COMMITTEE On INCLUSION AND EQUITY

MINUTES
Date: November 23, 2016
Time: 2:00-3:00pm
Place: Conference Room 326 (room change)
Members present: Chair: Paloma Beamer, Suzanna Trejo-Robinson, Cecilia Rosales, Celina Valencia, Chris Tisch, Jill De Zapien, Doug Taren, Kacey Ernst, Yoshira Ornelas, Vivien Lee, Agnes Attakai, Jean McClelland, Tanya Nemec, Amy Glicken, Maggie Ramirez, Ryley Tegler, Abba Versace, Jessica Acuna, Kim Westenskow (Absent: Nicole Yuan, Ryan Reikowsky …)
Announcements:
· Guest today: Jesus Trevino – to review the Inclusive Excellence tool he’s created for The University of Arizona
Agenda items:

· Introductions – re-introductions (of all present) to Jesus Trevino 
· Jesus Trevino – Introduced the Inclusive Excellence tool
a. This tool should be used to help make structural changes – to help everyone think about it and embed it into the policies, procedures & processes

b. Take a look and see what suggestions you have – maybe you’ve thought about something that’s not listed

i. Are there any low-hanging fruit?
c. Suggested to use the UA verbiage on inclusiveness

d. March 30th – the Provost wants the diversity plans – change will take place gradually

e. Diversity training will be offered through Dr. Trevino’s office (workshops)

f. Faculty need to be approached differently than staff and students

g. Cultural competency training – for faculty, staff and students

h. Safe Zone training – currently going online

i. He’s hiring more staff to help with monitoring campus progress – using the South Dakota model – where everyone is help responsible not just one office

i. Will be hiring an Associate Director and a Program Coordinator

j. Paloma and Doug suggested to add this element through all of he college committees

k. Artwork in the college – some students have complained/questioned some of it – maybe it’s time for it to come down – (photos of children are included)

l. Trevino mentioned he has been to the recent COPH faculty assembly

m. Cecilia asked Dr. Trevino to attend the College Retreat on December 19th 

n. On the Inclusive Ex worksheet: if you select “NA” you need to explain why it’s non-applicable

o. Sexual minority (yes/no) – another word to use instead is “fluid”
p. Purpose of the COPH survey: How do we identify the underrepresented people/minorities in the college?

q. How do we get a good response? – How do we increase the response?
r. Kacey suggested to allocate class time for completion of the survey – only problem might be that faculty will get the same students more than once

i. Students do tend to be a bit more responsive than faculty

ii. Must be wary of incentives

s. Use Dr. Trevino’s organizational chart as a model for the college? 

i. Trevino used stars to distinguish which colleges have some form if diversity

t. Students present at the meeting today want the opportunity to talk to the COPH Dean’s Council to express their concerns, needs and suggestions

i. Next DC meeting will take place on 12/21 – has that been rescheduled due to the upcoming holiday break?

ii. Students don’t feel they are supported and protected by the COPH administration after an offensive email went out on the student listserv (after the November presidential election)
iii. Suggestion that all students should support ALL other student organizations & events (in the college) including all faculty

u. How to reach incoming students:

i. Orientation – is anything mentioned during that time?

ii. The application process I what’s inclusive in that?

iii. Suggestion to add students on the Admissions Committee(s)

v. Jill mentioned that historically it’s been students who have helped make changes within the college

REMINDER:  Next meeting: Wednesday December 21st, 2-3pm, (Regular monthly schedule ( THIRD Wednesday of the month.)[image: image1.png]




