THE UNIVERSITY OF ARIZONA

Mel & Enid Zuckerman

'ﬂ@ College of Public Health

Faculty Assembly Final Meeting Minutes
February 26, 2021
12:00-1:00 pm
Zoom: https://arizona.zoom.us/j/83125014084

Primary Faculty and Lecturers Present: Janet Foote, Chair

Gail Barker, Leila Barraza, Paloma Beamer, Heidi Brown, Leonard Brown, Zhao Chen, Dan Derksen, John
Ehiri, Ibrahim Garba, Laura Gronewold, Iman Hakim, Robin Harris, Lindsay Kohler, Mary Koss, Chris Lim,
Yiwen Liu, Purnima Madhivanan, Mark Martz, Tomas Nufio, Adaeze Oguegbu, Shiela Parker, Cecilia Rosales,
Refugio Sepulveda, Rodrigo Silva, Amanda Sokan, Xiaoxiao Sun, Doug Taren, Frank von Hippel, Jin Zhou

Primary Faculty Absent: Halima Alaofe, Jennifer Bea, Ed Bedrick, Melanie Bell, Dean Billheimer, Benjamin
Brady, Jeff Burgess, Stephanie Carroll, Scott Carvajal, Chris Cutshaw, Leslie Dennis, Kate Ellingson, Kacey
Ernst, Leslie Farland, Melissa Furlong, Gabriela VValdez, David Garcia, Joe Gerald, Kirin Goff, Eduardo
Gonzalez-Fagoaga, Jennifer Hatcher, Tricia Haynes, Paul Hsu, Chengcheng Ju, Beth Jacobs, Aminata Kilungo,
Yann Klimentidis, Deanna Lewis, Velia Leybas Nufio, Kimberly Lind, Priscilla Magrath, Martha Moore-
Monroy, Sydney Pettygrove, Kristen Pogreba-Brown, Kelly Reynolds, Denise Roe, Cynthia Thomson, Terry
Urbine, Marc Verhougstraete, Nicole Yuan

Other MEZCOPH Personnel Present:
Danielle Embry, Ali Gabriel, Christine Girard, Maia Ingram, Jean McClelland, John Molina, Nagib Safi, Karen
Tiggs, Dirk Timmerman, Rugaiijah Yearby

Meeting Recording: https://arizona.zoom.us/rec/share/-UsqTj-
YwdeDBDUmMIZOUENDPZodERR3 GlpstrfogOvOMuyjyBIU9AV Xf-
dD tre.oUokcz69g0QTytmls?startTime=1614365787000

1. Review / Approval of January 22, 2021 Meeting minutes (Janet Foote)
A motion was made and seconded to approve the minutes. The January 22, 2021 minutes were approved
by all voting members present.

2. Introduction of New Faculty
Janet welcomed two new faculty in MEZCOPH:
Femina Cordova-Marks, Health Promotion Sciences
Frank von Hippel, Community, Environment & Policy

3. Quick Announcements (Janet Foote)
Janet announced the upcoming presentation: COVID19 Vaccines 101: Talking Points for Public Health
faculty, given by Dr. Doug Campos-Outcalt. The talk will be given on a reading day, Wednesday,
March 10th at 11 am.

4. Dr. Rugaiijah Yearby, JD, MPH; Saint Louis University:
Presentation: Healthcare, Race, Health and Justice



https://arizona.zoom.us/rec/share/-UsgTj-YwdeDBDUmlZ0uENDPZodERR3_GlpstrfogOvOMuyjyBIU9AVXf-dD_tre.oUokcz69gQTytmls?startTime=1614365787000
https://arizona.zoom.us/rec/share/-UsgTj-YwdeDBDUmlZ0uENDPZodERR3_GlpstrfogOvOMuyjyBIU9AVXf-dD_tre.oUokcz69gQTytmls?startTime=1614365787000
https://arizona.zoom.us/rec/share/-UsgTj-YwdeDBDUmlZ0uENDPZodERR3_GlpstrfogOvOMuyjyBIU9AVXf-dD_tre.oUokcz69gQTytmls?startTime=1614365787000

Yearby AZ
presentation.pdf

Dr. Yearby gave a presentation on the impact of structural racism on public health, particularly as it
relates to governmental response to the COVID-19 Pandemic, and proposed ways to address inequities
with a Health Justice model.

Date for next Faculty Assembly Meeting (Janet Foote)
Faculty agreed on Friday, March 26, 2021 for the next Faculty Assembly.

Meeting adjourned at 12:56pm

Changes or corrections to the minutes should be submitted to:
Danielle Embry, Coordinator, MEZCOPH Academic Curriculum and Faculty Affairs
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Roadmap

“*Systemic Racism (SR) & Model
‘*Health Justice & Model
“**Government Pandemic Response
“*Employment
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Systemic Racism

“*Systemic racism refers to a complex
array of social structures, interpersonal
interactions, and beliefs by which a
dominant group categorizes people into
"races" and uses its dominance to
disempower and devalue other groups
and differentially allocate societal
resources

s*Racism is about Power






Structural Racism

“*The ways that laws are used to advantages to
Whites, while disadvantaging racial and
ethnic minorities by limiting their equal
access to key resources

“*The ways that trade associations and
institutions work together to influence the
government’s pandemic response, which has
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Systemic Racism Government Pandemic Resources Outcomes
Response

Political decisions
Emergency
preparedness

laws and plans . .
Structural e Racial Inequities
Economic relief

Interpersonal s in COVID-19

Intrapersonal Laws governing infection and
Cultural death

employment and
health care

Health and safety Health Care
laws

Employment

Systemic Racism, Government Pandemic Response, and Racial Inequities In COVID-19 Model
Ruqaiijah Yearby and Seema Mohapatra (2020)
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Health Justice

“*Legal and policy responses must address
the impacts of the systemic racism on
communities

“*Interventions mandating healthy behaviors

must be accompanied by supports to enable
compliance and minimize harms

“*Low-income communities and communities
of color must be engaged as leaders in the
development of any interventions and the
attainment of health justice






Systemic Racism Government Pandemic Resources Outcomes
Response

Political decisions
Emergency
preparedness

laws and plans . o
Structural . . Racial Inequities
Economic relief

Interpersonal e in COVID-19

Intrapersonal ) infection and
Laws governing
Cultural death

employment and
health care

Health and safety Health Care
laws

Structural Engagement and Financial Supports
Remediation Empowerment and Accommodations

The Health Justice Framework and Systemic Racism Model
Ruqaiijah Yearby and Seema Mohapatra (2020)

Employment
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Government's Pandemic Response

v'Pandemic workplace response that
disregards workplace infection

v'Failure to enforce health and safety

laws
v'Political Decisions

v'Inequitable allocation of health care
resources and access
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Pandemic Workplace Response

“+CDC issued guidance regarding community
mitigation efforts

»stay at home for 14 days after exposure to
infected person

»stay at home for 10 days after symptoms
first appeared

“CDC issued employee/employer workplace
guidance with the Department of Labor

»employers should consider modifying their
sick leave policies so that ill workers stay
home
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Health and Safety

“*OSHA and the 21 states with OSHA-
approved are not enforcing requirements
for employers to provide employees with:

to prevent occupational disease; or
v' A place of

employment free
from recognized hazards that are
causing or likely to cause death or
serious harm

“*OSHA has relied on employer to make a






Executive Order 13917

“*Including language from a draft Order from
meat trade associations, the Order claimed
meat could become “scarce” without limiting
exports

< USDA allegedly pressured CDC investigators
to change findings so Smithfield plant in SD
could re-open even as employee test results
were still pending, an OSHA investigation
Copyright © 2021 by was being conducted, and the SD Governor
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state health and safety laws
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Meat and Poultry Processing Workers

of essential workers are employed
in the food and agriculture industry

“*There are meat and poultry
workers in facilities nationwide

“*Over meat and poultry workers
have tested positive for COVID-19 and
at least 7/ have died (The FERN)
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Resources and Outcomes

workers died and were infected with
COVID-19 in April 2020

» One month after initial outbreak resolve
(October 2020), 7 infected with COVID-19
in November 2020

»7.5 points before COVID-19,
during COVID-19

»Require doctor’s note and call into English
only attendance hotline
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Resources & Outcomes: Iowa

of lowa meat and poultry processing
plant workers were infected with COVID-19

of all COVID-19 cases in Waterloo, lowa
(Black Hawk County) tied to the Tyson meat
processing plant, which is alleged to have:

v’ Required workers to work long hours in
cramped conditions,

;and

v’ Failed to provide appropriate PPEs, sufficient
social distancing, or safety measures
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Outcomes

**One-month after the Order, the number of

and
the (CDQ)

* Between
in the United States are tied to meat and
poultry plants

“* Tyson increased production of meat, pork,
chicken, and prepared foods, resulting in a net
income of up from $369 million
last year and expects a revenue of






Access to Health Care

“*In Michigan, the statewide task force did not
focus on race or expand testing in
predominantly Black communities until late
April, by that time Black people accounted for
33% of all COVID-19 infections and 41% of the
deaths, although they represented only 14 % of
the population

“*The predominantly Black city of Gary, Indiana
finally got a mobile testing site, when the state
Copyright © 2021 by revealed that Blacks accounted for 20% of all
Rugaifjah Yearby. All rights COVID-19 deaths, although they only

reserved.

represented 10% of the population. Yet, after two
IHJE weeks the mobile site moved to another city.
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Access to Health Care

“*Turned away from testing and treatment:

v'Rana Zoe Mugin, 30 year old NYC middle
school teacher

v'Deborah Gatewood, 63 year old health care
worker in Detroit

v'Optum nurse asked Latinos for additional
id, made them wait for appointments and
test results and called the police saying
undocumented immigrants at the site

(Elkhart County IN)






Vaccine Allocation

“*In Chicago, where Black people make up 30%
of the population, 60% of all the COVID-19
cases, but only 19% of those that have been
vaccinated

“*In the South, a majority of vaccine allocation
sites are situated in predominantly white
neighborhoods and a study of counties in

Copurioh Pittsburgh found that Black residents would
pyright © 2021 by ] )
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Vaccine Allocation

“*In MO, the governor has failed to provide
enough vaccine shots to St. Louis and Kansas
City, which are predominately minority cities,
while sending 2,000 doses of the vaccine to a
community with a population of 65

*In Alabama, the vaccine has been allocated to
those who are 75 years or older; however, at
least 83% of Alabama’s Black population does
not meet this age requirement for vaccine
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Vaccine Allocation

<*Dallas County’s rollout plans for the vaccine
included an inoculation hub in a
neighborhood that is largely African-
American and Latino.

“*“But when the sign-up website went live, the
link speedily circulated throughout white,
wealthier districts in North Dallas.”

“*When county officials tried to hold the doses
for racial and ethnic minorities residing in
these neighborhoods, the state threatened to
without the county’s supplies.
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Health Justice and Safety

“*Publish a final rule based on the proposed
airborne infectious disease rule with increased
fines, including penalizing those who are
serial violators

“ Work with localities to ensure that workers
receive financial and social support who suffer
as a result of these safety violations, including
expanding workers compensation

“*Institute employee safety boards that have the
power to identify compliance violations
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Health Justice and Health Care

“* Equitably allocate health care resources
to those most impacted (communities
and health care organizations)

“* Money and other supports for those
who need to get testing or experience
side effects of vaccine

*Workers should be involved in
reforming policy






Additional Readings

JRugqaiijah Yearby & Seema Mohapatra, Systemic Racism, The
Government’s Pandemic Response, and Racial Inequities in
COVID-19, EMORY LAW JOURNAL (2021)

JEmily Benfer, Seema Mohapatra, Lindsay Wiley, and Ruqaiijah
Yearby, Health Justice Strategies to Combat the Pandemic: Eliminating
Discrimination, Poverty, and Health Inequalities During and After
COVID-19,19 YALE J. HEALTH POLICY, LAW, AND ETHICS (2021)

JRugqaiijah Yearby & Seema Mohapatra, Law, Structural Racism,
and the COVID-19 Pandemic, 7 OXFORD J. OF LAW AND THE
BIOSCIENCES 1-20 (May 30, 2020)





