
 
 
 
 
 

MEZCOPH Education Committee Meeting 
“Final Meeting Minutes” 

November 6, 2019 
2:00 – 3:00 pm, Drach A326  

 
Program Directors / Voting Members Present: Scott Carvajal, Gabriela Coronel, Kacey Ernst, Joe Gerald, Magdiel 
Habila, Aminata Kilungo, Velia Leybas Nuño, Doug Taren (ex-officio), Amanda Wilson, Kimberly York 
Other Members Present: Kimberly Barnes, Danielle Embry, Melanie Fleck, Anais Garcia, Laura Gronewold, Elsa 
Loya, Samantha Pierce, Kristen Pogreba Brown, Michael Tearne 
 
• Announcements  

 
• Summer/Fall 2020 Schedule – Open Scheduling available through 1/3/2020 (Embry) 

Danielle announced it is time to review Summer and Fall 2020 schedules and send any updates before 
open scheduling closes on 1/3/2020. * We have the ability to pull the scheduling spreadsheet into a 
calendar format for in-person classes.  The calendar may be helpful to review for changing times and 
course conflicts.   

• MEZCOPH Academic Curriculum Guide Updates – Fall 2020/Spring 2021 (Embry) 
Danielle asked departments to review their program pages in the current Curriculum Guide and prepare 
updates for AY 2020/2021 by the December Education Committee meeting. * This deadline will ensure 
that the new Curriculum Guide is complete by mid-January, in time for newly admitted students as well 
as the final CEPH report submission/site visit.     

• UAHS Strategic Plan – Global Health (Taren) 
The Global Health pillar of the UAHS Strategic Plan focuses on online programs, study abroad and 
micro campuses. There is funding available through this effort to support the development of public 
health courses and possibly an instruction specialist and/or faculty position.   We are in the process of 
hiring a Director of Distance Education who will oversee these programs.  
Curriculum will focus on current micro campus relationships as well as opportunities for new programs. 
Doug and the Director of Distance Education will provide updates to faculty on the process for 
requesting funding. Doug asked faculty to begin thinking of distance education programs that would 
align with goals of the Strategic Plan. * 

• New HSD (Health Sciences Design) courses in MEZCOPH (Taren) 
 
A new course prefix, HSD (Health Sciences Design), is approved and housed in the College of Public 
Health. UA Health Sciences is creating an interdisciplinary certificate program in Health Sciences 
Design.  Kasi Kiehlbaugh will be teaching a special topics HSD workshop in the spring.   Details 
regarding administration of the certificate are still to be determined.   
 

• HPS 495 – Special Topics: Public Health Narratives (Leybas Nuño) 
 

HPS 495_ Special 
Topics Public Health   
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Dr. Leybas Nuño announced a new special topics course, Public Health Narratives, to be offered in HPS 
spring 2020.  The course was developed by Dr. Laura Gronewold and has been approved to substitute 
for the writing requirement in the undergraduate program.   
 

 
• Consent Agenda:  (All voting members) 

 
• Minutes Approval:  October 2, 2019 meeting  

 

02_Oct_2019_Educa
tion Committee Mee    

 
• Proposed New Course: 

 EHS 425 – A Public Health Lens to Climate Change (Kilungo) 
 

EHS 425 Course 
Addition Template.d   

EHS 425 Syllabus 
Spring 2020 vs2.docx 

 
A motion was made and seconded to approve Consent Agenda items. The motion was approved by a 
vote of: 8-0. 

   
• Old Business: 

 
• TA Hiring Criteria (Leybas Nuño) 

 
Dr. Lebas Nuño recapped previous discussions regarding TA Hiring Criteria.  Most departments prefer 
to keep the process as is, choosing TAs in collaboration with OSSAA.  No further discussion needed.  

 
• New Business: 
 

• Proposed New Program: MS in Health Services Administration (Taren) 
 

MS HSA_New 
Academic Grad Prog      

 
The PHP Division is proposing a new online MS program in HSA to start in fall 2020.  It is a 30-unit 
stand-alone program and also provides a dual degree MPH/MS program option with GMU.   
Comments from committee: 
 Admissions criteria is less rigorous than MPH (no GRE or specifics related to professional 

public health experience).  This may result in lower quality students and impact admissions to 
MPH in HSA. 

 An MS is perceived as a research degree but 3 units of thesis may not provide the same research 
intensive outcome as other programs in the college.  

 There is one tenure-line faculty with expertise in HSA associated with the program.  A more 
balanced faculty grouping would be preferable.  Two tenure eligible faculty may be over 
burdened with chairing student committees.   
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 The program description states that students will gain advanced quantitative research skills but 
the only statistics class required is BIOS 576A.    
 

There was no motion to approve program at this time.  Doug will provide feedback to program 
sponsors. * 

 
• MPH Interprofessional Education Requirements – Online vs. In-Person (Taren) 

 
There is inconsistency in the IPE requirements between in-person and online MPH programs.  In person 
MPH students are required to complete two IPEs, online are required to complete one. Doug asked 
committee if the online program requirements should be consistent with the in-person program. 
 Comments from committee: 
 IPE opportunities are different for online and in-person students and it may be logistically 

practical for online students to complete only one.  
 If the requirement were changed, it is important that we identify IPE options for online students 

that are similar in scope to the in-person IPEs. 
 If new HSD classes could be offered online, it may provide more opportunities for online 

students to complete two IPEs in future. 
 

The committee decided to keep requirements as they are until more opportunities become available for 
online students. 

• Other Business and Reminders: (All Committee Members) 
 

• Suggestions for Upcoming Teaching Workshops (Taren)  

Suggestions for 
Upcoming Teaching   

Suggestions: 
 Unconscious bias in Teaching 
 Workshop for PH faculty to collaborate on incorporating writing in their classes across the 

college  
Doug asked committee members to email him with additional suggestions for teaching workshops. * 

  
• Future Business: (All Committee Members)  

 
• Undergraduate Aging Track (Taren) - Tabled 

 
Next Scheduled Meeting:  Date:  December 4, 2019 - 2:00 – 3:00 pm, Drach A326  
 
* Action Items: 
 

• Send updates to summer/fall 2020 schedule to Danielle by 1/3/2020. (All Program Directors) 
• Send updates to program pages in Curriculum Guide to Danielle by 11/29/2019 (All Program Directors, 

Melanie Fleck, Doug Taren) 
• Send distance program ideas that align with Global Health pillar of UAHS Strategic Plan to Doug Taren 

(All faculty) 
• Provide feedback on MS HSA program to PHP division sponsors (Taren) 
• Email ideas for upcoming teaching workshops to Doug (All Committee Members) 





Digital Health Class 
S 2020 Draft_9_30_20


HLC_Case_Studies_
State_Health_Policy_


 


 
 


MEZCOPH Education Committee Meeting 
“Draft Meeting Minutes” 


October 2, 2019 
2:00 – 3:00 pm, Drach A326  


 
Program Directors / Voting Members Present: Ed Bedrick, Scott Carvajal, Gabriela Coronel, Kacey Ernst, Joe Gerald, 
Eduardo Gonzalez Fagoaga, Magdiel Habila, Aminata Kilungo, Velia Leybas Nuño, Doug Taren (ex-officio), Chris 
Tisch, Amanda Wilson 
 
Other Members Present: Danielle Embry, Melanie Fleck, Laura Gronewold, Tanya Nemec, Gisela Ochoa, Samantha 
Pierce, Kristen Pogreba Brown, Amanda Sokan, Michael Tearne, Emily Waldron 
 
• Announcements  


 
• Spring 2020 Schedule (Embry) 


The spring 2020 schedule went live on October 1st and students will begin registering November 4th.  
Please send any schedule updates to Danielle as soon as possible. * 
 


• MEZCOPH Academic Curriculum Guide Updates – Fall 2020/Spring 2021 (Embry) 
Danielle asked Program Directors to review the current MEZCOPH Curriculum Guide and send 
program updates/changes for the 2020/2021 academic year by December. *  
 


• CEPH Self-Study (Taren) 
The preliminary report was sent to CEPH by the September 26th deadline and will be shared college-
wide soon. It is appx. 350 pages with over 650 attachments in the Electronic Records File. CEPH will 
send response by November 26th and we have until January 27th to submit the final report. Doug thanked 
everyone for their input. 
 


• Leadership Changes (Taren) 
Doug announced he will be stepping down as Associate Dean for Academic Affairs after March 9, 
2020.  He will rejoin HPS faculty and focus on teaching and research.  
 


• Consent Agenda:  (All voting members) 
 


• Minutes Approval:  September 4, 2019 meeting  
A motion was made and seconded to approve the September 4, 2019 meeting minutes, pending minor 
typing revisions. The motion was approved by a vote of: 9-0. 


 
• Special Topics Courses in Public Health Practice and Translational Research (Gonzalez Fagoaga) 


 Spring 2020: Case Studies in State Health Policy 
 Spring 2020: Digital Public Health 


    
 
 


 
 
Joe Gerald reminded committee of a policy decision that Special Topics courses are approved at the 
departmental level and do not require a vote from the Education Committee. New course approvals can 
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MEZCOPH TCE 
Questions.docx


Grades 2018-19 
Core MPH Courses.p


DrPH Outcomes-UA 
Taskstream.pdf


be listed on the Consent Agenda for quick voting and would only be moved to New Business if further 
discussion is needed. 
 
Comments from committee: 
 Special Topics may be reported during Announcements for committee awareness and to ensure 


there are no time conflicts with other classes. 
 


 
• Old Business: 


 
• Adding New Questions to MEZCOPH TCEs (Taren) 


Doug presented a list of new questions the TCE Ad hoc Committee recommended for addition to the 
college-wide TCEs. He would like the committee to decide on four questions, at least two from the 
“Belonging Questions” section and one from the “Public Health Real World Applicability” section.   
 
 
 
 
Comments from committee: 
 Questions that have the word “because” in them (i.e. I felt comfortable coming to class 


because…) are easier to understand and answer. 
 Committee on Inclusion and Equity would like at least one question focused on diversity (e.g. “I 


felt comfortable coming to class because diversity was valued.”)  
 Recommend changing the real-world applicability question to state, “This course helped me 


develop skills that I will use in my professional career.”  
 Some questions need clarification to parse out which portion of the class is being assessed, 


whether instruction or interactions with other students in the class.  
 


Doug will edit and compile final list of questions and send them out to the Education Committee for 
review. * 
 


 
• New Business: 


  
• OIA Annual Assessment (Taren) 


 
 
 
 
 


Doug reviewed current learning outcomes and assessment metrics for the MPH program. He measured 
final grades in 5 core MPH classes, online and in person for the last academic year, and set a target that 
at least 80% of the students will receive a B or above.  Taskstream requires us to have a process by 
which we evaluate the data and use it.  He asked committee for input. 
 
Committee members suggested we include TCE responses as another metric. UAccess Analytics has a 
report that aggregates TCE responses across the college in which we could set a threshold (e.g. “80% of 
responses are 3.0 or higher”).  
    
Doug asked Michael Tearne to assemble a sub-committee tasked with deciding how to incorporate TCE 
responses into our annual assessment process for college wide programs.  The sub-committee will 
provide an update at next Education Committee meeting.  * 







 3 


TA Rubric 
2015_16.docx


  
• TA Hiring Criteria (Leybas Nuño) 


 
 
 
 


Velia gave an overview of current procedures for hiring TAs in the college.  She invited committee to 
discuss possible changes to the current policy as it pertains to 1) how many students per TA 2) how 
many times a student can be a TA and 3) whether the process should remain centralized at the college 
level.   
  
Comments from committee: 
 Handout shows in-person hiring guidelines.  Online classes have 1 TA for 30 students, and the 


college is flexible if enrollment is close to threshold. 
 OSSAA does not decide who will be TA if they have input from the department.  They make 


decisions based on student experience and faculty need if the program does not have a student to 
recommend. 


 It was suggested the college allocate FTE to individual departments for hiring TAs, which would 
provide more flexibility in decision making at the department level. 


 Some members prefer to keep the current model as is, choosing TAs in collaboration with 
OSSAA. 


 Decentralization of the process might result in extra workload at the department level and 
potential for resolutions to take longer.   


 Additional discussion item for next meeting – how intensive the grading should be for a TA. 
 


Discussion tabled until next meeting. * 
 


• Other Business and Reminders: (All Committee Members) 
 


• Suggestions for Upcoming Teaching Workshops (Taren) – Tabled  
 


• Future Business: (All Committee Members)  
 


• Undergraduate Aging Track (Taren) – Tabled  
 
 
 
Next Scheduled Meeting:  Date:  November 6, 2019 - 2:00 – 3:00 pm, Drach A326  
 
 


* Action Items: 


• Review spring 2020 schedule on the HUB: https://hub.coph.arizona.edu/employees/faculty/schedule-classes 
and send updates to Danielle (All Program Directors) 
 


• Review MEZCOPH Curriculum Guide: 
(https://publichealth.arizona.edu/sites/publichealth.arizona.edu/files/MEZCOPH-Academic-Curriculum-
guide-2019-2020.pdf) and send program changes/updates to Danielle by December (All Program Directors) 


 



https://hub.coph.arizona.edu/employees/faculty/schedule-classes

https://publichealth.arizona.edu/sites/publichealth.arizona.edu/files/MEZCOPH-Academic-Curriculum-guide-2019-2020.pdf

https://publichealth.arizona.edu/sites/publichealth.arizona.edu/files/MEZCOPH-Academic-Curriculum-guide-2019-2020.pdf
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• Doug will edit and compile final list of four TCE questions and send them out to the Education Committee 
via email.  Committee will review and send additional comments/changes to Doug.  (Taren & All 
Committee Members) 


 
• Michael Tearne will assemble a sub-committee tasked with deciding how to incorporate TCE responses into 


our annual assessment process for college wide programs.  The sub-committee will provide an update at 
next Education Committee meeting. (Tearne) 


 
• Danielle Embry will carry forward tabled agenda items to the November Education Committee meeting 


agenda. (Embry) 








Recommendation to Add a New Course 
Submitted by: 


Name: Mona Arora 
 Phone: 520-626-0612 
 Email: manand@email.arizona.edu 
 Initiating Dept or Committee: MEZCOPH- Community, Environment & Policy 
 Date: 8/22/2019 
 


Course Details 
Career:  ☒ Undergraduate      ☐ Graduate        ☐ Law           ☐ Medicine   ☐ Pharmacy 
Subject Area:  Public Health 
Catalog Number:  EHS 425 
Course Typically Offered:   ☒ Fall        ☐ Spring        ☐ Summer I        ☐ Summer II 
Co-Convened:    ☐ Yes   ☐ No 
 (if yes) With: Choose an item. 
  Catalog ID of existing course: Click here to enter text. 
  Graduate Level Requirements: Click here to enter text. 


Enrollment Requirements (optional): Click here to enter text. 
Requirement Type:  ☐ Course Requisite (not enforced)    ☐ Requirement Group (enforced)         


Short Course Title (max 30 char.): Click here to enter text. 
Long Course Title (max 100 char.): Introduction to Environmental Change and Human Health 
Course Description (no char. limit): This online course is designed to provide foundational 
knowledge in the various, complex mechanisms through which anthropogenic changes influence 
the health of the environment and subsequently human health. During this course, students will 
be introduced to key concepts including health risks associated with climate change and other 
human-mediated global environmental changes; local, regional, and national efforts underway to 
understand and manage the adverse impacts, and the factors influencing progress on this issue. 
Students will have the opportunity to engage with researchers and practitioners to learn about the 
current science as well as challenges and opportunities associated with identifying, managing, 
and addressing the health implications of climate change and other anthropogenic changes. 


First Term Effective: Fall Year: 2020 
Course Type:  ☒ Permanent      ☐ Temporary         


(Temporary courses follow the same approval and review process and deadlines that 
permanent courses do, but are automatically set with an Inactive date one year after their 
first Active date when added to the Catalog) 


Responsible Instructor(s): Mona Arora 


Learning Outcomes: Learning Outcomes are statements that describe how students will 
demonstrate the knowledge, abilities, or perspectives that you intend for them to acquire in the 
course. Most courses have several learning outcomes that collectively describe what the instructor 







values as products of the learning experiences in the course. See the UA Assessment website for 
more information.  


(include a minimum of 3 outcomes):  
1. Describe the role of the public health enterprise in managing and addressing the health 
impacts of climate change. 
2. Understand the health implications of climate change. 
3. Identify health co-benefits of climate change actions. 
4. Identify vulnerable populations that are impacted by climate change. 
5. Describe the challenges facing the public health and health sectors in understanding, 
implementing, and informing climate action.  
6. Recognize the role of health and non-health sectors in addressing the health impacts of 
climate change. 
7. Describe the barriers to and strategies for climate change action. 


Textbooks (optional): 


1. ISBN: Click here to enter text. Title: Click here to enter text. Author: Click here to enter text. 
Edition: Click here to enter text. 


2. ISBN: Click here to enter text. Title: Click here to enter text. Author: Click here to enter text. 
Edition: Click here to enter text. 


3. ISBN: Click here to enter text. Title: Click here to enter text. Author: Click here to enter text. 
Edition: Click here to enter text. 


 
Course Attributes 
Second Language 
 ☐ 1st Semester 
 ☐ 2nd Semester 
 ☐ 3rd Semester 
 ☐ 4th Semester 
 ☐ Beyond 4th Semester 


Course Equivalency 
 ☐ Cross Listed (with: Click here to enter text.) 
 ☐ Equivalent (to: Click here to enter text.) 
 ☐ Mutually Exclusive (to: Click here to enter text.) 


☐ Freshman Colloquium 


☐ Success Course 
• For whom is the course designated (which students targeted)? Click here to enter text. 
• Is the course required for targeted students?    ☐ Yes   ☐ No 
• Please explain how the course satisfies the criteria below: 


o Self-exploration and development: Click here to enter text. 
o Major exploration: Click here to enter text. 
o Preparation for careers or graduate school: Click here to enter text. 



http://assessment.arizona.edu/information_sheets





o Tools that can help students succeed in their major: Click here to enter text. 


General Education 
 ☐ Tier 1 Individuals & Societies 
 ☐ Tier 1 Natural Sciences 
 ☐ Tier 1 Traditions & Cultures 
 ☐ Tier 2 Arts 
 ☐ Tier 2 Humanities 
 ☐ Tier 2 Individuals & Societies 
 ☐ Tier 2 Natural Sciences 
 ☐ Diversity Emphasis 


For all General Education courses, please explain how the course satisfies the 
General Education criteria below: 


• Writing: Click here to enter text. 
o Total number of pages the student must write: Click here to enter text. 
o Will at least one writing assignment involve revision after the instructor or 


peers have provided feedback on a first draft?    ☐ Yes   ☐ No 
• Does the course focus on non-western area studies and/or have a diversity 


emphasis?    ☐ Yes   ☐ No 
o Diversity Emphasis or Non-Western Area Studies content, if applicable: 


Click here to enter text. 
• Honors: Click here to enter text. 
• Assessment: Click here to enter text. 
• Critical Thinking Skills: Click here to enter text. 
• Interactive Modes of Instruction: Click here to enter text. 
• Information Literacy: Click here to enter text. 
• Explain how required readings and materials will be available to students: Click 


here to enter text. 
• Course format- indicate the overall percentage of time spent in the following 


activities (total should add to 100%): 
o Lecture: Click here to enter text.% 
o Discussion Section: Click here to enter text.% 
o Lab:  Click here to enter text.% 
o Practicum/Service Learning: Click here to enter text.% 
o Other: Click here to enter text.% 


• Will 40% of grade points be completed by the 8th week of classes?    ☐ Yes   ☐ No 


Approved Grading- select those that apply. 
 ☐ Pass/Fail Option available to students 
 ☐ Regular or Alternative Grades available to instructor (ABCDE/SPCDE) 


Honors Course- select one if appropriate. 
 ☐ Honors Course 
 ☐ Honors Contract available 



http://gened.arizona.edu/content/writing-component

http://gened.arizona.edu/content/guidelines-diversity-emphasis-formerly-gender-race-class-ethnicity-and-non-western-cultures

http://gened.arizona.edu/content/guidelines-honor-students

http://gened.arizona.edu/content/general-education-student-learning-outcomes

http://gened.arizona.edu/content/general-education-student-learning-outcomes

http://gened.arizona.edu/content/course-evaluation-rubric#Co

http://gened.arizona.edu/content/information-literacy





Available for Special Exam- select one if appropriate (not available at the graduate level). 
 ☐ Special Exam- Credit Only 
 ☐ Special Exam- Grade and Credit 


☐ Writing Emphasis Course- regular junior or senior level courses in which at least half the 
grade awarded is determined by written work appropriate to the academic discipline. 


 
Additional Course Information 
Minimum Units: 3 
Maximum Units: 3 
Grading Basis: Regular Grades (ABCDE)  Other: Click here to enter text. 
Repeat for Credit:    ☐ Yes   ☒ No 
 if yes: Total Units Allowed: Click here to enter text. 
  Total Completions Allowed: Click here to enter text. 
  Allow multiple enrollments in one term?    ☐ Yes   ☐ No 
 


Course Components: Course components designate distinct parts of the overall course offering, e.g. 
lecture, laboratory, seminar, discussion, etc. One course may have multiple components if needed. If 
multiple components are needed, one component must be the Primary/Graded component, and the 
others may be designated as either required or optional. When multiple components are identified, 
the sum of the Workload Hours must equal the total units for the course (Workload Hours must be 
divided between components using whole numbers only). 


 Primary Component: Lecture Final Exam:    ☐ Yes   ☒ No 
  Workload Hours: Lecture 


 Additional Components (if needed): 
1. Component Type: Choose an item.  Optional:    ☐ Yes   ☐ No


 Workload Hours: Click here to enter text. 
2. Component Type: Choose an item.  Optional:    ☐ Yes   ☐ No


 Workload Hours: Click here to enter text. 


 
Funding Analysis 
What course, if any, does this course replace? None 


Is the proposal of this course associated with a new hire?    ☐ Yes   ☒ No 


• if no new hire and no associate course deletion, what adjustments will be 
made to current faculty teaching assignments? Click here to enter text. 


Intended Course Fees: Click here to enter text. 


What programmatic need does this course satisfy (required or optional in what 
undergraduate or graduate majors, minors, or certificates)? Elective for undergraduate 
Public Health students. 







Field Trips (if field trips are required, please give details): Click here to enter text. 


 


 


*** A course syllabus must be submitted in addition to this document. All undergraduate 
and graduate level course syllabi must include all required information listed in the 
Course Syllabus Policies found in the General Catalog: 


• Undergraduate Course Syllabus Policy 
• Graduate Course Syllabus Policy 



http://policy.arizona.edu/faculty-affairs-and-academics/course-syllabus-policy-undergraduate-template

http://policy.arizona.edu/faculty-affairs-and-academics/course-syllabus-policy-graduate
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Mel and Enid Zuckerman College of Public Health 
University of Arizona 


 
EHS 425-  


A Public Health Lens to Climate Change 
 


Spring 2020 
 
Time: Online 
 
Location: Online  
 
Instructor(s) and Contact Information: 
Name: Mona Arora, MSPH, ABD 
Phone: (520)-626-0612 
E-mail: manand@email.arizona.edu 
Course email: ehs525@email.arizona.edu (Please use this email to contact the instructor for course related 
questions.) 
 
Instructor Availability: By appointment, online via zoom or in-person 
 
Online courses:  Please allow up to 24 hours response time during weekdays and 48 hours during weekends. 
 
Catalog Description: How does a changing environment affect human health? What is the public health role in 
mitigating and addressing these implications? Why is a public health lens both relevant and necessary? Students 
in this course will directly interact with these questions and explore the fundamentals of global environmental 
change with a focus on climate change. Course topics include climate change, impacts on human health, policy 
development, adaptation and mitigation, health equity, and climate action co-benefits. 
 
Course Description: This course is designed to provide foundational knowledge in the various, complex 
mechanisms through which anthropogenic changes influence the health of the environment and subsequently 
human health. During this course, students will be introduced to key concepts including health risks associated 
with climate change and other human-mediated global environmental changes; local, regional, and national 
efforts underway to understand and manage the adverse impacts, and the factors influencing progress on this 
issue. Students will have the opportunity to engage with researchers and practitioners to learn about the current 
science as well as challenges and opportunities associated with identifying, managing, and addressing the health 
implications of climate change and other anthropogenic changes.  
 
Course Prerequisites: This is an introductory course open to students without specific training in the areas of 
climate change, environmental sciences, and/or public health.  
 
Course Objectives and Expected Learning Outcomes: 
The syllabus needs to include a separate listing of Course Objectives and Expected Learning Outcomes 
(MEZCOPH Program Competencies): 
 



mailto:manand@email.arizona.edu

mailto:ehs525@email.arizona.edu
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Course Objectives: 
During this course students will: 


1. Describe the role of the public health enterprise in managing and addressing the health impacts of 
climate change. 


2. Understand the health implications of climate change. 
3. Identify health co-benefits of climate change actions. 
4. Identify vulnerable populations that are impacted by climate change. 
5. Describe the challenges facing the public health and health sectors in understanding, implementing, and 


informing climate action.  
6. Recognize the role of health and non-health sectors in addressing the health impacts of climate change. 
7. Describe the barriers to and strategies for climate change action. 


 
Course Learning Outcomes 
Upon completion of this course students will be able to: 
Public Health Bachelor’s Degree Foundational Domains Covered:  


1. Identify the underlying science of human health and disease, including opportunities for promoting and 
protecting health across the life course 


2. Identify the socioeconomic, behavioral, biological, environmental and other factors that impact human 
health and contribute to health disparities 


 
Public Health Bachelor’s Degree Foundational Competencies Covered: 


1. The ability to communicate public health information, in both oral and written forms, through a 
variety of media and to diverse audiences 


2. The ability to locate, use, evaluate and synthesize public health information 
 
Public Health Bachelor’s Degree Cross-Cutting Concepts and Experiences Covered: 


1. Critical thinking and creativity  
2. Systems thinking  


 
One Health Program MPH Competencies Covered: 
Course Learning Outcomes:  By the end of the course, students will be able to: 


1. Identify ecosystem changes and impacts that affect human, animal and planetary health. 
 
 
Course Notes: Online course materials will be available through the Desire 2 Learn (D2L) website. 
Class lecture material including video lectures, PowerPoint slides, and readings (e.g., USGCRP Climate & 
Health Assessment, research articles) will be posted on D2L. 
 
Required Texts or Readings: The literature on climate change and health is rapidly evolving. Therefore, 
students will be tasked with reviewing research articles, policy briefs, case studies, and/or government reports 
throughout the course of the semester. Students will also be expected to view assigned online webinars and 
videos pertaining to the course topics. Additional readings will be assigned from the following: 
 


2018 IPCC Special Report: Global Warming of 1.5°C 
Intergovernmental Panel on Climate Change 
https://www.ipcc.ch/sr15/  
 
2018 Fourth National Climate Assessment 
U.S. Global Change Research Program 
https://nca2018.globalchange.gov/ 



https://www.ipcc.ch/sr15/

https://nca2018.globalchange.gov/
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2016 Climate & Health Assessment 
U.S. Global Change Research Program 
https://health2016.globalchange.gov/  
 
2010 A Human Health Perspective on Climate Change 
National Institute of Environmental Health Sciences 
https://www.niehs.nih.gov/research/programs/geh/climatechange/health_impacts/index.cfm  
 
Protecting Health from Climate Change: Vulnerability and Adaptation Assessment 
World Health Organization 
https://www.who.int/globalchange/publications/vulnerability-adaptation/en/  


 
 
Required or Special Materials: None. 
 
Course Requirements:  
All students are expected to complete required readings, view designated course videos, participate in online 
discussion, submit assignments, and complete 2 exams on time on the specified dates. Additional details will be 
provided in class and on D2L. Students will be asked to provide a University of Arizona e-mail address unless 
they have permission from the instructor. Changes and other information about the class will be posted on the 
D2L course page. It is your responsibility to check course announcements online. 
 
Expectations: 
Students who are enrolled in this course are expected to: 


• Participate in all online discussions. 
• Complete review of required readings and videos. 
• Complete two required exams. 
• Work collaboratively with peers on assigned team assignments. 
• Communicate questions and concerns to the instructor promptly. 


 
 


Grading Scale/Student Evaluation 
 
The grading system for this course is as follows: 
 


Evaluation Component Due Dates Potential 
Points 


Discussion Participation (@10pts each) Weekly 150 
2 Midterm Exams (@100 pts. each) Week 6 


Week 15 
200 


Assignments Portfolio (@ 15-20 pts each) 
 


- Climate Tools Exploration Assignment 
- Carbon Footprints Assignment 
- Adaptation Plans Evaluation 


Assignment 


Week 14 
 


Week 4 
Week 9 
Week 12 


200 


Total  550 
 
  



https://health2016.globalchange.gov/

https://www.niehs.nih.gov/research/programs/geh/climatechange/health_impacts/index.cfm

https://www.who.int/globalchange/publications/vulnerability-adaptation/en/
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Final grades will be based on the following relative point system: 
A = 90-100% or 495-550 
B = 80-89.9% or 440-494 
C = 70-79.9% or 385-439 
D = 60-69.9% or 330-384 


E = < 59.9% or <329 
 


Course Deliverables 
 
Students will be required to complete all course assignments designated during this course. 
Students must demonstrate their ability to understand the material presented in class and assigned readings 
through in-class discussions. Homework assignments, group presentations, and the term project will all be 
utilized to evaluate the ability of the student to think critically and apply the information presented via lectures. 
Students will also be asked to work in groups to lead specific class sessions on designated topic areas. 
 
Class Discussion Participation (100 pts) 
Class attendance and participation is required. Participation will be graded based on engaging in weekly 
discussions and responding to any preparatory discussion prompts and/or surveys. Weekly discussion prompts 
will be posted every Monday morning and students will be required to respond to the questions or issues 
described by midnight Sunday night. 
 
Assignments Portfolio (200 pts): 
Students will be required to complete the following portfolio assignments: 


 
• Online webinar reviews: 1-page reflections of 2 chosen climate-health related topic webinars of 


interest. (10 pts each X 2 = 20pts)  
• Topic reflections: 5 topic reflections will be required that illustrate your knowledge and perceptions 


of climate change, what you hoped to learn or learned in class; facets, topics, or sessions that 
resonated most with you. (10 points each X 5 = 50 pts.)  


• Climate Tool Exploration: US Climate Resilience Toolkit’s Climate Explorer Tool includes graphs, 
maps, and data downloads for counties across the U.S. Students will explore this data in an online 
lab using several maps and tools on this website. (25 points) 


• Carbon Footprint Assignment: Use the resources and templates provided on D2L calculate your 
personal carbon footprint for the semester (50 pts) 


• Adaptation Plans Evaluation: Select a county or state level climate adaptation plan using the 
evaluation criteria presented in lecture videos (25 pts) 


 
Online webinar reviews and topic reflections guidelines will be provided on D2L and will be due collectively as 
part of the portfolio during Week 14. The remaining three assignments (i.e., Climate Tool Exploration, Carbon 
Footprint, and Adaptation Plan Evaluation assignments will be due on the designated days identified in the 
course schedule below). 
  
Exams (100 points each X 2= 200 pts): 
There will be 2 non-cumulative exams during the semester. The instructor will post a study guide two weeks 
prior to each exam. Exams are worth 100 points each and will consist of the following types of questions: 
multiple-choice, true/false, fill-in-the blank, and matching. Except for emergency situations (e.g., medical, 
supported by appropriate documentation) make-up exams will not be given and zero credit will be awarded for 
missed exams. 
 
Late Submission Policy 







Rev. July 19, 2019 


All due dates will be posted in the syllabus and on the D2L course page. It is the student’s responsibility to 
ensure that the assignments are turned in on time. All late assignments will be penalized 10% per day and late 
submissions will only be accepted within one week of the due date. After this time, the student will be awarded 
zero points for the assignment.   
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Course Schedule: (Present the weekly/daily schedule: dates of classes, topics, assignments, readings, including 
examinations) 
 


Week Course Topic Lectures & Readings Assignments 


Week 1 


Introduction & Course Overview: Why a 
Public Health Lens is Necessary? 
 
Video lecture: Mona Arora 


US National Climate 
Assessment: (Ch. 1) 
IPCC SR1.5 Summary 
Chapter 


Weekly Discussion 


Week 2 


Climate Change, Health and Resilience: 
Identities, Connections, Directives and 
Challenges 
 
Video lecture: Mona Arora 


Whitmee 2015 
Sandifer 2014 


Weekly Discussion 


Week 3 


Understanding Climate Change & Conducting 
Vulnerability Assessments 
 
Video lecture: Mike Crimmins (UA SGD) 
 


US National Climate 
Assessment: (Ch. 2) 
WHO 2013 (Ch. 2) 


Weekly Discussion 


Week 4 


Environmental Drivers of Human Health:  
Exposure Pathways & Mechanisms/Methods 
for Quantifying Climate-Health Impacts 
 
Video lecture: Andrew Comrie (UA SGD) 
 


USGCRP Climate & Health 
Assessment (Ch. 2) 
WHO (Ch.1) 


Weekly Discussion  
 
Climate Tools 
Exploration Assignment 
DUE 


Week 5 


Ecosystem, Animals, and Vector-borne & 
Zoonotic Diseases 
 
Video Lecture: Kacey Ernst (UA College of 
Public Health) 


USGCRP Climate & Health 
Assessment (Ch. 5) 
Frumkin 2008 
Pongsiri 2017 


Weekly Discussion 


Week 6 


Heat Illness: Challenges in Planning in the 
Southwest 
 
Video Lecture: Greg Garfin  


USGCRP Climate & Health 
Assessment (Ch. 2 & 9) 
 
 


EXAM I 


Week 7 


Urban Climate Change Resilience 
 
Video Lecture: John Balbus (NIEHS) 
Video Lecture: Marc Coudert (City of Austin) 
 


USGCRP Climate & Health 
Assessment Ch. 3 
Watts 2018 


Weekly Discussion 


Week 8 


Social Dimensions of Climate Change: Health 
Equity, Social Justice, & Health in All Policies 
 
Video lecture: Robin Pfohman (Seattle-King 
County) 


Climate Change, Health & 
Equity 
Guide for Health 
Departments (Ch. 2) 
Sheffield 2011 
Levy 2015 


Weekly Discussion 


Week 9 


Human Behavior, Psychology and Climate 
Change 
 
Video Lecture: Sabrina Helms (UA Consumer 
Sciences) 


USGCRP Climate & Health 
Assessment Ch. 8 
 
 


Weekly Discussion  
 
Carbon Footprints 
Assignment DUE 


Week 10 
Food Safety, Security & Nutrition 
 
Video: Anne Josephson (CALS) 


USGCRP Climate & Health 
Assessment Ch. 7 
 


Weekly Discussion 
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Week 11 


Climate Change & the Healthcare Sector 
 
Video Lecture: Mona Sarfarty (Medical 
Society Consortium) 


Sarfaty 2015 
 


Weekly Discussion 


Week 12 


Co-benefits, Adaptation & Mitigation Planning  
 
Video Lecture: Matt Roach (ADHS) and Paul 
Schramm (CDC BRACE) 


Climate Change, Health & 
Equity 
Guide for Health 
Departments (Ch. 5 & 6) 
Hess 2013 
Marinucci 2014 


Weekly Discussion  
 
Adaptation Plans 
Evaluation Assignment 
DUE 


Week 13 


Communicating the Impacts of Climate 
Change: What does health have to do with it? 
 
Video: Alan Alda Center for Communicating 
Science  


Keim 2008 
Berko 2014 


Weekly Discussion 


Week 14 


Science for Decision-making- Informing 
Adaptation Planning in Public Health 
 
Video Lecture: Connie Woodhouse 


Climate Change, Health & 
Equity 
Guide for Health 
Departments (Ch. 8) 
Ferguson 2014 


Weekly Discussion  
 
Complete Portfolio DUE 


Week 15 
Climate Change and Public Health 3.0 
Video Lecture: Mona Arora 
 


Roser-Renouf 2015 Weekly Discussion  
 
EXAM II 


 
 
Communications:  You are responsible for reading emails sent to your UA account from your instructor and 
the announcements that are placed on the course web site. Information about readings, news events, your 
grades, assignments and other course related topics will be communicated to you with these electronic methods. 
The official policy can be found at:  https://www.registrar.arizona.edu/personal-information/official-student-
email-policy-use-email-official-correspondence-students 
 
Accessibility and Accommodations: 
At the University of Arizona, we strive to make learning experiences as accessible as possible. If you anticipate 
or experience physical or academic barriers based on disability or pregnancy, you are welcome to let me know 
so that we can discuss options.  You are also encouraged to contact Disability Resources (520-621-3268) to 
explore reasonable accommodation.  If our class meets at a campus location: Please be aware that the accessible 
table and chairs in this room should remain available for students who find that standard classroom seating is 
not usable.   For additional information on Disability Resources and reasonable accommodations, please visit 
http://drc.arizona.edu/students 
 
Code of Academic Integrity: 
Students are encouraged to share intellectual views and discuss freely the principles and applications of course 
materials.  However, graded work/exercise must be the product of independent effort unless otherwise 
instructed.  Students are expected to adhere to the UA Code of Academic Integrity, available through the office 
of the UA Dean Students:  http://deanofstudents.arizona.edu/policies-and-codes/code-academic-integrity 
 
Classroom Behavior: (Statement of expected behavior and respectful exchange of ideas: 
Present policies to foster a positive learning environment, including use of cell phones, mobile devices, etc.).    
Students are expected to be familiar with the UA Policy on Disruptive Student Behavior in an Instructional 
Setting found at:  http://policy.arizona.edu/education-and-student-affairs/disruptive-behavior-instructional-
setting 
 



https://www.registrar.arizona.edu/personal-information/official-student-email-policy-use-email-official-correspondence-students

https://www.registrar.arizona.edu/personal-information/official-student-email-policy-use-email-official-correspondence-students

http://drc.arizona.edu/students

http://deanofstudents.arizona.edu/policies-and-codes/code-academic-integrity

http://policy.arizona.edu/education-and-student-affairs/disruptive-behavior-instructional-setting

http://policy.arizona.edu/education-and-student-affairs/disruptive-behavior-instructional-setting
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Threatening Behavior Policy:  The UA Threatening Behavior by Students Policy prohibits threats of physical 
harm to any member of the University community, including to one’s self, http://policy.arizona.edu/education-
and-student-affairs/threatening-behavior-students 
 
Nondiscrimination and Anti-Harassment Policy: 
The University of Arizona is committed to creating and maintaining an environment free of discrimination, 
http://policy.arizona.edu/human-resources/nondiscrimination-and-anti-harassment-policy 
 
UA Smoking and Tobacco Policy: 
The purpose of this Policy is to establish the University of Arizona’s (University) commitment to protect the 
health of University faculty, staff, students, and visitors on campuses and in its vehicles.  The official policy can 
be found at:  http://policy.arizona.edu/ethics-and-conduct/smoking-and-tobacco-policy 


 
University Course Policies:  (please see the following URL): 
https://academicaffairs.arizona.edu/syllabus-policies 


 
Syllabus Changes:  Information contained in the course syllabus, other than the grade and absence policies, 
may be subject to change with reasonable advance notice, as deemed appropriate by the instructor.  
 
Plagiarism:  What counts as plagiarism?  
• Copying and pasting information from a web site or another source, and then revising it so that it sounds 


like your original idea.  
• Doing an assignment/essay/take home test with a friend and then handing in separate assignments that 


contain the same ideas, language, phrases, etc.  
• Quoting a passage without quotation marks or citations, so that it looks like your own.  
• Paraphrasing a passage without citing it, so that it looks like your own.  
• Hiring another person to do your work for you, or purchasing a paper through any of the on- or off-line 


sources. 
 
 



http://policy.arizona.edu/education-and-student-affairs/threatening-behavior-students

http://policy.arizona.edu/education-and-student-affairs/threatening-behavior-students

http://policy.arizona.edu/human-resources/nondiscrimination-and-anti-harassment-policy

http://policy.arizona.edu/ethics-and-conduct/smoking-and-tobacco-policy

https://academicaffairs.arizona.edu/syllabus-policies
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Mel and Enid Zuckerman College of Public Health 
University of Arizona 


 
SYLLABUS 


HPS ###, Public Health Narratives  
Spring 2020 


 
Time: T/R 1:00-2:15pm 
Location: HSIB 443  
Instructor(s) and Contact Information: 
Laura Gronewold, PhD 
Lecturer  
Pronouns: she/her/hers 
laurag1@email.arizona.edu (NB: #1 in email address) 
520-626-6965 
 
Instructor Availability: Office hours TR 2:30-4:00pm, and by appointment. Expect email response time to be 
24-72 hours, during regular business hours, M-F. 
 
Catalog Description: This course studies various public health narratives, looking specifically at genre, context, 
and style to analyze and think critically about what makes public health narratives persuasive and compelling. 
Students write in a variety of styles, analyzing what techniques work best to communicate public health 
concerns to broad audiences. 
 
Course Description: This course is focused on writing and critical thinking. We become good writers by reading 
and talking about what we have read—emotional and intellectual reactions, as well as analysis of the writing, 
to determine how language and style choices evoke feelings and change perspectives. 


In HPS ### we will examine texts that engage compelling public health narratives in various forms. We 
will look at a variety of genres to tackle questions such as: How does storytelling function in public health 
narratives? How does discourse shift between contexts and communities? How can we draw on techniques 
from literature and creative nonfiction—imagery, metaphor, character development—to persuade our 
audience about important public health issues?  


Our engagement with various texts will give you the chance to examine, explore, and challenge various 
narrative and rhetorical terms, concepts, and genres. HPS ### will help you develop critical thinking skills, 
expand your writing and research strategies, and improve your ability to read and write in a public voice. To 
do so, we will approach our texts with open minds and then use different critical approaches to examine the 
way components of race, class, gender, sexuality, morality, ethics, politics, and psychology are expressed and 
function within the texts. As writers your job will be to incorporate your critical thinking into persuasive 
writing, exploring writing as a process that will unfold through drafts, rereading of your writing, participating 
in workshops, and incorporating peer feedback to craft strong, credible public health narratives. 
 



mailto:laurag1@email.arizona.edu





DRAFT September 2019     2 


Course Prerequisites: Public Health undergraduate juniors and seniors in good academic standing 
 
 
Course Objectives and Expected Learning Outcomes: 


• Course Objectives: During this course students will 
o Develop a sense of public health narratives and the skills necessary to craft a persuasive 


argument through critical thinking, reading, and writing  
o Engage with a variety of public health narratives, including books, articles, podcasts, 


documentary films, and narrative television episodes 
o Be able to articulate pressing public health concerns and identify how they are represented in 


popular culture 
o Assess various writing techniques and rhetorical strategies to analyze their ability to present 


public health concerns to a broad audience 
o Participate in writing workshops to provide constructive feedback and suggestions for 


improvement 
o Integrate reflective writing practices that empower public health professionals  


 
• Learning Outcomes (Competencies Obtained):  Upon completion of this course students will be able to 


o Understand the nuances of writing about public health issues through addressing audience, 
purpose, context, and persuasion as foundational elements for effective and empathetic writing 
in public health 


o Practice writing as a process that evolves over multiple drafts, peer-to-peer workshops, analysis 
of constructive feedback, interpretation, and reflection 


o Demonstrate critical thinking skills through analysis of different genres, writing styles, and 
strategies of public health narratives 


o Respond to a variety of writing contexts and situations that reflect the public health field 
 
• Program Competencies Covered (BS Program level): 


1.The ability to communicate public health information, in both oral and written forms, through a variety 
of media and to diverse audiences. 
2. The ability to locate, use, evaluate, and synthesize public health information.  


 
Course Notes: None 
 
Required Texts or Readings:  


• What the Eyes Don’t See, Mona Hanna-Attisha, (2019, One World) 
• The Bleeding Edge, dir. Kirby Dick (2018), available on Netflix and D2L 
• “Hold, Please” and “Hello, Penelope” from One Day at a Time, Blake, Manings, Lear, Calderόn Kellett, 


Royce (2017, 2018), available on Netflix and D2L 
• Selected readings available on D2L—bring a version to class for discussion  
• Selected podcasts available on D2L 


 
Required or Special Materials:  


• Printed copies of response papers and essays for in-class workshops 
• Paper and writing implement for in-class writing and notes 
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Course Requirements:  
Class Participation & Engagement – 15% (150 points) 
This class uses a seminar format, so to be successful students must attend, arrive on time, and actively & 
thoughtfully participate in discussions and workshops. Thus, students must read, listen, and/or view the texts 
before class and arrive prepared to speak about them. To do that, students should prepare 2 observations and 
1 discussion question for each day’s reading/viewing/listening—and plan to share those thoughts with 
classmates. Attendance and participation are worth 5 points per class.  


Together, we will create a classroom code that defines our terms for the class, emphasizes active 
listening, and establishes our vision for inclusion and cultural humility in our class. Student behavior that will 
be considered when allocating points includes punctuality and regular attendance, asking and answering 
questions, and participating in exercises and discussions.  
 Writing with Workshop Components: You will engage with more formal writing as well, which will 
involve multiple drafts and writing workshops. You must meet the minimum word count (draft and final) on 
these assignments in order to earn a passing grade. While we are working on drafting these assignments, you 
are always required to bring drafts to class. Peer Reviews are required. I will not evaluate an essay without first 
seeing a draft. An “E” is earned on essays or drafts that have been submitted but do not meet the minimum 
requirements. This grade earns a certain number of points, depending upon assignment percentage, toward 
your course total. A zero is recorded for work not handed in at all. Therefore, it is always better to turn in 
something rather than nothing at all.  
 This grade category will cover the following competencies numbered above: 1, 2 
 
Informal Assignments (IAs) – 15% (150 points) 


1. Homework: All homework assignments should fulfill the requirements detailed in class. Homework is 
due at the beginning of the class period and is considered late if it is turned in after class has started.  


2. Quizzes: You should arrive at class every day prepared to write critically about the readings. Some of 
the quizzes will require short written responses while others may take a more traditional quiz format.  


3. Discussion Leadership: Two times during the semester, students will serve as discussion leaders, which 
involves bringing prompts for discussion or activities for the class.  


These assignments will cover the following competencies numbered above: 1, 2 
 
Reflective Writing – 20% 
There is ample evidence that reflective writing benefits people working in health professions. Our reflective 
writing will offer the opportunity to respond to your experience of reading/viewing/listening to public health 
narratives. Your writing will include your thoughts and feelings about the topic, as well as any real-world 
experiences you have had related to the topic. It offers the chance to think critically about privilege, social 
location, cultural capital, and identity—all of which are important concepts for public health professionals. 
This writing will help you make meaning of your course work and develop self-knowledge. 
 These assignments will cover the following competencies numbered above: 1 
 
Short Papers – 20% 
Throughout the semester you will write three short responses (300-600 words in length) where you engage 
critically with concepts in the texts. These will take various forms and may include newspaper editorials 
(OpEds), analytical reading responses, personal statements, and diversity statements. These are opportunities 
to write persuasively about public health issues and the role you would like to play in addressing health 
disparities across populations.  
 These papers will cover the following competencies numbered above: 1, 2 
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Essay: Public Health Issues and Stories – 20% 
For this longer assignment (1200-1500 words in length), you will choose a contemporary public health issue 
that is not commonly understood, that may be misunderstood, or that has recently changed in its 
understanding (due to recent advances in public health, medicine, and/or social climate). You will clearly 
define the public health issue using evidence-based sources, but you will also weave in aspects of storytelling 
that we have discussed during the semester. You will consider the audience you want to reach, as well as the 
venue where you hope to be published. You will think critically about why your audience would benefit from 
this definition, the context in which your essay would be read, and what you hope your reader will learn by 
the end of your essay. Your final essay will include a short memo detailing the audience, the venue, and the 
strategies you used to tell a compelling public health narrative. 
 This paper will cover the following competencies numbered above: 1 ,2  
 
Presentation: Public Health Issues and Stories – 10% 
You will each research a public health issue and present several public health narratives about that issue to 
the class. You will analyze the efficacy of storytelling, persuasion, and argument and present that to your 
peers. The presentation contains several components: proposal, critical introduction, bibliography, 
presentation, and self-evaluation. Strong presentations will find a creative way to present the information.  
 This assignment will cover the following competencies numbered above: 1, 2 
 
Grading Scale/Student Evaluation and Policies:  
Students cannot receive a passing grade unless they have submitted drafts and final versions for the Short 
Papers and Essay assignments. Additionally, an “Incomplete” is not an option unless the student has 
completed 70% of the coursework. You are required to keep copies (electronic or hard copies) of all of your 
work to file a grade appeal at semester’s end or in case an assignment is misplaced and you are asked to 
resubmit it.  


Late Short Papers and Essay: I will reduce the grade on late formal writing by 1/3 per day (for example, 
from B to B-), unless an extension has been granted prior to the due date. You must talk to me in person in 
order to obtain an extension. This applies to drafts of writing as well. I do not accept late IAs or Reflective 
Writing, and you may not make up quizzes and/or in-class writing if you have missed class. 
 Plagiarism and any other academic misconduct will not be tolerated. Students who have plagiarized 
will earn a grade of zero on that assignment, and may fail the class. Requests for incompletes (I) and 
withdrawal (W) must be made in accordance with University policies. University policy regarding grades and 
grading systems is available at: http://catalog.arizona.edu/policy-type/grade-policies 
 
 


Letter Grade Percent Points 
A 90%-100% 900-1000 
B 80%-89% 800-899 
C 70%-79% 700-799 
D 60%-69% 600-699 
E < 60% < 600 


 
 
 
 
 



http://catalog.arizona.edu/policy-type/grade-policies
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Required examinations, papers, and projects:  Due dates for assignments are listed on the syllabus, with the 
exception of IAs, which will occur throughout the semester. There will be no final exam in this course.  
 


Assessment 
Methods (#) 


Due Dates Points Percentage 


Participation  ## 150 15% 
Informal 
Assignments (IAs) 


## 150 15% 


Reflective Writing ## 200 20% 
Short Papers ## 200 20% 
Essay ## 200 20% 
Presentation ## 100 10% 


 
Description of each Assessment and Competencies Covered by the Assessment 
See assignment descriptions above. 
 
 


COURSE SCHEDULE 
Assignments should be completed the day listed. Please bring an annotated copy of the texts we are 


discussing to class each day. Please note: Assignments may change with advance notice. 
 


NB: Unless distributed in class, all supplementary readings are available on D2L. Please bring a copy of all 
relevant texts to class on appropriate discussion days. 
 
 
Week 1 
W Jan 15 Course Introduction 
 • Creating our classroom code 
 • OpEds on Public Health issues  
 • Rhetorical analysis; writing in Public Health; writing productive discussion questions  
 
Week 2 
M Jan 20 MLK Day—no classes 
W Jan 22 “Let’s Talk About Shredded Romaine Lettuce” by Wendy Rawlings 
 “The Ethics of Reading: Close Encounters” by Jane Gallop 
 “Reflective Practice in Health Care and How to Reflect Effectively” by Koshy, et al  
 • Lumen Learning modules on How to Annotate, Introduction to Critical Thinking, and 


Defining Critical Thinking 
 • Read “Evaluating Information on the Web” at UA Library site 
F Jan 24 Reflective Writing #1 DUE in D2L Dropbox by midnight (300-400 words) 
 
Week 3 
M Jan 27 Excerpts from Storyteller by Leslie Marmon Silko 
 “How School Shootings Catch On” by Malcolm Gladwell 
 • Exercise: Who Am I and What Do I Bring? 
 • Close reading and PIE 
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W Jan 29  “White Privilege: Unpacking the Invisible Knapsack” by Peggy McIntosh 
 “The Lazarus Drug,” Hidden Brain podcast by Shankar Vedantam 
 • Exercise: Investigating Privilege 
 
Week 4 
M Feb 3 Chapter 2 from Promoting Diversity and Social Justice by Diane J. Goodman 


“This Racism is Killing Me Inside,” Code Switch podcast (1/9/18) by Gene Denby and 
Shereen Marisol Meraji 


W Feb 5 • Lumen Learning modules on Writing Process, Topics, and Prewriting 
• Type and bring to class one paragraph reflection on “The Lazarus Drug” and “This Racism 
is Killing Me Inside”; focus on close reading  
• In-class drafting—please bring laptop 


F Feb 7 Short Writing #1 DUE in D2L Dropbox before midnight (300-400 words) 
 
Week 5 
M Feb 10 “The #1 Public Health Issue Doctors Aren’t Talking About” TED Talk by Lissa Rankin 


“A smarter, more precise way to think about public health” TED Talk by Sue Desmond-
Hellmann 
• Exercise: Who’s to Blame? 


W Feb 12 “Public Health as an Urban Solution” TED Talk by Leana Wen 
 Atul Gawande “What Matters in the End” Podcast Conversation with Krista Tippett 


 • Read “Avoiding Plagiarism” on UA Library website 
 • Read “Accidental Plagiarism: Don’t Let It Happen to You” on UA Library website 
 
Week 6  
M Feb 17 In-class viewings: “Baby Constantin” by NY Times “The Weekly,” (26 minutes) and “El Vacío” 


by Deborah S. Esquenazi (12:30 minutes) 
 • In-class reflective writing on Short Writing #1 
W Feb 19 OpEds by Grewal, Anderson, Kristoff 
 • Lumen Learning modules on Voice, Thesis, Supporting Claims 
F Feb 21 Reflective Writing #2 DUE in D2L Dropbox by midnight (300-400 words) 
 
Week 7 
M Feb 24 Watch The Bleeding Edge (D2L streaming; COMPLETE viewing before class)  
 • Complete worksheet on film 
W Feb 26 Research and bring to class 2 OpEds on a public health issue 
 Research and bring to class 1 review of a film or book that addresses a public health issue 
 • Lumen Learning module on Evaluating Websites 


• Complete “Searching Academic Search Complete” AND “Scholarly vs. Popular Articles 
Activity” on UA Library site 


 
Week 8 
M Mar 2 “Diagnose This!” by Heidi Julavitz 
 “Sentimental Medicine” by Eula Biss 
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W Mar 4 In-class viewings: “Hold, Please” and “Hello, Penelope,” from One Day at a Time by Blake, 
Manings, Lear, Calderόn Kellett, Royce 


 • Lumen Learning modules on Using Personal Examples, Argument: The Basic Principle, and 
The Three-Story Thesis 
• Type and bring to class a draft of Short Writing #2 (OpEd) 


F Mar 6 Short Writing #2 DUE in D2L Dropbox before midnight (300-400 words) 
 
 


SPRING BREAK 
March 9 - 13 … have a great break! 


 
 
Week 10 
M Mar 16 “Toward a New Vision” by Patricia Hill Collins 
 Poetry from Leslie Marmon Silko, Simon Ortiz, Joy Harjo 
 • Exercise: Mapping My Social Location 
W Mar 18 “The Forms of Capital” by Pierre Bourdieu 
 Watch “Flint’s Deadly Water” (Frontline documentary) 
 • Exercise: Cultural Capital and Public Health 
 
Week 11 
M Mar 23 What the Eyes Don’t See by Mona Hanna-Attisha (3-68) featuring Student-led group 


Discussions 
 • Lumen Learning modules on Finding Sources, What are Scholarly Articles?, and Evaluating 


Sources 
W Mar 25 What the Eyes Don’t See by Mona Hanna-Attisha (69-144) featuring Student-led group 


Discussions 
• Complete the following 4 tutorials on UA Library site: “Searching the UA Library Catalog”; 
“Searching Databases”; “Searching JSTOR”; and “Searching Lexis Nexis” 


F Mar 27 Reflective Writing #3 DUE in D2L Dropbox by midnight (300-400 words) 
 
Week 12 
M Mar 30 What the Eyes Don’t See by Mona Hanna-Attisha (145-208) featuring Student-led group 


Discussions 
 • Complete “Using Primary and Secondary Sources” on UA Library site 
 • Complete “Using Your Results” on UA Library site 
W Apr 1 What the Eyes Don’t See by Mona Hanna-Attisha (209-264) featuring Student-led group 


Discussions 
 • Lumen Learning modules on Synthesizing Sources, Using Sources in your Writing, and 


Putting It Together: Research in Process  
 
Week 13 
M Apr 6 What the Eyes Don’t See by Mona Hanna-Attisha (265-329) featuring Student-led group 


Discussions 
W Apr 8 • Lumen Learning modules on Using Personal Examples, Argument: The Basic Principle, and 


The Three-Story Thesis 
• Type and bring to class a draft of your Short Writing #3 
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F Apr 10 Short Writing #3 DUE in D2L Dropbox before midnight (300-400 words) 
 
Week 14 
M Apr 13 “People Like That are the Only People Here” by Lorrie Moore 
 “A Tiny Feast” by Chris Adrian 
W Apr 15 “Autopsy Report” by Lia Purpura 
 “The Pain Scale” by Eula Biss 
 
Week 15 
M Apr 20 1st Draft of Essay DUE 
 **Bring 3 paper copies of your paper to class & submit 1 copy to D2L Dropbox 
 • Type and bring to class at least 3 potential topics (1 paragraph each) for your Essay 


Assignment 
 • Begin research using UA databases; type and bring to class at least 2 academic results 
 • Visit this public health writing resource: 


https://www.publichealth.org/resources/academic-writing/ 
W Apr 22 Peer Review Workshop for ALL students 
 Prep for Presentations 
Week 16 
M Apr 27 Essay DUE in D2L Dropbox by midnight (1200-1500 words; include memo) 
 Presentations 
W Apr 29 Presentations 
 
Week 17 
M May 4 Presentations  
W May 6 Last Day of Classes 
 Presentations  
 
Finals Week 
F May 8 Final Reflection Due 
 
 
The instructor and the University reserve the right to modify, amend, or change the syllabus (course 
requirements, grading policy, schedule, etc.) as needed. 
 
 
Communications:  You are responsible for reading emails sent to your UA account from your instructor and 
the announcements that are placed on the course web site. Information about readings, news events, your 
grades, assignments and other course related topics will be communicated to you with these electronic 
methods. The official policy can be found at:  https://www.registrar.arizona.edu/personal-information/official-
student-email-policy-use-email-official-correspondence-students 
 
UA Smoking and Tobacco Policy: The purpose of this Policy is to establish the University of Arizona’s 
(University) commitment to protect the health of University faculty, staff, students, and visitors on campuses 
and in its vehicles.  The official policy can be found at:  http://policy.arizona.edu/ethics-and-conduct/smoking-
and-tobacco-policy 


 



https://www.publichealth.org/resources/academic-writing/

https://www.registrar.arizona.edu/personal-information/official-student-email-policy-use-email-official-correspondence-students

https://www.registrar.arizona.edu/personal-information/official-student-email-policy-use-email-official-correspondence-students

http://policy.arizona.edu/ethics-and-conduct/smoking-and-tobacco-policy

http://policy.arizona.edu/ethics-and-conduct/smoking-and-tobacco-policy
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University Course Policies:  (please see the following URL): https://academicaffairs.arizona.edu/syllabus-
policies 


 


Plagiarism: What counts as plagiarism?  
• Copying and pasting information from a web site or another source, and then revising it so that it sounds 


like your original idea.  
• Doing an assignment/essay/take home test with a friend and then handing in separate assignments that 


contain the same ideas, language, phrases, etc.  
• Quoting a passage without quotation marks or citations, so that it looks like your own.  
• Paraphrasing a passage without citing it, so that it looks like your own.  
• Hiring another person to do your work for you, or purchasing a paper through any of the on- or off-line 


sources. 
 
Gender Pronoun Guideline: It is already UA policy that class rosters are provided to instructors with a 
student’s preferred name. Students may share their preferred name and pronoun with members of the 
teaching staff and fellow students, as desired, and these gender identities and gender expressions will be 
honored in this course. As the course includes group work and in-class discussion, it is critical to create an 
educational environment of inclusion and mutual respect. In this class, to be inclusive of all gender identities 
and expressions, students will be referred to by their first or last names, the pronoun of their choice, or by 
default, the pronoun “they”. 
 
Notification of Objectionable Materials (recommended, not required): 
“This course will contain material of a mature nature, which may include explicit language, depictions of 
nudity, sexual situations, and/or violence. The instructor will provide advance notice when such materials will 
be used. Students are not automatically excused from interacting with such materials, but they are 
encouraged to speak with the instructor to voice concerns and to provide feedback. 
http://gened.arizona.edu/content/course-syllabus-guidelines.” 
 



https://academicaffairs.arizona.edu/syllabus-policies

https://academicaffairs.arizona.edu/syllabus-policies

http://gened.arizona.edu/content/course-syllabus-guidelines
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NEW ACADEMIC PROGRAM-GRADUATE MAJOR 
ADDITIONAL INFORMATION FORM 


 
I. PURPOSE AND NATURE OF MAJOR–provide a description for the proposed program.  Include the purpose, nature, and 


program highlights. The description must match departmental and college websites, handouts, etc.
 
The Master of Science (MS) in Health Services Administration is a 30 credit program to be offered by the College of Public Health, 
Division of Public Health Practice and Translational Research.  This online program will provide working professionals the 
opportunity to gain a multifaceted understanding of the administrative and business aspects of health care from a research 
perspective. The curriculum is comprised of specifically targeted courses and an applied research thesis, with a goal to graduate 
highly qualified health care administrators and researchers.  
 
The program will meet the accreditation criteria set by the Council on Education for Public Health (CEPH).   
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II. MAJOR REQUIREMENTS– complete the table below to list the major requirements, including minimum number of credit 
hours, required core, electives, and any special requirements, including sub-plans, thesis, internships, etc. Note: information 
in this section must be consistent throughout the proposal documents (comparison charts, department checklists, 
curricular/assessment map, etc.). Delete the EXAMPLE column before submitting/uploading. Complete appropriate table 
found in Appendix A if requesting a corresponding master’s degree (for PhD proposals) and/or minor.  
 


Total units required to complete degree 
(minimum) 


30 Units 


Pre-admissions expectations (i.e. academic 
training to be completed prior to admission)  


Bachelor degree with 3.0 GPA, one semester of college-level algebra or pre-calculus 
or calculus; test of English proficiency for International applicants; no GRE required; 
statement of purpose, three letters of recommendation; professional degree or 5 
years of public health or clinical experience 


Major requirements (list all required 
coursework including core, electives, sub-plan 
coursework, etc.). Courses listed must include 
course prefix, number, units, and title. Mark 
new coursework (New). Include any 
limits/restrictions needed (house number 
limit, etc.). Provide email(s)/letter(s) of 
support from home department head(s) for 
courses not owned by your department. 
 


PHPM 507 Health Care Economics  3 
PHPM 558 Health Care Marketing  3 
PHPM 561 Intro to Health Care Quality & Safety 3 
PHPM 562 Health Services Administration 3 
PHPM 569 Health Budgeting & Financial Management  3 
PHPM 608A Public Health Law and Ethics 3 
PHP 641 Health Systems Delivery  3 
BIOS 576A Biostatistics 3 
PHP 585 Public Health Fundamentals for Researchers             3 
PHP 910 Thesis  3 
TOTAL                                                                                              30 
 
 


Research methods, data analysis, and 
methodology requirements.  (Yes/No. If yes, 
provide description) 


Yes, the students will take biostatistics and conduct a research project using various 
health and health services data. 


Internship, practicum, applied course 
requirements (Yes/No. If yes, provide 
description) 


No 


Master thesis or dissertation required 
(Yes/No. If yes, provide description) 


Yes, students will take 3 units PHP 910 Thesis.  


Additional requirements (provide description) None 
Minor options (as relevant) No 
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III. CURRENT COURSES–using the table below, list existing courses included in the proposed major.  If the courses listed belong 


to a department that is not a signed party to this implementation request, upload the department head’s permission to 
include the courses in the proposed major and information regarding accessibility to and frequency of offerings for the 
course(s) in the proposed program. Upload letters of support/emails from department heads to the “Letter(s) of Support” 
field on the UAccess workflow. Add rows to the table, as needed. 
 


Course prefix and 
number (include 
cross-listings) 


Units Title Course Description Pre-requisites Modes of 
delivery (online, 
in-person, 
hybrid) 


Typically 
Offered 
(F,W, Sp, 
Su) 


Dept signed 
party to 
proposal? 
(Yes/No) 


PHPM 507 3 Health Care 
Economics and 
Policy 


Health policy is examined from an 
economic perspective.  Basic economic 
theories and their relationships to the 
structure and function of the U.S. health 
care system are explored.  Alternative 
health care systems and heath care 
reforms are also evaluated.  Graduate-
level requirements include more weekly 
writing assignments and a major paper 
demonstrating independent research, 
integrate and analyze data related to a 
contemporary problem of health care 
delivery or financing. 
 


 Online F, Sp  


PHPM 558 3 Health Care 
Marketing 


This course provides an overview and 
applications of health care marketing 
theories and methods for health care and 
public health organizations.  Graduate 
level requirements include a 20-page 
paper describing a marketing plan and 
the process used to complete it. 
 


 Online, In-
Person 


F, Sp, Su  


PHPM 561  3 Introduction to 
Health Care Quality 
and Safety 


This course provides an overview of 
health care quality and safety.  Students 
will learn quality improvement concepts 
and techniques and will practice the 
techniques in teams. 
 


 Online F, Sp  


PHPM  562 3 Health Services 
Administration 


This course provides a foundation in 
Health Services Administration. The 
course introduces the student to the 
structure and functions of the U.S. Health 
Care System. The health care system in 


 Online, In-
Person 


F, Sp 
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the community and its environment are 
examined to determine how they impact 
Health Services Administration. Topics to 
be covered include: overview of the U.S. 
Health Care System (private and public 
sectors), interface between Public Health 
and U.S. Health Care System, various 
health care delivery structures, health 
care workforce, health care resources, 
types of health services, financing of 
health services and health care coverage, 
meeting the health care needs of special 
populations, and critical issues in health 
services. The student will conduct a 
community health system analysis. 
 


PHPM 569 3 Health Budgeting 
and Financial 
Management 


This course will offer a current approach 
to the fundamentals of budgeting and 
financial management, with an emphasis 
on non-profit health care organizations, 
in particular the community health 
sector. 
 


 Online, In-
Person, Hybrid 


F, Sp, Su  


PHPM 608A 3 Public Health Law 
and Ethics 


This course is intended to introduce MPH 
and DrPH students, as well as 
practitioners, to current and foundational 
issues in law and ethics that impact the 
policies and practice of public health. The 
goal of the course is to allow students to 
identify and appropriately assess legal 
and ethical issues that underlie the field 
of public health. 
 


 Online, In-
Person 


Sp, Su 
 


 


PHP 641  3 Health Systems 
Delivery 


This course will introduce students to the 
organizational structure of large complex 
health care organizations, compare them 
to other international health care 
systems and illustrate how regulatory 
and legal requirements contribute to 
administrative and management 
challenges. 
 


 Online, In-
Person, Hybrid 


Sp  


BIOS 576A 3 Biostatistics In 
Public Health 


This course introduces biostatistical 
methods and applications, and will cover 
descriptive statistics, probability theory, 
and a wide variety of inferential 
statistical techniques that can be used to 
make practical conclusions about 
empirical data. Students will also be 


One year 
college-level 
mathematics 
(algebra, pre-


Online, In-
Person 


Sp  
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learning to use a statistical software 
package (STATA or SAS). 
 


calculus, or 
higher) 


PHP 585  3 Public Health 
Fundamentals for 
Researchers 


 
The fundamental principles of public 
health are presented for students in any 
graduate academic program. The course 
explores theoretical aspects of public 
health and provides practical application 
designed to improve understanding and 
performance of researchers in public 
health settings. Mastery of course 
objectives will provide academic 
graduate students with a clear working 
knowledge of public health basics. 
 


 In-Person- 
Needs cross 
listing with PHP 
NEED TO ADD 
Online Section 


F, Sp, Su  


PHP 910 3 Research (or Thesis)   In-Person – 
Needs cross 
listing with PHP 
NEED TO ADD 
Online Section 


F, Sp, Su   


TOTAL 30       
 
 
  



Kim Barnes

Needs cross listing with PHP



Kim Barnes

Needs cross listing with PHP







6 
 


IV. NEW COURSES NEEDED – using the table below, list any new courses that must be created to initiate the program. If specific 
course number is undetermined, please provide level, (ie CHEM 6**). Add rows as needed.  Is a new prefix needed? If so, 
provide the subject description so Curricular Affairs can generate proposed prefix options.  
 


Course prefix 
and number 
(include 
cross-listings) 


Units Title Course Description Pre-
requisites 


Modes of 
delivery 
(online, in-
person, hybrid) 


Status* Anticipated 
first term 
offered 


Typically 
Offered 
(F, W, 
Sp, Su) 


Dept 
signed 
party to 
proposal? 
(Yes/No) 


          
          
          
          
          
          
          
          
          
          
          
          
          
          
          
          
          
          
          
          
          


*In development (D); submitted for approval (S); approved (A) 
 


 
Subject description for new prefix (if requested). Include your requested prefix, if any:  
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V. STUDENT LEARNING OUTCOMES AND CURRICULUM MAP—describe what students should know, understand, and/or be 
able to do at the conclusion of this major. Work with Office of Instruction and Assessment to create a curricular map using 
Taskstream.  Include your curricular map in this section (refer to Appendix C for sample Curriculum Map).  
 
 


1. Develop experimental approaches to evaluate a health system’s delivery system. (PHP 641, BIOS 576a) 
2. Analyze the interactions between health care services and marketing with public health law. (PHPM 


608A, PHPM 558) 
3. Identify measures of health care quality & safety that can be affected by health services administration 


(PHPM 561, PHPM 562) 
4. Develop approaches to evaluate health economic models (PHPM 507, PHPM 569) 
5. Test a hypothesis related to factors or an intervention for improving the administration of health services 


(PHP 585, PHP 910) 
 


 
 
 
 
 
 
 
 
 
 
 
 
 


  



https://oia.arizona.edu/
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Curriculum Map:  
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VI. ASSESSMENT PLAN FOR STUDENT LEARNING- using the table below, provide a schedule for program assessment of intended 
student learning outcomes 1) while students are in the program and 2) after completion of the degree.  Add rows as needed. 
Delete EXAMPLE row.  
 


Learning Outcomes Sources(s) of Evidence Assessment Measures Data Collection Points 
Learning Outcomes Sources(s) of Evidence Assessment Measures Data Collection Points 
EXAMPLE: Outcome 1: 
Discern ethical problems, 
ambiguities, controversies, 
and assumptions in … 


Course-embedded 
assessments  
 
Pre-post student reflection 
essays; exit surveys; student 
focus group; alumni surveys 


Exams, papers, and other 
forms of student work 
 
Summative critical self-
reflections 


End of each course 
 
 
End of CHEM 6** course 


Competency 1  Assignments  
(PHPM507) Recognize basic 
economic theories and their 
relationships to the structure and 
function of the US health care 
system; as well as to identify 
alternative health care systems, and 
health care reforms 


Course-embedded 
assessments 
 


Solving assignment 
problems, exams, quizzes, 
research, assignment 
activities 


End of the course 


(PHPM558)    
(PHPM561) Analyze a health care 
safety problem and apply 
established quality improvement 
methods and 
tools to create a prioritized, 
sequenced plan for improving 
quality 


Course-embedded 
assessments 
 


Participation in discussions, 
reading reflections, team 
project 


Midterm and at the end of the 
course 


(PHPM562) Identify how 
environment, cultural, economic 
and other contextual factors impact 
health services administration and 
how health care systems affect our 
communities 


Course-embedded 
assessments 
 


Participation in discussions, 
team case study, assignment 
activities,  


End of the course 
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(PHPM569) Apply financial 
management and accounting 
principles, to construct 
different types of budgets, and 
to read, understand and use 
financial reports and compile 
business plan 


Course-embedded 
assessments  
 


Solving assignment 
problems, exams, quizzes, 
assignment activities 


End of the course 


(PHPM608A)    
(PHP641) Critique, analyze 
and evaluate administrative, 
management and regulatory 
issues that impact the 
delivery of medical care in 
the United States, utilize the 
broad range of public health 
strategies to decrease health 
disparities and understand 
how to provide leadership in 
the administration of public 
health programs 


Course-embedded 
assessments  
 


Team assignments, oral 
presentations, participation in 
discussions, quizzes, papers 


End of each course 
 


(BIOS576A)    


(PHP 585, PHP 910) Test a 
hypothesis related to factors 
or an intervention for 
improving the administration 
of health services  


Course-embedded 
assessments  
 


Thesis Defense End of each course 
 


 
VI. ASSESSMENT PLAN FOR STUDENT LEARNING- using the table below, provide a schedule for program assessment of 


intended student learning outcomes 1) while students are in the program and 2) after completion of the degree.  Add 
rows as needed. Delete EXAMPLE row.  


 
Learning Outcomes Sources(s) of Evidence Assessment Measures Data Collection Points 
EXAMPLE: Outcome 1: 
Discern ethical problems, 


Course-embedded 
assessments  


Exams, papers, and other 
forms of student work 


End of each course 
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ambiguities, controversies, 
and assumptions in … 


 
Pre-post student reflection 
essays; exit surveys; student 
focus group; alumni surveys 


 
Summative critical self-
reflections 


 
End of CHEM 6** course 


Competency 1  Assignments  
(PHPM507) Recognize basic 
economic theories and their 
relationships to the structure and 
function of the US health care 
system; as well as to identify 
alternative health care systems, and 
health care reforms 


Course-embedded 
assessments 
 


Solving assignment 
problems, exams, quizzes, 
research, assignment 
activities 


End of the course 


(PHPM558)    
(PHPM561) Analyze a health care 
safety problem and apply 
established quality improvement 
methods and 
tools to create a prioritized, 
sequenced plan for improving 
quality 


Course-embedded 
assessments 
 


Participation in discussions, 
reading reflections, team 
project 


Midterm and at the end of the 
course 


(PHPM562) Identify how 
environment, cultural, economic 
and other contextual factors impact 
health services administration and 
how health care systems affect our 
communities 


Course-embedded 
assessments 
 


Participation in discussions, 
team case study, assignment 
activities,  


End of the course 


(PHPM569) Apply financial 
management and accounting 
principles, to construct 
different types of budgets, and 
to read, understand and use 
financial reports and compile 
business plan 


Course-embedded 
assessments  
 


Solving assignment 
problems, exams, quizzes, 
assignment activities 


End of the course 


(PHPM608A)    
(PHP641) Critique, analyze 
and evaluate administrative, 
management and regulatory 


Course-embedded 
assessments  
 


Team assignments, oral 
presentations, participation in 
discussions, quizzes, papers 


End of each course 
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issues that impact the 
delivery of medical care in 
the United States, utilize the 
broad range of public health 
strategies to decrease health 
disparities and understand 
how to provide leadership in 
the administration of public 
health programs 
(BIOS576A)    
(PHP 585, PHP 910) Test a 
hypothesis related to factors 
or an intervention for 
improving the administration 
of health services  


Course-embedded 
assessments  
 


Thesis Defense End of each course 
 


 
 


 
 
 
 
 
 
 
 
 
 
 
 


VII. PROGRAM ASSESSMENT PLAN- using the table below, provide a schedule for program evaluation 1) while students are in the 
program and 2) after completion of the degree.  Add rows as needed. Delete EXAMPLE rows. 
 


Assessment Measure Source(s) of Evidence Data Collection Point(s) 
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EXAMPLE:  Job Placement Statistics Student/Alumni Survey At graduation and as part of alumni 
survey 


Academic Program Review Reviewers’ responses  Year 5 and every 7 years afterwards 
Annual Progress Report Student webform and feedback from meeting 


with faculty advisor 
Yearly in the early spring semester 


Exit Survey Student survey Just before graduation as a final degree 
requirement 


Alumni Survey Alumni Survey 1 year post degree 
Employer Survey Employer Survey Every 7 years 
   
   


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


VIII. NEED FOR THE MAJOR-describe how the major fulfills the needs of the city, state, region, and nation. Provide market 
analysis data or other tangible evidence of the need for and interest in the proposed major. This might include results from 
surveys of current students, alumni, and/or employers or reference to student enrollments in similar programs in the state or 
region.  Include an assessment of the employment opportunities for graduates of the program during the next three years. 
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Health care administrative jobs are projected to grow 20% between 2016 and 2026 (Bureau of Labor Statistics, 2019). This growth is 
much faster than other industries, which are projected to increase approximately 8% (Bureau of Labor Statistics, 2019). The increase 
can be attributed to an aging population that requires a higher number of medical services and the aging workforce. As the need for 
medical services increases, the demand for administrators or managers also increases. Further, as current health care administrators 
age and retire, these positions will need to be replaced. According the Bureau of Labor Statistics, those with a masters degrees in the 
field of health administration will be one of the groups best positioned for health care administration employment (Bureau of Labor 
Statistics, 2019). In May 2018, the median annual salary for a health services manager was $99,730 (Bureau of Labor Statistics, 2019). 
Employment opportunities are diverse and abundant. Specific organization job opportunities include, but are not limited to hospitals, 
urgent care facilities, emergency rooms, surgi-centers, medical practices, rehabilitation and nursing facilities, community health 
centers, senior living facilities, insurance organizations, pharmaceutical companies, accrediting organizations, non-governmental 
organizations, and information management departments (Learn.org, n.d). Furthermore, there is an international need for health 
administration managers. Non-governmental organizations and the growing international health care sector will require educated 
professionals to address health care system administrative and policy needs. The MS in health administration degree is designed to 
help fill this gap.  In addition, the research elements of the education program will prepare graduates for furthering their education as 
well as affording them research skills to analyze data, interpretation proficiency, and informed decision-making. 
Our current MPH Health Services Administration concentration has been very well-received and enrollment has increased 
considerably since its inception in 2014. However, not all students want to spend two-years on a degree that includes the five core 
public health courses. They are interested in health care administration only and prefer not to incur the additional financial obligation 
or extra year on a masters degree. This makes the MS in Health Services Administration program ideal for this cohort.   


 
References:  
1. (2019, June 17) Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, Medical and Health 


Services Managers, on the Internet at https://www.bls.gov/ooh/management/medical-and-health-services-managers.htm. (accessed 
June 26, 2019). 


2. Learn.org. (n.d.) What Is the Job Outlook for Health Services Administration Careers? Retrieved from  
https://learn.org/articles/What_is_the_Employment_Outlook_for_a_Careers_in_Health_Service_Administration.html. (accessed 
June 26, 2019) 


 
 
 
 



https://www.bls.gov/ooh/management/medical-and-health-services-managers.htm

https://learn.org/articles/What_is_the_Employment_Outlook_for_a_Careers_in_Health_Service_Administration.html

J Eduardo Gonzalez Fagoaga

How much the online MPH HSA has grown
Will show competition
Data showing popularity and that they are employed
Info about GMU 
Market of hospitals in Maricopa County
HC major area of growth overall
Research based experts/leaders 
Partnernship with degrees completed in less than 2 years
Sub for dual degree 

CR, EG, GB and KB
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IX. ANTICIPATED STUDENT ENROLLMENT- complete the table below. What concrete evidence/data was used to arrive at the 
numbers? 
 


5-YEAR PROJECTED ANNUAL ENROLLMENT 
 1st Year 2nd Year 3rd Year 4th Year 5th Year 


Number of 
Students 


5 10 10 20 20 


 
Data/evidence used to determine projected enrollment numbers: 
 


We have met with GMU and know there is a market in the Middle East for this type of program.  Our current MPH that is 
offered with them enrolled 5 students without marketing and we expect an additional 10 students in year 2 without much 
marketing.   


 
 
 
 
X. ANTICIPATED DEGREES AWARDED- complete the table below, beginning with the first year in which degrees will be 


awarded. How did you arrive at these numbers? Use National Center for Education Statistics College Navigator to find 
program completion information of peer institutions offering a same or similar program. 
 
 


PROJECTED DEGREES AWARDED ANNUALLY 
 1st Year 2nd Year 3rd Year 4th Year 5th Year 
Number of 
Degrees 


3 7 10 15 20 


 
Data/evidence used to determine number of anticipated degrees awarded annually:  
 
This is a 30 unit program that can be completed in as little as 12 months (3 semesters).  
 



https://nces.ed.gov/collegenavigator/

Kim Barnes

Phx health professional market with NAU’s clinical programs here on campus as well as Nursing and Pharmacy. MD and DO programs at Creighton, AT Still and Midwestern 



Kim Barnes

GMU currently has 3 applicants for fall? If this program is PHX/GMU only then we probably won’t have these numbers?



Kim Barnes

Make this more global. Not so much about GMU
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XI.  PROGRAM DEVELOPMENT TIMELINE- describe plans and timelines for 1)marketing the program and 2)student recruitment 
activities. 
 
 
 


Activity 
11/19 - 
12/19 


1/20 -
2/20 


3/20 -
4/20 


5/20 -
6/20 


7/20 -
8/20 


9/20 -
10/20   


Add to Graduate College website, 
MEZCOPH website and SOPHAS 


X        


Train MEZCOPH Ambassadors regarding 
new program information 


X        


Develop press release to share with local 
media 


X        


Conduct recruitment with local health 
departments  


 X  X X     


Conduct recruitment with local health 
care organizations and hospitals 


 X X X     


Conduct recruitment at Tribal health 
departments and IHS  


 X  X X     


Announce to undergraduate alumni X  X       
Announce to alumni in Phoenix-area for 
sharing with networks 


 X X      


Announce to our prospective student 
network 


  X X     


Advertise on social media accounts and 
the MEZCOPH Newsletter 


 X X      


Recruit at graduate school fairs and 
professional conferences 


X X X X X X   


Recruit virtually via online information 
sessions and virtual fairs  


X X X X X X   


 



Kim Barnes


July 1st GMU for Fall 2020 – Application Deadline
�
�June 1st Phoenix for Fall 2020 – Application Deadline
�
�



Kim Barnes

June 1st for Phx



Kim Barnes

What about GMU recruitment? How does that work with UA Global? Local GMU recruitment efforts?
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XII. DIVERSITY AND INCLUSION-describe how you will recruit diverse students and faculty to this program.  
 
 
The Office of the Associate Dean of Community Engagement and Outreach in collaboration with MEZCOPH Office of Student Services and Alumni 
Affairs, Committee on Inclusion and Equity, and Office of Development, endeavor to reach out to public and private sectors to recruit 
underrepresented students and through our recruitment efforts, globally. MEZCOPH places great value in inclusion as this creates richness in 
diversity of thought and experience that is reflective of the communities we serve. MEZCOPH strives to create and maintain a culture of 
inclusivity by supporting recruitment and retention of a diverse student body at all levels (undergraduate, graduate, doctoral and postdoc). We 
do this through: 


1. Our continuous presence in the communities we serve through our teaching, service and community based and participatory research 
approaches.  


2. We identify and establish communication with students at various opportune times while teaching, field work and service projects.  
3. We develop and implement service programs in and with the community such as student camps for all ages that promote the MEZCOPH 


and other health sciences. Examples include the YES (Youth Engagement for Success) Summer Camp for children 14-18 and the Healthy 
to Be Me summer camp for children 6-12. 


4. Increasing the enrollment of diverse undergraduate and graduate students from diverse cultural and experiential backgrounds by 
offering scholarships and assisting with programs that insure academic success. 


 
The College of Public Health is committed to recruiting, admitting, matriculating, retaining, and graduating a diverse and inclusive student body. 
We recognize the talents, cultures, skills, and worldviews that diverse students bring to our classrooms, service learning, research projects, and 
practical experiences.  We support many forms of diversity, including diversity of gender, race/ethnicity, LGBTQ+, age, geographic background, 
disability, and military/veteran status.  
 
In partnership with the UA Office of Diversity and Inclusion and the College of Public Health Committee for Inclusion and Equity, we show our 
commitment to diversity in the following ways:   
 
 Consistently rank among the top 5 of the accredited schools of public health for American Indian and Latino students. We list this fact, 


and our diversity, as one of the primary highlights in our college brochure and our website.  
 Recruit and choose diverse student Ambassadors to represent the College.  
 Highlight the work done by diverse faculty, students, and staff in news stories. 
 Emphasize the importance of diversity, social justice, and equity in the College’s Values Statement. 
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 Require applicants to all undergraduate and graduate programs to submit a Mission and Values Statement when applying to the College 
of Public Health, describing how they will support and embrace the Mission and Values of our College. 


 We routinely purchase names and contact information for students who have taken the GRE, with a focus on underrepresented minority 
students. 


 We have added a Diversity and Inclusion webpage under both the Undergraduate and Graduate links to highlight the importance of 
diversity and inclusion in our College.  


 We regularly recruit at professional conferences, graduate fairs and panel discussions that focus on diverse populations. A few examples 
are included below: 


o Arizona Rural Health Conference 
o Arizona Health Equity Conference 
o Society for Advancement of Chicanos/Hispanics and Native Americans in Science (SACNAS) Conference   
o Native American Cancer Prevention Graduate Schools Primer 
o Veteran’s Virtual Fair   
o Diversity Virtual Fair for Health Professions Schools 


 We have worked to develop and maintain relationships with staff members and offices on campus that focus on recruiting both 
undergraduate and graduate students.  We leverage these relationships to reach more prospective students in Arizona, nationally, and 
internationally than we would otherwise be able to reach.  Some of those that focus heavily on diverse populations are included below: 


o Office of Early Academic Outreach 
o INMED (Indians into Medicine) 
o UAHS Office of Diversity and Inclusion    
o International Student Services Office  
o Office of Global Initiatives 
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SAMPLE PLAN OF STUDY- provide a sample plan of study.  
 
 
1 Year: 


• Fall: 3 courses (9 units) 
o Session I – 507  
o Session II – 561  
o Full Semester – 585  


• Spring: 4 courses (12 units) 
o Session I – 562 and 569 
o Session II – 641 and 576a 


• Summer: 3 courses (9 units) 
o Session I – 608a 
o Session II – 558  
o Full Summer – 910  


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Kim Barnes

Things to consider: 
-Thesis prerequisites (choose 3-4)
-Sequencing issues for GMU would look different. 
-Sequencing could be different if in person classes are included. 

Online? Phoenix? GMU?
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XIII. ABOR REQUIREMENT: Table-Proposed New Programs  
 
Name of Proposed 
Degree (degree type 
and major), 
College/School, 
Location, 
Anticipated Catalog 
Year  


Program Fee 
Required? 
(Yes or No) 


Brief Description 
Justification 
and Identified Market Need 
 


Learning Outcomes and 
Assessment Plan  
 


Projected 
3rd Year 
Enrollment  


  Description: 
 
 
 
Justification:  
 
 
Market Need: 
 
 


Learning Outcome # 
 


Concepts (Knowledge) 
 
 
Competencies (Skills) 
 
 
Measures 
 
Assessment Method and/or 
Instrument(s) 
 
 


 


 
 


 
 
 
 
 
 
 
 
 


  



Michael Tearne

Our program fee for main campus graduate programs is $75/unit. The Online MPH and certificate programs do not have program fees but charge a rate of $950/unit and $1100/unit respectively.



Kim Barnes

GMU – totally different $ structure
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Appendix A. Master’s and/or Minor Requirements. Complete Table 1 if requesting a corresponding masters. Complete Table 
2 if requesting a corresponding minor. Delete EXAMPLE column before submitting. 
 
Table 1 


Degree type   EXAMPLE 
Master of Science 


Available for direct admission (Yes/No. If 
yes, provide pre-admission expectations)  


 Yes, earned bachelor’s 
degree; training in field; 
statement of purpose 


Total units required to complete degree  30 
Curriculum requirements (list all required 
coursework including core, electives, sub-
plan coursework, etc.). Courses listed must 
include course prefix, number, units, and 
title. Mark new coursework (New). Include 
any limits/restrictions needed (house 
number limit, etc.). Provide 
email(s)/letter(s) of support from home 
department head(s) for courses not owned 
by your department. 
 


 Complete 12 units of core 
coursework: 
-ECOL 547 (3) Introduction 
to Theoretical Ecology 
-ARE 631 (3) Arts-based 
Research 
-MAS 587 (3) Chicana 
Gender Perspectives 
-DNC 500 (3) Dance and 
Culture 
 
Complete 3 units of 
methodology from the 
following list: 
 
Complete 9 units of electives 
from the following list. At 
least 3 units must be 
internship or practicum. 
Limit of 3 units of 
independent study may be 
used towards this 
requirement.: 
 
Complete 6 units of master 
thesis:  
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Research methods, data analysis, and 
methodology requirements.  (Yes/No. If 
yes, provide description) 


 Yes, complete 3 units of 
methodology coursework.  


Internship, practicum, applied course 
requirements (Yes/No. If yes, provide 
description) 


 Yes, complete at least 3 
units of internship at an 
organization in the field of 
study.  


Master thesis required (Yes/No. If yes, 
provide description) 


 Yes, complete 6 units of 
master thesis.  


Additional requirements (provide 
description) 


 Written comprehensive 
examination. Oral defense of 
master thesis. 


Minor options (as relevant)  Minor not required. Open 
options. 
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Table 2 
Total units required to complete minor  9 
Total transfer units that may apply to minor  3 
Pre-admissions expectations (i.e. academic 
training to be completed prior to admission) 


 Discuss minor choice with 
major professor and include 
in plan of study.  


Minor requirements (list all required 
coursework including core and electives). 
Courses listed must include course prefix, 
number, units, and title. Mark new 
coursework (New). Include any 
limits/restrictions needed (house number 
limit, etc.). Provide email(s)/letter(s) of 
support from home department head(s) for 
courses not owned by your department. 


 Complete 6 units of core 
coursework from the 
following options: 
-ECOL 547 (3) Introduction 
to Theoretical Ecology 
-ARE 631 (3) Arts-based 
Research 
-MAS 587 (3) Chicana 
Gender Perspectives 
-DNC 500 (3) Dance and 
Culture 
 
Complete 3 units of 
internship: 


Research methods, data analysis, and 
methodology requirements. (Yes/No. If yes, 
provide description) 


 Yes, research methods and 
data analysis course covers 
methods in the field 
including… 


Internship, practicum, applied course 
requirements (Yes/No. If yes, provide 
description) 


 Yes. Complete 3 units of 
internship with an 
organization in the field.  


 Additional requirements (provide 
description) 


  Comprehensive exam.  
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Appendix B. Faculty CV. Complete the table below by providing UA Vitae profile link or short CV for each faculty member 
participating in the proposed program. Add rows as needed. UA Vitae profiles can be found in the UA 
directory/phonebook.  
 


Faculty Member UA Vitae link or “CV attached” 
Gail Barker  https://profiles.arizona.edu/person/barkerg 
 Rodrigo Silva  Resume Attached 
 Karen Tiggs  CV Attached 
 Leila Barraza  https://profiles.arizona.edu/person/lbarraza 
 Paul Hsu  https://profiles.arizona.edu/person/pchhsu 
 Ali Gabriel  CV Attached 
 Terry Urbine  https://profiles.arizona.edu/person/turbine 
Aminata Kilungo CV attached 
PHP910 instructor PENDING 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


  



https://directory.arizona.edu/phonebook

https://directory.arizona.edu/phonebook

https://profiles.arizona.edu/person/barkerg

https://profiles.arizona.edu/person/lbarraza

https://profiles.arizona.edu/person/pchhsu

https://profiles.arizona.edu/person/turbine
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Appendix C. Sample Curriculum Map for BA in Statistics and Data Science. Created using taskstream. Contact OIA for 
assistance in creating your curriculum map.  
 
 
 
 
Appendix B. Assessment Plan for Student Learning 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



https://oia.arizona.edu/



		NEW ACADEMIC PROGRAM-GRADUATE MAJOR ADDITIONAL INFORMATION FORM






Suggestions for Upcoming Teaching Workshops: 


 


• Mindful teaching 
 


• Finding your passion for teaching 
 


• Transmitting your passion to students 
 


• Preparing for each class (arriving on time, creating quality presentations and interactive learning 
experiences, avoiding recycling old lectures/PPTs/narrated PPTs without updating, updating 
articles for reading) 


 
• Asking, "What would I want to do for this time if I were the student?" 


 
• Beyond grades and points - making learning meaningful by inspiring curiosity and exploration 


 
• Enhancing PPT and other presentation techniques for greater engagement 


 
• Quality over quantity - keeping the number of journal articles low per week but really expecting 


and inspiring deeper discussion of the readings 







