
 

 
 

MEZCOPH Education Committee Meeting 
“Final Meeting Minutes” 

January 8, 2020 
2:00 – 3:00 pm, Drach A326  

 
Program Directors / Voting Members Present: Ed Bedrick, Scott Carvajal, Eduardo Gonzalez-Fagoaga, Aminata 
Kilungo, Doug Taren (ex-officio), Chris Tisch, Amanda Wilson, Kimberly York 
 
Program Directors / Voting Members Absent: Gabriela Coronel, Kacey Ernst, Joe Gerald, Magdiel Habila, Velia 
Leybas-Nuño, Brianna Rooney, Paloma Soto  
 
Other Members Present:  Danielle Embry, Melanie Fleck, Anais Garcia, Amy Glicken, Laura Gronewold, Elsa Loya, 
Tanya Nemec, Gisela Ochoa, Samantha Pierce, Michael Tearne 
 
• Consent Agenda:  (All voting members) 

 
• Minutes Approval:  December 4, 2019 meeting  

 
 

04_December_2019_
Education Committe     

 
• Proposed New Permanent Course: 

 HPS 4xx – Public Health Narratives – Fall 2020 (Carvajal & Gronewold) 
 

HPS 4xx Public 
Health Narratives Co     

HPS 4xx_Public 
Health Narratives S2   

This course is currently being taught as a Special Topics in spring 2020, will become permanent course 
in fall 2020. Committee members expressed interest in discussing how this course will fit into 
undergraduate curriculum (i.e. scaling it up to meet undergraduate demand) at a later meeting. 
  
A motion was made and seconded to approve the Consent Agenda.   
The motion was approved by a vote of: 7-0. 

 
• New Business: 

             
• Review Recruitment Plan (Glicken and Tisch) 

 

a. Recruitment Plan 
2019-2020.pdf  

Amy Glicken gave an overview of the new MEZCOPH recruitment plan.  The plan encompasses all 
programs within MEZCOPH except micro-campus programs. In response to CEPH request, a table was 
included at the end of the document to illustrate how we are recruiting a diverse student body. 
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 Committee members gave some feedback on the plan. Amy will update the guide in response to 
committee suggestions. 

 Chris Tisch announced that Amy has taken a new position in the President’s Office and they will 
be hiring a new Director of Admissions as soon as possible. 

 
• MEZCOPH Leadership, Community Engagement/Experiential Learning, and Research Courses (Taren 

and Program Directors) 
 

b. MEZCOPH 
Leadership, Commun      

 
CEPH is interested in how our students engage with communities outside the classroom. Doug asked 
faculty to help compile a list of classes in their departments that include experiential learning and 
community engagement activities by next Education Committee meeting.* 

 
• Graduate Preceptorship Courses: 591, 691, 791 (Taren) 

Doug announced that graduate preceptorship course sections are available to departments. Graduate 
students who need refreshing in a subject or are interested in teaching may benefit from this 
opportunity.  
Comments from the committee: 

 Some programs require teaching experience prior to graduation. TA positions are competitive 
in which case a preceptorship may be an alternative to complete this requirement. Individual 
programs would need to approve this substitution.  

 
• Survey Results: Student Reported Proficiency of Degree/Program Competencies (Taren) 

 

d. Academic 
Competencies 2018.d 

 
Jendar Deschenes compiled results from a new exit survey, showing student reported proficiency of 
degree/program competencies.  The first survey provides us with a baseline metric. We will continue to 
gather this data to analyze trends. 
Comments from the committee: 

 The results are heavily influenced by the size of the programs.  
 It would be helpful to ask alumni the same information several years after graduation. 

 
 

• Other Business and Reminders: (All Committee Members) 
 

• CEPH Competencies (Taren) 
We have received feedback from CEPH on our draft self-study.  Competencies on a few of our syllabi 
are being revised in response.  Some departments are changing how their competencies are worded in 
response to CEPH comments as well. 

• Academic Affairs Updates (Taren) 
 We had a failed search for an Executive Director of Distance Education.  The position has been 

closed and the Dean’s office is currently re-evaluating qualifications in hopes of recruiting 
someone with a background in Public Health. 
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 Public Health Administration has hired a new lecturer, Adaeze Oguegbu, who is located in 
Phoenix.  Dr. Oguegbu will oversee internships for online MPH students.   

 A contract has been signed to discontinue relationship with Pearson on January 16th.   

 
 
Next Scheduled Meeting:  Date:  February 5, 2020 - 2:00 – 3:00 pm, Drach A326  
 
 
*Action Items:  

• Amy Glicken will update Recruitment Plan based on Committee feedback and send revised edition to Doug for 
CEPH ERF (Glicken) 
 

• Program Directors send list of classes to Doug by February Education Committee Meeting, February 5, 2020 
(All Program Directors) 
 

 





 


 
 


MEZCOPH Education Committee Meeting 
“Draft Meeting Minutes” 


December 4, 2019 
2:00 – 3:00 pm, Drach A326  


 
Program Directors / Voting Members Present: Ed Bedrick, Scott Carvajal, Gabriela Coronel, Kacey Ernst, Joe Gerald, 
Eduardo Gonzalez Fagoaga, Magdiel Habila, Aminata Kilungo, Velia Leybas Nuño, Brianna Rooney, Doug Taren (ex-
officio), Chris Tisch, Amanda Wilson, Kimberly York 
 
Other Members Present:  Danielle Embry, Melanie Fleck, Laura Gronewold, Elsa Loya, Tanya Nemec, Gisela Ochoa, 
Samantha Pierce, Michael Tearne 
 
• Announcements  


 
• Summer/Fall 2020 Schedule – Open Scheduling available through 1/7/2020 (Embry) 


Danielle asked Program Directors to review Summer/Fall 2020 course schedules and send updates, 
preferably before we leave for Holiday Closure. * 


• MEZCOPH Academic Curriculum Guide Updates – Fall 2020/Spring 2021 (Embry) 
Danielle has heard from most Program Directors and there are no significant changes to the fall 
2020/spring 2021 Curriculum Guide. OAA is updating the visual format of the Curriculum Guide and 
course sequencing pages. If there are any additional updates or changes, please send those to Danielle as 
soon as possible. * 
 


• CEPH Self-Study (Taren) 
 
We have received comments back from CEPH on our preliminary self study. CEPH had many 
questions, especially regarding competencies and how they are being assessed.  Most questions were 
related to the MPH programs, with a few directed toward the undergraduate program.  They asked how 
program concentrations are different if they contain a similar set of classes.  It will be important moving 
forward to develop new courses in association with new concentrations. 
 
Doug was told by CEPH staff that 95% of schools have “partially met” competencies during an 
accreditation review. If something is partially met, we have one year to address concern and update 
CEPH. 


 
Doug asked Program Directors to send responses to the CEPH comments to him by Friday 12/13/2019.* 


 
• Consent Agenda:  (All voting members) 


 
• Minutes Approval:  November 6, 2019 meeting  


 


06_November_2019
_Education Committ      
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• Proposed New Courses 


 PHP 5xx – Administrative Dimensions of Indigenous Health (Gonzalez-Fagoaga) 
 PHP 696I – Clinical Leadership and Administration (Gonzalez-Fagoaga) 
 PHP 5xx – Demographic Analysis (Gonzalez-Fagoaga) 
 PHP 5xx – Indigenous Research and Ethics (Gonzalez-Fagoaga) 
 PHP 5xx – Indigenous Public Health (Gonzalez-Fagoaga) 


 
 


01_PHP 5xx 
Administrative Dime         


01_PHP 
5xx_Administrative D      


02_PHP 696i Course 
Addition Template.d  


02_PHP 
696i_Clinical Leaders    


 


03_PHP 5xx 
Demographic Analys      


03_PHP 5xx 
Demographic Analys    


04_PHP 5xx 
Indigenous Research     


05_PHP 5xx 
Indigenous Public H   


 
A motion was made and seconded to approve the Consent Agenda.   
The motion was approved by a vote of:  9-0. 


 
• New Business: 


             
• 2020/2021 Academic Curriculum Changes and Updates    


 Undergraduate Degree Program (Fleck) 
 


2_Undergraduate 
Program - BS and Mi      


 
Melanie gave an overview of changes made to the undergraduate degree program pages in the 
2020/2021 Academic Curriculum Guide.  New courses that have been developed over the last year 
were added but no significant changes were made to subplans or sequencing. 


 


• Other Business and Reminders: (All Committee Members) 
 


• New One Health Undergraduate Program  (Taren) 
 


Kelly Reynolds and Aminata Kilungo wrote a proposal which was funded by the Provost to develop a 
new undergraduate program in One Health.  
  
Comments from the committee: 
 There was very little time to write and submit the proposal, which left no time to consult with all 


stakeholders and go through typical approval channels in the college. Moving forward, everyone 
will be involved in the planning. 


 There is concern that funding is allocated by the Provost for a program that may or may not be 
approved by the college. 


 While college process and policies are important, it may not be worth losing opportunities for 
funding to maintain structure. 


 
• January Meeting Date (Embry) 
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Our January meeting falls on a holiday, January 1, 2020.  Danielle asked committee if they would like 
to skip January or reschedule for another date. The majority of voting members present approved the 
next meeting to be held on January 8, 2020. 
 


• Michael Tearne announced OSSAA is organizing annual progress reports (APR) for graduate students.  
Michael asked Program Directors to let him know if they wanted to add any additional questions to the 
APR. * 
 


• Chris Tisch invited everyone to Last Week Lollapalooza event to be held on Tuesday, December 10th 
from 10:30am-1:30pm in the Walkway of Wellness.  


 
• Joe Gerald gave an update from Faculty Senate. The proposal to develop a Graduate Faculty category 


has been removed from consideration. 
 
 
 
Next Scheduled Meeting:  Date:  January 8, 2020 - 2:00 – 3:00 pm, Drach A326  
 
 
*Action Items:  


• Send updates for summer/fall 2020 schedule to Danielle on or before 1/3/2020. (All Program Directors) 
 


• Send updates for fall 2020/spring 2021 Curriculum Guide and Course Sequencing pages to Danielle as soon as 
possible, on or before 12/20/2019.  (All Program Directors) 
 


• Review CEPH’s comments to preliminary self study and send Doug responses by Friday, 12/13/2019. (All 
Program Directors)  
 


• Send new questions for graduate Annual Progress Reports to Michael Tearne. (All Program Directors) 








Recommendation to Add a New Course 
Submitted by: 


Name: Laura Gronewold 
 Phone: 520-626-6965 
 Email: laurag1@email.arizona.edu 
 Initiating Dept or Committee: Health Promotion Sciences 
 Date: 1/3/2020 
 


Course Details 
Career:  ☒ Undergraduate      ☐ Graduate        ☐ Law           ☐ Medicine   ☐ Pharmacy 
Subject Area:  HPS 
Catalog Number:  3XX or 4XX 
Course Typically Offered:   


Main Campus:   ☒ Fall        ☒ Spring        ☐ Summer         ☐ Winter 
UA Online Campus:   ☐ Fall        ☐ Spring        ☐ Summer         ☐ Winter 
Distance Campus:    ☐ Fall        ☐ Spring        ☐ Summer         ☐ Winter 
South Campus:   ☐ Fall        ☐ Spring        ☐ Summer         ☐ Winter 
Phoenix Campus:    ☐ Fall        ☐ Spring        ☐ Summer         ☐ Winter 
Community Campus:  ☐ Fall        ☐ Spring        ☐ Summer         ☐ Winter 
 
Other Typically Offered info (offered even/odd years, etc): Click here to enter text. 
 


Co-Convened:    ☐ Yes   ☒ No 
 (if yes) With: Choose an item. 
  Catalog ID of existing course: Click here to enter text. 
  Graduate Level Requirements: Click here to enter text. 


Enrollment Requirements (optional): Public Health Major 
Requirement Type:  ☐ Course Requisite (not enforced)    ☐ Requirement Group (enforced)         


Short Course Title (max 30 char.): Public Health Narratives 
Long Course Title (max 100 char.): Public Health Narratives 
Course Description (no char. limit): This course studies various public health narratives, looking 
specifically at genre, context, and style to analyze and think critically about what makes public health 
narratives persuasive and compelling. Students write in a variety of styles, analyzing what techniques 
work best to communicate public health concerns to broad audiences. 


First Term Effective: Fall Year: 2020 
Course Type:  ☒ Permanent      ☐ Temporary         


(Temporary courses follow the same approval and review process and deadlines that 
permanent courses do, but are automatically set with an Inactive date one year after their 
first Active date when added to the Catalog) 







Responsible Instructor(s): Laura Gronewold 


Learning Outcomes: Learning Outcomes are statements that describe how students will 
demonstrate the knowledge, abilities, or perspectives that you intend for them to acquire in the 
course. Most courses have several learning outcomes that collectively describe what the instructor 
values as products of the learning experiences in the course. See the UA Assessment website for 
more information.  
(include all learning outcomes on syllabus, with a minimum of 3 outcomes):  
 
Upon completion of this course students will be able to 
o Understand the nuances of writing about public health issues through addressing 
audience, purpose, context, and persuasion as foundational elements for effective and 
empathetic writing in public health 
o Practice writing as a process that evolves over multiple drafts, peer-to-peer workshops, 
analysis of constructive feedback, interpretation, and reflection 
o Demonstrate critical thinking skills through analysis of different genres, writing styles, 
and strategies of public health narratives 
o Respond to a variety of writing contexts and situations that reflect the public health field 
 


Textbooks (optional): All materials available on D2L, except the following: 


1. ISBN: 0399590854 Title: What the Eyes Don’t See Author: Mona Hanna-Attisha 
Edition: paperback edition 


2. ISBN: Click here to enter text. Title: Click here to enter text. Author: Click here to enter text. 
Edition: Click here to enter text. 


3. ISBN: Click here to enter text. Title: Click here to enter text. Author: Click here to enter text. 
Edition: Click here to enter text. 


 
Course Attributes 
Second Language 
 ☐ 1st Semester 
 ☐ 2nd Semester 
 ☐ 3rd Semester 
 ☐ 4th Semester 
 ☐ Beyond 4th Semester 


Course Equivalency 
 ☐ Cross Listed (with: Click here to enter text.) 
 ☐ Equivalent (to: Click here to enter text.) 
 ☐ Mutually Exclusive (to: Click here to enter text.) 


☐ Freshman Colloquium 


☐ Success Course 



http://assessment.arizona.edu/information_sheets





• For whom is the course designated (which students targeted)? Click here to enter text. 
• Is the course required for targeted students?    ☐ Yes   ☐ No 
• Please explain how the course satisfies the criteria below: 


o Self-exploration and development: Click here to enter text. 
o Major exploration: Click here to enter text. 
o Preparation for careers or graduate school: Click here to enter text. 
o Tools that can help students succeed in their major: Click here to enter text. 


General Education 
 ☐ Tier 1 Individuals & Societies 
 ☐ Tier 1 Natural Sciences 
 ☐ Tier 1 Traditions & Cultures 
 ☐ Tier 2 Arts 
 ☐ Tier 2 Humanities 
 ☐ Tier 2 Individuals & Societies 
 ☐ Tier 2 Natural Sciences 
 ☐ Diversity Emphasis 


For all General Education courses, please explain how the course satisfies the 
General Education criteria below: 


• Writing: Click here to enter text. 
o Total number of pages the student must write:  
o Will at least one writing assignment involve revision after the instructor or 


peers have provided feedback on a first draft?    ☐ Yes   ☐ No 
• Does the course focus on non-western area studies and/or have a diversity 


emphasis?    ☐ Yes   ☐ No 
o Diversity Emphasis or Non-Western Area Studies content, if applicable: 


Click here to enter text. 
• Honors: Click here to enter text. 
• Assessment: Click here to enter text. 
• Critical Thinking Skills: Click here to enter text. 
• Interactive Modes of Instruction: Click here to enter text. 
• Information Literacy: Click here to enter text. 
• Explain how required readings and materials will be available to students: Click 


here to enter text. 
• Course format- indicate the overall percentage of time spent in the following 


activities (total should add to 100%): 
o Lecture: Click here to enter text.% 
o Discussion Section: Click here to enter text.% 
o Lab:  Click here to enter text.% 
o Practicum/Service Learning: Click here to enter text.% 
o Other: Click here to enter text.% 


• Will 40% of grade points be completed by the 8th week of classes?    ☐ Yes   ☐ No 


Honors Course- select one if appropriate. 



http://gened.arizona.edu/content/writing-component

http://gened.arizona.edu/content/guidelines-diversity-emphasis-formerly-gender-race-class-ethnicity-and-non-western-cultures

http://gened.arizona.edu/content/guidelines-honor-students

http://gened.arizona.edu/content/general-education-student-learning-outcomes

http://gened.arizona.edu/content/general-education-student-learning-outcomes

http://gened.arizona.edu/content/course-evaluation-rubric#Co

http://gened.arizona.edu/content/information-literacy





 ☐ Honors Course 
 ☐ Honors Contract available 


Available for Special Exam- select one if appropriate (not available at the graduate level). 
 ☐ Special Exam- Credit Only 
 ☐ Special Exam- Grade and Credit 


☒ Writing Emphasis Course- regular junior or senior level courses in which at least half the 
grade awarded is determined by written work appropriate to the academic discipline. 


 
Additional Course Information 
Minimum Units: 3 
Maximum Units: 3 
Grading Basis: Regular Grades (ABCDE)  Other: Click here to enter text. 
Repeat for Credit:    ☐ Yes   ☒ No 
 if yes: Total Units Allowed: Click here to enter text. 
  Total Completions Allowed: Click here to enter text. 
  Allow multiple enrollments in one term?    ☐ Yes   ☐ No 
 


Course Components: Course components designate distinct parts of the overall course offering, e.g. 
lecture, laboratory, seminar, discussion, etc. One course may have multiple components if needed. If 
multiple components are needed, one component must be the Primary/Graded component, and the 
others may be designated as either required or optional. When multiple components are identified, 
the sum of the Workload Hours must equal the total units for the course (Workload Hours must be 
divided between components using whole numbers only). 


 Primary Component: Seminar Final Exam:    ☐ Yes   ☒ No 
  Workload Hours: Seminar 


 Additional Components (if needed): 
1. Component Type: Choose an item.  Optional:    ☐ Yes   ☐ No


 Workload Hours: Click here to enter text. 
2. Component Type: Workshop  Optional:    ☐ Yes   ☐ No


 Workload Hours: Click here to enter text. 


 
Funding Analysis 
What course, if any, does this course replace? Click here to enter text. 


Is the proposal of this course associated with a new hire?    ☒ Yes   ☐ No 


• if no new hire and no associate course deletion, what adjustments will be 
made to current faculty teaching assignments? Click here to enter text. 


Intended Course Fees: None 







What programmatic need does this course satisfy (required or optional in what 
undergraduate or graduate majors, minors, or certificates)? This course will fulfill the upper 
division writing requirement for Public Health majors 


Field Trips (if field trips are required, please give details): Click here to enter text. 


 


 


*** A course syllabus must be submitted in addition to this document. All undergraduate 
and graduate level course syllabi must include all required information listed in the 
Course Syllabus Policies found in the General Catalog: 


• Undergraduate Course Syllabus Policy 
• Graduate Course Syllabus Policy 



http://policy.arizona.edu/faculty-affairs-and-academics/course-syllabus-policy-undergraduate-template

http://policy.arizona.edu/faculty-affairs-and-academics/course-syllabus-policy-graduate
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Mel and Enid Zuckerman College of Public Health 
University of Arizona 


 
SYLLABUS 


HPS 495, Public Health Narratives  
Spring 2020 


 
Time: M/W 1:00-2:15pm 
Location: HSIB 443  
Instructor(s) and Contact Information: 
Laura Gronewold, PhD 
Lecturer  
Pronouns: she/her/hers 
laurag1@email.arizona.edu (NB: #1 in email address) 
520-626-6965 
 
Instructor Availability: Office hours TR 2:30-4:00pm, and by appointment. Expect email response time to be 
24-72 hours, during regular business hours, M-F. 
 
Catalog Description: This course studies various public health narratives, looking specifically at genre, context, 
and style to analyze and think critically about what makes public health narratives persuasive and compelling. 
Students write in a variety of styles, analyzing what techniques work best to communicate public health 
concerns to broad audiences. 
 
Course Description: This course is focused on writing and critical thinking. We become good writers by reading 
and talking about what we have read—emotional and intellectual reactions, as well as analysis of the writing, 
to determine how language and style choices evoke feelings and change perspectives. 


In HPS 495 we will examine texts that engage compelling public health narratives in various forms. We 
will look at a variety of genres to tackle questions such as: How does storytelling function in public health 
narratives? How does discourse shift between contexts and communities? How can we draw on techniques 
from literature and creative nonfiction—imagery, metaphor, character development—to persuade our 
audience about important public health issues?  


Our engagement with various texts will give you the chance to examine, explore, and challenge various 
narrative and rhetorical terms, concepts, and genres. HPS 495 will help you develop critical thinking skills, 
expand your writing and research strategies, and improve your ability to read and write in a public voice. To 
do so, we will approach our texts with open minds and then use different critical approaches to examine the 
way components of race, class, gender, sexuality, morality, ethics, politics, and psychology are expressed and 
function within the texts. As writers your job will be to incorporate your critical thinking into persuasive 
writing, exploring writing as a process that will unfold through drafts, rereading of your writing, participating 
in workshops, and incorporating peer feedback to craft strong, credible public health narratives. 
 



mailto:laurag1@email.arizona.edu
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Course Prerequisites: Public Health undergraduate juniors and seniors in good academic standing 
 
 
Course Objectives and Expected Learning Outcomes: 


• Course Objectives: During this course students will 
o Develop a sense of public health narratives and the skills necessary to craft a persuasive 


argument through critical thinking, reading, and writing  
o Engage with a variety of public health narratives, including books, articles, podcasts, 


documentary films, and narrative television episodes 
o Be able to articulate pressing public health concerns and identify how they are represented in 


popular culture 
o Assess various writing techniques and rhetorical strategies to analyze their ability to present 


public health concerns to a broad audience 
o Participate in writing workshops to provide constructive feedback and suggestions for 


improvement 
o Integrate reflective writing practices that empower public health professionals  


 
• Learning Outcomes (Competencies Obtained):  Upon completion of this course students will be able to 


o Understand the nuances of writing about public health issues through addressing audience, 
purpose, context, and persuasion as foundational elements for effective and empathetic writing 
in public health 


o Practice writing as a process that evolves over multiple drafts, peer-to-peer workshops, analysis 
of constructive feedback, interpretation, and reflection 


o Demonstrate critical thinking skills through analysis of different genres, writing styles, and 
strategies of public health narratives 


o Respond to a variety of writing contexts and situations that reflect the public health field 
 
• Program Competencies Covered (BS Program level): 


1.The ability to communicate public health information, in both oral and written forms, through a variety 
of media and to diverse audiences. 
2. The ability to locate, use, evaluate, and synthesize public health information.  


 
Course Notes: None 
 
Required Texts or Readings:  


• What the Eyes Don’t See, Mona Hanna-Attisha, (2019, One World) 
• The Bleeding Edge, dir. Kirby Dick (2018), available on Netflix and D2L 
• “Hold, Please” and “Hello, Penelope” from One Day at a Time, Blake, Manings, Lear, Calderόn Kellett, 


Royce (2017, 2018), available on Netflix and D2L 
• Selected readings available on D2L—bring a version to class for discussion  
• Selected podcasts available on D2L 


 
Required or Special Materials:  


• Printed copies of response papers and essays for in-class workshops 
• Paper and writing implement for in-class writing and notes 
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Course Requirements:  
Class Participation & Engagement – 15% (150 points) 
This class uses a seminar format, so to be successful students must attend, arrive on time, and actively & 
thoughtfully participate in discussions and workshops. Thus, students must read, listen, and/or view the texts 
before class and arrive prepared to speak about them. To do that, students should prepare 2 observations and 
1 discussion question for each day’s reading/viewing/listening—and plan to share those thoughts with 
classmates. Attendance and participation are worth 5 points per class.  


Together, we will create a classroom code that defines our terms for the class, emphasizes active 
listening, and establishes our vision for inclusion and cultural humility in our class. Student behavior that will 
be considered when allocating points includes punctuality and regular attendance, asking and answering 
questions, and participating in exercises and discussions.  
 Writing with Workshop Components: You will engage with more formal writing as well, which will 
involve multiple drafts and writing workshops. You must meet the minimum word count (draft and final) on 
these assignments in order to earn a passing grade. While we are working on drafting these assignments, you 
are always required to bring drafts to class. Peer Reviews are required. I will not evaluate an essay without first 
seeing a draft. An “E” is earned on essays or drafts that have been submitted but do not meet the minimum 
requirements. This grade earns a certain number of points, depending upon assignment percentage, toward 
your course total. A zero is recorded for work not handed in at all. Therefore, it is always better to turn in 
something rather than nothing at all.  
 This grade category will cover the following competencies numbered above: 1, 2 
 
Informal Assignments (IAs) – 15% (150 points) 


1. Homework: All homework assignments should fulfill the requirements detailed in class. Homework is 
due at the beginning of the class period and is considered late if it is turned in after class has started.  


2. Quizzes: You should arrive at class every day prepared to write critically about the readings. Some of 
the quizzes will require short written responses while others may take a more traditional quiz format.  


3. Discussion Leadership: Two times during the semester, students will serve as discussion leaders, which 
involves bringing prompts for discussion or activities for the class.  


These assignments will cover the following competencies numbered above: 1, 2 
 
Reflective Writing – 20% 
There is ample evidence that reflective writing benefits people working in health professions. Our reflective 
writing will offer the opportunity to respond to your experience of reading/viewing/listening to public health 
narratives. Your writing will include your thoughts and feelings about the topic, as well as any real-world 
experiences you have had related to the topic. It offers the chance to think critically about privilege, social 
location, cultural capital, and identity—all of which are important concepts for public health professionals. 
This writing will help you make meaning of your course work and develop self-knowledge. 
 These assignments will cover the following competencies numbered above: 1 
 
Short Papers – 20% 
Throughout the semester you will write three short responses (300-600 words in length) where you engage 
critically with concepts in the texts. These will take various forms and may include newspaper editorials 
(OpEds), analytical reading responses, personal statements, and diversity statements. These are opportunities 
to write persuasively about public health issues and the role you would like to play in addressing health 
disparities across populations.  
 These papers will cover the following competencies numbered above: 1, 2 
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Essay: Public Health Issues and Stories – 20% 
For this longer assignment (900-1200 words in length), you will choose a contemporary public health issue 
that is not commonly understood, that may be misunderstood, or that has recently changed in its 
understanding (due to recent advances in public health, medicine, and/or social climate). You will clearly 
define the public health issue using evidence-based sources, but you will also weave in aspects of storytelling 
that we have discussed during the semester. You will consider the audience you want to reach, as well as the 
venue where you hope to be published. You will think critically about why your audience would benefit from 
this definition, the context in which your essay would be read, and what you hope your reader will learn by 
the end of your essay. Your final essay will include a short memo detailing the audience, the venue, and the 
strategies you used to tell a compelling public health narrative. 
 This paper will cover the following competencies numbered above: 1 ,2  
 
Presentation: Public Health Issues and Stories – 10% 
You will each research a public health issue and present several public health narratives about that issue to 
the class. You will analyze the efficacy of storytelling, persuasion, and argument and present that to your 
peers. The presentation contains several components: proposal, critical introduction, bibliography, 
presentation, and self-evaluation. Strong presentations will find a creative way to present the information.  
 This assignment will cover the following competencies numbered above: 1, 2 
 
Grading Scale/Student Evaluation and Policies:  
Students cannot receive a passing grade unless they have submitted drafts and final versions for the Short 
Papers and Essay assignments. Additionally, an “Incomplete” is not an option unless the student has 
completed 70% of the coursework. You are required to keep copies (electronic or hard copies) of all of your 
work to file a grade appeal at semester’s end or in case an assignment is misplaced and you are asked to 
resubmit it.  


Late Short Papers and Essay: I will reduce the grade on late formal writing by 1/3 per day (for example, 
from B to B-), unless an extension has been granted prior to the due date. You must talk to me in person in 
order to obtain an extension. This applies to drafts of writing as well. I do not accept late IAs or Reflective 
Writing, and you may not make up quizzes and/or in-class writing if you have missed class. 
 Plagiarism and any other academic misconduct will not be tolerated. Students who have plagiarized 
will earn a grade of zero on that assignment, and may fail the class. Requests for incompletes (I) and 
withdrawal (W) must be made in accordance with University policies. University policy regarding grades and 
grading systems is available at: http://catalog.arizona.edu/policy-type/grade-policies 
 
 


Letter Grade Percent Points 
A 90%-100% 900-1000 
B 80%-89% 800-899 
C 70%-79% 700-799 
D 60%-69% 600-699 
E < 60% < 600 


 
 
 
 
 



http://catalog.arizona.edu/policy-type/grade-policies
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Required examinations, papers, and projects:  Due dates for assignments are listed on the syllabus, with the 
exception of IAs, which will occur throughout the semester. There will be no final exam in this course.  
 


Assessment 
Methods (#) 


Due Dates Points Percentage 


Participation  In class  150 15% 
Informal 
Assignments (IAs) 


In class and with 
notice 


150 15% 


Reflective Writing 1/24, 2/21, 3/27 200 20% 
Short Papers 2/7, 3/6, 4/10 200 20% 
Essay 4/27 200 20% 
Presentation 4/27 – 5/6 100 10% 


 
Description of each Assessment and Competencies Covered by the Assessment 
See assignment descriptions above. 
 
 


COURSE SCHEDULE 
Assignments should be completed the day listed. Please bring an annotated copy of the texts we are 


discussing to class each day. Please note: Assignments may change with advance notice. 
 


NB: Unless distributed in class, all supplementary readings are available on D2L. Please bring a copy of all 
relevant texts to class on appropriate discussion days. 
 
 
Week 1 
W Jan 15 Course Introduction 
 • Creating our classroom code 
 • OpEds on Public Health issues  
 • Rhetorical analysis; writing in Public Health; writing productive discussion questions  
 
Week 2 
M Jan 20 MLK Day—no classes 
W Jan 22 “Let’s Talk About Shredded Romaine Lettuce” by Wendy Rawlings 
 “The Ethics of Reading: Close Encounters” by Jane Gallop 
 “Reflection as part of continuous professional development for public health professionals” 


by Jayatilleke and Mackie  
 • Lumen Learning modules on How to Annotate, Introduction to Critical Thinking, and 


Defining Critical Thinking 
 • Read “Evaluating Information on the Web” at UA Library site 
F Jan 24 Reflective Writing #1 DUE in D2L Dropbox by midnight (300-400 words) 
 
Week 3 
M Jan 27 Excerpts from Storyteller by Leslie Marmon Silko 
 “How School Shootings Catch On” by Malcolm Gladwell 
 • Exercise: Who Am I and What Do I Bring? 
 • Close reading and PIE 
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W Jan 29  “White Privilege: Unpacking the Invisible Knapsack” by Peggy McIntosh 
 “The Lazarus Drug,” Hidden Brain podcast by Shankar Vedantam 
 • Exercise: Investigating Privilege 
 
Week 4 
M Feb 3 Chapter 2 from Promoting Diversity and Social Justice by Diane J. Goodman 


“This Racism is Killing Me Inside,” Code Switch podcast (1/9/18) by Gene Denby and 
Shereen Marisol Meraji 


W Feb 5 • Lumen Learning modules on Writing Process, Topics, and Prewriting 
• Type and bring to class one paragraph reflection on “The Lazarus Drug” and “This Racism 
is Killing Me Inside”; focus on close reading  
• In-class drafting—please bring laptop 


F Feb 7 Short Writing #1 DUE in D2L Dropbox before midnight (300-400 words) 
 
Week 5 
M Feb 10 “The #1 Public Health Issue Doctors Aren’t Talking About” TED Talk by Lissa Rankin 


“A smarter, more precise way to think about public health” TED Talk by Sue Desmond-
Hellmann 
• Exercise: Who’s to Blame? 


W Feb 12 “Public Health as an Urban Solution” TED Talk by Leana Wen 
 Atul Gawande “What Matters in the End” Podcast Conversation with Krista Tippett 


 • Read “Avoiding Plagiarism” on UA Library website 
 • Read “Accidental Plagiarism: Don’t Let It Happen to You” on UA Library website 
 
Week 6  
M Feb 17 In-class viewings: “Baby Constantin” by NY Times “The Weekly,” (26 minutes) and “El Vacío” 


by Deborah S. Esquenazi (12:30 minutes) 
 • In-class reflective writing on Short Writing #1 
W Feb 19 OpEds by Grewal, Anderson, Kristoff 
 • Lumen Learning modules on Voice, Thesis, Supporting Claims 
F Feb 21 Reflective Writing #2 DUE in D2L Dropbox by midnight (300-400 words) 
 
Week 7 
M Feb 24 Watch The Bleeding Edge (D2L streaming; COMPLETE viewing before class)  
 • Complete worksheet on film 
W Feb 26 Research and bring to class 2 OpEds on a public health issue 
 Research and bring to class 1 review of a film or book that addresses a public health issue 
 • Lumen Learning module on Evaluating Websites 


• Complete “Searching Academic Search Complete” AND “Scholarly vs. Popular Articles 
Activity” on UA Library site 


 
Week 8 
M Mar 2 “Diagnose This!” by Heidi Julavitz 
 “Sentimental Medicine” by Eula Biss 
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W Mar 4 In-class viewings: “Hold, Please” and “Hello, Penelope,” from One Day at a Time by Blake, 
Manings, Lear, Calderόn Kellett, Royce 


 • Lumen Learning modules on Using Personal Examples, Argument: The Basic Principle, and 
The Three-Story Thesis 
• Type and bring to class a draft of Short Writing #2 (OpEd) 


F Mar 6 Short Writing #2 DUE in D2L Dropbox before midnight (300-400 words) 
 
 


SPRING BREAK 
March 9 - 13 … have a great break! 


 
 
Week 10 
M Mar 16 “Toward a New Vision” by Patricia Hill Collins 
 Poetry from Leslie Marmon Silko, Simon Ortiz, Joy Harjo 
 • Exercise: Mapping My Social Location 
W Mar 18 “The Forms of Capital” by Pierre Bourdieu 
 Watch “Flint’s Deadly Water” (Frontline documentary) 
 • Exercise: Cultural Capital and Public Health 
 
Week 11 
M Mar 23 What the Eyes Don’t See by Mona Hanna-Attisha (3-68) featuring Student-led group 


Discussions 
 • Lumen Learning modules on Finding Sources, What are Scholarly Articles?, and Evaluating 


Sources 
W Mar 25 What the Eyes Don’t See by Mona Hanna-Attisha (69-144) featuring Student-led group 


Discussions 
• Complete the following 4 tutorials on UA Library site: “Searching the UA Library Catalog”; 
“Searching Databases”; “Searching JSTOR”; and “Searching Lexis Nexis” 


F Mar 27 Reflective Writing #3 DUE in D2L Dropbox by midnight (300-400 words) 
 
Week 12 
M Mar 30 What the Eyes Don’t See by Mona Hanna-Attisha (145-208) featuring Student-led group 


Discussions 
 • Complete “Using Primary and Secondary Sources” on UA Library site 
 • Complete “Using Your Results” on UA Library site 
W Apr 1 What the Eyes Don’t See by Mona Hanna-Attisha (209-264) featuring Student-led group 


Discussions 
 • Lumen Learning modules on Synthesizing Sources, Using Sources in your Writing, and 


Putting It Together: Research in Process  
 
Week 13 
M Apr 6 What the Eyes Don’t See by Mona Hanna-Attisha (265-329) featuring Student-led group 


Discussions 
W Apr 8 • Lumen Learning modules on Using Personal Examples, Argument: The Basic Principle, and 


The Three-Story Thesis 
• Type and bring to class a draft of your Short Writing #3 
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F Apr 10 Short Writing #3 DUE in D2L Dropbox before midnight (300-400 words) 
 
Week 14 
M Apr 13 “People Like That are the Only People Here” by Lorrie Moore 
 “A Tiny Feast” by Chris Adrian 
 • Type and bring to class at least 3 potential topics (1 paragraph each) for your Essay 


Assignment 
W Apr 15 “Autopsy Report” by Lia Purpura 
 “The Pain Scale” by Eula Biss 
 • Begin research using UA databases; type and bring to class at least 2 academic results 
 • Visit this public health writing resource: 


https://www.publichealth.org/resources/academic-writing/ 
 
Week 15 
M Apr 20 1st Draft of Essay DUE 
 **Bring 3 paper copies of your paper to class & submit 1 copy to D2L Dropbox 
 Discuss Final Presentations 
W Apr 22 Peer Review Workshop for ALL students 
 Prep for Presentations 
Week 16 
M Apr 27 Essay DUE in D2L Dropbox by midnight (1200-1500 words; include memo) 
 Presentations 
W Apr 29 Presentations 
 
Week 17 
M May 4 Presentations  
W May 6 Last Day of Classes 
 Presentations  
 
Finals Week 
F May 8 Final Reflection Due 
 
 
The instructor and the University reserve the right to modify, amend, or change the syllabus (course 
requirements, grading policy, schedule, etc.) as needed. 
 
 
Communications:  You are responsible for reading emails sent to your UA account from your instructor and 
the announcements that are placed on the course web site. Information about readings, news events, your 
grades, assignments and other course related topics will be communicated to you with these electronic 
methods. The official policy can be found at:  https://www.registrar.arizona.edu/personal-information/official-
student-email-policy-use-email-official-correspondence-students 
 
UA Smoking and Tobacco Policy: The purpose of this Policy is to establish the University of Arizona’s 
(University) commitment to protect the health of University faculty, staff, students, and visitors on campuses 
and in its vehicles.  The official policy can be found at:  http://policy.arizona.edu/ethics-and-conduct/smoking-
and-tobacco-policy 



https://www.publichealth.org/resources/academic-writing/

https://www.registrar.arizona.edu/personal-information/official-student-email-policy-use-email-official-correspondence-students

https://www.registrar.arizona.edu/personal-information/official-student-email-policy-use-email-official-correspondence-students

http://policy.arizona.edu/ethics-and-conduct/smoking-and-tobacco-policy

http://policy.arizona.edu/ethics-and-conduct/smoking-and-tobacco-policy
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University Course Policies:  (please see the following URL): https://academicaffairs.arizona.edu/syllabus-
policies 


 


Plagiarism: What counts as plagiarism?  
• Copying and pasting information from a web site or another source, and then revising it so that it sounds 


like your original idea.  
• Doing an assignment/essay/take home test with a friend and then handing in separate assignments that 


contain the same ideas, language, phrases, etc.  
• Quoting a passage without quotation marks or citations, so that it looks like your own.  
• Paraphrasing a passage without citing it, so that it looks like your own.  
• Hiring another person to do your work for you, or purchasing a paper through any of the on- or off-line 


sources. 
 
Gender Pronoun Guideline: It is already UA policy that class rosters are provided to instructors with a 
student’s preferred name. Students may share their preferred name and pronoun with members of the 
teaching staff and fellow students, as desired, and these gender identities and gender expressions will be 
honored in this course. As the course includes group work and in-class discussion, it is critical to create an 
educational environment of inclusion and mutual respect. In this class, to be inclusive of all gender identities 
and expressions, students will be referred to by their first or last names, the pronoun of their choice, or by 
default, the pronoun “they”. 
 
Notification of Objectionable Materials (recommended, not required): 
“This course will contain material of a mature nature, which may include explicit language, depictions of 
nudity, sexual situations, and/or violence. The instructor will provide advance notice when such materials will 
be used. Students are not automatically excused from interacting with such materials, but they are 
encouraged to speak with the instructor to voice concerns and to provide feedback. 
http://gened.arizona.edu/content/course-syllabus-guidelines.” 
 
 



https://academicaffairs.arizona.edu/syllabus-policies

https://academicaffairs.arizona.edu/syllabus-policies

http://gened.arizona.edu/content/course-syllabus-guidelines
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Introduction 


The University of Arizona Mel and Enid Zuckerman College of Public Health has designed a recruitment 


plan to recruit, admit, and matriculate a strong, diverse, engaged student body.  With a particular focus 


on recruiting underrepresented students, geographically diverse students, first generation college 


students, high academically performing students, and a variety of undergraduate majors, the Office of 


Student Services and Alumni Affairs recruits for on campus and online programs at the undergraduate, 


graduate certificate, master’s, and doctoral levels. 


 


 


 
 


Diversity & Inclusion 


 
The College of Public Health is committed to recruiting, admitting, matriculating, retaining, and 
graduating a diverse and inclusive student body. We recognize the talents, cultures, skills, and 
worldviews that diverse students bring to our classrooms, service learning, research projects, and 
practical experiences.  We support many forms of diversity, including diversity of gender, race/ethnicity, 
LGBTQ+, age, geographic background, disability, and military/veteran status. 
 
In partnership with the UA Office of Diversity and Inclusion and the College of Public Health Committee 
for Inclusion and Equity, we show our commitment to diversity in the following ways:  


 Consistently rank among the top 5 of the accredited schools of public health for American Indian 
and Latino students. We list this fact, and our diversity, as one of the primary highlights in our 
college brochure and our website.  


 Provide scholarships for diverse students.  
 Recruit and choose diverse student Ambassadors to represent the College.  
 Highlight the work done by diverse faculty, students, and staff in news stories. 
 Hire diverse staff and staff with diverse backgrounds for our Office of Student Services and 


Alumni Affairs.  
 Emphasize the importance of diversity, social justice, and equity in the College’s Values 


Statement. 
 Require applicants to all undergraduate and graduate programs to submit a Mission and Values 


Statement when applying to the College of Public Health, describing how they will support and 
embrace the Mission and Values of our College. 


 New Effort for 2017:  We have purchased names and contact information for 1,600 students 
who have taken the GRE, with a focus on underrepresented minority students. 
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 New Effort for 2018: We have added a Diversity and Inclusion webpage under both the 
Undergraduate and Graduate links to highlight the importance of diversity and inclusion in our 
College.  


 


 


 


 


Online Efforts 
 


Websites 
Many of our graduate and undergraduate students learn about us through internet searches. We 
maintain up-to-date information on our academic programs and admissions via an online presence in 
the following websites: 
 


 College of Public Health Website  //  The College website is our top recruiting tool. Accessible by 
computer, tablet, or phone for prospective students worldwide, we host over 13,000 unique 
visitors to the website monthly, with over 40,000 page views. Approximately 80% of our website 
visitors are from the United States, followed by visitors from India, Canada, the United Kingdom, 
Nigeria, Australia, Philippines, Malaysia, Pakistan, and Kenya (the top 10 countries).  The 10 
most visited pages on our website after the homepage are mostly related to prospective and 
current students, in order: 


1. MPH Academic Page 
2. MPH Admissions Criteria 
3. Graduate Students 
4. Undergraduate Students 
5. Undergraduate  >  Apply to Major 
6. Online MPH 
7. Graduate Application Deadlines & Admissions Criteria 
8. Course Schedule 
9. Undergraduate Curriculum 
10. Faculty 


 Online MPH Website, maintained by Pearson 
 Arizona Online Website, where our online undergraduate, certificate, and MPH programs are 


featured 
 The Association of Schools and Programs of Public Health (ASPPH) Program Search   
 SOPHAS, the centralized application service for schools of public health, Program Finder   
 UA Graduate College Program Guide   
 Western Regional Graduate Programs (WRGP) Website  


Social Media 
 Managed by College of Public Health Public Affairs: 



http://www.publichealth.arizona.edu/

https://mphdegree.arizona.edu/

https://uaonline.arizona.edu/

http://www.aspph.org/program-finder/

http://sophas.org/program-finder/

http://grad.arizona.edu/programs/

https://www.wiche.edu/wrgp
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o Facebook   
o Twitter   
o Monthly newsletter, Inside Public Health 


 
 Managed by the Office of Student Services and Graduate Student Ambassadors: 


o Facebook page for prospective graduate students   
o Instagram   
o Student Blog, COPHee Break:  Students Chime in from the Desert 
o Facebook group for New Graduate Students – Designed for admitted students to 


connect with each other, Ambassadors, and the Office of Student Services around 
announcements, events, housing, moving to Tucson/Phoenix, and questions students 
have. 


o Facebook group for Alumni 
o LinkedIn Alumni group 
o MailChimp – Bi-weekly e-mails are sent to our 7,000+ prospective graduate student list 


to announce news from the college, new programs, WRGP, Information Sessions, etc. 
o We periodically e-mail academic program announcements to UA, ASU, NAU advisors, 


advisors in the WRGP states, key faculty, program coordinators, advisors from 
universities in the western region states, and leaders at local non-profits.   
 


 University of Arizona Online produces Facebook ads for the online undergraduate program. In 
addition, Arizona Online has produced one video for the online undergraduate program, with 
two more videos in progress. 
 


 Pearson produces Facebook, search ads, and echo targeting ads to advertise the online MPH 
program. 


 


Online Events 
 Described in more detail under Events: 


o Virtual Fairs 
o Online Information Sessions 
o Virtual Visit Week 


 
 
 


 
 
 
 


Events 


Internal Events 
We host the following events for prospective and admitted students.  These events are advertised on 
our website, via the SOPHAS Events page, through the UAHS Memo to all UAHS students and 



https://www.facebook.com/UAPublicHealth

https://twitter.com/uapublichealth

https://www.facebook.com/ProspectiveStudentsUniversityofArizonaPublicHealth/

https://www.instagram.com/uapublichealth/

https://uapublichealth.wordpress.com/

https://www.facebook.com/groups/MEZCOPHGradStudents2017/

https://www.facebook.com/groups/1254635154576617/
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employees, to our undergraduate public health students, to undergraduate advisors on campus at UA, 
to advisors and departments in the western regional states, to College of Public Health certificate 
students; and to our prospect list. 


 
 Information Sessions  //  Offered twice monthly in Tucson and once monthly online, 


Information Sessions are hosted by the Director of Admissions, Phoenix Coordinator, and the 
MS/Doctoral and Certificate Coordinator.  Initiated in 2012, Information Sessions have proven to 
be an efficient method for delivering pertinent, consistent information to prospective students 
in a group format.  Topics include: 


o An overview of public health  
o Highlights of the College of Public Health  
o MPH, MS, PhD, and DrPH programs 
o Online MPH program 
o The areas of study within public health 
o Certificate programs  
o Non-degree seeking coursework 
o Admissions requirements and the application process 
o Tuition and financial assistance 


 
 Admitted Graduate Students Day  //  Held in late March/early April, this event is intended to 


give admitted students the opportunity to meet the college leadership, faculty, current 
students, and members of the Office of Student Services; learn more about our programs, 
including service learning; and begin to make connections with the students who will be in their 
graduate school cohort. 
 


 Public Health Poster Forum  //  Students who attend Admitted Students Day also join the Public 
Health Poster Forum to have the opportunity to talk with students about their research and 
community projects. 
 


 Virtual Visit Week  //  Planned for the first week of April, this event is intended to give 
prospective students, applicants, and admitted students the opportunity to meet their program 
faculty, current students, and members of the Office of Student Services; learn more about our 
programs; and ask questions in an online environment. This venue is particularly helpful for out 
of state and international students. 


 
 MPH Internship Conference  //  Prospective and admitted students are invited to attend this 


dynamic event in order to learn more about the MPH internship process and the experiences of 
our students. 
 


 Social Justice Symposium  //  A student-led symposium, we invite prospective and admitted 
students to attend this symposium. 


Graduate School Fairs 
We regularly participate in graduate school fairs at the following schools/locations: 


 UA Graduate School Day 
 UA Health Professions Expo 
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 Arizona State University Graduate School Fair 
 Arizona State University School of Life Sciences Career & Internship Fair  
 Northern Arizona University Graduate School Fair 
 Grand Canyon University Pre-Health Graduate School Fair 
 This Is Public Health Fairs, hosted and advertised by ASPPH 


o In 2019-2020, we will participate in TIPH fairs in Washington, DC; Austin, TX; Denver, 
CO; Portland, OR; Los Angeles, CA; and Pittsburgh, PA 


 NIH Graduate & Professional School Fair* in Washington, DC 


University-Sponsored Events 
We participate in the following undergraduate recruitment and informational events developed by the 
University of Arizona: 


 UA Road Trip  //  Visiting high school seniors. Approximately 12 events per academic year 
 Arizona Experience Events  //  Prospective and admitted undergraduate UA students. 


Approximately five events per academic year. 
 Cultural College Days (CCD)*  //   African American CCD, Hispanic/Latino CCD, Native American 


CCD, and Asian Pacific Islander CCD.  Four events per academic year. 
 High School Counselor Fly-In Events  //  Visiting high school counselors and teachers. One event 


per year. 
 Meet Your Major Fair  //  Current UA matriculated students. Two events per academic year. 
 Arizona Insider Events*  //  High-achieving high school seniors.  Two events per academic year. 
 University of Arizona Health Sciences Talent Search*  //  URM high school students.  One event 


per academic year. 
 College Spotlight Days*  //  Admitted UA transfer students. Two events per academic year. 
 College Knowledge for Parents*  //  Parents of middle schoolers. Two events per academic year. 
 Honors College Events  //  Visiting high school seniors admitted to the UA Honors College. Eight 


events per academic year. 
 Admitted Student Day  //  Admitted undergraduate UA students, targeting resident and non-


resident admits. Offered once per academic year.  
 Health Professions Night in Phoenix  //  For Phoenix area high school students who are 


interested in health professions. One event per academic year. 
 Out of State Wildcat Visit  //  Admitted UA students, targeting non-resident students in rotating 


locations, including Chicago, New York, and southern California. One event per academic year.  


Virtual Fairs 
Virtual fairs are a fantastic, cost-effective way for our Office of Student Services and Alumni Affairs to 
connect with prospective graduate students from all over the world from the convenience of their own 
homes. 


 This Is Public Health Virtual Fairs  //  Offered January, July, September, and November, over 
1,000 students register for each fair. We e-mail all registrants to invite them to join our chat 
room and share information about our programs.  We add all virtual fair registrants to our 
MailChimp prospect list. 


 Veteran’s Virtual Fair*  //  Virtual fair for active duty military and veterans.   
 Diversity Virtual Fair for Health Professions Schools*  //  Virtual fair for diverse students.  
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Professional Conferences 
We host tables at the following professional conferences: 


 American Public Health Association (APHA) Conference  //  Attracting 12,000-15,000 
participant, the annual APHA meeting attracts students and public health professionals. APHA 
2019 will be held in Pittsburgh, PA.  


 Arizona Public Health Association (AzPHA) Conference  //  We participate in the fall and spring 
AzPHA conferences, which are focused on public health professionals in Arizona. 


 Arizona Rural Health Conference  //  We host a table at the annual Rural Health Conference.  
 Arizona Health Equity Conference  //  Our Phoenix Coordinator serves on the planning 


committee for this conference, and we host a table at the event.  
 Society for Advancement of Chicanos/Hispanics and Native Americans in Science (SACNAS) 


Conference*  //  In conjunction with the UA Graduate College and the UAHS Office of Diversity 
and Inclusion, ODI staff members represented UAHS and we send our materials with them. 


Other Events & Panels 
 Native American Cancer Prevention Graduate Schools Primer*  //  20-30 Native American 


students who participate in NACP funded research visit the UA and meet with representatives 
from the Colleges of Public Health, Medicine, Nursing, and Pharmacy. 


 Academic Health Department  //  As our partnership with the Pima County Health Department 
grows, we host a table during the Mini Public Health School events to recruit staff from the 
health department. 


 Exploring Health Professions Class  //  Graduate Student Ambassadors serve on a panel for this 
undergraduate class every semester. 


 UA Health Professions Admissions Panel  //  Director of Admissions serves on this panel 
annually with 75-100 prospective students during Health Professions Week. 


 PhysioWorks Class  //  Director of Admissions serves on a panel each semester with 75 
physiology juniors and seniors who are considering graduate school and career options. 


 Other Panels  //   Faculty, staff, and student Ambassadors serve on panels for classes, seminars, 
conferences, and student organizations as called upon. Ambassadors reach out to student 
organizations with a health or public health focus to offer student panels for their meetings. 


Community College Recruitment 
 Maricopa Community Colleges // The UA focuses on transfer student recruitment in the 


Maricopa County/Phoenix area. Our online advisor participates in transfer fairs and classroom 
visits at the various MCC campuses. 
 


 Pima Community College  //  Both our main campus and fully online programs see a significant 
portion of students transfer from Pima Community College. Our online advisor actively recruits 
through transfer fairs, and also has partnerships with Pima advisors to help build pipelines for 
students to the University of Arizona.  
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K-12 Pipeline Recruitment 
 AHEC Partnership  //  Our Phoenix Coordinator has an established relationship with the central 


and northern Arizona Area Health Education Centers, GVAHEC and NAHEC, and conducts 
workshops for high school youth at a variety of settings as requested, such as classes, clubs, and 
Future Health Leaders Camp. 


 High School Presentations  //  Our faculty, staff, and Ambassadors present and offer activities at 
high schools on career days, for specific classes, and for student clubs as requested. In 2018, 
under the supervision of an OSSAA team member, a public health undergraduate intern 
surveyed high school teachers to assess if they incorporate public health concepts in their 
curriculum currently, and whether they had interest in public health presentations in their 
classroom. The undergraduate intern is using this data to develop tailored public health 
outreach presentations specifically for high school pipeline recruitment. 


 Partners  //  Many of our partners (see list below) work on pipeline recruitment and include 
public health information and activities. 


 
 


 
 
 


Materials 


Print Materials 
The Office of Student Services designs and prints brochures that are UA brand compliant and represent 
the spirit of our College.  Brochures include: 


 College brochure 
 Undergraduate Program  
 Western Regional Graduate Program 
 Graduate Admissions 
 Industrial Hygiene 
 Certificate Programs 
 Global Health Certificate  
 Clinical and Translational Research Certificate  
 Class Profile 
 Faculty Handouts by program/department 
 Ambassador Handouts 


 
University of Arizona Online has designed and printed materials for the online undergraduate program. 
Pearson designs and prints materials for the Online MPH. 
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Giveaways 
Giveaways are used to attract prospective students to our tables at fairs and conferences; to give to 
students who visit our office; to share at panels and presentations; and to send to admitted students 
with their admissions packets.  


 Cactus pens  //  College logo and website 
 Cutlery Sets  //  Reusable fork, knife, spoon, and bottle opener 
 Microfiber cloths  //  College logo and website 
 Lip balm with sunscreen  //  “Sun-kissed in Arizona”   
 Laptop and water bottle stickers  //  UA Public Health  
 ASPPH sunglasses and lip balm 


 


 
 
 
 


People Power 


Office of Student Services & Alumni Affairs 
The Office of Student Services and Alumni Affairs (OSSAA) leads recruitment for the College of Public 
Health, and is staffed with the following student affairs professionals who actively recruit undergraduate 
and graduate students as part of their roles: 


 Assistant Dean for Student and Alumni Affairs 


 Director of Admissions 


 Recruitment and Admissions Assistant (part-time student worker) 


 Phoenix Coordinator 


 MS/Doctoral and Certificate Coordinator 


 Online MPH Coordinator 


 Coordinator for Undergraduate Programs 


 Academic Advisors - Undergraduates 


Ambassadors 
To assist the College of Public Health with outreach and recruitment, the Office of Student Services and 
Alumni Affairs initiated undergraduate and graduate Ambassador programs in 2011.  With a competitive 
application process, these diverse, dedicated Ambassadors proudly represent the College’s student 
perspective to prospective students and their families, the University of Arizona and Tucson 
communities, and other groups as called upon.   
 
Each year, we have 12-15 undergraduate ambassadors and 20-30 graduate ambassadors rigorously 
selected to represent the College.  Undergraduate Ambassador profiles and Graduate Ambassador 
profiles are posted on the College of Public Health website.  College Ambassadors assist with pipeline, 
undergraduate, graduate, and minority recruitment, with activities including the following: 



https://publichealth.arizona.edu/undergraduate/meet-our-students

https://publichealth.arizona.edu/prospective-students/graduate-admissions/meet-our-students

https://publichealth.arizona.edu/prospective-students/graduate-admissions/meet-our-students
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 Communication with prospective and admitted students, including outreach to SOPHAS 
applicants 


 Outreach to campus clubs and organizations to offer Ambassador panel presentations 
 Staff tabling events at the American Public Health Association, Arizona Public Health 


Association, and Graduate School Fairs 
 Student panels for visit days 
 Administration of the Student Mentor program for incoming graduate students 
 Manage the student blog and the college’s Instagram account 
 Design and create change-of-major, instructional, and engagement videos for prospective 


undergraduate public health students  


 Volunteer for UAHS-sponsored middle school and high school events  


Faculty 
Faculty members present at seminars, conferences, and in other classes about their research and 
include pertinent information about the College of Public Health and our academic programs.  The 
Office of Student Services has created a Recruitment Kit for faculty to use when presenting. 
 


Alumni 
The College of Public Health now has over 3,000 alumni living and working on 6 continents, 35 countries, 
and 46 states in the U.S.  We harness the energy of our alumni and their connections via 
announcements of new programs and alumni events. 


Personal Touch 
Faculty and members of the Office of Student Services and Alumni Affairs connect with prospective and 
admitted students via phone, e-mail, and in person meetings on a regular basis.  Tours are given 
multiple times per week. 


Partnerships 
We have worked to develop and maintain relationships with staff members and offices on campus that 
focus on recruiting both undergraduate and graduate students.  We leverage these relationships to 
reach more prospective students in Arizona, nationally, and internationally than we would otherwise be 
able to reach.   


 Office of Undergraduate Admissions 
 Office of Early Academic Outreach*  
 Pre-Health Professions Advising Center 
 Graduate College   
 INMED (Indians into Medicine)* 
 UAHS Office of Diversity and Inclusion*    
 International Student Services Office*  
 Pearson 
 Arizona Online   
 UA Global* 
 UA Honors College 
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 UA Health Sciences Colleges of Pharmacy, Medicine, and Nursing  
 Community Organizations, including internship sites and internship preceptors   


 
 


 
Other  
 


 Western Regional Graduate Programs  //  WRGP allows graduate students (all MPH, MS, PhD, 
and DrPH students) from the 15 western regional states to pay in-state tuition rates, which is 
similar to a scholarship of $20,000 per year.  


 
 Peace Corps Coverdell Fellows Program  //  The UA Graduate College runs a successful 


Returned Peace Corps Volunteer (RPCV) program, called the Coverdell Peace Corps Fellows. 
Offering funding for highly qualified, experienced students, we are able to recruit and fund a 
number of students each year through this program. 
 


 Other funding mechanisms offered through the College of Public Health (TA positions, 
scholarships, etc.) and the UA Graduate College (IMSD, University Fellows, Sloan, etc.).  


 
 Exploration of public health through enrollment by non-degree seeking and certificate students 


 


Innovative Ideas  
 


 GRE Names*  //  We have purchased names and contact information for 1,600 students who 
have taken the GRE.  We focused on prospective students who indicated an interest in public 
health, underrepresented minority students, and students from the western regional states.  
These students have been added to our MailChimp e-mails, and will be tracked to determine 
effectiveness. 
 


 Thank You E-mail to References  //  We will send a personalized e-mail to the 2,300+ references 
who wrote letters of recommendation for our graduate applicants to thank them for providing a 
reference and to ask them share information about our college with their students, colleagues, 
family, and friends. 
 


 Slate CRM System  //  In partnership with the UA Graduate College, the Office of Student 
Services will implement a new Request for Information (RFI) form on the College of Public 
Health website that will feed into the new Slate Customer Relationship Management (CRM) 







12 


 


system. When prospective students complete the form, they will receive an automatic e-mail 
with follow-up e-mails pre-scheduled in the following weeks. 
 


 NPR Ads  //  We ran spots on Arizona Public Media/NPR in Tucson during the first two weeks of 
December 2016.   


 
 100% Engagement  //  The Office of Student Services is developing printed materials around the 


100% engagement efforts in the College of Public Health, as well as student stories and quotes 
to use online and in videos. 


 
 More Video Content  //  The Office of Student Services is working with the Program Directors 


and student ambassadors to add more video content to the website.   
 


* All efforts that specifically target diverse students are noted with an asterisk in this plan. 


 


Target Student Population Recruitment Efforts 
Underrepresented students  Events:  NIH Graduate & Professional School Fair, 


Cultural College Days, Arizona Insider Events, University 
of Arizona Health Sciences Talent Search, College 
Spotlight Days, College Knowledge for Parents, Native 
American Cancer Prevention Graduate Schools Primer, 
SACNAS 


 Virtual Fairs:  Veteran’s Virtual Fair, Diversity Virtual Fair 
for Health Professions Schools 


 Diversity & Inclusion webpage 


 Diverse Ambassadors 


 Purchase GRE names and contact information with a 
focus on underrepresented minority students 


 Partnerships with the UA Office of Early Academic 
Outreach, INMED (Indians into Medicine), UAHS Office 
of Diversity and Inclusion, International Student Services 
Office, UA Global, etc. 


Geographically diverse students  Virtual Events:  Virtual Fairs, Virtual Visit Week 


 National Events:  This Is Public Health Fairs, Out of State 
Wildcat Visit, Professional Conferences (APHA, SACNAS, 
etc.) 


 Western Regional Graduate Programs (WRGP) – in state 
tuition for residents of the 15 western regional states 


 Purchase GRE names and contact information with a 
focus on students from the western regional states 


 Admitted Students Day – undergraduates 


 Ambassadors who are geographically diverse 


 Partnerships with the Office of Undergraduate 
Admissions, Pre-Health Professions Advising Center, 
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Graduate College, Pearson, International Student 
Services Office, Arizona Online, UA Global, etc. 


 Peace Corps Coverdell Fellows Program 


1st generation students  Class Panels:  Exploring Health Professions Class Panel, 
PhysioWorks Class, and others 


 Community College Recruitment 


 K-12 Pipeline Recruitment 


 High School Presentations 


 Partnerships with the Office of Early Academic Outreach, 
Office of Undergraduate Admissions, INMED (Indians 
into Medicine), etc. 


 Ambassadors who are 1st generation students 


High academically performing 
students 


 All recruitment efforts are aimed at high academically 
performing students 


 Maintain high academic standards for entering students 


 Events:  Arizona Insider Events, Honors College Events 


 Faculty presentations at high performing high schools 


 Partnership with UA Honors College 


Variety of undergraduate majors  Events:  Meet Your Major Fair, Admitted Students Day – 
undergraduates, Graduate School Fairs, This Is Public 
Health Fairs 


 Class Panels:  Exploring Health Professions Class Panel, 
PhysioWorks Class, and others 


 Partnerships with Pre-Health Professions Advising 
Center and UA Health Sciences Colleges of Pharmacy, 
Medicine, and Nursing  


 








MEZCOPH Leadership, Community Engagement/Experiential Learning, and Research Courses  
(list in progress) 


Leadership: 


• Health Education Ethical Leadership 


 


Community Engagement/Experiential Learning: 


• PHP 493C Global Experience in Public Health 
• PHP 580 Integrated Public Health Learning Experience 
• PHP 593C Global Experience in Public Health 
• PHP 597C Border Health Service Learning Institute 
• PHP 597F Phoenix Urban Service Learning 
• PHP 597P Health Care for Homeless 
• PHP 909 Master’s Report 


 


Research: 


• All Biostatistics courses provide expertise that helps with research  
• BIOS 576C - Applied Biostatistic Analysis 
• BIOS 688 - Statistical Consulting 
• BIOS 696S – Biostatistics Seminar 
• PHP 492 – Directed Resarch 
• PHP 498H – Honors Thesis 
• PHP 900 - Research  
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 This report provides information on student reported proficiency of degree/program competencies.  Students are highly 


encouraged to complete surveys related to competencies.  For each competency, the student can choose one of the 


following: ‘I fell very competent’, ‘I feel partially competent’, or ‘I do not feel competent’.  Only students that completed 


a survey and were awarded a MEZCOPH degree are included in this report. 


Competency Survey Completion 


Degree 
Completed 


Survey 
Graduating 


Class 


% Graduating 
Class Completed 


Survey 


BS 183 246 74.4% 


MPH 127 170 74.7% 


MS/MSPH 6 7 85.7% 


DrPH 3 6 50.0% 


PhD 10 10 100.0% 


Total 329 439 74.9% 
 


Completed Surveys by Graduate Program 


Program 
Completed 


Surveys 


MPH 127 


Applied Epidemiology 3 


Biostatistics 2 


Environmental and Occupational Health 6 


Epidemiology 16 


Family and Child Health 15 


Health Behavior Health Promotion 6 


Health Promotion 9 


Health Services Administration 43 


MD/MPH 8 


One Health 2 


Public Health Policy and Management 8 


Public Health Practice 9 


Online Total 79 


MS 5 


Biostatistics 3 


Epidemiology 2 


MSPH 1 


Health Behavior Health Promotion 1 


DrPH 3 


Public Health Policy and Management 3 


PhD 10 


Biostatistics 4 


Epidemiology 1 


Health Behavior Health Promotion 5 


Grand Total 146 
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Undergraduate Reported Competency Proficiency 


Response metrics are highlighted when ‘I fell very competent’ is < 70%, ‘I feel partially competent’ is ≥ 25%, and ‘I do not 


feel competent’ is ≥ 5%. 


Undergraduate Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


CEPH GENERAL: the foundations of scientific 
knowledge, including the biological and life 
sciences and the concepts of health and disease 


136 74.3% 46 25.1% 1 0.5% 


CEPH GENERAL: the foundations of social and 
behavioral sciences 


142 77.6% 40 21.9% 1 0.5% 


CEPH GENERAL: basic statistics 79 43.2% 83 45.4% 21 11.5% 


CEPH GENERAL: the humanities/fine arts 115 62.8% 59 32.2% 9 4.9% 


CEPH FOUNDATIONAL: the history and philosophy 
of public health as well as its core values, concepts 
and functions across the globe and in society 


152 83.1% 29 15.8% 2 1.1% 


CEPH FOUNDATIONAL: the basic concepts, 
methods and tools of public health data collection, 
use and analysis and why evidence-based 
approaches are an essential part of public health 
practice 


146 79.8% 37 20.2% 0 0.0% 


CEPH FOUNDATIONAL: the concepts of population 
health, and the basic processes, approaches and 
interventions that identify and address the major 
health-related needs and concerns of populations 


162 88.5% 21 11.5% 0 0.0% 


CEPH FOUNDATIONAL: the underlying science of 
human health and disease, including opportunities 
for promoting and protecting health across the life 
course 


158 86.3% 25 13.7% 0 0.0% 


CEPH FOUNDATIONAL: the socioeconomic, 
behavioral, biological, environmental and other 
factors that impact human health and contribute to 
health disparities 


169 92.3% 14 7.7% 0 0.0% 


CEPH FOUNDATIONAL: the fundamental concepts 
and features of project implementation, including 
planning, assessment and evaluation 


123 67.2% 56 30.6% 4 2.2% 


CEPH FOUNDATIONAL: the fundamental 
characteristics and organizational structures of the 
US health system as well as the differences 
between systems in other countries 


104 56.8% 72 39.3% 7 3.8% 


CEPH FOUNDATIONAL: basic concepts of legal, 
ethical, economic and regulatory dimensions of 
health care and public health policy and the roles, 
influences and responsibilities of the different 
agencies and branches of government 


94 51.4% 84 45.9% 5 2.7% 
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Undergraduate Competencies 


I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


CEPH FOUNDATIONAL: basic concepts of public 
health-specific communication, including technical 
and professional writing and the use of mass media 
and electronic technology If the school or program 
intends to prepare students for a specific 
credential, the curriculum must also address the 
areas of instruction required for credential 
eligibility (eg, CHES). 


136 74.3% 44 24.0% 3 1.6% 


CEPH COMPETENCY: the ability to communicate 
public health information, in both oral and written 
forms, through a variety of media and to diverse 
audiences 


154 84.2% 28 15.3% 1 0.5% 


CEPH COMPETENCY: the ability to locate, use, 
evaluate and synthesize public health information 


159 86.9% 22 12.0% 2 1.1% 


CEPH CROSS CUTTING: advocacy for protection and 
promotion of the public's health at all levels of 
society 


157 85.8% 26 14.2% 0 0.0% 


CEPH CROSS CUTTING: community dynamics 136 74.3% 45 24.6% 2 1.1% 


CEPH CROSS CUTTING: critical thinking and 
creativity 


150 82.0% 31 16.9% 2 1.1% 


CEPH CROSS CUTTING: cultural contexts in which 
public health professionals work 


163 89.1% 20 10.9% 0 0.0% 


CEPH CROSS CUTTING: ethical decision making as 
related to self and society 


167 91.3% 16 8.7% 0 0.0% 


CEPH CROSS CUTTING: independent work and a 
personal work ethic 


166 90.7% 17 9.3% 0 0.0% 


CEPH CROSS CUTTING: networking 113 61.7% 58 31.7% 12 6.6% 


CEPH CROSS CUTTING: organizational dynamics 139 76.0% 43 23.5% 1 0.5% 


CEPH CROSS CUTTING: professionalism 167 91.3% 16 8.7% 0 0.0% 


CEPH CROSS CUTTING: research methods 109 59.6% 72 39.3% 2 1.1% 


CEPH CROSS CUTTING: systems thinking 114 62.3% 68 37.2% 1 0.5% 


CEPH CROSS CUTTING: teamwork and leadership 172 94.0% 11 6.0% 0 0.0% 
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MPH Reported Competency Proficiency 


Response metrics are highlighted when ‘I fell very competent’ is < 70%, ‘I feel partially competent’ is ≥ 25%, and ‘I do not 


feel competent’ is ≥ 5%. 


MPH Core Competencies: All Programs 


MPH Core Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Apply epidemiological methods to the breadth 
of settings and situations in public health 
practice  


74 58.3% 49 38.6% 4 3.1% 


Select quantitative and qualitative data 
collection methods appropriate for a given 
public health context  


89 70.1% 38 29.9% 0 0.0% 


Analyze quantitative and qualitative data using 
biostatistics, informatics, computer-based 
programming and software, as appropriate  


48 37.8% 71 55.9% 8 6.3% 


Interpret results of data analysis for public 
health research, policy or practice  


96 75.6% 31 24.4% 0 0.0% 


Compare the organization, structure and 
function of health care, public health and 
regulatory systems across national and 
international settings  


89 70.1% 35 27.6% 3 2.4% 


Discuss the means by which structural bias, 
social inequities and racism undermine health 
and create challenges to achieving health 
equity at organizational, community and 
societal levels  


113 89.0% 14 11.0% 0 0.0% 


Assess population needs, assets and capacities 
that affect communities health  


107 84.3% 20 15.7% 0 0.0% 


Apply awareness of cultural values and 
practices to the design or implementation of 
public health policies or programs  


110 86.6% 17 13.4% 0 0.0% 


Design a population-based policy, program, 
project or intervention  


95 74.8% 30 23.6% 2 1.6% 


Explain basic principles and tools of budget and 
resource management  


69 54.3% 50 39.4% 8 6.3% 


Select methods to evaluate public health 
programs  


89 70.1% 35 27.6% 3 2.4% 


Discuss multiple dimensions of the policy-
making process, including the roles of ethics 
and evidence  


85 66.9% 35 27.6% 7 5.5% 


Propose strategies to identify stakeholders and 
build coalitions and partnerships for influencing 
public health outcomes  


90 70.9% 34 26.8% 3 2.4% 
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MPH Core Competencies 


I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Advocate for political, social or economic 
policies and programs that will improve health 
in diverse populations  


91 71.7% 31 24.4% 5 3.9% 


Evaluate policies for their impact on public 
health and health equity  


92 72.4% 30 23.6% 5 3.9% 


Apply principles of leadership, governance and 
management, which include creating a vision, 
empowering others, fostering collaboration and 
guiding decision making  


101 79.5% 23 18.1% 3 2.4% 


Apply negotiation and mediation skills to 
address organizational or community 
challenges  


89 70.1% 29 22.8% 9 7.1% 


Select communication strategies for different 
audiences and sectors  


110 86.6% 17 13.4% 0 0.0% 


Communicate audience-appropriate public 
health content, both in writing and through oral 
presentation  


114 89.8% 13 10.2% 0 0.0% 


Describe the importance of cultural 
competence in communicating public health 
content  


115 90.6% 12 9.4% 0 0.0% 


Perform effectively on interprofessional teams  117 92.1% 10 7.9% 0 0.0% 


Apply systems thinking tools to a public health 
issue  


90 70.9% 33 26.0% 4 3.1% 


 


MPH Core Competencies: Program Comparison 


Apply epidemiological methods to the breadth of settings and situations in public health practice  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 3 100.0% 0 0.0% 0 0.0% 


Biostatistics 0 0.0% 2 100.0% 0 0.0% 


Environmental and Occupational Health 3 50.0% 3 50.0% 0 0.0% 


Epidemiology 12 75.0% 4 25.0% 0 0.0% 


Family and Child Health 10 66.7% 5 33.3% 0 0.0% 


Health Behavior Health Promotion 2 33.3% 4 66.7% 0 0.0% 


Health Promotion 2 22.2% 6 66.7% 1 11.1% 


Health Services Administration 23 53.5% 17 39.5% 3 7.0% 


MD/MPH 7 87.5% 1 12.5% 0 0.0% 


One Health 1 50.0% 1 50.0% 0 0.0% 


Public Health Policy and Management 2 25.0% 6 75.0% 0 0.0% 


Public Health Practice 9 100.0% 0 0.0% 0 0.0% 
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Select quantitative and qualitative data collection methods appropriate for a given public health 
context  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 3 100.0% 0 0.0% 0 0.0% 


Biostatistics 1 50.0% 1 50.0% 0 0.0% 


Environmental and Occupational Health 3 50.0% 3 50.0% 0 0.0% 


Epidemiology 10 62.5% 6 37.5% 0 0.0% 


Family and Child Health 9 60.0% 6 40.0% 0 0.0% 


Health Behavior Health Promotion 6 100.0% 0 0.0% 0 0.0% 


Health Promotion 6 66.7% 3 33.3% 0 0.0% 


Health Services Administration 32 74.4% 11 25.6% 0 0.0% 


MD/MPH 7 87.5% 1 12.5% 0 0.0% 


One Health 1 50.0% 1 50.0% 0 0.0% 


Public Health Policy and Management 4 50.0% 4 50.0% 0 0.0% 


Public Health Practice 7 77.8% 2 22.2% 0 0.0% 


Analyze quantitative and qualitative data using biostatistics, informatics, computer-based 
programming and software, as appropriate  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 2 66.7% 1 33.3% 0 0.0% 


Biostatistics 1 50.0% 1 50.0% 0 0.0% 


Environmental and Occupational Health 4 66.7% 1 16.7% 1 16.7% 


Epidemiology 8 50.0% 7 43.8% 1 6.3% 


Family and Child Health 5 33.3% 9 60.0% 1 6.7% 


Health Behavior Health Promotion 1 16.7% 4 66.7% 1 16.7% 


Health Promotion 1 11.1% 6 66.7% 2 22.2% 


Health Services Administration 20 46.5% 22 51.2% 1 2.3% 


MD/MPH 1 12.5% 7 87.5% 0 0.0% 


One Health 0 0.0% 2 100.0% 0 0.0% 


Public Health Policy and Management 2 25.0% 5 62.5% 1 12.5% 


Public Health Practice 3 33.3% 6 66.7% 0 0.0% 


Interpret results of data analysis for public health research, policy or practice  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 3 100.0% 0 0.0% 0 0.0% 


Biostatistics 1 50.0% 1 50.0% 0 0.0% 


Environmental and Occupational Health 2 33.3% 4 66.7% 0 0.0% 


Epidemiology 12 75.0% 4 25.0% 0 0.0% 


Family and Child Health 11 73.3% 4 26.7% 0 0.0% 


Health Behavior Health Promotion 3 50.0% 3 50.0% 0 0.0% 


Health Promotion 7 77.8% 2 22.2% 0 0.0% 


Health Services Administration 33 76.7% 10 23.3% 0 0.0% 


MD/MPH 7 87.5% 1 12.5% 0 0.0% 


One Health 2 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 7 87.5% 1 12.5% 0 0.0% 


Public Health Practice 8 88.9% 1 11.1% 0 0.0% 
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Compare the organization, structure and function of health care, public health and regulatory systems 
across national and international settings  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 2 66.7% 1 33.3% 0 0.0% 


Biostatistics 0 0.0% 2 100.0% 0 0.0% 


Environmental and Occupational Health 2 33.3% 3 50.0% 1 16.7% 


Epidemiology 8 50.0% 7 43.8% 1 6.3% 


Family and Child Health 10 66.7% 5 33.3% 0 0.0% 


Health Behavior Health Promotion 2 33.3% 4 66.7% 0 0.0% 


Health Promotion 7 77.8% 1 11.1% 1 11.1% 


Health Services Administration 35 81.4% 8 18.6% 0 0.0% 


MD/MPH 6 75.0% 2 25.0% 0 0.0% 


One Health 1 50.0% 1 50.0% 0 0.0% 


Public Health Policy and Management 7 87.5% 1 12.5% 0 0.0% 


Public Health Practice 9 100.0% 0 0.0% 0 0.0% 


Discuss the means by which structural bias, social inequities and racism undermine health and create 
challenges to achieving health equity at organizational, community and societal levels  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 3 100.0% 0 0.0% 0 0.0% 


Biostatistics 1 50.0% 1 50.0% 0 0.0% 


Environmental and Occupational Health 2 33.3% 4 66.7% 0 0.0% 


Epidemiology 14 87.5% 2 12.5% 0 0.0% 


Family and Child Health 15 100.0% 0 0.0% 0 0.0% 


Health Behavior Health Promotion 6 100.0% 0 0.0% 0 0.0% 


Health Promotion 9 100.0% 0 0.0% 0 0.0% 


Health Services Administration 36 83.7% 7 16.3% 0 0.0% 


MD/MPH 8 100.0% 0 0.0% 0 0.0% 


One Health 2 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 8 100.0% 0 0.0% 0 0.0% 


Public Health Practice 9 100.0% 0 0.0% 0 0.0% 


Assess population needs, assets and capacities that affect communities health  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 3 100.0% 0 0.0% 0 0.0% 


Biostatistics 1 50.0% 1 50.0% 0 0.0% 


Environmental and Occupational Health 2 33.3% 4 66.7% 0 0.0% 


Epidemiology 10 62.5% 6 37.5% 0 0.0% 


Family and Child Health 14 93.3% 1 6.7% 0 0.0% 


Health Behavior Health Promotion 5 83.3% 1 16.7% 0 0.0% 


Health Promotion 8 88.9% 1 11.1% 0 0.0% 


Health Services Administration 38 88.4% 5 11.6% 0 0.0% 


MD/MPH 7 87.5% 1 12.5% 0 0.0% 


One Health 2 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 8 100.0% 0 0.0% 0 0.0% 


Public Health Practice 9 100.0% 0 0.0% 0 0.0% 
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Apply awareness of cultural values and practices to the design or implementation of public health 
policies or programs  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 3 100.0% 0 0.0% 0 0.0% 


Biostatistics 1 50.0% 1 50.0% 0 0.0% 


Environmental and Occupational Health 3 50.0% 3 50.0% 0 0.0% 


Epidemiology 12 75.0% 4 25.0% 0 0.0% 


Family and Child Health 14 93.3% 1 6.7% 0 0.0% 


Health Behavior Health Promotion 5 83.3% 1 16.7% 0 0.0% 


Health Promotion 7 77.8% 2 22.2% 0 0.0% 


Health Services Administration 38 88.4% 5 11.6% 0 0.0% 


MD/MPH 8 100.0% 0 0.0% 0 0.0% 


One Health 2 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 8 100.0% 0 0.0% 0 0.0% 


Public Health Practice 9 100.0% 0 0.0% 0 0.0% 


Design a population-based policy, program, project or intervention  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 3 100.0% 0 0.0% 0 0.0% 


Biostatistics 0 0.0% 2 100.0% 0 0.0% 


Environmental and Occupational Health 3 50.0% 2 33.3% 1 16.7% 


Epidemiology 10 62.5% 5 31.3% 1 6.3% 


Family and Child Health 11 73.3% 4 26.7% 0 0.0% 


Health Behavior Health Promotion 6 100.0% 0 0.0% 0 0.0% 


Health Promotion 6 66.7% 3 33.3% 0 0.0% 


Health Services Administration 34 79.1% 9 20.9% 0 0.0% 


MD/MPH 5 62.5% 3 37.5% 0 0.0% 


One Health 1 50.0% 1 50.0% 0 0.0% 


Public Health Policy and Management 8 100.0% 0 0.0% 0 0.0% 


Public Health Practice 8 88.9% 1 11.1% 0 0.0% 


Explain basic principles and tools of budget and resource management  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 2 66.7% 1 33.3% 0 0.0% 


Biostatistics 0 0.0% 2 100.0% 0 0.0% 


Environmental and Occupational Health 2 33.3% 3 50.0% 1 16.7% 


Epidemiology 3 18.8% 10 62.5% 3 18.8% 


Family and Child Health 6 40.0% 7 46.7% 2 13.3% 


Health Behavior Health Promotion 3 50.0% 2 33.3% 1 16.7% 


Health Promotion 3 33.3% 6 66.7% 0 0.0% 


Health Services Administration 29 67.4% 13 30.2% 1 2.3% 


MD/MPH 5 62.5% 3 37.5% 0 0.0% 


One Health 1 50.0% 1 50.0% 0 0.0% 


Public Health Policy and Management 7 87.5% 1 12.5% 0 0.0% 


Public Health Practice 8 88.9% 1 11.1% 0 0.0% 
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Select methods to evaluate public health programs  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 3 100.0% 0 0.0% 0 0.0% 


Biostatistics 0 0.0% 2 100.0% 0 0.0% 


Environmental and Occupational Health 2 33.3% 2 33.3% 2 33.3% 


Epidemiology 6 37.5% 10 62.5% 0 0.0% 


Family and Child Health 11 73.3% 4 26.7% 0 0.0% 


Health Behavior Health Promotion 5 83.3% 1 16.7% 0 0.0% 


Health Promotion 7 77.8% 2 22.2% 0 0.0% 


Health Services Administration 32 74.4% 10 23.3% 1 2.3% 


MD/MPH 6 75.0% 2 25.0% 0 0.0% 


One Health 2 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 6 75.0% 2 25.0% 0 0.0% 


Public Health Practice 9 100.0% 0 0.0% 0 0.0% 


Discuss multiple dimensions of the policy-making process, including the roles of ethics and evidence  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 1 33.3% 2 66.7% 0 0.0% 


Biostatistics 0 0.0% 2 100.0% 0 0.0% 


Environmental and Occupational Health 1 16.7% 3 50.0% 2 33.3% 


Epidemiology 7 43.8% 6 37.5% 3 18.8% 


Family and Child Health 11 73.3% 4 26.7% 0 0.0% 


Health Behavior Health Promotion 4 66.7% 1 16.7% 1 16.7% 


Health Promotion 6 66.7% 3 33.3% 0 0.0% 


Health Services Administration 33 76.7% 9 20.9% 1 2.3% 


MD/MPH 6 75.0% 2 25.0% 0 0.0% 


One Health 2 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 8 100.0% 0 0.0% 0 0.0% 


Public Health Practice 7 77.8% 2 22.2% 0 0.0% 


Propose strategies to identify stakeholders and build coalitions and partnerships for influencing public 
health outcomes  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 2 66.7% 1 33.3% 0 0.0% 


Biostatistics 0 0.0% 2 100.0% 0 0.0% 


Environmental and Occupational Health 3 50.0% 2 33.3% 1 16.7% 


Epidemiology 5 31.3% 10 62.5% 1 6.3% 


Family and Child Health 14 93.3% 1 6.7% 0 0.0% 


Health Behavior Health Promotion 5 83.3% 0 0.0% 1 16.7% 


Health Promotion 7 77.8% 2 22.2% 0 0.0% 


Health Services Administration 32 74.4% 11 25.6% 0 0.0% 


MD/MPH 6 75.0% 2 25.0% 0 0.0% 


One Health 2 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 7 87.5% 1 12.5% 0 0.0% 


Public Health Practice 7 77.8% 2 22.2% 0 0.0% 
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Advocate for political, social or economic policies and programs that will improve health in diverse 
populations  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 2 66.7% 1 33.3% 0 0.0% 


Biostatistics 0 0.0% 2 100.0% 0 0.0% 


Environmental and Occupational Health 2 33.3% 3 50.0% 1 16.7% 


Epidemiology 9 56.3% 4 25.0% 3 18.8% 


Family and Child Health 11 73.3% 4 26.7% 0 0.0% 


Health Behavior Health Promotion 4 66.7% 1 16.7% 1 16.7% 


Health Promotion 7 77.8% 2 22.2% 0 0.0% 


Health Services Administration 32 74.4% 11 25.6% 0 0.0% 


MD/MPH 7 87.5% 1 12.5% 0 0.0% 


One Health 2 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 7 87.5% 1 12.5% 0 0.0% 


Public Health Practice 8 88.9% 1 11.1% 0 0.0% 


Evaluate policies for their impact on public health and health equity  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 3 100.0% 0 0.0% 0 0.0% 


Biostatistics 0 0.0% 2 100.0% 0 0.0% 


Environmental and Occupational Health 3 50.0% 3 50.0% 0 0.0% 


Epidemiology 6 37.5% 6 37.5% 4 25.0% 


Family and Child Health 9 60.0% 6 40.0% 0 0.0% 


Health Behavior Health Promotion 4 66.7% 1 16.7% 1 16.7% 


Health Promotion 8 88.9% 1 11.1% 0 0.0% 


Health Services Administration 35 81.4% 8 18.6% 0 0.0% 


MD/MPH 7 87.5% 1 12.5% 0 0.0% 


One Health 1 50.0% 1 50.0% 0 0.0% 


Public Health Policy and Management 8 100.0% 0 0.0% 0 0.0% 


Public Health Practice 8 88.9% 1 11.1% 0 0.0% 


Apply principles of leadership, governance and management, which include creating a vision, 
empowering others, fostering collaboration and guiding decision making  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 3 100.0% 0 0.0% 0 0.0% 


Biostatistics 1 50.0% 1 50.0% 0 0.0% 


Environmental and Occupational Health 4 66.7% 1 16.7% 1 16.7% 


Epidemiology 9 56.3% 6 37.5% 1 6.3% 


Family and Child Health 14 93.3% 1 6.7% 0 0.0% 


Health Behavior Health Promotion 5 83.3% 1 16.7% 0 0.0% 


Health Promotion 4 44.4% 5 55.6% 0 0.0% 


Health Services Administration 36 83.7% 7 16.3% 0 0.0% 


MD/MPH 8 100.0% 0 0.0% 0 0.0% 


One Health 2 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 7 87.5% 0 0.0% 1 12.5% 


Public Health Practice 8 88.9% 1 11.1% 0 0.0% 







     Academic Competencies 2018-19 


 


Apply negotiation and mediation skills to address organizational or community challenges  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 1 33.3% 1 33.3% 1 33.3% 


Biostatistics 1 50.0% 1 50.0% 0 0.0% 


Environmental and Occupational Health 4 66.7% 1 16.7% 1 16.7% 


Epidemiology 5 31.3% 9 56.3% 2 12.5% 


Family and Child Health 13 86.7% 2 13.3% 0 0.0% 


Health Behavior Health Promotion 5 83.3% 1 16.7% 0 0.0% 


Health Promotion 7 77.8% 1 11.1% 1 11.1% 


Health Services Administration 32 74.4% 8 18.6% 3 7.0% 


MD/MPH 7 87.5% 1 12.5% 0 0.0% 


One Health 1 50.0% 1 50.0% 0 0.0% 


Public Health Policy and Management 5 62.5% 2 25.0% 1 12.5% 


Public Health Practice 8 88.9% 1 11.1% 0 0.0% 


Select communication strategies for different audiences and sectors  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 1 33.3% 2 66.7% 0 0.0% 


Biostatistics 0 0.0% 2 100.0% 0 0.0% 


Environmental and Occupational Health 5 83.3% 1 16.7% 0 0.0% 


Epidemiology 13 81.3% 3 18.8% 0 0.0% 


Family and Child Health 14 93.3% 1 6.7% 0 0.0% 


Health Behavior Health Promotion 6 100.0% 0 0.0% 0 0.0% 


Health Promotion 7 77.8% 2 22.2% 0 0.0% 


Health Services Administration 37 86.0% 6 14.0% 0 0.0% 


MD/MPH 8 100.0% 0 0.0% 0 0.0% 


One Health 2 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 8 100.0% 0 0.0% 0 0.0% 


Public Health Practice 9 100.0% 0 0.0% 0 0.0% 


Communicate audience-appropriate public health content, both in writing and through oral 
presentation  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 2 66.7% 1 33.3% 0 0.0% 


Biostatistics 1 50.0% 1 50.0% 0 0.0% 


Environmental and Occupational Health 5 83.3% 1 16.7% 0 0.0% 


Epidemiology 15 93.8% 1 6.3% 0 0.0% 


Family and Child Health 14 93.3% 1 6.7% 0 0.0% 


Health Behavior Health Promotion 6 100.0% 0 0.0% 0 0.0% 


Health Promotion 9 100.0% 0 0.0% 0 0.0% 


Health Services Administration 36 83.7% 7 16.3% 0 0.0% 


MD/MPH 8 100.0% 0 0.0% 0 0.0% 


One Health 2 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 7 87.5% 1 12.5% 0 0.0% 


Public Health Practice 9 100.0% 0 0.0% 0 0.0% 
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Describe the importance of cultural competence in communicating public health content  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 2 66.7% 1 33.3% 0 0.0% 


Biostatistics 1 50.0% 1 50.0% 0 0.0% 


Environmental and Occupational Health 4 66.7% 2 33.3% 0 0.0% 


Epidemiology 14 87.5% 2 12.5% 0 0.0% 


Family and Child Health 14 93.3% 1 6.7% 0 0.0% 


Health Behavior Health Promotion 6 100.0% 0 0.0% 0 0.0% 


Health Promotion 9 100.0% 0 0.0% 0 0.0% 


Health Services Administration 39 90.7% 4 9.3% 0 0.0% 


MD/MPH 7 87.5% 1 12.5% 0 0.0% 


One Health 2 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 8 100.0% 0 0.0% 0 0.0% 


Public Health Practice 9 100.0% 0 0.0% 0 0.0% 


Perform effectively on interprofessional teams  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 3 100.0% 0 0.0% 0 0.0% 


Biostatistics 1 50.0% 1 50.0% 0 0.0% 


Environmental and Occupational Health 6 100.0% 0 0.0% 0 0.0% 


Epidemiology 13 81.3% 3 18.8% 0 0.0% 


Family and Child Health 13 86.7% 2 13.3% 0 0.0% 


Health Behavior Health Promotion 6 100.05 0 0.0% 0 0.0% 


Health Promotion 9 100.0% 0 0.0% 0 0.0% 


Health Services Administration 39 90.7% 4 9.3% 0 0.0% 


MD/MPH 8 100.0% 0 0.0% 0 0.0% 


One Health 2 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 8 100.0% 0 0.0% 0 0.0% 


Public Health Practice 9 100.0% 0 0.0% 0 0.0% 


Apply systems thinking tools to a public health issue  


Program 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Applied Epidemiology 3 100.0% 0 0.0% 0 0.0% 


Biostatistics 0 0.0% 2 100.0% 0 0.0% 


Environmental and Occupational Health 3 50.0% 2 33.3% 1 16.7% 


Epidemiology 8 50.0% 7 43.8% 1 6.3% 


Family and Child Health 10 66.7% 4 26.7% 1 6.7% 


Health Behavior Health Promotion 6 100.0% 0 0.0% 0 0.0% 


Health Promotion 5 55.6% 3 33.3% 1 11.1% 


Health Services Administration 32 74.4% 11 25.6% 0 0.0% 


MD/MPH 6 75.0% 2 25.0% 0 0.0% 


One Health 2 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 6 75.0% 2 25.0% 0 0.0% 


Public Health Practice 9 100.0% 0 0.0% 0 0.0% 
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MPH Program Competencies 


In addition to the 22 core competencies, each program has specific program competencies. 


MPH Program Competencies: Applied Epidemiology (n: 3) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Describe and summarize findings from multiple 
studies to make recommendations for public 
health practice.  


3 100.0% 0 0.0% 0 0.0% 


Understand components of public health 
surveillance and apply relevant data to address 
public health problems.  


2 66.7% 1 33.3% 0 0.0% 


Compare and contrast bias within study designs 
and calculate appropriate measures of disease 
frequency and excess risk.  


2 66.7% 1 33.3% 0 0.0% 


Use public health data sources and collected 
data to answer applied epidemiological 
research questions.  


2 66.7% 1 33.3% 0 0.0% 


Interpret analyses in the context of published 
literature and communicate key findings to 
stakeholders.  


2 66.7% 1 33.3% 0 0.0% 


 


MPH Program Competencies: Biostatistics (n: 2) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Ability to select appropriate research designs to 
meet the needs of various studies, and be able 
to explain the limitations of implemented 
designs 


1 50.0% 1 50.0% 0 0.0% 


Ability to identify appropriate statistical tools to 
address specific scientific questions 


1 50.0% 1 50.0% 0 0.0% 


Demonstrate excellent presentation skills and 
the ability to explain statistical concepts and 
findings to a general scientific audience 


1 50.0% 1 50.0% 0 0.0% 


Demonstrate skills in data management to 
handle a variety of practical problems in data 
format and structure 


1 50.0% 1 50.0% 0 0.0% 


Demonstrate advanced working skills in 
application of computer systems and 
appropriate statistical software 


1 50.0% 1 50.0% 0 0.0% 
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MPH Program Competencies: Environmental and Occupational Health (n: 6) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Recognize and classify the major types of 
chemical, physical and biological exposure 
agents capable of inducing disease in the public. 


6 100.0% 0 0.0% 0 0.0% 


Utilize basic strategies for evaluating or 
measuring exposure to chemical, physical and 
biological agents. 


5 83.3% 1 16.7% 0 0.0% 


Identify control methods for reducing worker or 
public exposures to acceptable levels. 


5 83.3% 1 16.7% 0 0.0% 


Describe factors which influence the behavior 
of aerosols and their ultimate fate including 
deposition in the respiratory system. 


4 66.7% 2 33.3% 0 0.0% 


Utilize appropriate technical approaches for 
conducting environmental and industrial 
assessments. 


4 66.7% 2 33.3% 0 0.0% 


Utilize various sources of information to 
identify chemicals commonly employed in 
industry and their toxicity. 


5 83.3% 1 16.7% 0 0.0% 


Describe the base mechanism of toxicity and 
potential health effects and diseases caused by 
various chemical agents. 


4 66.7% 1 16.7% 1 16.7% 


Identify the steps involved in environmental 
and occupational health research 


5 83.3% 1 16.7% 0 0.0% 


 


MPH Program Competencies: Epidemiology (n: 16) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Search, describe and summarize findings from 
the scientific literature to describe the 
epidemiology of a public health problem, 
identify health disparities and identify risk 
factors.  


16 100.0% 0 0.0% 0 0.0% 


Compare the relative strengths and weaknesses 
of epidemiological study designs, and choose 
the most appropriate design for specific 
research questions. 


13 81.3% 3 18.8% 0 0.0% 


Calculate appropriate measures of disease 
frequency and excess risk.  


13 81.3% 3 18.8% 0 0.0% 


Recognize and describe potential biases, 
confounding, and effect modification that can 
affect epidemiological studies and analyses.  


15 93.8% 1 6.3% 0 0.0% 


Interpret these epidemiological analyses in the 
context of published literature and 
communicate key findings to various audiences. 


16 100.0% 0 0.0% 0 0.0% 
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MPH Program Competencies: Family and Child Health (n: 15) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Describe MCH populations and provide 
examples of MCH programs, including Title V. 


12 80.0% 3 20.0% 0 0.0% 


Recognize the way one's personal attitudes, 
beliefs, and experiences influence leadership 
style. 


15 100.0% 0 0.0% 0 0.0% 


Use population data to assist in determining the 
needs of a population for the purposes of 
designing programs, formulating policy, and 
conducting research or training. 


13 86.7% 2 13.3% 0 0.0% 


Write clearly, effectively, and with cultural and 
linguistic proficiency to express information 
about issues and services that affect MCH 
population groups. 


14 93.3% 1 6.7% 0 0.0% 


Actively seek out and use input from people 
with diverse perspectives to make decisions. 


15 100.0% 0 0.0% 0 0.0% 


 


MPH Program Competencies: Health Behavior Health Promotion (n: 6) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Articulate basic social and behavioral science 
theories that guide the development of health 
education needs assessment and program 
panning.  


6 100.0% 0 0.0% 0 0.0% 


Articulate basic social and behavioral science 
theories that guide the development of health 
education intervention planning and program 
evaluation. 


6 100.0% 0 0.0% 0 0.0% 


To apply active data collection methods to 
ascertain multiple stakeholders views in applied 
(e.g., community practice) settings. 


5 83.3% 1 16.7% 0 0.0% 


To apply ethical principles to health behavior 
health promotion program planning, 
implementation and evaluation. 


6 100.0% 0 0.0% 0 0.0% 


To articulate principles for the evaluation of the 
validity of health behavior-related measures.  


4 66.7% 2 33.3% 0 0.0% 
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MPH Program Competencies: Health Promotion (n: 9) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Describe behavioral, social, community and 
policy influences foundational to health 
promotion efforts. 


8 88.9% 1 11.1% 0 0.0% 


Describe factors to consider when adapting 
health promotion programs to new or diverse 
settings. 


7 77.8% 2 22.2% 0 0.0% 


To articulate the importance of using needs 
assessments to inform health promotion 
efforts. 


9 100.0% 0 0.0% 0 0.0% 


To apply program evaluation strategies for 
health promotion. 


9 100.0% 0 0.0% 0 0.0% 


Describe the merits of health promotion 
interventions and policies. 


9 100.0% 0 0.0% 0 0.0% 


 


MPH Program Competencies: Health Services Administration (n: 43) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Apply quality and performance improvement 
practices to improve health outcomes. 


40 93.0% 3 7.0% 0 0.0% 


Apply "systems thinking" for resolving 
organizational problems. 


34 79.1% 9 20.9% 0 0.0% 


Demonstrate leadership skills for building 
partnerships. 


39 90.7% 4 9.3% 0 0.0% 


Construct and interpret budgets to analyze the 
fiscal status of public health, health care and 
non-profit organizations. 


27 62.8% 14 32.6% 2 4.7% 


Analyze and evaluate administrative, 
management and regulatory issues that impact 
the delivery of medical care in the U.S. 


34 79.1% 9 20.9% 0 0.0% 


Apply legal frameworks to analyze public health 
problems, explain the source and scope of the 
state's power to regulate public health, and 
critique how the law can improve or impair the 
public's health. 


31 72.1% 10 23.3% 2 4.7% 


Implement and evaluate health care marketing 
theories and practice methods. 


33 76.7% 9 20.9% 1 2.3% 
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MPH Program Competencies: MD/MPH (n: 8) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Describe contemporary issues and trends 
where public health and medicine intersect, 
with an emphasis on traditional public health 
roles, healthcare systems, and health 
disparities. 


8 100.0% 0 0.0% 0 0.0% 


Engage in leadership roles and opportunities for 
physicians in public health at the local, state, or 
national level. 


6 75.0% 2 25.0% 0 0.0% 


Understand administrative, management, and 
financial issues required to assume a leadership 
role in health care or public health 
organizations. 


5 62.5% 3 37.5% 0 0.0% 


Understand the legal and regulatory 
environment in which the U.S. health care 
system operates and how it affects 
administrative decisions and health outcomes. 


3 37.5% 5 62.5% 0 0.0% 


Demonstrate the ability to complete a 
community health assessment and prepare a 
public health intervention based on identified 
community needs. 


7 87.5% 1 12.5% 0 0.0% 


MPH Program Competencies: One Health (n: 2) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Articulate appropriate methods and data 
sources to investigate the interdependency and 
interconnectedness of humans, animals, and 
the environment in health and disease 
development. 


2 100.0% 0 0.0% 0 0.0% 


Develop strategies to address One Health 
challenges by engaging researchers across 
multiple disciplines and stakeholders with 
diverse perspectives, motivations, and 
economic incentives. 


2 100.0% 0 0.0% 0 0.0% 


Identify and implement appropriate methods to 
integrate and analyze data on animals, humans, 
and the environment to identify and quantify 
One Health problems and/ or evaluate 
solutions. 


2 100.0% 0 0.0% 0 0.0% 


Describe sentinel events in humans, animals, 
and the environment for detection of 
hazardous exposures and prevention of long-
term negative effects. 


2 100.0% 0 0.0% 0 0.0% 


Identify ecosystem changes and impacts that 
affect human, animal and planetary health. 


2 100.0% 0 0.0% 0 0.0% 
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MPH Program Competencies: Public Health Policy and Management (n: 8) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Use evidence-based concepts to critique the 
financing and delivery of medical services in the 
United States and to analyze the impact health 
system reform on efficiency, equity, and 
population health. 


6 75.0% 2 25.0% 0 0.0% 


Provide leadership in public and private 
organizations, manage programs and projects, and 
utilize critical thinking, systems thinking and self-
reflection to resolve technical problems, ethical 
challenges and interpersonal conflicts. 


6 75.0% 2 25.0% 0 0.0% 


Construct and interpret budgets, apply accepted 
financial concepts and analyze the fiscal status of 
public health, for-profit and non-profit health care 
organizations. 


5 62.5% 3 37.5% 0 0.0% 


Describe the state and federal processes that 
govern the delivery of health services, analyze the 
impact of legislative and regulatory proposals on 
population health, and create products that 
inform others about contemporary health policy 
issues. 


7 87.5% 1 12.5% 0 0.0% 


Collaborate with local advocacy groups to critically 
analyze public health problems, formulate 
legislative solutions and develop evidence-based 
justifications to secure bipartisan support. 


7 87.5% 1 12.5% 0 0.0% 


MPH Program Competencies: Public Health Practice (n: 9) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Apply accepted financial concepts to analyze the 
fiscal status of public health, health care and non-
profit organizations. 


8 88.9% 1 11.0% 0 0.0% 


Identify appropriate strategies to promote positive 
health behavior changes in various populations; 
and analyze and discourse on public health issues. 


9 100.0% 0 0.0% 0 0.0% 


Analyze and evaluate administrative, management 
and regulatory issues that impact the delivery of 
medical care in the US. 


8 100.0% 1 11.1% 0 0.0% 


Compare the strengths and weaknesses of 
organizational structures within local 
governmental, non-profit and community entities. 


8 88.9% 1 11.1% 0 0.0% 


Design a population-based program and 
intervention. 


9 100.0% 0 0.0% 0 0.0% 


Select methods to evaluate public health 
programs, and identify stakeholders for 
influencing public health outcomes. 


9 100.0% 0 0.0% 0 0.0% 
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MS and MSPH Reported Competency Proficiency 


MS Environmental Health Sciences is not present as no students provided competency data during 2018-19. 


MS Biostatistics (n: 3) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Demonstrate understanding of basic concepts 
of probability, random variation and commonly 
used statistical probability distributions. 


2 66.7% 1 33.3% 0 0.0% 


Demonstrate the ability to skillfully engage in 
statistical collaboration with mentors, 
colleagues, and clients. 


2 66.7% 1 33.3% 0 0.0% 


Recognize strengths and weaknesses of 
proposed statistical approaches, including 
alternative designs, data sources, and analytical 
methods. 


2 66.7% 1 33.3% 0 0.0% 


Suggest preferred methodological alternatives 
to commonly used statistical methods when 
assumptions are not met. 


2 66.7% 1 33.3% 0 0.0% 


Demonstrate advanced competencies in areas 
of professional expertise and scholarship 
enabling advancement to further postgraduate 
study in statistics or biostatistics.  


1 33.3% 2 66.7% 0 0.0% 


MS Epidemiology (n: 2) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Select appropriate study design for assessing 
the association between a given exposure and 
an outcome, and then understanding 
advantages and limitations of these 
approaches.  


2 100.0% 0 0.0% 0 0.0% 


Critique and synthesize appropriate literature 
and research findings to address a research 
question. 


2 100.0% 0 0.0% 0 0.0% 


Identify potential sources of bias for various 
study designs and their impact on study quality. 


2 100.0% 0 0.0% 0 0.0% 


Conduct descriptive and analytic analyses, 
including strategies to assess confounding and 
effect modification methods, to make statistical 
inferences. 


2 100.0% 0 0.0% 0 0.0% 


Describe public health surveillance systems and 
their underlying data sources. 


2 100.0% 0 0.0% 0 0.0% 


Demonstrate ability to manage and analyze 
epidemiological data from a variety of sources. 


2 100.0% 0 0.0% 0 0.0% 


Organize and deliver clear presentations of 
research findings in varying professional 
formats to diverse audiences. 


2 100.0% 0 0.0% 0 0.0% 
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MSPH Health Behavior Health Promotion (n: 1) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Articulate the importance for using multiple 
methodologies (that include qualitative and 
quantitative examples) in the study of a health 
behavior health promotion. 


1 100.0% 0 0.0% 0 0.0% 


To express appropriate quantitative methods 
for the analyses of multiple causal factors 
contributing to a health behavior health 
promotion outcome. 


1 100.0% 0 0.0% 0 0.0% 


Identify active methods to engage stakeholders 
(e.g., within an under-served community or 
patients with a condition) to improve the 
development and/or delivery of health 
behavior health promotion programs.  


1 100.0% 0 0.0% 0 0.0% 


To describe complex theories of health 
behavior health promotion that express 
multiple levels of causal factors or mechanisms 
for intervention.    


1 100.0% 0 0.0% 0 0.0% 


Apply theories, frameworks, methods or 
paradigms to conduct health behavior health 
promotion research. 


1 100.0% 0 0.0% 0 0.0% 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 







     Academic Competencies 2018-19 


 
DrPH Reported Competency Proficiency 


The DrPH has both Core competencies and program specific competencies.  Only Public Health Policy and Management 


is represented as no Maternal and Child Health students reported competency data during 2018-19. 


DrPH Core Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Explain qualitative, quantitative, mixed 
methods and policy analysis research and 
evaluation methods to address health issues at 
multiple (individual, group, organization, 
community and population) levels  


3 100.0% 0 0.0% 0 0.0% 


Design a qualitative, quantitative, mixed 
methods, policy analysis or evaluation project 
to address a public health issue  


3 100.0% 0 0.0% 0 0.0% 


Explain the use and limitations of surveillance 
systems and national surveys in assessing, 
monitoring and evaluating policies and 
programs and to address a population's health  


3 100.0% 0 0.0% 0 0.0% 


Propose strategies for health improvement and 
elimination of health inequities by organizing 
stakeholders, including researchers, 
practitioners, community leaders and other 
partners  


3 100.0% 0 0.0% 0 0.0% 


Communicate public health science to diverse 
stakeholders, including individuals at all levels 
of health literacy, for purposes of influencing 
behavior and policies  


3 100.0% 0 0.0% 0 0.0% 


Integrate knowledge, approaches, methods, 
values and potential contributions from 
multiple professions and systems in addressing 
public health problems  


3 100.0% 0 0.0% 0 0.0% 


Create a strategic plan  2 66.7% 1 33.3% 0 0.0% 


Facilitate shared decision making through 
negotiation and consensus-building methods  


3 100.0% 0 0.0% 0 0.0% 


Create organizational change strategies  3 100.0% 0 0.0% 0 0.0% 


Propose strategies to promote inclusion and 
equity within public health programs, policies 
and systems  


2 66.7% 1 33.3% 0 0.0% 


Assess one's own strengths and weaknesses in 
leadership capacities, including cultural 
proficiency  


2 66.7% 1 33.3% 0 0.0% 


Propose human, fiscal and other resources to 
achieve a strategic goal  


2 66.7% 1 33.3% 0 0.0% 


Cultivate new resources and revenue streams 
to achieve a strategic goal  


3 100.0% 0 0.0% 0 0.0% 
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Design a system-level intervention to address a 
public health issue  


3 100.0% 0 0.0% 0 0.0% 


Integrate knowledge of cultural values and 
practices in the design of public health policies 
and programs  


3 100.0% 0 0.0% 0 0.0% 


Integrate scientific information, legal and 
regulatory approaches, ethical frameworks and 
varied stakeholder interests in policy 
development and analysis  


3 100.0% 0 0.0% 0 0.0% 


Propose interprofessional team approaches to 
improving public health  


3 100.0% 0 0.0% 0 0.0% 


Assess an audience's knowledge and learning 
needs  


2 66.7% 1 33.3% 0 0.0% 


Deliver training or educational experiences that 
promote learning in academic, organizational or 
community settings  


2 66.7% 1 33.3% 0 0.0% 


Use best practice modalities in pedagogical 
practices 


3 100.0% 0 0.0% 0 0.0% 


Public Health Policy and Management 
Competencies 


        


Construct and interpret budgets, apply 
accepted financial concepts to analyze the fiscal 
status of public health, for-profit and non-profit 
health care organizations 


2 66.7% 1 33.3% 0 0.0% 


Apply legal frameworks to analyze public health 
problems, explain the source and scope of the 
state's power to regulate public health and 
critique how the law can improve or impair the 
public's health 


3 100.0% 0 0.0% 0 0.0% 


Describe the state and federal processes that 
govern the delivery of health services, analyze 
the impact of legislative and regulatory 
proposals on population health, and create 
products that inform others about 
contemporary health policy issues 


2 66.7% 1 33.3% 0 0.0% 


Critique, analyze and evaluate administrative, 
management and regulatory issues that impact 
the delivery of medical care in the US 


2 66.7% 1 33.3% 0 0.0% 


Collaborate with local advocacy groups to 
critically analyze public health problems, 
formulate legislative solutions and develop 
evidence-based justifications to secure 
bipartisan support 


2 66.7% 1 33.3% 0 0.0% 
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PhD Reported Competency Proficiency 


PhD Environmental Health Sciences is not present as no students provided competency data during 2018-19. 


PhD Biostatistics (n: 4) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Apply descriptive and inferential methodologies 
according to the type of study design for 
answering a particular research question. 


4 100.0% 0 0.0% 0 0.0% 


Communicate understanding of the 
assumptions necessary for a given statistical 
procedure as well as the ability to determine if 
the assumptions are met for a given study 
design or data set. 


4 100.0% 0 0.0% 0 0.0% 


Demonstrate the ability to identify, articulate 
and implement sound study design, 
methodological and computational strategies 
for addressing scientific questions. 


4 100.0% 0 0.0% 0 0.0% 


Demonstrate the ability to communicate 
effectively in writing reports, giving oral 
presentations, and teaching basic statistical 
material in a formal classroom or seminar 
setting.  


3 75.0% 1 25.0% 0 0.0% 


Demonstrate the use of statistical theory 
necessary for the development and study of 
new statistical methods or to adapt existing 
methods to new or unique problems. 


2 50.0% 2 50.0% 0 0.0% 


Be capable of assuming positions of leadership 
in a career in academia, research, institutes, 
government or industry. 


3 75.0% 1 25.0% 0 0.0% 


 


PhD Epidemiology (n: 1) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Prepare scientific research or program 
proposals that articulate specific aims, 
summarize appropriate background literature, 
describe study methodology and identify 
significance and limitations of the approach. 


1 100.0% 0 0.0% 0 0.0% 


Develop research questions to address health 
problems by appraising and identifying gaps in 
the current scientific literature. 


1 100.0% 0 0.0% 0 0.0% 


Design appropriate studies using causal 
inference principles for testing hypotheses in 
specific populations, after evaluating specific 
design advantages and limitations. 


1 100.0% 0 0.0% 0 0.0% 
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Evaluate the integrity, comparability, and 
limitations of data to make inferences related 
to analyses and results. 


1 100.0% 0 0.0% 0 0.0% 


Lead group interactions competently, ethically, 
respectfully and professionally to diverse 
audiences. 


1 100.0% 0 0.0% 0 0.0% 


Organize and deliver clear presentations of 
research findings in varying professional 
formats to diverse audiences.  


1 100.0% 0 0.0% 0 0.0% 


Understand basic principles of educating 
professionals and the public on the 
fundamentals of epidemiological concepts. 


0 0.0% 1 100.0% 0 0.0% 


 


PhD Health Behavior Health Promotion (n: 5) 


Competencies 
I Feel Very 
Competent 


I Feel Partially 
Competent 


I Do Not Feel 
Competent 


Articulate the importance for using multiple 
methodologies (that include qualitative and 
quantitative examples) in the study of a health 
behavior health promotion. 


3 60.0% 2 40.0% 0 0.0% 


To express appropriate quantitative methods 
for the analyses of multiple causal factors 
contributing to a health behavior health 
promotion outcome. 


2 40.0% 2 40.0% 1 20.0% 


To identify active methods to engage 
stakeholders (e.g., within an under-served 
community or patients with a condition) to 
improve the development and/or delivery of 
health behavior health promotion programs 


3 60.0% 2 40.0% 0 0.0% 


To describe complex theories of health 
behavior health promotion that express 
multiple levels of causal factors or mechanisms 
for intervention. 


4 80.0% 1 20.0% 0 0.0% 


Integrate theories, frameworks, methods or 
paradigms in the conduction of health behavior 
health promotion research. 


4 80.0% 1 20.0% 0 0.0% 


Synthesize the evidence and gaps in a HBHP 
topical area. 


4 80.0% 1 20.0% 0 0.0% 


 


 


 


 


 







