
 

 

 

Faculty Assembly Final Meeting Minutes 
October 18, 2019 

12:30-1:30 pm 
Drach A120 

 

Primary Faculty and Lecturers Present:   Janet Foote, Chair 
Halima Alaofe, Paloma Beamer, Heidi Brown, Jefferey Burgess, Leslie Dennis, Kate Ellingson, Leslie Farland, 
Joe Gerald, Laura Gronewold, Robin Harris, Paul Hsu, Aminata Kilungo, Priscilla Magrath, Kristen Pogreba-
Brown, Boris Reiss, Amanda Sokan, Doug Taren, Marc Verhougstraete 
 
Primary Faculty Absent: Gail Barker, Leila Barraza, Edward Bedrick, Melanie Bell, Dean Billheimer, Benjamin 
Brady, Robert Canales, Stephanie Carroll, Heather Carter, Scott Carvajal, Zhao Chen, Dan Derksen, John Ehiri, 
Kacey Ernst, David Garcia, Lynn Gerald, Eduardo Gonzalez, Stephanie Griffin, Iman Hakim, Jennifer Hatcher, 
Tricia Haynes, Chengcheng Hu, Elizabeth Jacobs, Yann Klimentidis, Lindsay Kohler, Mary Koss, Shikhar 
Kumar, Velia Lebas Nuno, Purnima Madhivanan, Mark Martz, Martha Monroy, Uma Nair, Sheila Parker, 
Sydney Pettygrove, Rustin Reed, Kelly Reynolds, Denise Roe, Cecilia Rosales, Xiaoxiao Sun, Cynthia 
Thomson, Nicole Yuan, Jin Zhou 
 
Other MEZCOPH Personnel Present: 
Danielle Embry, Coordinator, Academic Curriculum – Faculty Affairs 
 

1. Review of May 29, 2019 Meeting Minutes (Janet Foote) 

A motion was made and seconded to approve the minutes. The May 29, 2109 minutes were approved by 
all voting members present. 

2. Faculty Research Introduction: Amanda Sokan  

Dr. Amanda Sokan, Public Health Practice and Translational Research, presented a brief introduction to 
her research. 

Sokan Amanda - 
Research Intro.pdf  

3. Division/Department Reports: 
 

a. Office of Research (Burgess) 
• RAC is working on ways to improve research training for MS and Doctoral students. 

They would like to put together an F31 session for faculty/students and have students 
who have successfully gone through the system present. Exploring research opportunities 
for MPH and Undergraduate students as well. ACTION ITEM: Contact Jeff Burgess if 
you have ideas 
 

b. Epidemiology and Biostatistics (Pogreba-Brown) 
• The new undergraduate data science minor has been officially approved.  



 
c. Health Promotion Sciences (Gronewold) 

• Laura Gronewold is a new Lecturer in HPS.  She will be coordinating undergraduate 
internships and is creating a new writing course for undergraduate Public Health students. 
 

d. Community, Environment and Policy (Gerald and Beamer) 
• Ben Brady has been hired as Assistant Professor of Practice in Public Health Policy and 

Management. He will be working with Dan Derksen in the Rural Health Center on opioid 
related policy in AZ.  

• Environmental Health is in the process of hiring two new senior level faculty. 
 

e. Office of Academic Affairs (Taren) 
• Doug Taren will be stepping down as Associate Dean of Academic Affairs in March.  
• The preliminary CEPH Self Study will be shared with MEZCOPH community soon.  

Doug plans to hold mock CEPH visits in January/February in preparation for CEPH site 
visit in late February.   
 

 
4. New Business: 

 
a. Team Teaching Presentation (Foote)   

Janet Foote asked faculty if they were still interested in the Team Teaching Presentation tabled at 
the last meeting.  The majority of faculty present indicated they would be interested.  
 

b. Discussion Topic: Student hacks in the online environment (Foote) 
Janet gauged interest in a discussion on academic integrity issues in online classes. Students 
share information during online exams and hacks are not viewed by students as a culture of 
cheating.  Faculty indicated they would be interested in this discussion in a future meeting.  
Comments from faculty: 

• It would be helpful to identify when students are hacking in and develop interventions 
that change student behavior.  

• Some faculty have been using Examity with positive results.  
• It is important to clearly define what is considered cheating/plagiarism in your class and 

what the consequences are. 
  

c. Proposed changes to MEZCOPH bylaws (Taren) 

Proposed 
Revisions_2019_09_6   

Doug explained reasons for changing bylaws: 

• The committee structure has changed. 
• UCAP (University Career Architecture Project) has eliminated differentiation between 

classified staff and appointed personal.  All non-faculty employees are University Staff. 
• Would like to provide students with more opportunities for input. 

 



Voting will be done on individual sections. He would like to get vote out by the end of the 
academic year. ACTION ITEM: Send any changes/updates to the bylaws to Doug 
 

5. Faculty Senate Update (Gerald) 

There is a new proposed policy regarding hiring graduate research assistants being discussed in Faculty 
Senate.  Joe Gerald plans to express dissatisfaction and discourage new policy from going into place, as 
he sees a reduction in flexibility will cause more harm than good. He asked if faculty had alternative 
views. Faculty present agreed with Joe’s position. 

6. Future Agenda Items: 
 
The faculty expressed interest in two future agenda items: 

• Invite Joy Caron and Annette Hillman to a future meeting to explain staff reclassification process 
and differences/related policies for exempt vs. non-exempt employees.  

• Invite the new Provost to future Faculty Assembly meeting. 

Meeting adjourned at 1:30pm 

_______________________ 

Changes or corrections to the minutes should be submitted to: 
Danielle Embry, Coordinator, MEZCOPH Academic Curriculum and Faculty Affairs  
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Mel and Enid Zuckerman College of Public Health 
BYLAWS 


 
PREAMBLE  
 
The Mel and Enid Zuckerman College of Public Health (herein called MEZCOPH 
or College) is a college within The University of Arizona (UA). 
 
The purpose of these bylaws is to assist in the orderly conduct and governance 
of the MEZCOPH; to facilitate the performance of assigned duties and 
obligations; and to protect the rights and privileges of the appointed personnel, 
staff, and students in accordance with the policies, rules, and regulations of the 
Arizona Board of Regents and other governance policies of the UA.  The 
University of Arizona operates under a shared governance model defined in the 
“Shared Governance Memorandum of Understanding” of 1997.  The MEZCOPH 
bylaws are based upon these governance principles. 
 
These bylaws are intended to assure effective and collegial relationships among 
appointed personnel, staff, students, and the administration of the College toward 
the accomplishments of common goals and objectives. 
 
ARTICLE I:  STRUCTURE  
 
The chief administrative officer of the MEZCOPH is the Dean. 
1. The Dean is appointed by ABOR, in accordance with ABOR policy. 
2. The Dean reports directly to the Senior Vice President of Health Affairs 


and the Executive Vice President and Provost of the University of 
Arizona. 


3. An Associate Dean for Academic Affairs serves as the chief academic 
officer of the MEZCOPH for all instructional and degree programs and 
faculty affairs and serves as Acting Dean in the Dean’s absence. 


4. An Associate Dean for Research advises the Dean on policies and 
procedures that support research within MEZCOPH. The Associate 
Dean for Research is also the lead administrator in the MEZCOPH 
Office of Research who provides the required oversight of the policies 
and procedures related to research.  


5. An Associate Dean for Community Programs advises the Dean on 
policies and procedures that support public health service and practice 
by all personnel within MEZCOPH.  
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6. Additional Associate and Assistant Deans as required to administer 
specific functions within the MEZCOPH shall be appointed by and report 
directly to the Dean. 


7. Appointed personnel in the College are organized into Departments that 
reflect the nature of their research, teaching, and practice. 


8. Department Chair candidates will be recommended by the appointed 
personnel of each Department or hired through a national search.  The 
Department Chair will be selected from this list of candidates by the 
Dean.   Department Chairs serve for a term of five years. The Dean may 
recommend replacement of a Department Chair to a Department, and a 
Department may vote to recommend replacement of its Chair.  A 
Department Chair must be at the rank of Associate or Full Professor.  
Department Chairs report directly to the Dean. 


9. Departments will have educational programs that are aligned with 
academic areas of study.  These programs shall oversee the academic 
degrees. Faculty within a program will vote to recommend a Program 
Director to the Department Chair.  Upon consideration of the faculty, the 
Department Chair will recommend to the Dean the name or names of 
candidates for the Program Director.  The Dean may recommend 
replacement of a Program Director, and a Program may vote to 
recommend replacement of its Chair.  The Department Chair may 
appoint an interim chair and request a new hire for a Program Director 
when needed.  A Program Director should be at the rank of Associate or 
Full Professor.  Program Directors report directly to the Department 
Chairs.  Program Directors serve for a term of 3 years, renewable upon 
a recommendation from the Department Chair.  


10. Centers and Offices within the College shall be established according to 
ABOR policy. 


11. The directors of college-wide programs may be in any program and 
report to the Associate Dean for Academic Affairs for the purpose of the 
administering these academic programs. A program director should be 
at the rank of associate or full professor.  


 
ARTICLE II:  MEMBERSHIP  
 
The membership of the College shall consist of the following: 
1. Faculty of the MEZCOPH will include lecturers, senior lecturers, 
assistant professors, associate professors, and professors. 
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2. Academic professionals, as defined by UHAP, shall mean appointed, 
non-faculty employees who are involved with research or teaching programs, 
who require professional and intellectual freedom.  
3. Appointed personnel shall consist of those faculty and academic 
professionals who hold primary appointments in MEZCOPH. 
4. The voting membership for college-level matters shall include appointed 
personnel, three representatives from the Staff Advisory Council, a 
representative of the administrative appointed personnel, and three student 
representatives from each of the Colleges’ educational programs 
(Undergraduate, Master and Doctoral Program).  The student members will be 
selected by the Public Health Alliance).  
5. Members of the staff will have the right to attend meetings as observers 
and may be granted the privilege of the floor in accordance with rules established 
by the appointed personnel. 
1. The voting membership for college-level matters shall include all 


faculty and all people who hold management and leadership 
positions as described by UCAP. The voting membership will also 
include three representatives from the MEZCOPH Staff Forum, 
and four student representatives from each of the Colleges’ 
educational programs (Undergraduate, Master and Doctoral 
Program and an online program).  The student members will be 
selected by the Public Health Student Alliance).  


 
2. All MEZCOPH employees and MEZCOPH students admitted to any 


academic program of the MEZCOPH will have the right to attend 
meetings as observers and may be granted the privilege of the floor in 
accordance with rules established by the voting members. 
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ARTICLE III:  PERSONNEL  
 
Section A. Functions  
Subject to the powers and limits established by the UA, ABOR, MEZCOPH, 
Departments, and the appropriate professional and academic accrediting bodies, 
members of the college may be responsible for the following as appropriate to 
designated job titles and/or expectations:  
 
1. Setting the general standards for admission to, continuing registration in, 


and completion of the academic programs in the College.  
2. Developing, recommending, implementing, and evaluating the various 


academic, research, service, and continuing education programs of the 
college. 


3. Recommending students as candidates for degrees.  
4. Advising the dean on all appropriate matters.  
5. Protecting the rights and privileges of members of the collage, and 


students of the college. 
6. Formulating regulations concerning academic and non-academic 


conduct of students, including criteria for grading, advancement to 
graduation, student honors, and means for handling infractions.  


7. Conducting, upon request of College administration, investigations 
and/or hearings on unresolved grievances of college employees, or 
students, and making known its findings and recommendations.  


 
Section B. Review  
 
The MEZCOPH will follow the guidelines and procedures for promotion, tenure 
and continuing status that are contained in the latest edition of the University of 
Arizona Handbook for employees.  All employees will undergo annual 
performance review. 
 
Section C. Academic Freedom  
  
The academic freedom afforded the faculty of the College shall be consistent 
with the rights and privileges approved by the Board of Regents and delineated 
in the University of Arizona Handbook for Appointed Personnel or supplements 
reflecting current policies.  
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Section D. Other Privileges and Obligations  
  
Policies and procedures concerning other personnel privileges and obligations 
such as travel, retirement, awards, enrollment in university courses, patents, and 
leaves of absence including annual leave (vacation), sabbatical leave, sick leave, 
military leave, and leave without pay shall be consistent with university policy and 
consonant with all applicable laws. The administration of the College shall 
maintain, and make available to the members of the College, copies of all 
policies and procedures incumbent upon the members, and it shall be the 
responsibility of each member to become conversant with such policies and 
procedures. 
 
ARTICLE IV: GOVERNANCE 
 
Section A.  Executive Council 
 
The MEZCOPH Executive Council shall be responsible for:  assisting the Dean 
with long-range strategic planning; reviewing and recommending administrative, 
fiscal and operational policies; evaluating annual progress towards College goals 
and objectives; conducting academic program reviews; and conducting 
accreditation reviews.  The Executive Council may recommend policy changes to 
the appointed personnel for their deliberation at College meetings. 
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Membership of the Executive Council shall include: 
• Dean 
• Associate Deans 
• Assistant Deans 
• Department Chairs 
• Directors of college-wide administrative support offices 
• Directors of the college-wide centers  
• Four student representatives selected by the Public Health Student Alliance 


that are from an undergraduate, master and doctoral degree program 
• Two representatives selected by the MEZCOPH Staff Forum  
• Chair of the Faculty Assembly 
• One selected community member to provide a representative range of 


perspective from the MEZCOPH constituency 
 
The Executive Council has the authority to act for any committee not yet 
established.  The need for and charge to other standing and ad hoc committees 
within the MEZCOPH shall be reviewed annually by the Executive Council.   
 
Section B. Dean’s Council  
 
The MEZCOPH Dean’s Council shall be responsible for:  assisting the Dean with 
college-wide management including fiscal and personnel decisions. 
 
Membership of the Dean’s Council shall include: 
• Dean 
• Associate Deans 
• Assistant Deans 
• Department Chairs 
• Directors of college-wide administrative support offices 
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Section C.  Meetings  
 
The College shall meet in open assembly a minimum of twice per year.  Minutes 
shall be recorded and made available to the assembly. 
 
Section D.  Voting  


Unless otherwise specified, a quorum shall be constituted by 51% of the eligible 
voters (see Article II.3) for the purpose of conducting business.  Called issues 
shall be determined by a majority of the quorum of voting members in 
attendance, or, in the case of mail ballots, by a majority of those voting by 
mail.  A two-thirds majority of the voting members will be required to decide 
changes in College organization and structure, and individual recorded ballots 
will be used. 


Section E.  Parliamentary Authority  
 
Except when otherwise provided in the Bylaws, all procedures will be in accord 
with Robert’s Rules of Order. 
 
ARTICLE V:  COMMITTEES and STUDENT ORGANIZATIONS  
 
In addition to the Executive Council, the College has Standing, Sub-, and Ad 
Hoc- Committees. These Committees and the Dean’s Council may have charges 
dictated by ABOR or University policies, may serve as advisory to the Dean, 
Associate/Assistant Deans or Administrative Support Offices, may serve as 
governing bodies of the degree programs, or may serve specific constituencies of 
the College community. The MEZCOPH Standing Committees will include the 
following: 
 
1. Promotion and Tenure Committee  


According to University of Arizona requirements, the MEZCOPH will have 
Departmental and a College Promotion and Tenure (P&T) Committee to advise 
the dean before recommendations are forwarded to higher administrative levels 
concerning all faculty personnel matters.  Faculty personnel matters include: 
hiring, retention, and recommendations for promotion and tenure. Promotion and 
tenure decisions for faculty members are set by the policies of The University of 
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Arizona, in accordance with ABOR policy.  The charge of the P&T Committee is 
to consider faculty applications for P&T actions and to develop P&T Guidelines. 


Each Department will assign one tenured professor and the Dean will select up 
to 2 additional tenured professors to serve on the College P&T Committee. The 
Dean may replace a member of the P&T Committee at the request of the 
Committee members or at the Dean’s discretion. The status (selected or 
appointed) of the replacement member should match the status of the replaced 
member. Terms of membership are usually rotating terms of three years. The 
Associate Dean for Academic Affairs is an ex-officio member of the MEZCOPH 
P&T Committee. The Chair or Co-Chairs are selected by the committee 
members, and are voting members.  
 
Members who miss three meetings in a row or more than four in a year will be 
dismissed from the committee.  If this occurs, the Dean will then ask the faculty 
member’s Department Chair to recommend another member for the committee. 
All College P&T committee votes regarding promotion or tenure must have at 
least 4 members present for the review and vote.  
 
All tenured faculty members are considered to be members of their Departmental 
P&T committees. At a minimum, the number of voting member must meet 
university guidelines. 
 
2. Department Peer Review Committee    
 
Peer Review Committees from each Department review the annual performance 
evaluations of the faculty in the Department. This committee will be composed of 
at least three members nominated by the Department faculty and approved by 
the Department Chair. The Chair of the Peer Review Committee is selected by its 
members. All ranks should be represented (Assistant Professor, Associate 
Professor and Full Professor).  Department Chairs may not serve on a 
Department Peer Review Committee. 
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3. Education Committee   
 
The Education Committee works with the Associate Dean for Academic Affairs to 
set the education agenda for the College. The Committee evaluates educational 
effectiveness, provides curriculum oversight to the College, determines the 
academic standards for applicants and students, and develops academic policies 
for the College. The Education Committee is advisory to the Associate Dean for 
Academic Affairs (an ex-officio member of the Committee), the Dean’s Council, 
and the Dean. 
 
Members of the Committee are the Program Directors, up to three director(s) of 
college-wide degree granting programs, the Assistant Dean for Student and 
Alumni Affairs, and three four students selected by the Public Health Student 
Alliance (one each in an undergraduate, master and doctoral degree program 
and an online student).  There are no specified terms of membership. The Chair 
of the Committee rotates among the faculty members of the committee at least 
every 3 months.  
 
4. Scholarship Committee 
 
The Scholarship Committee develops criteria and makes decisions 
regarding the distribution of scholarships that are available to MEZCOPH 
students. It works with the Development Officer to distribute UA 
Foundation based aid for students. It acts as an information 
clearinghouse for financial resources that are available to students. This 
committee is chaired by the Assistant Dean for Student and Alumni 
Affairs. Members of the committee include a faculty member from each 
department with consultation from a member of the Office of Finance and 
Administration. 


 
5. Research Advisory Committee   
 
This committee reviews current College research policy and practice and makes 
recommendations for improvements. The Dean for Research chairs this 
committee. It is advisory to the Associate Dean for Research, the Executive 
Council and the Dean.  Membership includes representatives from all 
Departments, based on recommendations of the Department Chairs. It also 
includes student representatives from the graduate programs, and community 
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representatives. The Research Advisory Committee sets criteria for selection and 
terms of membership.   
 
The Research Advisory Committee works with the Associate Dean for Research 
to facilitate research within the College.  The Committee advises the Associate 
Dean for Research, the Executive Council and the Dean.  The Committee 
provides assistance and advice to College investigators planning research with 
an emphasis on obtaining extramural funding.  Membership includes 
representatives from all Departments selected by the Associate Dean for 
Research and based on extensive research experience. 
 
6. Community Engagement, Practice and Service Committee  
 
This committee reviews current College public health service and practice and 
makes recommendations for improvements. It is advisory to the Associate Dean 
for Community Programs, the Executive Council and the Dean. It may be 
changed or dissolved by the Dean or the Associate Dean for Community 
Programs in consultation with the Executive Council.  
 
The Associate Dean for Community Programs chairs the Committee. Its 
membership includes all interested parties in the College and from the 
communities. The Committee has representation from all Departments and 
offices of the College. The committee sets criteria for selection and terms of 
membership. 
 
7. Student Affairs Committee   
 
This committee acts as a clearinghouse for issues related to students; plans, 
facilitates and supports seminars, workshops, etc.; and lobbies/advocates for 
resolution of student problems.  The committee is chaired by the Assistant Dean 
for Student Services and Alumni Affairs and is advisory to the Associate Dean for 
Academic Affairs and the Education Committee. Membership includes student 
representatives from each program, an MD-MPH student, and the staff from the 
Office of Student Services and Alumni Affairs. The committee sets criteria for 
selection and terms of membership. The committee meets twice each semester.  
It may be changed or dissolved by the Associate Dean for Academic Affairs in 
consultation with the Assistant Dean for Student and Alumni Affairs, and the 
Education Committee. 
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This Committee is the primary student governance unit of the College. The 
Student Affairs Committee acts as a clearinghouse for issues related to 
students; advocates for resolution of student issues; recommends 
improvements to College operations and supports student organizations, 
events and initiatives.  
 
The committee is chaired by the Assistant Dean for Student and Alumni 
Affairs and a student elected by the membership of the Student Affairs 
Committee.  The Student Affairs Committee is advisory to the Associate 
Dean for Academic Affairs, the Education Committee and the Dean’s 
Council. Membership includes student representatives from each campus-
based (Tucson and Phoenix) academic program and concentration. The 
staff from the Office of Student Services and Alumni Affairs serve in an ex 
officio capacity. Ad hoc subcommittees may be formed when a need arises. 
The Student Affairs Committee sets criteria for selection and terms of 
membership. This committee meets twice each semester. The Student 
Affairs Committee may be changed or dissolved by the Associate Dean for 
Academic Affairs in consultation with the Assistant Dean for Student and 
Alumni Affairs and the Dean’s Council. 
 
8. MEZCOPH Staff Forum 
 
The membership for the MEZCOPH Staff Forum includes all non-faculty 
members of the college.  The Forum is a resource for college staff on 
issues related mentoring, career progression, and professional 
development for non-faculty employees. The forum also provides input to 
the Executive Council on issues related to staff.  The Co-Chairs are 
selected by the committee members. 
 
9. Environment Committee 
 
The College Environment Committee is dedicated to promoting the health and 
wellbeing of the college by creating a climate that: Provides a friendly, 
supportive, inclusive and welcoming work environment; Values all who work or 
study here; Fosters communication and camaraderie at all levels; and promotes 
collaboration among all members of the MEZCOPH community. The Committee 
is made up people who work or study here who are dedicated to promoting the 
health and wellbeing of ourselves and our colleagues. Membership is open to all 
MEZCOPH employees. 
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8. Student Organizations 
 
The Public Health Student Alliance is the student organization of the College. 
Students from all educational programs of the College are eligible for 
membership. The officers are selected by the members. Additional student 
groups may be established or disestablished by members of the Public Health 
Student Alliance, based on current student interests such as the Global Health 
Alliance, the American Industrial Hygiene Association, the Student Environmental 
Health Sciences Association and LUCHA (Learning, Understanding, and 
Cultivating Health Advocacy). Funding for all student groups will be handled 
centrally through the Public Health Student Alliance.  
 
9. Staff Advisory Council:  
 
This council serves as the liaison between the administration, appointed 
personnel, and staff regarding the role of classified staff in the College and 
promotes opportunities for improvement in staff support. The staff of each 
Department and the collective staff of the College administrative offices (Dean’s 
Office, Office of Financial Affairs, Office of Information Technology, Office of 
Student Services and Academic Affairs, and Office of Development) shall each 
select up to two representatives to form the Staff Advisory Council. The Chair of 
the Council is selected by the members. The Staff Advisory Council sets the 
criteria for membership (or removal) and terms of membership. 
 
10. Academic/Administrative Professional Forum:   
This council serves as the liaison between the administration, staff, and faculty 
regarding the role of academic/administrative professional in the College.  This 
council identifies key issues affecting academic professionals and developing 
strategies for addressing, i.e. career development, orientation and policy 
determination.  This council is led by a Chair and an Immediate Past Chair.  
General membership is open to all academic and administrative professionals in 
the college. 
 
10. Faculty Assembly  


The Faculty Assembly addresses issues that are the prerogative and duty of the 
faculty as defined under UHAP, including participating in decisions that affect the 
mission, policies, strategic planning, and priorities of the College. The Faculty 
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Assembly provides a forum where the opinions of Faculty are discussed and 
where recommendations on proposed actions are provided to the Faculty and the 
Dean. The Faculty Assembly will meet at least quarterly. Voting members include 
all faculty members with at least a 51% FTE position and a primary appointment 
in MEZCOPH.  The Assembly will be led by a Chair (serving one year) and 
Chair-elect (serving two years, one as Chair-elect and a second as Chair).  Each 
year a Chair-elect will be chosen by the voting members of the Faculty 
Assembly.  The Chair of the Faculty Assembly will represent the Faculty on the 
Executive Committee.  In his/her absence, the Chair-elect will represent the 
faculty. 


Quorum is not required to conduct meeting business (changes in agenda, new 
agenda topics, approval of minutes, announcements, creation of ad hoc 
committees lasting less than one year). A quorum of 51% of eligible voters is 
required for votes related to called issues, creation of standing subcommittees, 
changes in bylaws, college organization and structure. Voting must be conducted 
through an online medium. 


Any votes requiring an amendment to College bylaws must receive approval 
consistent with Article VI. Section B. Amendment. 


11. Committee on Inclusion and Equity  
 
The Committee’s overall goal is to be a model of equity and inclusion by creating 
a scholarly community that understands, values and respects all individuals so 
students, faculty and staff can achieve their full potential as public health leaders.  
The Committee facilitates the integration of inclusion and equity throughout the 
College’s activities.   The committee advises the Dean on policies and 
procedures to promote inclusion and equity for all in the College. The 11 member 
Committee is led by a chairperson and consists of three students, three faculty 
members, and three additional members of MEZCOPH who are selected from 
the Appointed Professionals and Classified staff personnel. The Dean appoints 
the chair of the committee.  
 
12.  Evaluation Committee   
 
This committee develops criteria and procedures to evaluate the College’s 
progress towards meeting its mission, goals and objectives, and oversees the 
process of evaluating all major aspects of the College’s operations. The 
Committee is advisory to the Executive Council and the Dean. 
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Members include representatives from each of the Departments, the Director of 
the Office of Information Technology, the Associate and Assistant Deans, a 
community representative and representatives from the student and alumni 
bodies. The Dean’s Council and the Evaluation Committee set the criteria for 
membership (or removal) and terms of membership. The Chair is chosen by the 
Dean. 
  
13. Community Advisory Board   
 
This board provides and supports opportunities for the College to collaborate with 
the community; advises the Dean, when appropriate, as to College activities; 
advocates for and supports College activities; and raises funds for the College. 
The Dean, Associate Deans, Assistant Deans and the Director of the 
Development Office are ex-officio members of the Board. 
 
Membership is representative of the community and includes individuals 
interested in the College and its activities. Membership is by recommendation 
from the Board or members of the College, approval of the Dean, and election by 
the Board. Terms of membership are three years, subject to renewal pursuant to 
the Community Advisory Board guidelines and rules. 
 
14. Sub Committees   
 
Sub committees may be established and dissolved by the Executive Council or 
by any Standing Committee to satisfy its charge. The Executive Council or 
Standing Committee determines the membership and tenure of sub committees. 
 
15. Ad Hoc Committees   
 
Ad Hoc committees, task force or working groups may be established and 
dissolved by the Dean, the Associate Deans, the Assistant Deans or the 
Executive Council (with approval of the Dean), as deemed necessary to address 
the mission, goals, objectives, and special issues of the College. Those 
responsible for the establishment of such committees, task forces or working 
groups determine their membership and tenure. 
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These committees produce summary documents for review by the members and 
Executive Council. Recommendations may come from these committees and be 
voted upon by the members. 
 
16. Student Organizations 
 
The Public Health Student Alliance is the student organization of the 
College. Students from all academic programs of the College are eligible 
for membership. The Public Health Student Alliance sets criteria for 
selection of officers and terms of membership. 
 
Additional student groups may be established or disestablished by 
members of the Public Health Student Alliance, based on current student 
interests.  
 
ARTICLE VI.  BYLAWS ADOPTION AND AMENDMENT 
 
Section A. Adoption  
 
These bylaws of the College shall become effective following approval by the 
voting members of the College, and following approval by the Provost and 
President of the University of Arizona. 
 
Section B.  Amendment  
 
1. Any voting MEZCOPH member may offer amendment(s) to article(s) or 


program(s) of the bylaws. Proposed amendments to the bylaws shall be 
circulated to voting members at least one month prior to any meeting at 
which they will be considered. Amendment(s), and rationale therefore, 
shall be stated specifically and so transcribed in the minutes of the 
meeting in which they are proposed. The proposed amendment(s) may 
be discussed fully at the meeting, but no vote shall be taken.  


2. The Dean, or a committee appointed by the Dean, shall study the 
proposed amendment(s) and the supporting rationale. Fourteen days 
before the meeting scheduled for voting on the amendment(s), the 
conclusions reached by the Dean and/or committee regarding the 
operational consequences of the proposed amendment(s), together with 
the original amendment(s) as proposed, shall be distributed to each 
voting member. At the meeting, the Dean will verbally recapitulate, prior 







 
 


Mel and Enid Zuckerman College of Public Health Bylaws, Approved January 23, 2019 
16 


to the vote, the operational consequences of the proposed 
amendment(s). Consent by a two-thirds majority of voting members shall 
be required for approval. Approval or disapproval of the amendment(s) 
shall be recorded in the minutes of the meeting.  


3. Any amendment(s) thus approved shall be transmitted by the Dean 
through the appropriate administrative channels to the Provost of the 
University.  


4. The amendment(s) in such form as may be approved by the Provost of 
the University shall be the enabling act creating such amendment(s) as 
functional part(s) of the bylaws. These shall thereafter be the regulations 
governing the organization, procedures, and policies of the College.  


5. Should changes in the bylaws be made necessary or mandatory by 
events outside the College, the voting members of College shall be 
given the opportunity to consider the required amendment(s) and to 
make recommendations regarding these amendment(s) or to make 
alternate proposals.   


6. The Office of the Dean will prepare an updated bylaws copy to be 
posted on the College Website annually during the fall semester. 


 
These Bylaws updated by voting members on January 23, 2019. 
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FACULTY RESEARCH OVERVIEW


Amanda E. Sokan, PhD MHA LL.B


Assistant Professor
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BACKGROUND


INTERESTS


• Gerontology 


• Gerontology/Healthcare nexus


RESEARCH


• Elder Mistreatment


• Awareness, Screening, Reporting, Prevention


• Physicians/providers; 


• F/SSP (Pilot; Texas State Univ. Research Enhancement Program)


• Education Research


• Incorporating aging into high school curricula


• Aging workforce pipeline


• Older Adults/HIV


• Increasing education, screening; Conceptualizing 
interventions


• Senior Housing


• LHA – HUD Multi-family Service Coordinator Grant


Teaching/Instruction
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CONTACT INFO


Amanda Sokan
Division of Public Health Practice & Translational Research


MEZCOPH - Phoenix Campus
550 E. Van Buren St., Building 1, Rm. 1364


Phoenix , AZ 85004
Tel: 602-827-2205


Email: aesokan@email.arizona.edu
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