competent'is <70%, 'l feel partially competent'is >= 25%, and 'l do not
feel competent' is >= 5%. The Three Year Very Competent Trend is the percentages from the graduating cohorts. Stable
is within 3 percentage points (plus or minus) of previous year. Improved is 3 or more positive percentage points change.

Monitor is 3 or more negative percentage points change and three-year combined percentage is >70%. Potential for
improvements is 3 or more negative percentage points change and three-year combined percentage is <70%.

MPH Core Competencies | Feel Very | Feel Partially = | Do Not Feel Three Year Very
P Competent Competent Competent Competent Trend
Apply epidemiological methods to the Potential for
breadth of settings and situations in public Improvement
health practice 100 59.9% 62 37.1% 5 3.0% 2020-21: 47.8%
2019-20: 58.6%
Combined: 55.3%
Select quantitative and qualitative data Improved
collection methods appropriate for a given 128  76.6% 35 21.0% 4 2 4% ggigg(l) ?gé‘;ﬁi
public health context T4V, [£.970
Combined: 72.8%
Analyze quantitative and qualitative data Potential for
using biostatistics, informatics, computer- ; ; . Improvement
based programming and software, as 89 23.3% 70 41.9% 8 4.8% 2020-21: 38.2%
abbropriate 2019-20: 37.0%
pprop Combined: 42.6%
Interpret results of data analysis for public Improved
health research, policy or practice 134 20 2 17.4% 4 2 404 2020-21: 77.0%
34 | 802% | 29 ’ ° 2019-20: 76.2%
Combined: 77.8%
Compare the organization, structure and Sl
function of health care, public health and 195  74.9% 35 21.0% 7 4.2% 2020-21: 74.7%
regulatory systems across national and 2019-20: 68.0%
international settings Combined: 72.4%
Discuss the means by which structural bias,
social inequities and racism undermine Stat.)le .
health and create challenges to achieving 145  86.8% 20 12.0% 2 1.2% ggiggé gggoﬁ
health equity at organizational, community Combined: 87.5%
and societal levels
Assess population needs, assets and Stable
capacities that affect communities health 141 4.4% 2 13.8% 1.8% 2020-21: 87.6%
L 8% 5019-20: 82.3%
Combined: 84.8%
Apply awareness of cultural values and Monitor
practices to the design or implementation 144 862% 21 = 12.6% 2 1.2% ggiggcl) g?ggﬁo
. .. - . 070
of public health policies or programs Combined: 87 8%
Design a population-based policy, program, Monitor
project or intervention 12 75.4% 23 4% 2 1.2 2020-21: 81.5%
O | M €8 S ° 2019-20: 76.2%
Combined: 77.8%
Explain basic principles and tools of budget Potential for
and resource management 106 63.5% 50 29.9% 11 6.6% Improvement

2020-21: 57.3%





Select methods to evaluate public health
programs

Discuss multiple dimensions of the policy-
making process, including the roles of
ethics and evidence

Propose strategies to identify stakeholders
and build coalitions and partnerships for
influencing public health outcomes

Advocate for political, social or economic
policies and programs that will improve
health in diverse populations

Evaluate policies for their impact on public
health and health equity

Apply principles of leadership, governance
and management, which include creating a
vision, empowering others, fostering

collaboration and guiding decision making

Apply negotiation and mediation skills to
address organizational or community
challenges

Select communication strategies for
different audiences and sectors

Communicate audience-appropriate public
health content, both in writing and through
oral presentation

Describe the importance of cultural
competence in communicating public
health content

Perform effectively on interprofessional
teams

Apply systems thinking tools to a public
health issue
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135

118

129

122

129

127

110

138

145

149

157

136

80.8%

70.7%

77.2%

73.1%

77.2%

76.0%

65.9%

82.6%

86.8%

89.2%

94.0%

81.4%

28

40

32

41

32

35

48

23

20

16

26

16.8%

24.0%

19.2%

24.6%

19.2%

21.0%

28.7%

13.8%

12.0%

9.6%

4.8%

15.6%

2.4%

5.4%

3.6%

2.4%

3.6%

3.0%

5.4%

3.6%

1.2%

1.2%

1.2%

3.0%

2019-20: 54.1%
Combined: 58.2%

Improved
2020-21: 76.4%
2019-20: 70.7%
Combined: 75.9%

Improved
2020-21: 65.7%
2019-20: 63.5%
Combined: 66.5%

Stable
2020-21: 79.8%
2019-20: 73.5%
Combined: 76.8%

Stable
2020-21: 73.0%

2019-20: 73.5%
Combined: 73.2%

Stable
2020-21: 78.7%

2019-20: 72.4%
Combined: 76.0%

Monitor
2020-21: 79.2%
2019-20: 75.1%
Combined: 76.8%

Potential for
Improvement
2020-21: 70.2%

2019-20: 65.7%
Combined: 67.3%

Monitor
2020-21: 89.3%
2019-20: 89.5%
Combined: 87.3%

Monitor
2020-21: 94.4%

2019-20: 91.2%
Combined: 90.9%

Stable
2020-21: 89.9%
2019-20: 89.5%
Combined: 89.5%

Stable
2020-21: 92.7%
2019-20: 93.9%
Combined: 93.5%

Stable
2020-21: 83.7%
2019-20: 81.2%
Combined: 82.1%
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MPH Core Competencies: Program Comparison

Apply epidemiological methods to the breadth of settings and situations in public health practice

Program | Feel Very | Feel Partially
Competent Competent

Applied Epidemiology-Online 22 75.9% 6 20.7%
Biostatistics 1 100.0% 0 0.0%
Clinical Leadership 10 66.7% 5 33.3%
Environmental and Occupational Health 8 66.7% 4 33.3%
Epidemiology 9 64.3% 5 35.7%
Family and Child Health 1 25.0% 3 75.0%
Global Health 1 100.0% 0 0.0%
Health Behavior Health Promotion 2 28.6% 5 71.4%
Health Behavior Health Promotion-Online 9 42.9% 11 52.4%
Health Services Administration-Online 17 63.0% 8 29.6%
Health Services Administration 7 70.0% 3 30.0%
One Health 4 100.0% 0 0.0%
Public Health Policy and Management 1 14.3% 6 85.7%
Public Health Practice 5 62.5% 3 37.5%

Select quantitative and qualitative data collection methods appropriate for

Program | Feel Very | Feel Partially
Competent Competent

Applied Epidemiology-Online 24 82.8% 4 13.8%
Biostatistics 1 100.0% 0 0.0%
Clinical Leadership 10 66.7% 5 33.3%
Environmental and Occupational Health 12 | 100.0% 0 0.0%
Epidemiology 11 78.6% 3 21.4%
Family and Child Health 2 50.0% 1 25.0%
Global Health 1 100.0% 0 0.0%
Health Behavior Health Promotion 6 85.7% 1 14.3%
Health Behavior Health Promotion-Online 18 85.7% 3 14.3%
Health Services Administration-Online 19 70.4% 6 22.2%
Health Services Administration 7 70.0% 3 30.0%
One Health 3 75.0% 1 25.0%
Public Health Policy and Management 3 42.9% 4 57.1%
Public Health Practice 7 87.5% 1 12.5%

| Do Not Feel
Competent

o O O N P O O O O O O O Pk

0

3.4%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
4.8%
7.4%
0.0%
0.0%
0.0%
0.0%

3 Year Very
Competent

77%
80%
68%
50%
85%
19%
44%
37%
45%
53%
53%
80%
21%
50%

a given public health context

| Do Not Feel
Competent

O O O O N O O O kb O O O O Bk

3.4%
0.0%
0.0%
0.0%
0.0%
25.0%
0.0%
0.0%
0.0%
7.4%
0.0%
0.0%
0.0%
0.0%

3 Year Very
Competent

79%
80%
65%
82%
85%
52%
63%
79%
86%
69%
74%
70%
50%
68%
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Analyze quantitative and qualitative data using biostatistics, information, computer-based programming

and software, as appropriate

Program

Applied Epidemiology-Online
Biostatistics

Clinical Leadership

Environmental and Occupational Health
Epidemiology

Family and Child Health

Global Health

Health Behavior Health Promotion
Health Behavior Health Promotion-Online
Health Services Administration-Online
Health Services Administration

One Health

Public Health Policy and Management
Public Health Practice

| Feel Very
Competent
18 62.1%
1 100.0%
11 73.3%
9 75.0%
10 71.4%
0 0.0%
0 0.0%
2 28.6%
8 38.1%
15 55.6%
5 50.0%
2 50.0%
1 14.3%
4 50.0%

Interpret results of data analysis for public health research,

Program

Applied Epidemiology-Online
Biostatistics

Clinical Leadership

Environmental and Occupational Health
Epidemiology

Family and Child Health

Global Health

Health Behavior Health Promotion
Health Behavior Health Promotion-Online
Health Services Administration-Online
Health Services Administration

One Health

Public Health Policy and Management
Public Health Practice

| Feel Very
Competent
24 82.8%
1 100.0%
11 73.3%
12 100.0%
11 78.6%
3 75.0%
1 100.0%
6 85.7%
14 66.7%
21 77.8%
9 90.0%
3 75.0%
5 71.4%
8 100.0%

| Feel Partially
Competent
10 34.5%
0 0.0%
4 26.7%
3 25.0%
4 28.6%
3 75.0%
1 100.0%
5 71.4%
11 52.4%
10 37.0%
4 40.0%
2 50.0%
6 85.7%
3 37.5%

policy or practice

| Feel Partially
Competent

13.8%
0.0%
26.7%
0.0%
21.4%
25.0%
0.0%
14.3%
28.6%
18.5%
0.0%
25.0%
28.6%
0.0%

| Do Not Feel
Competent

3.4%
0.0%
0.0%
0.0%
0.0%

| Do Not Feel
Competent

1
0
0
0
0
0
0
0
1
1
1
0
0

0

3.4%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
4.8%
3.7%
10.0%
0.0%
0.0%
0.0%

3 Year Very
Competent

60%
100%
55%
54%
54%
14%
38%
29%
41%
41%
41%
30%
13%
41%

3 Year Very
Competent

84%
100%
78%
89%
78%
52%
63%
76%
68%
79%
85%
60%
83%
73%

Compare the organization, structure and function of health care, public health and regulatory systems

across national and international settings





Program

Applied Epidemiology-Online
Biostatistics

Clinical Leadership

Environmental and Occupational Health
Epidemiology

Family and Child Health

Global Health

Health Behavior Health Promotion
Health Behavior Health Promotion-Online
Health Services Administration-Online
Health Services Administration

One Health

Public Health Policy and Management
Public Health Practice
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| Feel Very
Competent
20 69.0%
0 0.0%
11 73.3%
10 83.3%
6 42.9%
3 75.0%
0 0.0%
5 71.4%
16 76.2%
24 88.9%
9 90.0%
4 100.0%
4 57.1%
8 100.0%

| Feel Partially
Competent

5
1
4
2
7
1
1
2
4
3
0
0
3

0

17.2%
100.0%
26.7%
16.7%
50.0%
25.0%
100.0%
28.6%
19.0%
11.1%
0.0%
0.0%
42.9%
0.0%

| Do Not Feel
Competent

4
0
0
0
1
0
0
0
1
0
1
0
0

0

13.8%
0.0%
0.0%
0.0%
7.1%
0.0%
0.0%
0.0%
4.8%
0.0%

10.0%
0.0%
0.0%
0.0%

3 Year Very
Competent

63%
60%
80%
61%
46%
81%
81%
58%
7%
87%
74%
60%
75%
86%

Discuss the means by which structural bias, social inequities and racism undermine health and create
challenges to achieving health equity at organizational, community and societal levels

Program

Applied Epidemiology-Online
Biostatistics

Clinical Leadership

Environmental and Occupational Health
Epidemiology

Family and Child Health

Global Health

Health Behavior Health Promotion
Health Behavior Health Promotion-Online
Health Services Administration-Online
Health Services Administration

One Health

Public Health Policy and Management
Public Health Practice

Assess population needs, assets and capacities that affect communities health

Program

| Feel Very
Competent
24 82.8%
1 100.0%
11 73.3%
11 91.7%
10 71.4%
4 100.0%
1 100.0%
7 100.0%
19 90.5%
25 92.6%
9 90.0%
3 75.0%
5 71.4%
8 100.0%

| Feel Very
Competent

| Feel Partially
Competent

4
0
4
0
4
0
0
0
2
2
1
1
2

0

13.8%
0.0%
26.7%
0.0%
28.6%
0.0%
0.0%
0.0%
9.5%
7.4%
10.0%
25.0%
28.6%
0.0%

| Feel Partially
Competent

| Do Not Feel
Competent

1
0
0
1
0
0
0
0
0
0
0
0
0
0

3.4%
0.0%
0.0%
8.3%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%

| Do Not Feel
Competent

3 Year Very
Competent

82%
80%
83%
75%
78%
100%
94%
100%
91%
85%
91%
80%
88%
91%

3 Year Very
Competent





Applied Epidemiology-Online
Biostatistics

Clinical Leadership

Environmental and Occupational Health
Epidemiology

Family and Child Health

Global Health

Health Behavior Health Promotion
Health Behavior Health Promotion-Online
Health Services Administration-Online
Health Services Administration

One Health

Public Health Policy and Management
Public Health Practice
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22
1
11
12

18
25
9
4
6
8

75.9%
100.0%
73.3%
100.0%
42.9%
100.0%
100.0%
100.0%
85.7%
92.6%
90.0%
100.0%
85.7%
100.0%

5
0
4
0
8
0
0
0
3
2
0
0
1

0

17.2%
0.0%
26.7%
0.0%
57.1%
0.0%
0.0%
0.0%
14.3%
7.4%
0.0%
0.0%
14.3%
0.0%
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0

6.9%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
10.0%
0.0%
0.0%
0.0%

68%
80%
75%
82%
61%
90%
100%
97%
86%
92%
88%
80%
88%
91%

Apply awareness of cultural values and practices to the design of implementation of public health policies

or programs
Program

Applied Epidemiology-Online
Biostatistics

Clinical Leadership

Environmental and Occupational Health
Epidemiology

Family and Child Health

Global Health

Health Behavior Health Promotion
Health Behavior Health Promotion-Online
Health Services Administration-Online
Health Services Administration

One Health

Public Health Policy and Management
Public Health Practice

Design a population-based policy, program, project or intervention

Program

Applied Epidemiology-Online

| Feel Very
Competent
22 75.9%
1 100.0%
11 73.3%
11 91.7%
10 71.4%
4 100.0%
1 100.0%
7 100.0%
20 95.2%
24 88.9%
9 90.0%
4 100.0%
5 71.4%
8 100.0%

| Feel Very
Competent

22

75.9%

Feel Partially

Competent

6

0

20.7%
0.0%
26.7%
0.0%
28.6%
0.0%
0.0%
0.0%
4.8%
11.1%
10.0%
0.0%
28.6%
0.0%

| Feel Partially
Competent

6

20.7%

| Do Not Feel
Competent

O O O O O O o o o o r o o Pk

3.4%
0.0%
0.0%
8.3%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%

| Do Not Feel
Competent

1

3.4%

3 Year Very
Competent

79%
80%
80%
82%
76%
95%
100%
100%
95%
88%
88%
90%
83%
91%

3 Year Very
Competent

68%





Biostatistics

Clinical Leadership

Environmental and Occupational Health
Epidemiology

Family and Child Health

Global Health

Health Behavior Health Promotion
Health Behavior Health Promotion-Online
Health Services Administration-Online
Health Services Administration

One Health

Public Health Policy and Management
Public Health Practice
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18

8
4
5
8

100.0%
60.0%
75.0%
50.0%
75.0%

0.0%
57.1%
85.7%
77.8%
80.0%

100.0%
71.4%

100.0%

N O P O W W kP P N W oo O

0

0.0%
40.0%
25.0%
50.0%
25.0%

100.0%
42.9%
14.3%
22.2%
10.0%

0.0%
28.6%

0.0%

Explain basic principles and tools of budget and resource management

Program

Applied Epidemiology-Online
Biostatistics

Clinical Leadership

Environmental and Occupational Health
Epidemiology

Family and Child Health

Global Health

Health Behavior Health Promotion
Health Behavior Health Promotion-Online
Health Services Administration-Online
Health Services Administration

One Health

Public Health Policy and Management
Public Health Practice

Select methods to evaluate public health programs

Program

Applied Epidemiology-Online
Biostatistics

Clinical Leadership

| Feel Very
Competent
16 55.2%
1 100.0%
10 66.7%
9 75.0%
5 35.7%
1 25.0%
0 0.0%
4 57.1%
14 66.7%
19 70.4%
8 80.0%
2 50.0%
5 71.4%
7 87.5%

| Feel Very
Competent

22
1
10

75.9%
100.0%
66.7%

| Feel Partially
Competent
11 37.9%
0 0.0%
5 33.3%
2 16.7%
4 28.6%
3 75.0%
1 100.0%
3 42.9%
6 28.6%
8 29.6%
1 10.0%
2 50.0%
2 28.6%
1 12.5%
Feel Partially
Competent
6 20.7%
0 0.0%
5 33.3%

0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
1 10.0%
0 0.0%
0 0.0%
0 0.0%

| Do Not Feel
Competent

2 6.9%
0 0.0%
0 0.0%
1 8.3%
5 35.7%
0 0.0%
0 0.0%
0 0.0%
1 4.8%
0 0.0%
1 10.0%
0 0.0%
0 0.0%
0 0.0%

| Do Not Feel
Competent
1 3.4%
0 0.0%
0 0.0%

80%
75%
61%
63%
76%
69%
92%
86%
82%
76%
60%
79%
86%

3 Year Very
Competent

51%
80%
58%
57%
26%
38%
44%
50%
68%
72%
65%
30%
58%
77%

3 Year Very
Competent
2%
80%
63%
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Environmental and Occupational Health 9 75.0% 3 25.0% 0 0.0% 68%
Epidemiology 8 57.1% 4 28.6% 2 14.3% 59%
Family and Child Health 4 100.0% 0 0.0% 0 0.0% 57%
Global Health 0 0.0% 1 100.0% 0 0.0% 69%
Health Behavior Health Promotion 7 100.0% 0 0.0% 0 0.0% 97%
Health Behavior Health Promotion-Online 18 85.7% 3 14.3% 0 0.0% 86%
Health Services Administration-Online 23 85.2% 3 11.1% 1 3.7% 86%
Health Services Administration 9 90.0% 1 10.0% 0 0.0% 74%
One Health 3 75.0% 1 25.0% 0 0.0% 50%
Public Health Policy and Management 6 85.7% 1 14.3% 0 0.0% 67%
Public Health Practice 8 100.0% 0 0.0% 0 0.0% 7%

Discuss multiple dimensions of the policy-making process, including the roles of ethics and evidence

Program | Feel Very | Feel Partially = | Do Not Feel 3 Year Very

Competent Competent Competent Competent
Applied Epidemiology-Online 20 69.0% 6 20.7% 3 10.3% 58%
Biostatistics 1 100.0% 0 0.0% 0 0.0% 80%
Clinical Leadership 10 66.7% 5 33.3% 0 0.0% 75%
Environmental and Occupational Health 10 83.3% 2 16.7% 0 0.0% 61%
Epidemiology 5 35.7% 4 28.6% 5 35.7% 35%
Family and Child Health 2 50.0% 2 50.0% 0 0.0% 43%
Global Health 1 100.0% 0 0.0% 0 0.0% 56%
Health Behavior Health Promotion 5 71.4% 2 28.6% 0 0.0% 63%
Health Behavior Health Promotion-Online 15 71.4% 5 23.8% 1 4.8% 73%
Health Services Administration-Online 21 77.8% 6 22.2% 0 0.0% 79%
Health Services Administration 9 90.0% 1 10.0% 0 0.0% 71%
One Health 4 100.0% 0 0.0% 0 0.0% 70%
Public Health Policy and Management 5 71.4% 2 28.6% 0 0.0% 83%
Public Health Practice 4 50.0% 4 50.0% 0 0.0% 73%

Propose strategies to identify stakeholders and build coalitions and partnerships for influencing public
health outcomes

| Feel Very | Feel Partially = | Do Not Feel 3 Year Very

Program
rogr Competent Competent Competent Competent

Applied Epidemiology-Online 19 65.5% 8 27.6% 2 6.9% 63%
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Biostatistics 1 100.0% 0 0.0%
Clinical Leadership 9 60.0% 6 40.0%
Environmental and Occupational Health 10 83.3% 2 16.7%
Epidemiology 4 28.6% 8 57.1%
Family and Child Health 3 75.0% 1 25.0%
Global Health 0 0.0% 1 100.0%
Health Behavior Health Promotion 7 100.0% 0 0.0%
Health Behavior Health Promotion-Online 18 85.7% 2 9.5%
Health Services Administration-Online 24 88.9% 3 11.1%
Health Services Administration 9 90.0% 0 0.0%
One Health 4 100.0% 0 0.0%
Public Health Policy and Management 7 100.0% 0 0.0%
Public Health Practice 7 87.5% 1 12.5%

0 0.0%
0 0.0%
0 0.0%
2 14.3%
0 0.0%
0 0.0%
0 0.0%
1 4.8%
0 0.0%
1 10.0%
0 0.0%
0 0.0%
0 0.0%

80%
73%
82%
46%
67%
75%
89%
86%
83%
82%
90%
88%
7%

Advocate for political, social or economic policies and programs that will improve health in diverse

populations

Program | Feel Very | Feel Partially

Competent Competent

Applied Epidemiology-Online 22 75.9% 6 20.7%
Biostatistics 1 100.0% 0 0.0%
Clinical Leadership 9 60.0% 6 40.0%
Environmental and Occupational Health 11 91.7% 1 8.3%
Epidemiology 6 42.9% 6 42.9%
Family and Child Health 2 50.0% 2 50.0%
Global Health 0 0.0% 1 100.0%
Health Behavior Health Promotion 5 71.4% 2 28.6%
Health Behavior Health Promotion-Online 14 66.7% 7 33.3%
Health Services Administration-Online 20 74.1% 7 25.9%
Health Services Administration 9 90.0% 0 0.0%
One Health 4 1000% O 0.0%
Public Health Policy and Management 5 71.4% 2 28.6%
Public Health Practice 7 87.5% 1 12.5%

Evaluate policies for their impact on public health and health equity

| Feel Very | Feel Partially

Program
J Competent Competent

Applied Epidemiology-Online 21 72.4% 6 20.7%

| Do Not Feel
Competent

1 3.4%
0 0.0%
0 0.0%
0 0.0%
2 14.3%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
1 10.0%
0 0.0%
0 0.0%
0 0.0%

| Do Not Feel
Competent

2 6.9%

3 Year Very
Competent

70%
80%
73%
75%
46%
62%
63%
71%
68%
80%
85%
80%
83%
7%

3 Year Very
Competent

67%
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Biostatistics 1 100.0% O 0.0% 0 0.0% 80%
Clinical Leadership 11 73.3% 4 26.7% 0 0.0% 83%
Environmental and Occupational Health 12 100.0% 0 0.0% 0 0.0% 75%
Epidemiology 8 57.1% 4 28.6% 2 14.3% 61%
Family and Child Health 1 25.0% 3 75.0% 0 0.0% 48%
Global Health 0 0.0% 1 100.0% 0 0.0% 69%
Health Behavior Health Promotion 5 71.4% 2 28.6% 0 0.0% 68%
Health Behavior Health Promotion-Online 16 76.2% 4 19.0% 1 4.8% 7%
Health Services Administration-Online 22 81.5% 5 18.5% 0 0.0% 86%
Health Services Administration 8 80.0% 1 10.0% 1 10.0% 79%
One Health 3 75.0% 1 25.0% 0 0.0% 70%
Public Health Policy and Management 6 85.7% 1 14.3% 0 0.0% 83%
Public Health Practice 8 100.0% O 0.0% 0 0.0% 86%

Apply principles of leadership, governance and management, which include creating a vision, empowering
others, fostering collaboration and guiding decision making

Program | Feel Very | Feel Partially =~ | Do Not Feel 3 Year Very

Competent Competent Competent Competent
Applied Epidemiology-Online 21 72.4% 7 24.1% 1 3.4% 67%
Biostatistics 1 100.0% O 0.0% 0 0.0% 80%
Clinical Leadership 10 66.7% 5 33.3% 0 0.0% 78%
Environmental and Occupational Health 12 100.0% 0 0.0% 0 0.0% 75%
Epidemiology 7 50.0% 5 35.7% 2 14.3% 70%
Family and Child Health 2 50.0% 2 50.0% 0 0.0% 62%
Global Health 0 0.0% 1 100.0% 0 0.0% 50%
Health Behavior Health Promotion 5 71.4% 2 28.6% 0 0.0% 87%
Health Behavior Health Promotion-Online 16 76.2% 4 19.0% 1 4.8% 77%
Health Services Administration-Online 21 77.8% 6 22.2% 0 0.0% 86%
Health Services Administration 8 80.0% 1 10.0% 1 10.0% 74%
One Health 3 75.0% 1 25.0% 0 0.0% 60%
Public Health Policy and Management 6 85.7% 1 14.3% 0 0.0% 92%
Public Health Practice 8 100.0% 0 0.0% 0 0.0% 82%

Apply negotiation and mediation skills to address organizational or community challenges

| Feel Very | Feel Partially | Do Not Feel 3 Year Very
Competent Competent Competent Competent

Applied Epidemiology-Online 20 69.0% 6 20.7% 3 10.3% 63%

Program





Biostatistics

Clinical Leadership

Environmental and Occupational Health
Epidemiology

Family and Child Health

Global Health

Health Behavior Health Promotion
Health Behavior Health Promotion-Online
Health Services Administration-Online
Health Services Administration

One Health

Public Health Policy and Management
Public Health Practice
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1
10
10

15
19

6
3
4
8

100.0%
66.7%
83.3%
21.4%

0.0%
0.0%
57.1%
71.4%
70.4%
60.0%
75.0%
57.1%
100.0%

0.0%
33.3%
8.3%
57.1%
100.0%
100.0%
28.6%
23.8%
29.6%
40.0%
25.0%
42.9%
0.0%
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Select communication strategies for different audiences and sectors

Program

Applied Epidemiology-Online
Biostatistics

Clinical Leadership

Environmental and Occupational Health
Epidemiology

Family and Child Health

Global Health

Health Behavior Health Promotion
Health Behavior Health Promotion-Online
Health Services Administration-Online
Health Services Administration

One Health

Public Health Policy and Management
Public Health Practice

| Feel Very
Competent
21 72.4%
1 100.0%
11 73.3%
12 100.0%
10  71.4%
4 100.0%
0 0.0%
5 71.4%
18  85.7%
23 85.2%
9 90.0%
4 100.0%
5 71.4%
8 100.0%

| Feel Partially
Competent

7 24.1%
0 0.0%
4 26.7%
0 0.0%
2 14.3%
0 0.0%
0 0.0%
1 14.3%
3 14.3%
4 14.8%
0 0.0%
0 0.0%
2 28.6%
0 0.0%

0.0%
0.0%
8.3%
21.4%
0.0%
0.0%
14.3%
4.8%
0.0%
0.0%
0.0%
0.0%
0.0%

| Do Not Feel
Competent

1
0
0
0
2
0
1
1
0
0
1
0
0
0

3.4%
0.0%
0.0%
0.0%
14.3%
0.0%
100.0%
14.3%
0.0%
0.0%
10.0%
0.0%
0.0%
0.0%

60%
70%
68%
50%
29%
56%
79%
73%
76%
62%
60%
67%
7%

3 Year Very
Competent

75%
100%
78%
89%
85%
95%
88%
92%
86%
91%
82%
90%
83%
95%

Communicate audience-appropriate public health content, both in writing and through oral presentation

Program

Applied Epidemiology-Online

| Feel Very
Competent

25

86.2%

| Feel Partially
Competent

3 10.3%

| Do Not Feel
Competent

1

3.4%

3 Year Very
Competent

88%





Biostatistics

Clinical Leadership

Environmental and Occupational Health
Epidemiology

Family and Child Health

Global Health

Health Behavior Health Promotion
Health Behavior Health Promotion-Online
Health Services Administration-Online
Health Services Administration

One Health

Public Health Policy and Management
Public Health Practice

1 100.0%
11 73.3%
12 100.0%
11 78.6%
4 100.0%
0 0.0%

6 85.7%
18 85.7%
24 88.9%
8 80.0%
4 100.0%
6 85.7%
8 100.0%

0 0.0%
4 26.7%
0 0.0%
3 21.4%
0 0.0%
1 100.0%
1 14.3%
3 14.3%
3 11.1%
1 10.0%
0 0.0%
1 14.3%
0 0.0%
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0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
1 10.0%
0 0.0%
0 0.0%
0 0.0%

Describe the importance of cultural competence in communicating public health content

Program

Applied Epidemiology-Online
Biostatistics

Clinical Leadership

Environmental and Occupational Health
Epidemiology

Family and Child Health

Global Health

Health Behavior Health Promotion
Health Behavior Health Promotion-Online
Health Services Administration-Online
Health Services Administration

One Health

Public Health Policy and Management
Public Health Practice

| Feel Very
Competent
25  86.2%
1 100.0%
11 73.3%
12 100.0%
12 85.7%
4 100.0%
1 100.0%
7 100.0%
21  100.0%
24  88.9%
9 90.0%
4 100.0%
3 42.9%
8 100.0%

Perform effectively on interprofessional teams

Program

Applied Epidemiology-Online
Biostatistics

Clinical Leadership

| Feel Very
Competent

26 89.7%
1 100.0%
11 73.3%

| Feel Partially
Competent

3 10.3%
0 0.0%
4 26.7%
0 0.0%
2 14.3%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
3 11.1%
0 0.0%
0 0.0%
4 57.1%
0 0.0%

Feel Partially
Competent

2 6.9%
0 0.0%
4 26.7%

| Do Not Feel

Competent
1 3.4%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
1 10.0%
0 0.0%
0 0.0%
0 0.0%

| Do Not Feel
Competent

1 3.4%
0 0.0%
0 0.0%

100%
85%
89%
93%
95%
94%
97%
86%
89%
88%
90%
92%
95%

3 Year Very
Competent

82%
80%
85%
89%
85%
95%
100%
97%
100%
87%
91%
100%
79%
91%

3 Year Very
Competent

88%
100%
80%





Environmental and Occupational Health
Epidemiology

Family and Child Health

Global Health

Health Behavior Health Promotion
Health Behavior Health Promotion-Online
Health Services Administration-Online
Health Services Administration

One Health

Public Health Policy and Management
Public Health Practice
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12
13
4
1
7
21
26
9
4
7
8

100.0%
92.9%
100.0%
100.0%
100.0%
100.0%
96.3%
90.0%
100.0%
100.0%
100.0%

Apply systems thinking tools to a public health issue

Program

Applied Epidemiology-Online
Biostatistics

Clinical Leadership

Environmental and Occupational Health
Epidemiology

Family and Child Health

Global Health

Health Behavior Health Promotion
Health Behavior Health Promotion-Online
Health Services Administration-Online
Health Services Administration

One Health

Public Health Policy and Management
Public Health Practice

| Feel Very
Competent
24 82.8%
1  100.0%
9 60.0%
10 83.3%
8 57.1%
2 50.0%
1  100.0%
7 100.0%
16  76.2%
24  88.9%
9 90.0%
4  100.0%
7  100.0%
8 100.0%

0.0%
7.1%
0.0%
0.0%
0.0%
0.0%
3.7%
0.0%
0.0%
0.0%
0.0%
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Feel Partially
Competent

4 13.8%
0 0.0%
6 40.0%
2 16.7%
4 28.6%
2 50.0%
0 0.0%
0 0.0%
5 23.8%
2 7.4%
0 0.0%
0 0.0%
0 0.0%
0 0.0%

o O O »r O O O O o o o

0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
10.0%
0.0%
0.0%
0.0%

| Do Not Feel
Competent

1
0
0
0
2
0
0
0
0
1
1
0
0
0

3.4%
0.0%
0.0%
0.0%
14.3%
0.0%
0.0%
0.0%
0.0%
3.7%
10.0%
0.0%
0.0%
0.0%

100%
98%
100%
100%
97%
100%
93%
91%
90%
96%
91%

3 Year Very
Competent

79%
80%
75%
71%
63%
86%
88%
89%
7%
90%
82%
80%
88%
86%
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MPH Program Competencies: Applied Epidemiology

. | Feel Very
Competencies
Competent

Interpret and summarize findings
from multiple .studles to méke 26 89.7%
recommendations for public health
practice.
Assess components of public health
surve!llance and analyze relevant' o5 86.20
surveillance data to address public
health problems.
Assess pros and cons of different
study designs and determine 24 82.8%

appropriate measures of disease
frequency and excess risk.

Use public health data sources and
collected data to answer applied 25 86.2%
epidemiological research questions.

Interpret analyses in the context of
published literature and
communicate key findings to
stakeholders.

26 89.7%

MPH Program Competencies: Biostatistics

. | Feel Very
Competencies
Competent
Match appropriate research designs
to the needs of Yar|ous. styd@s and 1 100.0%
be able to explain the limitations of
implemented designs.
Utilize appropriate statistical tools
to address specific scientific 1 100.0%
questions.
Explain statistical concepts and
findings to a general scientific 1 100.0%
audience.
Conduct appropriate data
management to handle a variety of 1 100.0%

practical problems in data format
and structure.

Apply computer systems and
appropriate software to address 1 100.0%
statistical problems.

| Feel Partially
Competent
2 6.9%
3 10.3%
4 13.8%
3 10.3%
2 6.9%

| Feel Partially
Competent
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%

| Do Not Feel
Competent
1 3.4%
1 3.4%
1 3.4%
1 3.4%
1 3.4%
| Do Not Feel
Competent
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%

2 Year Very
Competent

88.4%

86.0%

81.4%

86.0%

86.0%

2 Year Very
Competent

100.0%

100.0%

100.0%

100.0%

100.0%
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MPH Program Competencies: Environmental and Occupational Health

Competencies | Feel Very | Feel Partially | Do Not Feel 2 Year Very
P Competent Competent Competent Competent
Classify the major types of
chemical, physical, and biological 7 100.0% 0 0.0% 0 0.0% 100.0%

exposure agents capable of
inducing disease in the public.

Implement strategies for evaluating
or measuring exposure to chemical, 6 85.7% 1 14.3% 0 0.0% 85.7%
physical, and biological agents.

Utilize appropriate technical
approaches for conducting
environmental and industrial
assessments.

6 85.7% 1 14.3% 0 0.0% 85.7%

Utilize various sources of
information to identify chemicals
commonly employed in industry
and their toxicity.

7 100.0% 0 0.0% 0 0.0% 100.0%

Analyze the base mechanism of
toxicity and potential health effects
and diseases caused by various
chemical agents.

7 100.0% 0 0.0% 0 0.0% 100.0%

MPH Program Competencies: Environmental and Occupational Health Industrial Hygiene

| Feel Very | Feel Partially | Do Not Feel 2 Year Very

Competencies
P Competent Competent Competent Competent

Identify and assess agents, factors,
and stressors generated by unit 3 100.0% 0 0.0% 0 0.0% 100.0%
operations on workplace safety.

Describe qualitative and
quantitative aspects of generation 3 100.0% 0 0.0% 0 0.0% 100.0%
of agents, factors, and stressors.

Understand and explain the
physiological and/or toxicological
interactions of physical, chemical,

. . . 3 100.0% 0 0.0% 0 0.0% 100.0%
biological, and ergonomic agents,
factors, and/or stressors with the
human body.
Assess chemical exposure
assessments and dose-response 3 100.0% 0 0.0% 0 0.0% 100.0%

based on applicable pathways and
modes of entry.

Recommend and evaluate

engineering, administrative, and

personal protective equipment 3 100.0% 0 0.0% 0 0.0% 100.0%
controls and/or other interventions to

reduce or eliminate hazards.
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MPH Program Competencies: Epidemiology

Competencies

Search, describe and summarize
findings from the scientific
literature to describe the
epidemiology of a public health
problem, identify health disparities,
and identify risk factors.

Compare the relative strengths and
weaknesses of epidemiological
study designs and choose the most
appropriate design for specific
research questions.

Develop and implement a data
analysis plan using a dataset to
select appropriate variables to
compare measures of disease
frequency and excess risk.

Assess the impact of potential
biases, confounding, and effect
modification that can affect
epidemiological studies and
analysis.

Interpret epidemiological analyses
in the context of published
literature and communicate key
findings to various audiences.

| Feel Very
Competent
13 100.0%
10 76.9%
10 76.9%
11 84.6%
13 100.0%

MPH Program Competencies: Family and Child Health

Competencies

Discuss the origin, development
and purpose of maternal and child
health programs in the US and
globally, including the Title V Block
Grant Program.

Analyze the strengths and
weaknesses of interventions that
address the major global health
issues for women and children in
low and middle income countries
(LMICs).

Integrate the anatomy/physiology,
incidence/prevalence, risk
factors/exposures, and spatial or
temporal variations in risk of an

| Feel Very
Competent

2 50.0%

3 75.0%

3 75.0%

| Feel Partially
Competent
0 0.0%
3 23.1%
3 23.1%
2 15.4%
0 0.0%

| Feel Partially
Competent
2 50.0%
0 0.0%
1 25.0%

| Do Not Feel
Competent
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%
| Do Not Feel
Competent
0 0.0%
1 25.0%
0 0.0%

2 Year Very
Competent

96.4%

78.6%

80.0%

68.0%

89.3%

2 Year Very
Competent

70.0%

70.0%

80.0%
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MCH health issue to design and
interpret epidemiological approach
for a specific MCH research
question.

Analyze how potential biases,

confounding, and effect

modification that can affect the 1 25.0%
interpretation of MCH

interventions.

Discuss how the life course
perspective is used to understand
the health of women and children
at different ages.

4 100.0%

MPH Program Competencies: Global Health

. | Feel Very
Competencies
Competent
Develop governmental policies to
improve the health of populations 0 0.0%

in low and middle income
countries.

Identify the relationships among

patterns of morbidity, mortality,

and disability with demographic

and other factors in shaping the 0 0.0%
circumstances of the population of

a specified community, country, or

region.

Conduct situation analysis across a
range of cultural, economic, and 0 0.0%
health contexts.

Analyze the strengths and
weaknesses of interventions that
address the major global health
issues for women and children in
low and middle income countries
(LMICs).

Design health advocacy strategies. 0 0.0%

1 100.0%

2 50.0%
0 0.0%

| Feel Partially
Competent
1 100.0%
1 100.0%
1 100.0%
0 0.0%
1 100.0%

1 25.0%
0 0.0%
| Do Not Feel
Competent
0 0.0%
0 0.0%
0 0.0%
0 0.0%
0 0.0%

50.0%

90.0%

2 Year Very
Competent

57.1%

85.7%

71.4%

85.7%

85.7%
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MPH Program Competencies: Health Behavior Health Promotion

Competencies Campus

Develop an evaluation plan related Campus
to a public health program.

Online

Total
Use theory to frame program Campus
design and evaluation. Online

Total

Apply ethical principles to public Campus
health program planning,

. . . Online
implementation, and evaluation.
Total
Evaluate the evidence for the Campus
effectiveness of public health .
. . Online
promotion programs or practices.
Total
To articulate principles for the Campus
evaluation of the validity of health .
) Online
behavior-related measures.
Total

| Feel Very
Competent
7 100.0%
20 95.2%
27 96.4%
7 100.0%
18 85.7%
25 89.3%
7 100.0%
20 95.2%
27 96.4%
7 100.0%
20 95.2%
27 96.4%
6 85.7%
17 81.0%
23 82.1%

MPH Program Competencies: Health Services Administration

Competencies Campus

Analyze the organization, financing, Campus
and delivery of health services, and

) . Online
public health systems in the US.
Total
Analyze quality improvement Campus
practices as a means to improve Online
health outcomes.
Total

Apply the tools and methods used Campus
by Health Care Organizations to

. . Online
assess financial health.

Total
Apply legal frameworks to analyze  Campus
public health problems. Online
Total

Evaluate the administrative Campus
practices and processes required to
operate health care organizations.

Online

Total

| Feel Very
Competent
10 100.0%
21 77.8%
31 83.8%
10 100.0%
25 92.6%
35 94.6%
9 90.0%
20 74.1%
29 78.4%
9 90.0%
19 70.4%
28 75.7%
10 100.0%
22 81.5%
32 86.5%

| Feel Partially
Competent

aa A P P P O F P O W W O + ¥+~ O

0.0%
4.8%
3.6%
0.0%
14.3%
10.7%
0.0%
4.8%
3.6%
0.0%
4.8%
3.6%
14.3%
19.0%
17.9%

| Feel Partially
Competent

0
6
6
0
2
2
1
6
7
1
8
9
0
5
5

0.0%
22.2%
16.2%

0.0%

7.4%

5.4%
10.0%
22.2%
18.9%
10.0%
29.6%
24.3%

0.0%
18.5%
13.5%

| Do Not Feel
Competent

O O O O O O O O o o o o o o o

0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%

| Do Not Feel
Competent

O O O o o O P b O O O O o o o

0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
3.7%
2.7%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%

2 Year Very
Competent

78.3%
95.5%
86.7%
87.0%
86.4%
86.7%
95.7%
95.5%
95.6%
100.0%
95.5%
97.8%
80.0%
81.8%
80.9%

2 Year Very
Competent

77.8%
75.9%
76.4%
83.3%
92.6%
90.3%
77.8%
74.1%
75.0%
72.2%
72.2%
72.2%
83.3%
85.2%
84.7%
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MPH Program Competencies: Clinical Leadership

| Feel Very | Feel Partially | Do Not Feel 2 Year Very

Competencies
P Competent Competent Competent Competent

Describe contemporary issues and
trends where public health and
medicine intersect, with an
emphasis on traditional public
health roles, healthcare systems,
and health disparities.

11 73.3% 4 26.7% 0 0.0% 80.0%

Engage in leadership roles and
opportunities for physicians in
public health at the local, state, or
national level.

11 73.3% 4 26.7% 0 0.0% 76.0%

Apply public health principles to
develop solutions to real life public 11 73.3% 4 26.7% 0 0.0% 80.0%
health issues.

Evaluate the practicality of and
evidence to support proposed 10 66.7% 5 33.3% 0 0.0% 76.0%
public health interventions.

Be able to analyze the
administrative, management, legal
regulatory, and financial issues
required to assume a leadership
role in health care or public health
organizations.

10 66.7% 5 33.3% 0 0.0% 68.0%

MPH Program Competencies: One Health

| Feel Very | Feel Partially | Do Not Feel 2 Year Very

Competencies
P Competent Competent Competent Competent

Articulate appropriate methods and
data sources to investigate the
interdependency and
interconnectedness of humans,
animals, and the environment in
health and disease development.

4 100.0% 0 0.0% 0 0.0% 100.0%

Develop strategies to address One
Health Challenges by engaging
researchers across multiple
disciplines and stakeholders with
diverse perspectives, motivations,
and economic incentives.

4 100.0% 0 0.0% 0 0.0% 100.0%

Identify and implement appropriate
methods to integrate and analyze
data on animals, humans, and the
environment to identify and
quantify One Health problems
and/or evaluate solutions.

3 75.0% 1 25.0% 0 0.0% 60.0%
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Describe sentinel events in humans,
animals, and the environment for

detection of hazardous exposures 4 100.0%
and prevention of long-term

negative effects.

Appraise ecosystem changes and

impacts that affect human, animal, 4 100.0%

and planetary health.

0 0.0%

0 0.0%

MPH Program Competencies: Public Health Policy and Management

| Feel Very

Competencies
P Competent

Use evidence-based concepts to
critique the financing and delivery
of medical services in the United
States.

5 71.4%

Provide leadership in public and
private organizations; manage
programs and projects; and utilize
critical thinking, systems thinking,
and self-reflection to resolve
technical problems, ethical
challenges and interpersonal
conflicts.

6 85.7%

Construct and interpret budgets

. . .o 57.1%
using standard finance principles.

Describe the state and federal
processes that govern the delivery 6
of health services.

85.7%

Collaborate with local advocacy
groups, analyze public health
problems, formulate legislative
solutions, and develop evidence-
based recommendations that justify
government intervention.

5 71.4%

MPH Program Competencies: Public Health Practice

) | Feel Very
Competencies
Competent

Evaluate the business practices of
non-profit organizations required 8 100.0%
for solvency.
Critically evaluate the current state
of research within the fields of
health status, access to health 7 87 5%

resources, and social location
including the fundamentals
necessary to evaluate the inter-

| Feel Partially
Competent
2 28.6%
1 14.3%
3 42.9%
1 14.3%
2 28.6%

| Feel Partially
Competent
0 0.0%
1 12.5%

0 0.0%

0 0.0%
| Do Not Feel
Competent

0 0.0%

0 0.0%

0 0.0%

0 0.0%

0 0.0%
| Do Not Feel
Competent

0 0.0%

0 0.0%

100.0%

100.0%

2 Year Very
Competent

87.5%

93.8%

56.3%

87.5%

87.5%

2 Year Very
Competent

76.9%

84.6%





sectionalities that affect health
inequities.

Analyze management and
regulatory requirements that
impact the delivery of medical care
in the U.S.

Compare the strengths and
weaknesses of organizational
structures within local
governmental, non-profit, and
community entities.

Design and submit a proposal for a
small-scale population-based
intervention with a limited budget

that addresses global health issues.

7

8

8
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87.5%

100.0%

100.0%

1

0

0

12.5%

0.0%

0.0%

0

0

0

0.0%

0.0%

0.0%

76.9%

84.6%

92.3%
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DrPH Reported Competency Proficiency at Graduation

The DrPH has small graduating cohorts. This report includes responses from 13 graduates over 3 academic years.
Response metrics are highlighted when '/ feel very competent'is <70%, 'l feel partially competent'is >= 25%, and 'l do not
feel competent' is >= 5%.

| Feel Very | Feel Partially | Do Not Feel

DrPH Core Competencies Competent Competent Competent

Explain qualitative, quantitative, mixed methods

and policy analysis research and evaluation

methods to address health issues at multiple 11 84.6% 2 15.4% 0 0.0%
(individual, group, organization, community and

population) levels

Design a qualitative, quantitative, mixed methods,
policy analysis or evaluation project to address a 13 100.0% O 0.0% 0 0.0%
public health issue

Explain the use and limitations of surveillance
systems and national surveys in assessing,
monitoring and evaluating policies and programs
and to address a population’s health

8 61.5% 5 38.5% 0 0.0%

Propose strategies for health improvement and
elimination of health inequities by organizing
stakeholders, including researchers, practitioners,
community leaders and other partners

11 84.6% 2 15.4% 0 0.0%

Communicate public health science to diverse
stakeholders, including individuals at all levels of
health literacy, for purposes of influencing
behavior and policies

12 92.3% 1 7.7% 0 0.0%

Integrate knowledge, approaches, methods,
values and potential contributions from multiple
professions and systems in addressing public
health problems

Create a strategic plan 10 76.9% 3 23.1% 0 0.0%

12 92.3% 1 7.7% 0 0.0%

Facilitate shared decision making through

L o 11 84.6% 2 15.4% 0 0.0%
negotiation and consensus-building methods

Create organizational change strategies 8 61.5% 5 38.5% 0 0.0%

Propose strategies to promote inclusion and
equity within public health programs, policies and 9 69.2% 3 23.1% 1 7.7%
systems

Assess one’s own strengths and weaknesses in
leadership capacities, including cultural 13 100.0% O 0.0% 0 0.0%
proficiency

Propose human, fiscal and other resources to

. . 10 76.9% 3 23.1% 0 0.0%
achieve a strategic goal
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Cultivate new resources and revenue streams to

. . 6 46.2% 7 53.8% 0 0.0%
achieve a strategic goal

Design a system-level intervention to address a

public health issue 9 69.2% 4 30.8% 0 0.0%

Integrate knowledge of cultural values and
practices in the design of public health policies 10 76.9% 2 15.4% 1 7.7%
and programs

Integrate scientific information, legal and
regulatory approaches, ethical frameworks and

. . . . 12 92.3% 1 7.7% 0 0.0%
varied stakeholder interests in policy
development and analysis
Proposg mterprpfessmnal team approaches to 12 92.3% 0 0.0% 1 7 7%
improving public health
Assess an audience’s knowledge and learning 12 92.3% 1 7 7% 0 0.0%

needs

Deliver training or educational experiences that
promote learning in academic, organizational or 13 100.0% O 0.0% 0 0.0%
community settings

Use best practice modalities in pedagogical

. 11 84.6% 1 7.7% 1 7.7%
practices
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DrPH Program Competencies:
Maternal and Child Health
In the past 3 academic years, 7 students passed their Oral Comprehensive Exams on the first attempt. 3 students have
completed their dissertation defense.
Exit Survey Results represent 5 students over 3 academic years.

| Feel Very | Feel Partially | Do Not Feel
Competencies Competent Competent Competent
Evaluate and present issues that would be
appropriate for developing health child care 3 60.0% 2 40.0% 0 0.0%
policies.
Evaluate how national policies and programs
affect maternal and child health. 4 80.0% 1 20.0% 0 0.0%

Apply and integrate appropriate measures of

maternal and child health with behavior change
theory into a study design for research study or 4 80.0% 1 20.0% 0 0.0%
a program evaluation.

Demonstrate the ability to use MCH knowledge
to develop and advocate for an MCH policy or 4 80.0% 1 20.0% 0 0.0%
program.

Create a plan to use community-based
participatory research (CBPR) to develop an a4 80.0% 1 20.0% 0 0.0%
MCH project.

Public Health Policy and Management
In the past 3 academic years, 4 students passed their Oral Comprehensive Exams on the first attempt.
Exit Survey Results represent 3 students over 3 academic years.

| Feel Very | Feel Partially | Do Not Feel
Competencies Competent Competent Competent

Using publicly available data, design informative
illustrations that support evidence-based 3 100.0% 0 0.0% 0 0.0%

decision-making.

Analyze the health, economic, and social impacts
of state and federal legislation addressing 2 66.7% 1 33.3% 0 0.0%
contemporary public health problems.
Analyze administrative, management, and
regulatory issues that impact the delivery of 3 100.0% 0 0.0% 0 0.0%
medical care in the US.

Critique the financial health of public health,

health care and non-profit organizations. 2 66.7% 1 33.3% 0 0.0%
Propose strategies for health improvement and
elimination of health inequities by organizing ) 66.7% 1 33.3% 0 0.0%

stakeholders, including researchers, practitioners,
community leaders and other partners.
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MS Biostatistics

MS Biostatistics started direct assessment rubrics for the thesis, qualifying exams, and BIOS 588 in late Fall 2021. Overall, 9
students were assessed. Results were aggregated and averaged for each competency. Exit Survey results includes 3

students graduating over 3 academic years.

Competencies

Direct Assessments Mean Result

Exit Survey Trend

Demonstrate understanding of basic concepts of
probability, random variation and commonly used
statistical probability distributions.

Demonstrate the ability to skillfully engage in statistical
collaboration with mentors, colleagues, and clients.

Recognize strengths and weaknesses of proposed
statistical approaches, including alternative designs,
data sources, and analytical methods.

Suggest preferred methodological alternatives to
commonly used statistical methods when assumptions
are not met.

Demonstrate advanced competencies in areas of
professional expertise and scholarship enabling
advancement to further postgraduate study in statistics
or biostatistics.

PhD Biostatistics

Qualifying Exam
Overall Aggregated Score: 4.1
83% Excellent or Achieving
BIOS 588 Consulting
Overall Aggregated Score: 4.0
67% Excellent or Achieving
Thesis
Overall Aggregated Score: 4.7
100% Excellent or Achieving
BIOS 588 Consulting
Overall Aggregated Score: 4.5
100% Excellent or Achieving
Thesis
Overall Aggregated Score: 4.7
100% Excellent or Achieving

100% Very Competent

100% Very Competent

100% Very Competent

100% Very Competent

100% Very Competent

PhD Biostatistics started direct assessment rubrics for the Comprehensive Exam and Dissertation in late Spring 2022.
Overall, 3 students were assessed. Results were aggregated and averaged for each competency. Exit Survey results

includes 2 students graduating over 3 academic years.

Competencies

Direct Assessments Mean Result

Exit Survey Trend

Apply descriptive and inferential methodologies
according to the type of study design for answering a
particular research question.

Communicate understanding of the assumptions
necessary for a given statistical procedure as well as the
ability to determine if the assumptions are met for a
given study design or data set.

Demonstrate the ability to identify, articulate and
implement sound study design, methodological and
computational strategies for addressing scientific
questions.

Demonstrate the ability to communicate effectively in
writing reports, giving oral presentations, and teaching
basic statistical material in a formal classroom or
seminar setting.

Demonstrate the use of statistical theory necessary for
the development and study of new statistical methods
or to adapt existing methods to new or unique
problems.

Comprehensive Exam
Overall Aggregated: 4.4
90% Excellent or Achieving

Comprehensive Exam
Overall Aggregated Score: 4.2
90% Excellent or Achieving

Comprehensive Exam
Overall Aggregated Score: 4.4
87% Excellent or Achieving

Dissertation
Overall Aggregated Score: 4.2
100% Excellent or Achieving

Dissertation
Overall Aggregated Score: 4.5
100% Excellent or Achieving

100% Very Competent

100% Very Competent

100% Very Competent

100% Very Competent

50% Very Competent
50% Partially Competent
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MS Environmental Health Sciences
In the past 3 academic years, 3 students have completed their thesis defense.
Exit Survey Results represent 3 students over 3 academic years.

| Feel Very | Feel Partially | Do Not Feel

Competencies Competent Competent Competent

Demonstrate fundamental knowledge of the
principles of environmental health sciences and be |1 33.3% 2 66.7% 0 0.0%
able to apply them.

Develop and implement a basic study design
addressing a testable hypothesis.

1 33.3% 2 66.7% 0 0.0%

Implement assigned research or work tasks including,
data collection and management, evaluation, and 1 33.3% 2 66.7% 0 0.0%
data analysis.

Utilize risk assessments and models. 1 33.3% 2 66.7% 0 0.0%
Demonstrate knowledge of local, federal, and state 1 33.3% 1 33.3% 1 33.3%
regulatory programs.

Identify and communicate to the appropriate people

the need for resources to minimize health and safety ) 66.7% 1 33.3% 0 0.0%

risks.

PhD Environmental Health Sciences

In the past 3 academic years, 6 students passed their Oral Comprehensive Exams on the first attempt. 2 students have
completed their dissertation defense.

Exit Survey Results represent 5 students over 3 academic years.

) | Feel Very | Feel Partially | Do Not Feel
Competencies Competent Competent Competent
Exhibit a comprehensive knowledge of the
principles of environmental health sciences. 4 80.0% 0 0.0% 1 20.0%
Develop new, innovative, applied or theoretical
knowledge through research of health related 4 80.0% 0 0.0% 1 20.0%

issues.

Develop expertise in an environmental health science
subspecialty. 4 80.0% 0 0.0% 1 20.0%
Comprehensively review and evaluate the scientific
data, and gather and/or analyze preliminary data to
develop testable hypotheses, study design(s) and 3 60.0% 2 40.0% 0 0.0%
research assessment protocol(s).

Select and utilize appropriate tools of
Environmental Health Sciences (may include
exposure science, risk assessment modeling, risk 4 80.0% 0 0.0% 1 20.0%
management, risk communication and
others depending on the project).
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MS Epidemiology
MS Epidemiology has small graduating cohorts.

Exit Survey results includes 9 students graduating over 3 academic years

| Feel Very | Feel Partially | Do Not Feel

Competencies Competent Competent Competent
Select appropriate study design for assessing the
association between a given exposure and an 11.1%
outcome, and then understanding advantages 8 88.9% 1 0 0.0%
and limitations of these approaches.
Critique and synthesize appropriate literature and . . .
research findings to address a research question. 7 77.8% 2 22.2% 0 0.0%
Identify potential sources of bias for various study . . .
designs and their impact on study quality. 6 66.7% 3 33.3% 0 0.0%
Conduct descriptive and analytic analyses,
including strategies to assess confounding and o o o
effect modification methods, to make statistical . e 4 LA g Bz
inferences.
Describe public health surveillance systems and
their underlying data sources. > 55.6% 4 44.4% 0 0.0%
Demonstrate ability to manage and analyze . . .
epidemiological data from a variety of sources. 7 77.8% 2 22.2% 0 0.0%
Organize and deliver clear presentations of
research findings in varying professional formats 8 88.9% 1 11.1% 0 0.0%
to diverse audiences.

PhD Epidemiology

PhD Epidemiology has small graduating cohorts. Direct Assessment of Comprehensive Exam (1 student assessed) and
Dissertation Defense (2 students assessed) started Summer 2022. Exit Survey results includes 7 students graduating over 3

academic years

Competencies

Comprehensive
Exam

Dissertation
Defense

Exit Survey Trend

Prepare scientific research or program proposals
that articulate specific aims, summarize

appropriate background literature, describe study

methodology and identify significance and
limitations of the approach.

Develop research questions to address health

problems by appraising and identifying gaps in the

current scientific literature.

Design appropriate studies using causal inference
principles for testing hypotheses in specific
populations, after evaluating specific design
advantages and limitations.

Evaluate the integrity, comparability, and
limitations of data to make inferences related to
analyses and results.

Lead group interactions competently, ethically,
respectfully and professionally to diverse
audiences.

Organize and deliver clear presentations of
research findings in varying professional formats
to diverse audiences.

100% Met

100% Approaching

100% Met

100% Met

100% Met

100% Met

100% Met

100% Met

100% Met

100% Met
50% Exceeded
50% Approaching

50% Exceeded
50% Approaching

100% Very Competent

100% Very Competent

71.4% Very Competent
28.6% Partially Competent

100% Very Competent

57.1% Very Competent
42.8% Partially Competent

85.7% Very Competent
14.3% Partially Competent
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PhD Health Behavior Health Promotion
Direct assessment of the comprehensive exams started Spring 2022. 2 students were assessed.
Exit Survey Trend includes 9 student graduating over 3 academic years

Comprehensive

Competencies Exam Exit Survey Trend
Articulate the importance of using multiple methodologies| 50% Exceeds 100% Very Competent
(that includes qualitative and quantitative examples) in 50% Met

the study of a health behavior health promotion.

To express appropriate quantitative methods for the 100% Met 44.4% Very Competent
analyses of multiple causal factors contributing to a 55.6% Partially Competent
health behavior health promotion outcome.

Identify active methods to engage stakeholders (e.g., 100% Exceeds 88.9% Very Competent
within an under-served community or patients with a 11.1% Partially Competent
condition) to improve the development and/or delivery
of health behavior health promotion programs.

To utilize complex theories of health behavior health 100% Exceeds 100% Very Competent
promotion that express multiple levels of causal factors or
mechanisms for health promotion intervention.

Apply theories, frameworks, methods or paradigms to 50% Exceeds 88.9% Very Competent
conduct health behavior health promotion research. 50% Met 11.1% Partially Competent
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ZAS Mel & Enid Zuckerman
°| College of Public Health

Mel and Enid Zuckerman College of Public Health
University of Arizona

SYLLABUS
EHS 900 Pandemic Emergency Response Capstone
FALL 2022
3 Units

Time: Online
Location: Online

Instructor(s): Naqib Safi, MD
Title: Adj Professor of Public Health

Department: Environmental Health Sciences
Office location: Online
Email: safi@arizona.edu

Office Hours: Remotely by appointment
Instructor Availability: by appointment

Instructor Response Time: Please allow 24 hours for response
Teaching Assistant: N/A
TA Office Hours: N/A

Catalog Description: This course will provide graduate level and working professionals’ perspective on steps-
by-steps principles to develop an emergency response plan and implementation strategy, including advocacy
and resources mobilization.

Course Description: This course is designed to comprehensively meet the needs of public health practitioners
to apply management of public health emergencies and develop an emergency response plan. The students will
gain an understanding on group dynamics and working under pressure, apply core principles of Public Health
Emergency Response to develop a response plan and implementation strategy during epidemics, natural and
human made disasters to address global/international crisis.

Course Prerequisites or Co-requisites: N/A
Course Objectives and Expected Learning Outcomes:

Students who are engaged in the learning process and successfully complete all course requirement will be able
to:
e [Evaluate an international crisis, natural, human made or an infectious disease and apply principles of
emergency response and preparedness to develop an emergency plan
e Apply leadership and public health knowledge in an emergency or disaster situation
e Analyze wide range of data and synthesize a comprehensive picture of the disaster and its impact
e Create an effective Emergency Response Plan





MPH Core Competencies
* Analytical

¢« Communication

* Program Planning

ASSPH Core competencies
e Model Leadership

O

O

o

O

Solve problems under emergency conditions.
Manage behaviors associated with emotional responses in self and others.
Facilitate collaboration with internal and external emergency response partners.

Maintain situational awareness.

e Communicate and Manage Information

o

O

O

Manage information related to an emergency.
Use principles of crisis and risk communication.

Report information potentially relevant to the identification and control of an emergency through
the chain of command.

Collect data according to protocol.

Manage the recording and/or transcription of data according to protocol.

¢ Plan for and Improve Practice

O

O

o

Contribute expertise to a community hazard vulnerability analysis (HVA).
Contribute expertise to the development of emergency plans.

Participate in improving the organization’s capacities (including, but not limited to programs,
plans, policies, laws, and workforce training).

Refer matters outside of one’s scope of legal authority through the chain of command.

Course Notes: Online course materials will be available through D2L. Select course readings will consist of
review and completion of online training material developed by the Federal Emergency Management Agency
(FEMA), assigned readings and modules.

You are expected to take your own notes in class. Computers, phones, iPads and other electronic device use is
not allowed during class unless directed for specific class activities. Class lecture material will be posted on the
D2L course page following lecture.

Required Texts or Readings: All readings will be provided on D2L

Required or Special Materials: N/A

Required Assignments

Quizzes (100 pts): There will be two quizzes, both worth 50 points each during week 2 and week 6.





FEMA Contact tracing online training (50 pts): Complete the online contact tracing assignment and upload
the certificate of completion on D2L (https://learn.astho.org/ )

Group papers (200 pts): There will a total of three group papers. These group papers prepare you to complete
your final assignment. Papers will be turned in for feedback, to help you complete the final paper. The first two
drafts are worth 100 points each and the third is worth 50 points. Additional information will be provided.

Group presentation (50 pts): Students will require to prepare a PowerPoint Presentation of your group work
up to date for peer review and critics. Presentations will be uploaded on D2L, and your peers will review and
provide feedback. The presentation will consist of eight to twelve slides. Additional information will be
provided.

Final Assignment (200 pts): The final Emergency Response Plan is due at the end of the semester. The
Emergency Response Plan included the sections put together during the first three assignments, compiled
together for a final product. The final paper is worth 200 points. The final pandemic response plan is suggested
to be between 10 — 14 pages, times new roman 12, single space.

Required extracurricular activities: N/A

Grading Scale/ Student Evaluation and Policies:

Letter Grade Percent Points
S > 85% >555
P 75-85% 485-554
F <75% <485

Grading/Student Evaluation
The grading system for this course is as follows:

Evaluation Component Graduate
2 Quizzes x 50 100
Week 2 and Week 6
Group paper week 3 submission (Introduction, and Situation Analysis) 100
FEMA Contact Tracing 50
Group paper week 4 submission (Objectives of the response plan, the 100
matrix of the response plan, and implementation strategy)
Group paper week 5 (PowerPoint Presentation of your group work up 50
to date for peer review and critics)
Group paper week 6 (communication and advocacy plan and strategy) 50
Final group paper, a complete response plan, week 7.5 200

Total 650




https://learn.astho.org/



Incomplete (I) or Withdrawal (W):

(required for undergraduate classes) Requests for incomplete (I) or withdrawal (W) must be made in accordance
with University policies, which are available at http://catalog.arizona.edu/policy/grades-and-grading-
system#incomplete and http://catalog.arizona.edu/policy/grades-and-grading-system#Withdrawal respectively.

Course Schedule:
This syllabus may change, with advance notice.

Classroom Behavior Policy: To foster a positive learning environment, students and instructors have a shared
responsibility. We want a safe, welcoming, and inclusive environment where all of us feel comfortable with
each other and where we can challenge ourselves to succeed. To that end, our focus is on the tasks at hand and
not on extraneous activities (e.g., texting, chatting, reading a newspaper, making phone calls, web surfing, etc.).

UA Smoking and Tobacco Policy:

The purpose of this Policy is to establish the University of Arizona’s (University) commitment to protect the
health of university faculty, staff, students, and visitors on campuses and in its vehicles. The official policy can
be found at: http://policy.arizona.edu/ethics-and-conduct/smoking-and-tobacco-policy

University-wide Policies link:
Links to the following UA policies are provided here: https://academicaffairs.arizona.edu/syllabus-policies

e Absence and Class Participation Policies

e Threatening Behavior Policy

e Accessibility and Accommodations Policy

e (Code of Academic Integrity

¢ Nondiscrimination and Anti-Harassment Policy
e Subject to Change Statement
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EXAMPLES OF “OPTIONAL” STATEMENTS you may include: (For your information):
Additional Resources for Students (recommended links)

UA Academic policies and procedures are available at http://catalog.arizona.edu/policies

Campus Health

http://www.health.arizona.edu/

Campus Health provides quality medical and mental health care services through virtual and in-person
care.

Phone: 520-621-9202

Counseling and Psych Services (CAPS)
https://health.arizona.edu/counseling-psych-services

CAPS provides mental health care, including short-term counseling services.
Phone: 520-621-3334

The Dean of Students Office’s Student Assistance Program
http://deanofstudents.arizona.edu/student-assistance/students/student-assistance

Student Assistance helps students manage crises, life traumas, and other barriers that impede success.
The staff addresses the needs of students who experience issues related to social adjustment, academic
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challenges, psychological health, physical health, victimization, and relationship issues, through a
variety of interventions, referrals, and follow up services.

Email: DOS-deanofstudents@email.arizona.edu

Phone: 520-621-7057

Survivor Advocacy Program

https://survivoradvocacy.arizona.edu/

The Survivor Advocacy Program provides confidential support and advocacy services to student
survivors of sexual and gender-based violence. The Program can also advise students about relevant
non-UA resources available within the local community for support.

Email: survivoradvocacy@email.arizona.edu

Phone: 520-621-5767

Campus Pantry: Any student who has difficulty affording groceries or accessing sufficient food to eat every
day, or who lacks a safe and stable place to live and believes this may affect their performance in the course, is
urged to contact the Dean of Students for support. In addition, the University of Arizona Campus Pantry is open
for students to receive supplemental groceries at no cost. Please see their website at: campuspantry.arizona.edu
for open times.

Furthermore, please notify me if you are comfortable in doing so. This will enable me to provide any resources
that I may possess.

Communications: You are responsible for reading emails sent to your UA account from your instructor and
the announcements that are placed on the course web site. Information about readings, news events, your
grades, assignments and other course related topics will be communicated to you with these electronic methods.
The official policy can be found at: https://www.registrar.arizona.edu/personal-information/official-student-
email-policy-use-email-official-correspondence-students

Plagiarism: What counts as plagiarism?

e Copying and pasting information from a web site or another source, and then revising it so that it sounds
like your original idea.

e Doing an assignment/essay/take home test with a friend and then handing in separate assignments that
contain the same ideas, language, phrases, etc.

¢ Quoting a passage without quotation marks or citations, so that it looks like your own.

e Paraphrasing a passage without citing it, so that it looks like your own.

e Hiring another person to do your work for you, or purchasing a paper through any of the on- or off-line
sources.

MEZCOPH Committee on Inclusion and Equity - Optional Syllabus Language

Gender Pronoun Guideline

It is recommended that instructors address, in one way or another, pronoun usage in their classroom, and that
this be done the first day of class. It can be done in a fashion each instructor prefers, but for many, the following
statement could work:

“It is already UA policy that class rosters are provided to instructors with a student’s preferred name. Students
may share their preferred name and pronoun with members of the teaching staff and fellow students, as desired,
and these gender identities and gender expressions will be honored in this course. As the course includes group
work and in-class discussion, it is critical to create an educational environment of inclusion and mutual

respect. In this class, to be inclusive of all gender identities and expressions, students will be referred to by their
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first or last names, the pronoun of their choice, or by default, the pronoun “they”.
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The application of this guideline in all instructional settings involving group interactions is strongly encouraged,
but the means of carrying it out are left to each faculty member.

Preferred Gender Pronoun: This course affirms people of all gender expressions and gender identities. If you
prefer to be called a different name than what is on the class roster, please let me know. Feel free to correct
instructors on your preferred gender pronoun. If you have any questions or concerns, please do not hesitate to
contact me directly in class or via email (instructor email). If you wish to change your preferred name or
pronoun in the UAccess system, please use the following guidelines:

Preferred name: University of Arizona students may choose to identify themselves within the
University community using a preferred first name that differs from their official/legal name. A
student’s preferred name will appear instead of the person’s official/legal first name in select University-
related systems and documents, provided that the name is not being used for the purpose of
misrepresentation. Students are able to update their preferred names in UAccess.

Pronouns: Students may designate pronouns they use to identify themselves. Instructors and staff are
encouraged to use pronouns for people that they use for themselves as a sign of respect and inclusion.
Students are able to update and edit their pronouns in UAccess.

More information on updating your preferred name and pronouns is available on the Office of the
Registrar site at https://www.registrar.arizona.edu/

Confidentiality of Student Records: http://www.registrar.arizona.edu/personal-information/family-
educational-rights-and-privacy-act-1974-ferpa?topic=ferpa

Content Advisory Guideline

It is recommended that instructors use “content advisories” when assigning certain kinds of course materials.
The purpose of these advisories is to alert students to the possibility of unexpected exposure to content
evocative of prior traumatic experiences. So alerted, students can talk with the instructor about alternate
materials, if such is possible, since students will remain responsible for requirements of the course. The policy
is not meant to restrict course content in any way, but to provide ample information about course content in
advance, enabling students with legitimate concerns to plan better. Students are encouraged to speak with the
instructor at the beginning of the semester prior to course content engagement to voice concerns.

Instructors may adopt the University of Arizona General Education existing policy recommendation (referred to
as the “Notification of Objectionable Materials) dated August 2016 that states:

Notification of Objectionable Materials: This course will contain material of a mature nature, which may
include explicit language, depictions of nudity, sexual situations, and/or violence. The instructor will provide
advance notice when such materials will be used. Students are not automatically excused from interacting with
such materials, but they are encouraged to speak with the instructor to voice concerns and to provide feedback.

Timeframe | Content and learning materials Activities/Assignments/Assessments
Week 1 e Introduction Activities/Assignments/Assessments
e Lecture on the structure of the course, | ® Randomly formation of project groups
key theoretical elements of the project, | ® Reading provided resource materials
SMART objectives, and developing an focusing on humanitarian program
action plan cycle, overall situation analysis,
objective setting etc.
e Please review the PowerPoint
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e A brief overview of coordination
requirements and some examples of
current practices

Presentation
® Please carefully read the course project
guidance note

Week 2

e (Crisis communication

e Fundamentals of communication

e Interaction with media and DOs and
DON’Ts

e Use of communication for resources
mobilization and advocacy

Activities/Assignments/Assessments
READ:
e Crisis communication materials
including working with media
Assignment/quiz:
e Prepare and take for quiz 1, worth
50 points

Week 3

e Situation Analysis

Activities/Assignments/Assessments
READ:
e PowerPoint Presentation
e MIRA Manual
e Public Health Situation Analysis
SOPs

Assignment:
Due: Contract Tracing Assignment
https://learn.astho.org/ (worth 50 points)

Draft due: Introduction, and Situation
Analysis (worth 100 points)

Week 4

e Objectives of Emergency Response
Plan

e Implementation Strategy for
Emergency Response Plan

Activities/Assignments/Assessments
Assignment:

e Draft due: Objectives of the
response plan, the matrix of the
response plan, and implementation
strategy (worth 100 points)

Week 5

e Peer Review

Activities/Assignments/Assessments
READ:

e Project guidance note

e PowerPoint Presentation of your
group work up to date for peer
review and critics

Assignment:

e Prepare PowerPoint Presentation
with voice over it, provide up to
date progress of your group for
peers and instructor reviews and
comments (worth 50 points)

Week 6

e Communication Plan and Strategy

Activities/Assignments/Assessments

e  Quiz 2 (worth 50 points)




https://learn.astho.org/



e Draft: communication and advocacy
plan and strategy

(Worth 50 points)
Week 7 e Continue working on your group Activities/Assignments/Assessments
project
Continue working on your group project
Week 7.5 e Final Project Due Activities/Assignments/Assessments

Final group paper, a complete response plan
(REQUIRED, worth 200 points)
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Course-Level Q

BIOS EHS EPID HPS PHP PHPM 580
Fall 2022





Foundation of Ql

e Accreditation Documents

e Accreditation report
e MEZCOPH Self Study
* CEPH Report

e Student TCEs
e Spring 2021 and Spring 2022

e Student feedback from Online MPH Student Experience Survey
* Doug’s & my observations since Spring 2021





Student Themes that Drove Qf

e Student TCE Themes

Students felt like they were on auto pilot without instruction
Expected Zoom sessions
Confusion re: some assignment instructions

Students felt that they were being graded with different expectations than what the
prompt delineated

Not reading required material
That the course was more work than a 1 credit course should be

e Online MPH Student Experience Survey Themes
 Many students uncomfortable reaching out to instructors about course-related materials

e Lack of opportunities to connect
* In the online course environment
* Tailored toward adult students who are working and have families

e Overhaul online courses






Doug’s & My Observations that Drove Qf

e Definitions of public health issues and target populations broad; not
specific enough

e Reliance on website information rather than scholarly literature or agency
information, i.e., CDC, AZDHS

e Difficulty going beyond reporting data
e offering an assessment of data or
e synthesizing data from different sources

 Lack of confidence/competence with relative vs absolute measures
* Need to reinforce this information

e Students were losing track of where they were in time. Assignments often
seemed like they were done at the last minute





Ql Measures Taken at the Course Level

* Built a new course site using the new Course Maker set in D2L

e Built rubrics for assignments
e Added MPH Foundational Competencies to course site
* Linked competencies to course level assignments





About the Foundational Competencies

* Able to link all but 2 competencies to the assignments

e Plan to revise assignments for Spring so that all Foundational
Competencies are linked

* Developed a spreadsheet mapping this
e Color coding this to indicate the strength of the linkage

e Students can now see which competencies are linked to which
assignments - Transparency!





Ql: Time, Space, and Community

 Added weekly announcements designed to orient students in time week-
over-week so they don’t get lost

e Week 1 Zoom session “Welcome” with no agenda other than to say hello
and answer any questions students had

 Added Introductory DQs in week 1 to encourage community across the
course and in student teams

 Added Team Agreement assignment that encouraged student teams to
discuss expectations and accountabilities

e Added reflection aspect to competency assessments (pre and post)

 Added Peer Review to Individual DQ Assighment so that student teams
received peer feedback as well as instructor feedback





Ql: Concentration Representation & Zoom

e Standing offer of Zoom sessions for Individuals and Teams

e Survey to see what level of engagement students wanted over Zoom
 They asked for Zoom sessions 1 week prior to Team Assignment due dates

* “Drip” content. Add to what is in the course site through Announcements

e [f Zoom sessions reveal questions about specific topics, | follow up with
additional resources for students posted to Announcements
e I'll incorporate those resources in the course resources next semester

* Worked to form teams so that each had representation from the
concentrations (Epi, HSA, HBHP) represented in the course that semester





Thanks...

e Brian Hale for granting me access to the new Coursemaker set and being
a wonderful thought partner

 Emily Torres for her eye to detail and for picking up where Brian left off as
he went on paternity leave

* Jendar Deschenes for, well, everything. Her support and reports have
been critical to understanding where we need to go to get this right

e Mark Felix for granting me access to the Foundational Competencies in
the 580 D2L course site

 Doug Campos-Outcalt for being my partner in all things 580






Questions/Discussion





Example from Team Agreement Template

e Team Grade Expectation
e Team Member Behavioral Expectation

m Behav. Expectation | Specific Example

George Punctuality All Team members show up to meetings on time with work done according
to agreement.

 Team Member Skill Strength Identification

e Team Member Skill Development Identification
e Team Member Availability Schedule

e Team Activity Plan

 Critical Review Dates

e Sign the Agreement
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Education Committee Membership

Voting members of the Committee are the Program Directors, up to three director(s) of college-wide degree
granting programs, the Assistant Dean for Student and Alumni Affairs, and three students selected by the
Public Health Student Alliance (one each in an undergraduate, master and doctoral degree program). There
are no specified terms of membership. The Chair of the Committee rotates among the faculty members of
the committee at least every three months. A quorum is 51% of the voting membership.

Voting Members (13):

Leila Barazza, Associate Professor, Community, Environment and Policy (PHPM PD, Joe Gerald on sabbatical)
Ed Bedrick, Program Director, Biostatistics

Chris Cutshaw, Director, Online Programs, Program Director, Family & Child Health
John Ehiri, Associate Dean of Academics (ex-officio; tie breaking vote only)

Lauren Erdelyi, PhD-Doctoral Student Representative

Kacey Ernst, Program Director, Epidemiology

Aminata Kilungo, Program Director, Environmental Health Sciences

Christopher Lessenich, MPH-Masters Student Representative

Velia Leybas Nufio, Program Director, BA in Wellness and HP Practice

Derek Smith, MPH-Masters Student Representative

Amanda Sokan, Program Director, Health Services Admin and Public Health Practice
Chris Tisch, Interim Assistant Dean, Student Services and Alumni Affairs

Terry Urbine, Program Director, Health Services Admin and Public Health Practice
Gabriela Valdez, Director, Global Programs, Interim Program Director, Global Health
Nicole Yuan, Program Director, Health Behavior Health Promotion

Undergraduate Student Representative — *currently vacant*
Non-Voting Members:

Mariah Albertie, Academic Advisor Il

Kim Barnes, Director, Phoenix Student Affairs Office

Jen Deschenes, Data Analyst

Danielle Embry, Coordinator Curriculum & Faculty Affairs

Melanie Fleck, Director, Undergraduate Advising and Operations

Laura Gronewold, Lecturer, Undergraduate Internship Coordinator

Nicole Johnson, Academic Advisor Il

Elsa Loya, Academic Advisor Il

Christy Lynch, OSA Administrative Support Assistant Ill

Ryan Maldonado, Graduate Admissions Professional |

Tanya Nemec, Manager, Professional Master’s Programs and Student Services
Samantha Pierce, Manager, Online Operations and Student Services

Kristen Pogreba Brown, Assistant Professor and Lead Faculty, One Health Program
Michael Tearne, Manager, MS and Doctoral Programs

Abba Versace, Senior Academic Advisor
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