
Faculty Assembly Final Meeting Minutes 
March 25, 2022 
12:00-1:00 pm 

Zoom: https://arizona.zoom.us/j/84858910316 

Primary Faculty and Lecturers Present:   Janet Foote, Chair 
Halima Alaofe, Gail Barker, Leila Barraza, Benjamin Brady, Heidi Brown, Jeff Burgess, Zhao Chen, Felina 
Cordova-Marks, Leslie Dennis, John Ehiri, Eileen Eisen-Cohen, Kacey Ernst, Melissa Furlong, Joe Gerald, 
Lynn Gerald, Kirin Goff, Laura Gronewold, Robin Harris, Paul Hsu, Yiwen Liu, Mark Martz, Adaeze 
Oguegbu, Kelly Palmer, Kristen Pogreba-Brown, Kelly Reynolds, Cecilia Rosales, Refugio Sepulveda, Terry 
Urbine, Gabriela Valdez, Frank Von Hippel, Amanda Wilson, Nicole Yuan   

Primary Faculty Absent: Mona Arora, Jennifer Bea, Paloma Beamer, Ed Bedrick, Melanie Bell, Dean 
Billheimer, Leonard Brown, Stephanie Carroll, Scott Carvajal, Chris Cutshaw, Dan Derksen, Duke Duncan, 
Kate Ellingson, Leslie Farland, Ibrahim Garba, David Garcia, Iman Hakim, Jennifer Hatcher, Tricia Haynes, 
Chengcheng Hu, Beth Jacobs, Animata Kilungo, Yann Klimentidis, Lindsay Kohler, Mary Koss, Karl Krupp, 
Deanna Lewis, Velia Leybas Nuño, Chris Lim, Kimberly Lind, Purnima Madhivanan, Priscilla Magrath, 
Martha Moore Monroy, Tomas Nuño, Sydney Pettygrove, Rustin Reed, Denise Roe, Amanda Sokan, Xiaoxiao 
Sun, Cynthia Thomson, Marc Verhougstraete 

Other MEZCOPH Personnel Present: Andre Dickerson, Christine Girard, Danielle Embry, John Molina, Dirk 
Timmermann 

Guests:  Erin Craine, Specialist, COI, Ann DeBellis, Program Coordinator, Sr, Research Compliance Services, 
Taren Ellis Langord, Director, Office for Responsible Outside Interests, Tania Motchnik, Analyst, Conflict of 
Interest,  

Meeting Recording: 
https://arizona.zoom.us/rec/share/1oMP2EUTzyRENbr6lM4109p_YipBeqHT0fFbsJJbkQ7fxBUeYMjwznbJNv
76gO6x.NI8zFsNzlba9n6DS?startTime=1648234390000 

1. Review / Approval of February 25, 2022 Meeting minutes (Janet Foote)
A motion was made and seconded to approve the minutes. The February 25, 2022 minutes were
approved by all voting members present.

2. Program Reports
a. Community, Environment & Policy (Joe Gerald, Aminata Kilungo)

No updates

b. Epidemiology & Biostats (Kacey Ernst / Edward Bedrick)
The department is in the process of recruiting/hiring a new faculty member in biostatistics.

c. Health Promotion Sciences (Scott Carvajal)
No Updates

d. PHP & Translational Research (Amanda Sokan, Terry Urbine)
No Updates

https://arizona.zoom.us/rec/share/1oMP2EUTzyRENbr6lM4109p_YipBeqHT0fFbsJJbkQ7fxBUeYMjwznbJNv76gO6x.NI8zFsNzlba9n6DS?startTime=1648234390000
https://arizona.zoom.us/rec/share/1oMP2EUTzyRENbr6lM4109p_YipBeqHT0fFbsJJbkQ7fxBUeYMjwznbJNv76gO6x.NI8zFsNzlba9n6DS?startTime=1648234390000


3. Special Presentation 

Disclosure 
Requirements (March  

Taren Ellis Langford, Director of Office for Responsible Outside Interests, gave an overview of UA’s 
policies and process for disclosing conflicts of interest. 
 
Comments from the committee: 

 If there are many people involved in a project, does everyone need to fill out a COI, 
including research staff and other research personnel?  Dr. Langford clarified that only those 
who are contributing significantly to the data and outcomes need to report.  Their office will 
work with the PI to identify these people on the team. 

 It is important to educate graduate students about the process for submitting COIs, as they are 
unfamiliar with the new policies. The college can also add this information to the IRB 
requirements that students already receive. 

 It was asked if Dr. Langford’s slides could be posted on the Hub. This is fine with COI 
office. 
 

4. Faculty Assembly: Nominations for Chair-elect (Janet Foote) 
Janet announced that Melissa Furlong was nominated for the next Faculty Assembly chair.  There were 
no additional nominations.  Faculty will vote via a Qualtrics survey after the meeting. 
 

5. Additional Announcements and Discussion 
• Janet reminded faculty about the upcoming Public Health Poster Forum and Spring Convocation. 
• Undergraduate students are seeking internships for summer or next fall.  Please let Laura 

Gronewold know if you have opportunities. The summer internships will run during the 10-week 
session from 6/6 to 8/10.   

• Faculty agreed on April 22nd for next meeting. 
 

Meeting adjourned at 12:35. 

_______________________ 

Changes or corrections to the minutes should be submitted to: 
Danielle Embry, Coordinator, MEZCOPH Academic Curriculum and Faculty Affairs  
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Managing Competing Interests
2022


Research  Im pact &  Innovation


1


To a l ign  outs ide  interests  and 
act iv it ies  w ith  the Univers ity ’s  m iss ion  


to  d issem inate  know ledge through 
teaching,  research,  and public  serv ice  
in  a  w ay that  ensures  transparency,  


integr ity  and public  trust .  


Research Im pact & Innovation
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Conflicts of Interest & Commitment Policy
• Federal Regulations


• State Law


• ABOR Policy


Research Impact & Innovation


Policy


This policy incorporated and replaced the following UArizona 
policies:


1. Conflict of Commitment Policy


2. Conflict of Interest (UHAP) Policy
3. Conflict of Interest in Purchasing Policy


4. Individual Conflict of Interest in Research Policy
5. Institutional Conflict of Interest Policy


3
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1. Ensuring conflicts of interest & 
commitment are mitigated


2. Promoting objectivity in research


3. Managing conflicts in technology transfer 
transactions


Research Impact & Innovation


Responsibilities
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1. Stakeholder participation in policy-making 
process


2. Conflict review & determination processes


COI & COC Review Processes


Research Impact & Innovation


Processes


Stakeholders involved in policy review & feedback:
•Faculty Senate
•Student Affairs Policy Committee
•Academic Personnel Policy Committee (APPC)
•Associate Deans for Research
•Research Policy Committee (RPC)
•Institutional Review Committee (IRC)
•Dean’s Council
•Procurement & Contracting Services (PACS)
•Internal Audit


•Tech Launch Arizona (TLA)
•Associated Students of University of Arizona (ASUA)
•Classified Staff Council
•Appointed Professionals Advisory Council (APAC)
•APAC Subcommittee on Policy
•Graduate & Professional Student Council
•Senior Leadership Team (SLT)
•Executive Review Committee (ERC)
•Public Comments
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P o l i c y  
R e q u i r e m e n t s :


Research  Im pact &  Innovation


All University 
Employees


Outside Employment


Outside Commitments


Substantial Interests


University 
Administrators


Institutional Financial 
Interests


Outside Employment


Outside Commitments


Substantial Interests


Investigators*


Significant Financial Interests


Significant Personal Interests


Foreign Interests


Outside Employment


Outside Commitments


Substantial Interests


* Investigators w ho are  U niversity A dm in istrators m ust a lso  d isclose
Institutional F inancia l Interests.
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https://research.arizona.edu/compliance/office-responsible-outside-interests/disclosure-requirements/coc-coi-review-processes
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University Employees with an UArizona FTE of 0.50 or greater must 
disclose Outside Commitments:


Outside Commitments: (1) are professional and other activities 
that are related to a University Employee’s professional expertise, 
outside of their University duties and responsibilities; (2) are for 
the benefit of an external entity or individual and are not covered 
by a fully executed written agreement between the University and 
the external entity; and (3) require a time commitment. 


Outside Commitments include Outside Employment, independent 
contracts for consulting services, private consulting groups 
comprised of University Employees, volunteer/pro bono work, 
appointments at postsecondary educational institutions, and 
foreign components, as that term may be updated by the 
University’s Office for Responsible Outside Interests.


University Employees must disclose their and their
Relative’s Substantial Interests:


Substantial Interest is any nonspeculative pecuniary or
proprietary interest, either direct or indirect, other than a
remote interest. Remote interest is defined in A.R.S. § 38-
502(10).


Research Impact & Innovation
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A University Administrator is any University Employee in a position of administrative 
leadership of a college, academic department, business, or other administrative unit, 
where a regular job requirement is to make institutional decisions on behalf of the 
University of Arizona. 


The role of a University Adm inistrator includes, but is not lim ited to, the following positions (whether such positions are staffed on an interim , full-
tim e, or part-tim e basis):


• University Senior/Associate/Assistant Vice Presidents
• University Provost
• University Senior/Associate/Assistant Vice Provosts
• University Deans
• University Vice/Deputy/Associate/Assistant Deans
• University Directors
• University Departm ent Heads/Chairs
• University Business Officers/M anagers
• University Division Chiefs, Center Heads/Directors
• University Em ployees with the authority to sign agreem ents on behalf of the University of Arizona or Arizona Board of Regents
• University Em ployees whose duties and responsibilities include contracting or services related to Research adm inistration, Research 


contracting, Research com pliance, responsible conduct of Research, sponsored projects services, or technology transfer and who are in a 
position to influence decisions or com m it University resources in the perform ance of the University Em ployee’s duties and responsibilities.


• Individuals who serve as Chairs on the University ’s Institutional Review Board com m ittees, regardless of whether such individuals are 
University Em ployees.


Research Impact & Innovation
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• A University Administrator’s Significant Financial or Personal Interest;
• A loan of any amount between a non-publicly traded entity and a University 


Administrator or their family member;
• The University’s equity or similar interest in a publicly traded entity valued at more 


than $100,000 or any amount in a non-publicly traded for-profit entity;
• Substantial gifts, including in-kind gifts, received from an actual or potential 


commercial research sponsor or an individual or entity that owns or controls 
products being studied or tested as part of the Research;


• Gifts totaling $1 million or more, cumulatively, and other gifts determined by the University’s Office for 
Responsible Outside Interests to be substantial;


• Any agreement with an external entity that includes the right for the University or a University 
Administrator or their family member to receive payments, royalties or other income from the 
commercial development or sale of an investigational product that is the subject of University Research;


• Ownership by the Arizona Board of Regents (ABOR), on behalf of the University, of a patent and/or other 
intellectual property right in or sponsorship of an investigational new drug (IND) or device (IDE) 
application with respect to any drug or device for which human subject Research will be conducted;


• Donation and sponsorship funds.


Institutional Financial Interests are:


Research Impact & Innovation
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https://www.azleg.gov/viewdocument/?docName=https://www.azleg.gov/ars/38/00502.htm
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An Investigator is "any person who shares the responsibility of Conducting 
Research. This includes, but is not limited to, the Principal Investigator (PI), Co-
PI, Co-Investigator, Project Director (PD), Co-PD, Senior/Key Personnel, and any 
other person, regardless of title or position, who is responsible for Conducting 
Research performed by or under the auspices of the University."


Research Impact & Innovation
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Conducting Research includes the design, development, testing, 
evaluation, conduct, reporting, review, and oversight of a program 
of scientific inquiry.


Research includes non-sponsored research, research fellowship and 
training programs, and research-related activities in undergraduate, 
graduate, and postdoctoral education.


Research Impact & Innovation
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Research Im pact & Innovation


Investigator Requirements


1. COI Training: Complete the COI Required Disclosure Training 
dated after July 1, 2021, and every 4 years thereafter.


2. Annual Certification: Submit a COI disclosure (Annual 
Disclosure Certification or Research Certification) at least 
annually.


Pursuant to federal law, Investigators must have an up-to-
date disclosure at the time of proposal submission to a 
federal funding agency.


3. Research Certification: Submit a Research Certification for all 


non-sponsored and sponsored research prior to Conducting 
Research.


12
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Research Im pact & Innovation


Disclosure Requirements


Investigators must disclose:


1. Outside Interests


• Significant Financial Interests


• Significant Personal Interests


• Foreign Interests


2.   Research Projects (Non-Sponsored & Sponsored)


• Research and Research Project mean any organized program of scientific 
inquiry that involves a systematic investigation, study, or experiment 
designed to develop or contribute to generalizable knowledge that is 
performed at or under the auspices of the University. Research includes 
non-sponsored research, research fellowship and training programs, and 
research-related activities in undergraduate, graduate, and postdoctoral 
education.
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A Significant Financial Interest can be any one of the following interests, held by you or a Family Member:


1. Any income from Intellectual Property rights, such as patents or copyrights
2. Any equity in a private company, regardless of value
3. Compensation and/or equity valued at $5,000 or more. This includes salary, consulting fees, honoraria, paid authorship, and 


other types of remuneration for services from an outside entity. Note: All equity and compensation from an entity will be 
added together to determine if you meet the $5,000 threshold.


PHS & Dept of Energy Researchers only: Disclose any reimbursed or sponsored travel related to your institutional responsibilities, 
regardless of the amount.


This does not include:


1. Salary, royalties, or other Remuneration paid by the University to a current University employee or appointee;
2. Payments made by the University in exchange for the transfer of intellectual property rights assigned to the University and from


agreements by the University to share any royalties related to such rights;
3. Income from investment vehicles such as mutual funds and retirement accounts, as long as the Investigator does not directly 


control the investment decisions made by the investment managers within these funds or accounts; and
4. Income from seminars, lectures, teaching engagements, or service on advisory committees or review panels sponsored by (i) a US 


government agency (federal, state, or local); or (ii) a US institution of higher education as defined at 20 USC § 1001(a); or (iii) a US 
academic teaching hospital, medical center, or research institute that is affiliated with an institution of higher education.


Research Impact & Innovation
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Significant Personal Interests are any managerial, professional, or fiduciary position you (or Family 
Member) hold in any outside entity, whether or not you or your family member is compensated.


Ø This can include officer, director, and board positions.


Research Impact & Innovation


15
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Foreign Interests are:


1. Participation in a foreign talent or similar-type program
2. All resources and other support, both domestic and foreign, for ongoing research projects, including those 


conducted at a different institution
3. In-kind contributions from domestic and foreign institutions or governments that support your research activities
4. Any payment, reimbursement, travel support or other compensation, of any amount, that you personally receive, 


or will personally receive, from a foreign entity


If you have, or anticipate having in the next 12 months, any of the following affiliations with foreign institutions of higher 
education, foreign governments, foreign companies or foreign nationals, these must be disclosed:


• Research collaborations
• Agreements or contracts
• Appointments or titles
• Teaching or training engagements
• Consulting engagements
• Talent recruitment programs
• Financial interests
• Visiting scholars
• Intellectual property
• Advising or mentoring engagements
• Speaking engagements


• Committees or boards
• Laboratories outside the U.S.
• Travel or site visits paid for by a foreign 


source
• Program evaluations paid for by a 


foreign source
• Contracts with, or payments to, a 


business owned by you


Research Impact & Innovation
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Prior to entering any agreement for the transfer of intellectual 
property: 


a. The university must identify, on a case-by-case basis, individual 
and institutional conflicts of interest and conflicts of 
commitment that may arise as a result of the proposed transfer. 


b. The university must determine whether the potential conflicts 
are manageable. 


c. If the potential conflicts are manageable, the university must 


develop a conflict management plan and enter agreements as 
necessary for the appropriate management and oversight of the 
potential conflicts in conformance with board and university 
policy and the guidelines for conflict management adopted by 
the board. 


d. University counsel must approve the final agreement for license, 


assignment or transfer. 


Duty of Candor: Regents and employees have a continuing duty to 
disclose and to provide accurate and complete information regarding 
potential conflicts of interest and other information necessary for the 


implementation of this policy. 


ABOR Conflict of Interest Policy
Policy 3-901(B)


Research Impact & Innovation
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e D i s c l o s u r e
Smartform that captures:


• Outside Interests
• Outside Activity


• Enabling Disclosure Worksheets
• IND/IDE Worksheets
• Foreign Interests


• Substantial Interests


eDisclosure is available at: 
https://edisclosure.arizona.edu/


Resources
Ø Policy Definitions


Ø eDisclosure Information


Ø Info for UA Administrators


Ø Outside Activities


Ø Consulting Agreements (includes 
addendum info)


Ø Other Postsecondary Institutions


Ø Licensing Intellectual Property


Ø Enabling Disclosure Workflow


Ø Startup Guidance


Research Impact & Innovation
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https://edisclosure.arizona.edu/

https://research.arizona.edu/compliance/office-responsible-outside-interests/disclosure-requirements/definitions

https://research.arizona.edu/compliance/office-responsible-outside-interests/disclosure-requirements/edisclosure-information

https://research.arizona.edu/compliance/office-responsible-outside-interests/information-university-employees-and-affiliates/institutional-conflict-interest

https://research.arizona.edu/compliance/office-responsible-outside-interests/information-university-employees-and-affiliates/conflict-commitment

https://research.arizona.edu/compliance/office-responsible-outside-interests/information-university-employees-and-affiliates/conflict

https://facultyaffairs.arizona.edu/guidance-consulting-or-employment-other-postsecondary-institutions

https://research.arizona.edu/compliance/office-responsible-outside-interests/licensing-intellectual-property

https://research.arizona.edu/sites/default/files/related-files/Enabling%20Disclosure%20Workflow.pdf

https://research.arizona.edu/compliance/office-responsible-outside-interests/information-university-employees-and-affiliates
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T H A N K  Y O U


Research Impact & Innovation


Office for Responsible Outside Interests
coi@arizona.edu
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