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MEZCOPH Education Committee Meeting
[bookmark: _GoBack]“Final Meeting Minutes”
May 4, 2016
1:30 – 3:30 pm 
Drach A326


Members Present:   Nicky Teufel-Shone, Chair 
Jessica Acuna, Kim Barnes, (via video conf. – Phx.), Scott Carvajal, Kathleen Crist, 
Amy Glicken, Devon Moule, Tanya Nemec, Kelly Reynolds, Denise Roe, Stephanie Springer, 
Michael Tearne, Chris Tisch, Yoshira Van Horne, Abba Versace, and Judy Williamson.

Voting Members Absent:  Michael Halpern, Beth Jacobs, and Denise Roe

1. Consent Agenda Approval:   
A motion was made and seconded to approve the May 4, 2016 consent meeting agenda items by a Vote of:  6-0.

2. Old Business:

a. Proposed New HPS Department Course - CPH 7xx, Doctoral Public Health Leadership for Health Equity – Spring 2017 - (Nicky Teufel-Shone)
Nicky gave an overview of the proposed new doctoral course, which was previously designed as a seminar, however the course has been revised to be offered as a three-unit lecture requirement for the DrPH FCH degree program (see proposed new course syllabus attachment below):



     	

After committee review and discussion, a motion was made and seconded to approve the proposed new course.  The motion was approved by a vote of: 
6 -0* 

b. PharmD/MPH Phoenix: (Kim Barnes)
Kim reported that the PharmD/MPH dual degree will know be offered at the Phoenix campus.  Kim is currently working on the PharmD/MPH Phoenix course sequencing, which will be sent out shortly. 


c. Public Health courses mapped by prefix to departments:  (Kathleen Crist)
Kathleen reported that an updated “draft” spreadsheet for the change of course prefixes in the UA catalog, for remapping courses to departments, was sent out to Department Chairs and Program Directors on April 29th for their review, and course ownership updates* (please see attachment below):




Chris Tisch and Stephanie Springer commented that they would like to be included in meeting discussions with main campus Academic and Curricular Affairs, regarding how the course prefix changes will affect sub plans for graduate students and advisement reports for undergraduate students.

d. Policy on Transfers between Online MPH to in-person MPH degree Update: (Chris Tisch, Jessica Acuna, Amy Glicken)	      
Chris reported that the OSSAA is currently working on a policy for students requesting to transfer between the online MPH to in-person MPH degree programs.   They would like to meet with the three MPH Program Directors for discussion of the policy details, and will provide an update at a future Education Committee Meeting.  Chris stated there may not be a “one size fits all” policy. *

e.  Online Undergraduate Degree Program Update (Stephanie Springer)
Stephanie reported that Doug Taren has shared the course sequencing for   the new online undergraduate degree program.  Students will matriculate into the program as pre-public health undergraduate students.  An advisor for the online undergraduate program will be hired.  In addition, undergraduate iCourse offerings, for main campus students will be offered, where space permits.  The College will receive support from UAonline for the online undergraduate degree program courses.

3.  New Business:
a. ASPPH Alumni Survey (Chris Tisch)
Chris reported that we have not done our College’s alumni survey for the past two years.  Chris would like to use the ASPPH survey or incorporate their items into our College’s alumni survey.  Committee members recommended the following:

                    Use ASPPH survey, along with our own questions (e.g.):
1. Do they have jobs?
2. Are they satisfied with their education?

Use ASPPH’s link to their alumni survey (information is sufficient for accreditation purposes).

	     Chris will send ASPPH alumni survey for review and email vote. *

The meeting was adjourned at 3:00 p.m.   

The next Education (Curriculum) Committee Meeting is TBA.  It was recommended that a doodle meeting poll be sent out regarding the date and time that the Education Committee meetings will be scheduled for the Fall 2016 and Spring 2017 semesters. *

Changes or corrections to the minutes should be submitted to: Kathleen Crist, Coordinator, Academic Curriculum and Faculty Affairs
  

* Action Items:	
· Carry forward tabled items and other issues for discussion to the next Education (Curriculum) Committee Meeting agenda (Kathleen Crist) 

· Review updated spreadsheet for change of course prefixes in the UA catalog for remapping courses to departments (All Program Chairs and Directors)

· Route approved new doctoral graduate course, CPH 7xx, Doctoral Public Health Leadership for Health Equity, through UA curriculum for Spring 2017 catalog approval (Kathleen Crist)
· Draft a plan regarding policies and procedures for students switching between the online MPH degree program and the in-person MPH degree program for review at a future Education Committee meeting (Chris Tisch, Amy Glicken and Jessica Acuna).

· Send ASPPH alumni survey for review and email vote (Chris Tisch)

· Send doodle meeting poll to survey committee members availability, regarding scheduling Education Committee meetings for the Fall 2016 and Spring 2017 academic semesters.
			3
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Mel and Enid Zuckerman College of Public Health

University of Arizona



SYLLABUS

CPH 704  (Spring 2017)

 

Doctoral Public Health Leadership for Health Equity 





Time:	Thursdays,  9:00-11:50am  



Location: Drachman Hall A123/125



Instructor:  

		Samantha Sabo DrPH, MPH

Assistant Professor

Department of Health Promotion Sciences

sabo@email.arizona.edu

520.626.5204



Office Hours:	Wednesdays, 1:00-2:00pm



Course Description:  



DrPH degree holders are defined as: 



“Leaders in the field of public health who use advanced research expertise to develop and implement evidence-based public health practice using advocacy, communication, community/cultural orientation, critical analysis, management, and professionalism and ethics skills. Leadership is viewed as the nucleus of the seven domains.” (Source: Association of Schools of Public Health)



This course aims to advance leadership development knowledge, attitudes, and practice among DrPH students to advance public health policy and systems change efforts. Specifically, the course will introduce students to the current and future challenges in public health leadership and the major leadership theories, models and skills required to promote transformative initiatives focused on health equity. Through coursework, self assessment, experiential-learning, and guided reflection students will explore and apply leadership development concepts learned within the contexts of organizations, state and national networks/associations and multi sectorial or grass roots coalitions. 



Catalog course description: This course aims to advance leadership development knowledge, attitudes, and practice among doctorate of public health students to advance public health policy and systems change efforts.

Course Units: 3 total



Course Prerequisites:  This course is geared to DrPH students in their second year of doctoral study. Other doctoral students in public health are welcome with instructor approval.



Course Learning Objectives:  



At the end of the leadership course series DrPH students will be able to: 



1. Identify DrPH leadership competencies and their significance.

2. Frame and communicate current and future challenges to public health leadership as explicated in the Institute of Medicine Report, The Future of the Public’s Health in the 21st Century, WHO Commission on the Social Determinants of Health, CDC National Leadership Academy for the Public's Health, National Association of County and City Health Officials among others.

3. Explore and apply effective leadership theories, models and skills in the areas of health in all policies, social determinants of health, and health equity.

4. Strengthen individual leadership capacity in an organizational, professional association or network and multi sectorial or grass roots coalition context. 

5. Develop public health professional networks at local, state and national levels.



DrPH Core Competencies Covered: 



Leadership Competency Domain Definition:  Communicate a shared vision for a positive future; inspire trust and motivate others; and use evidence-based strategies to enhance essential public health services.



E1. Communicate an organization’s mission, shared vision, and values to stakeholders.

E2. Develop teams for implementing health initiatives.

E3. Collaborate with diverse groups.

E4. Influence others to achieve high standards of performance and accountability.

E5. Guide organizational decision-making and planning based on internal and external environmental research.

E6. Prepare professional plans incorporating lifelong learning, mentoring, and continued career progression strategies.

E7. Create a shared vision.

E8. Develop capacity-building strategies at the individual, organizational, and community level.

E9. Demonstrate a commitment to personal and professional values.





Course Notes:  D2LWebsite will provide the course syllabus, selected readings, handouts, all class assignments, and announcements of significant course changes and updates.  To access the D2L website, go to: http://d2l.arizona.edu/index.asp.  You must have a valid UANetID and Password (this is the same ID and password that you use for UA WebMail).  Students enrolled in the class have automatically been added to the mailing list for this class.  Course notes are the responsibility of the student.















Required Texts/Readings:  



Foundational Texts:



Louis Rowitz (2013) Public Health Leadership: Putting Principals Into Practice. Burlington, Massachusetts: Jones and Bartlett.  



Ronald Heifetz, Alexander Grashow & Marty Linsky (2015). The Practice of Adaptive Leadership: Tools and Tactics for Changing Your Organization and the World. Boston, Massachusetts: Harvard Business Press.



Additional readings will be required and disseminated electronically on D2L.



Course Requirements:



I. Classroom Learning Requirements (Total 50%): 



This course is designed to facilitate thoughtful discussion among peers. In class activities will focus on critical reflection and synthesis of course readings, guest lectures and experiential learning activities. Students are expected to attend class, read materials and be prepared to engage in meaningful dialogue. As a doctoral level course  – students are expected to self-start and direct their learning and leadership development, including identification of their experiential learning contacts and networks/coalitions and in making meetings with their academic advisor. Given the experiential nature of the course – in class time will be 2 hours in length unless otherwise stated. 



1.  DrPH Core Leadership Competency Assessment (Pre and Post) (10%): Within the first and last 3 weeks of each course, the student will engage in an on-line self-assessment to identify areas of strength and opportunities for personal public health leadership development. Assessment will require students to identify DrPH leadership competencies of focus and the learning objectives and activities they will engage in to build skills related to those competencies. This assessment will serve as the framework for student learning for the semester and provide the metrics to assess leadership development overtime. Students are expected to elicit constructive feedback on their self-assessment from the instructor, peers and academic advisor. At the end of the semester students will complete an exit/post assessment in which students identify the leadership competencies and skills acquired, progress on leadership goals and objectives, skills/competencies needed and the action plan to achieve these identified skills/competencies. 



2. Reflection Guide Preparation and Facilitation (10%): In the first 2 weeks of the course, students in collaboration with instructor will develop a core set of reflection questions that all students will use to systematically observe, describe and reflect upon their individual experiential learning experiences. This tool should enable students to organize their experiences and critically reflect on the leadership theories and models encountered in class. Students will complete a 1-page reflection guide on a bi-monthly basis and be prepared to discuss their experience during class. Each student will have the opportunity to facilitate/lead a small and large class discussion of the themes, theories, styles and issues observed in the field and documented through the reflection guide. At the end of the semester – reflections guides will be integrated into the DrPH Leadership Portfolio – as a final succinct 2-page summary. 1-page reflections will be included as appendices of the portfolio. 



3. Community Leader Class Discussant (5%): In the first month of the course, students in collaboration with the instructor will identify community leaders that represent each of the three learning blocks to serve as discussants in our class room. Students will serve as a liaison to the leader and facilitate her/his time with our class. As a class we may decide we want to travel to the leaders organization/network or publicize the speaker at the broader college level. Student will be responsible for facilitating the logistics and facilitation of the event. 



4. DrPH Leadership Portfolio and Final Presentation  (25%): Over the course of the course, students will prepare a leadership portfolio that demonstrates the leadership competencies achieved and solutions for acquiring unmet competencies and skills in other public health research and practice experiences. Components of this portfolio include: 

1) Curricula Vitae (CV) – as per MEZCOPH Annual Review Requirements 

2) DrPH Core Leadership Competency Assessment summary (includes individual analysis and interpretation of pre post results and achievement and plans for goals and objectives)

3) Reflection Guides - a final succinct 2-page summary – and stand-alone 1-page reflections as appendices. 

4) A brief summary of and any materials developed as part of the experiential learning project. 



At the end of the course, each student will present a 30-minute oral final reflection of his or her cumulative leadership development experience.  The components of the portfolio would include a current CV, summary and interpretative summary of the personal pre and post leadership assessment, and an overall reflection. 



II. Experiential Leadership Learning Blocks  (50%): 

	

	This course will be divided into 3 major experiential learning blocks lasting 3-4 weeks each. Each block will focus on the observation, application and reflection of leadership within the contexts of organizations, state and national networks/associations and multi sectorial or grass roots coalitions, respectively. Through ‘real world’, ‘in the field’ experiences, students will develop, hone and apply leadership theories, models and skills learned in the classroom. These experiences are expected to build the professional social network among students to conduct practice based public health dissertation research. Students will choose their own setting and focus of their experience, which will be based on the student’s pre leadership and training assessment and developed in consultation with the student’s faculty advisor. Student will engage in experiential learning for at least 10-15 hours for each block. As a class, students will develop a general contract or scope of work template to negotiate the terms of the individual experience. Student will work with their leader/mentor, network or coalition contact to identify one manageable deliverable/product to be submitted to the mentor/partner and the course instructor by the date of the student’s final presentation. This deliverable/product should be directly linked with a specific competency and skill identified in the DrPH leadership and training assessment, and should be related if possible to the student’s dissertation topic.  A key to effective leadership development is the ability to negotiate the scope of a deliverable and manages the time and resources to complete it. Students will develop products for 2 of 3 experiential leadership experiences of their choice. 



	Learning Block One: Public Health Leader Shadow Experience:  This first leadership development block, aims to build personal and organizational leadership skills through the observation and shadowing a public health leader. Student will identify a leader who holds a senior public health leadership position within a public health serving organization including and not limited to a county or state health department, community health center, health care management organization, academia or a not for profit organization. Students are expected to actively participate on a weekly basis with their mentor on student identified leadership competencies, which could occur through observation of high level meetings/conference calls, interactions with internal and external collaborators, program development activities, policy-related activities. Most importantly the student should directly observe their mentor’s leadership style. Student will use the pre leadership and training assessment and identified goals to tailor the focus of their public health leader shadowing experience.



	Learning Block Two: State, National or International Public Health Association/Network Experience: The goal of this experience is to identify how broad-based, institutionalized networks function and advance public health initiatives and policy. Active participation will contribute to the strengthening of student’s state, national or international network. Students are expected to identify and become an active member of a state, national or international public health association or network for no less than 10-15 hours over the course of the semester. Student will use the pre leadership and training assessment and identified goals to hone their involvement and experience with the network. Within the first 3-weeks of class, students will identify, contact and initiate participation within the association. Students are expected to join a committee or section of the association. The student will identify one manageable deliverable/product, that advances the students identified leadership competencies, which could include a conference abstract/presentation, contribution to a policy statement or policy review among others. Ideally the student would attend the network/association annual conference.  Students are strongly encouraged to align their engagement with the network to their dissertation topic. 



	Learning Block Three: Multi-Sectorial or Grassroots Coalition Leadership Experience: The goal of this experience is to observe how multi sectorial and grassroots coalitions develop, function and are sustained (or not) and how they serve to advance public health initiatives and policy. Student will identify and participate in a multi sectorial or grassroots coalition for approximately 10-15 hours over the course of the semester. Within the first 3-weeks of class, students will identify, contact and initiate participation within the coalition. Students are expected to participate in face-to-face meetings, conference calls and if possible coalition events.  In collaboration with the coalition, the student will identify one manageable deliverable/product that serves to advance the students identified leadership competencies and the efforts of the coalition. Such products could include a summary of evidence-based strategies, policies or relevant data regarding the coalition’s particular issue among others. Students are strongly encouraged to align their engagement with the coalition to their dissertation topic. 



Grading/Student Evaluation:  

Total Points Available:  1000



A= 900-1000  (90%-100%)

B= 800-899    (80%-89%)

C= 700-799    (70%-79%)

D= 600-699   (60% - 69%)

E= 0%-59%=E



Extra credit: None

Missed Assignments: 0 points

Late Assignments: 10% deduction on the assignment per day late.



Class Attendance/Participation: Students who have excused or prearranged absences will have alternative assignments corresponding to the efforts and requirements of the missed class. For the second and subsequent absences 5% of the final course percentage (or the equivalent in points) will be deducted. Students are expected to attend all classes, read course materials, actively participate in discussions, and to complete assignments, and submit them on the dates due. All holidays or special events observed by organized religions will be honored for those students who show affiliation with that particular religion. Absences pre-approved by the UA Dean of Students (or Dean’s designee will be honored.)



Telephone and Computer Use:  You are not allowed to have your computer on during class.  Turn your cell phones to silent or vibrate in order to not disrupt the class and disturb your fellow students and professor.  Computers and cell phones must be put away and out of site unless class activity requires the use of such devices.



Course Schedule:  TBD



Required Statements:   



Communications:  You are responsible for reading emails sent to your UA account from your instructor and the announcements that are placed on the course web site. Information about readings, news events, your grades, assignments and other course related topics will be communicated to you with these electronic methods. The official policy can be found at:  https://www.registrar.arizona.edu/personal-information/official-student-email-policy-use-email-official-correspondence-students



Disability Accommodations:  

It is the University’s goal that learning experiences be as accessible as possible.  If you anticipate or experience physical or academic barriers based on disability or pregnancy, please let me know immediately, so that we can discuss options.  You are also welcome to contact the Disability Resources (520-621-3268) to establish reasonable accommodations (as it is very important that you be registered with the DRC).   For additional information on Disability Resources and reasonable accommodations, please visit http://drc.arizona.edu/students



Code of Academic Integrity

Students are encouraged to share intellectual views and discuss freely the principles and applications of course materials.  However, graded work/exercise must be the product of independent effort unless otherwise instructed.  Students are expected to adhere to the UA Code of Academic Integrity, available through the office of the UA Dean Students:  http://deanofstudents.arizona.edu/policies-and-codes/code-academic-integrity



Classroom Behavior: (Statement of expected behavior and respectful exchange of ideas:

Present policies to foster a positive learning environment, including use of cell phones, mobile devices, etc.).     Students are expected to be familiar with the UA Policy on Disruptive Student Behavior in an Instructional Setting found at:  http://policy.arizona.edu/education-and-student-affairs/disruptive-behavior-instructional-setting



Threatening Behavior Policy:  The UA Threatening Behavior by Students Policy prohibits threats of physical harm to any member of the University community, including to one’s self, http://policy.arizona.edu/education-and-student-affairs/threatening-behavior-students



Nondiscrimination and Anti-harassment Policy:

The University of Arizona is committed to creating and maintaining an environment free of discrimination, http://policy.arizona.edu/human-resources/nondiscrimination-and-anti-harassment-policy



UA Smoking and Tobacco Policy:

The purpose of this Policy is to establish the University of Arizona’s (University) commitment to protect the health of University faculty, staff, students, and visitors on its campuses and in its vehicles,
http://policy.arizona.edu/ethics-and-conduct/smoking-and-tobacco-policy



Syllabus Changes:  Information contained in the course syllabus, other than the grade and absence policies, may be subject to change with reasonable advance notice, as deemed appropriate by the instructor. 

_________________________________________________________________________

Plagiarism:  What counts as plagiarism? 

1. Copying and pasting information from a web site or another source, and then revising it so that it sounds like your original idea. 

1. Doing an assignment/essay/take home test with a friend and then handing in separate assignments that contain the same ideas, language, phrases, etc. 

1. Quoting a passage without quotation marks or citations, so that it looks like your own. 

1. Paraphrasing a passage without citing it, so that it looks like your own. 

1. Hiring another person to do your work for you, or purchasing a paper through any of the on- or off-line sources.



Sample Course Structure  ( draft form)



		Class

		Topic

		Readings

		Activity



		1

		Introduction and Logistics of Course 



Overview of DrPH Leadership Competencies



		Pre Assessment 



		Generate list of PH leaders, associations, grass roots coalitions to consider for experiential learning and leader speaker series 



		2

		Major Leadership Theories and Models 

		Louis Rowitz (2013) Public Health Leadership: Putting Principals Into Practice – Chapter X 

		Draft Reflection Guide 



		3

		Major Leadership Theories and Models

		



		Draft scope of work contract 

Finalize Reflection Guide 



		4    Block 1

		Individual and Organizational Leadership Block

- Introduction to Learning Block 1

		The Change Management Toolbook: A Collection of Tools, Methods & Strategies - Holger Nauheimer

		Draft scope of work contract 







		5    Block 1

		 - Leader Series - Speaker

		Continued 

		Facilitator: Name



		6    Block 1

		

		Leading Change: Why Transformation Efforts Fail - John P. Kotter

		



		7    Block 1

		

		The Art of Managing Up - Wayne Turk

		



		8    Block 2

		National/State PH Association Leadership Block 

- Introduction to Learning Block 2

		Reflective Practices for Transformational Leaders - Judy Sorum Brown

		



		9    Block 2

		- Leader Series - Speaker

		Masters of the Breakthrough Moment Edith and Charles Seashore: Confronting Conflict and Misunderstanding Head On - Sally Helgesen

		Facilitator: Name



		10  Block 2

		

		Appreciative Inquiry – Turning Problem Solving on its Head

		



		11  Block 2

		

		The Questions: Five Language Actions that Create Community and Shift the Public Debate - Peter Block

		



		12  Block 3

		Grassroots/Multi Sectoral Leadership Block 

 - Introduction to Learning Block 4

		Community Health Planning: Technical Action Guide – National Business Coalition on Health

		



		13  Block 3

		· Speaker TBD 

· Community Planning and Coalition Building 

		Developing Effective Coalitions: An Eight Step Guide – Prevention Institute

		Facilitator: Name



		14

		Thanksgiving Break – no class 

		Post Assessment 

		



		15  Block 3

		Public Engagement 

		Small Wins: Redefining the Scale of Social Problems - Karl Weick 

		



		16  Block 3

		Review  

		Gaventa TBD

		



		17

		Final Reflection Presentation 
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Sabo_Recommendation to Establish New Course Form rev 542016.docx
Recommendation to Add a New or Temporary Course



For a detailed description of fields and process for the electronic creation of a new Course Add form in UAccess Course and Fee Management Application go to: http://registrar.arizona.edu/course-and-fee-management/user-manual



Submitted by: Samantha Sabo, sabo@email.arizona.edu 520 626 5204  



· Initiating Department or Committee:  Department of Health Promotion Sciences 



· First Effective Term:  Spring, 2017       

 (If final approval of the form is not within the deadline dates (available for viewing at: http://registrar.arizona.edu/courseapproval/formlink/deadlines 

the first effective term will be changed to the following term.



· Permanent or Temporary Course

· _____X__  Permanent course to be offered on a continuing basis.

· _______  Temporary course to be offered one term only.

· _______  Temporary course to be offer for no more than three terms within an academic year. 



· Subject Area:          Public Health                                  Catalog Nbr:      CPH  7XX



· Is proposed Subject Area and Catalog Number(s) associated with a currently active course?  YES or NO.  If YES, select one of the following:

· _______  To add a co-convened course to an existing 400 or 500-level course.

· _______  Course content of currently existing course is changing. New course must be created. The department wishes to retain the same course number.



· Course to be typically offered during which terms. Select one only from following sequence:

_____  Fall     __ ___  Fall/Spring     _____  Fall/Summer 1/Summer2

_____  Fall/Spring/Summer 1/Summer 2     __X___  Spring     

_____  Spring /Summer 1/Summer 2     _____  Summer 1/Summer 2

_____  Summer 1     _____  Summer 2



· Long Course Title: Doctoral Public Health Leadership for Health Equity 



· Long Description of proposed new course: (400-level description if co-convened)  



DrPH degree holders are defined as: 



“Leaders in the field of public health who use advanced research expertise to develop and implement evidence-based public health practice using advocacy, communication, community/cultural orientation, critical analysis, management, and professionalism and ethics skills. Leadership is viewed as the nucleus of the seven domains.” (Source: Association of Schools of Public Health)



This course aims to advance leadership development knowledge, attitudes, and practice among DrPH students to lead public health policy and systems change efforts in the 21st Century. Specifically, this course will introduce students to the current and future challenges in public health leadership and the major leadership theories, models and skills required to promote transformative initiatives focused on health equity. Through coursework, experiential-learning, and guided reflection students will explore and apply leadership development concepts learned within the contexts of organizations, state and national networks/associations and multi sectorial or grass roots coalitions. 





· For new co-convening combination 400/500 level proposal, add description of the additional activities required for the 500-level.  Text should always begin with: ‘Graduate-level requirements include’ (cannot exceed 254 characters with spaces):



NA

· For new co-convening with an existing 400 or 500-level course, add new 500-level course long description: 500-level Long Course Description should always begin with: ‘Graduate-level requirements include’ (cannot exceed 254 characters with spaces).

NA



· Does the course(s) have course requisites. Course requisites are not enforced but only recommended for student completion. Please enter the pre-requisites, co-requisites, conditions or a combination as they should appear in the course catalog: 



The course is geared to DrPH students in their second year of doctoral study. Students can enroll at any point in the course series.



· Is an enforced Enrollment Requirement Group to be associated with the course(s):  YES or NO.

· If the group currently exists, what is its group number? 

· If  the group does not currently exist please provide a very specific description of the group requirement to be built:



· Course Instructor(s): Samantha Sabo DrPH, MPH



· Course Attributes: (Select all that apply.) NA

· Second Language

_____  1st semester

_____  2nd semester

_____  3rd semester

_____  4th semester

_____  Beyond 4th semester

· Course Equivalency Values

· _____ Crosslisted (Verify that course numbers are not currently active in the requested crosslisting course(s): ___________,  __________,  __________, ___________

· Equivalent and/or Mutually Exclusive courses. For each course please state if equivalent, mutually exclusive, or both.  



Equivalency – the new course equivalent is where, for degree auditing, pre- and co-requisite checking, and repeat checking, two or more courses – each with a different course ID – are for all practical purposes the same course and should be treated as such. Mutually Exclusive – two or more courses with different course Ids that will not count toward a particular major or minor. A student can have credit for one or the other but not both.



· Freshman Colloquium:  YES or NO.

· General Education Consideration: (Appropriate supporting documentation must be provided. See University-wide General Education Curriculum website at: http://gened.arizona.edu/

_____  Tier 1 Individuals & Societies

_____  Tier 1 Natural Sciences

_____  Tier 1 Traditions and Cultures

_____  Tier 2 Arts

_____  Tier 2 Humanities

_____  Tier 2 Natural Sciences

_____  Diversity Emphasis



· Success Course Consideration: YES or NO.  (Appropriate supporting documentation must be provided. See following URL for more information: http://catalog.arizona.edu/2011-12/policies/success_crs.html



· Approved Grading – Select those that apply.

_____  Pass/ Fail Option available to students

___X__  Regular or Alternative Grades



· Honors Course – Select one. NA

_____  Honors Course

_____  Honors Section

_____  Honors Contract 



· Available for Special Exam – Select one. (Not available at the graduate level) NA

_____  Special Exam Credit Only

_____  Special Exam Grade and Credit



· Writing Emphasis Course – YES or NO. Writing emphasis courses are regular junior- or senior-level courses in an academic discipline in which at least half the grade awarded is determined by written work appropriate to the academic discipline.



· Minimum Units: _____3____                             Maximum Units: _____3_____



· Repeat for Credit:  YES or NO.

_____   Maximum Units Repeatable 

____   Maximum Times Repeatable



· Allow Multiple Enrollment in a Term: YES or NO.



· Course Components - Course Components designate distinct parts of the overall course offering, e.g., lecture, laboratory, course, discussion, etc. One course can have multiple components. Selection(s) must comply with university policy. If multiple components are selected, one component must be Primary, Graded, with final exam. Other components can be Primary (required for the student to enroll in) or Optional (student is not required to enroll).  Workload should equal the total units for the course and can be distributed across separate components or applied to one component only. Can be whole numbers or percentages but must equal total units.



Component types available: Colloquium (X95 course numbers only), Discussion, Independent Studies (X91, X91H, X92, X99, X99H course numbers only) Laboratory, Lecture, Practicum (X94 course numbers only) , Course (X96 course numbers only), Studio, Workshop (X97course numbers only).







First Component: CPH 7XX Lecture__________________________

Graded: YES or NO

Primary: YES or NO             Optional: YES or NO

Workload: _____3 unit_____________

Final Exam: YES or NO



Second Component: ____ __________________________

Graded: YES or NO

Primary: YES or NO              Optional: YES or NO

Workload: _______ ___________

Final Exam: YES or NO



Third Component: ____ __________________________

Graded: YES or NO

Primary: YES or NO              Optional: YES or NO

Workload: __________________

Final Exam: YES or NO



Fourth Component: ____NA__________________________

Graded: YES or NO

Primary: YES or NO              Optional: YES or NO

Workload: __________________

Final Exam: YES or NO



· Funding Analysis



· Does this course(s) replace other course (s). If so, what are the current course number(s): No

_______________, _______________, _____________



· Is proposal associated with a new hire. YES or NO.



· If no new hire and no course inactivation, explain what adjustments will be made in current faculty teaching assignments? 



· What are the student learning outcomes for the course? Provide no less than 3 for the proposed new course. 

Learning outcomes are statements that describe how students will demonstrate the knowledge, abilities, or perspectives that you intend for them to acquire in the course.  Consider the following example of a well written learning outcome:   Students will describe and apply basic cell biology information to solve genetics problems.  In this example, it is clear what the students will do to demonstrate their knowledge.  It is also clear what the desired ability is:  solving genetics problems.  Most courses have several learning outcomes that collectively describe what the instructor values as products of the learning experiences in the course.  



[bookmark: _GoBack]At the end of the leadership course, DrPH students will be able to: 



1. Identify DrPH leadership competencies and their significance.

2. Frame and communicate current and future challenges to public health leadership as explicated in the Institute of Medicine Report, The Future of the Public’s Health in the 21st Century, WHO Commission on the Social Determinants of Health, CDC National Leadership Academy for the Public's Health, National Association of County and City Health Officials among others.

3. Explore and apply effective leadership theories, models and skills in the areas of health in all policies, social determinants of health, and health equity.

4. Strengthen individual leadership capacity in an organizational, professional association or network and multi sectorial or grass roots coalition context. 

5. Develop public health professional networks at local, state and national levels.





· What programmatic need does this course satisfy: required or optional in what undergraduate or graduate majors, minors, or certificates?  



This course complements the programmatic need of the Doctorate of Public Health degree of which advanced leadership training is critical and required by the Associations of Schools of Public Health.



· Are field trips included in course activities.   If yes, please give details.  



The course  requires approximately 30 hours of independent filed-based experiential learning, which will be conducted at the direction of the individual student. Experiential learning will requires students to travel to local organizations to meet with mentors and programs. 



· A course syllabus must be submitted as part of this document. It should include, minimally:



· Overall course objectives and expected learning outcomes; 

· Grade policies; 

· Absence policies; in addition to the instructor’s own absence policies, a statement should be included regarding the following kinds of excused absences: 

• All holidays or special events observed by organized religions will be honored for those students who show affiliation with that particular religion, 

• Absences pre-approved by the UA Dean of Students (or Dean’s designee) will be honored. 

· List of required texts; 

· Number of required examinations and papers; 

· Policies 

· Expected classroom behavior (e.g., use of pagers/cell phones);

· Plagiarism, etc., within Student Code of Academic Integrity: http://deanofstudents.arizona.edu/codeofacademicintegrity 

· Threatening behavior by students: http://policy.web.arizona.edu/threatening-behavior-students

· Required extracurricular activities, if any; 

· Special materials required for the class, if any; 

· Notification, if the instructor believes necessary, warning students that some course content may be deemed offensive by some students; 

· Statement that disabled students must register with Disability Resources and be identified to the course instructor through the University’s online process in order to use reasonable accommodations. For recommended language, see http://drc.arizona.edu/faculty staff/syllabus-statement 

· A statement is permissible indicating that the information contained in the course syllabus, other than the grade and absence policies, may be subject to change with reasonable advance notice, as deemed appropriate by the instructor.
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CPH courses-Home dept.

		College of Public Health  Courses- UA Catalog Listings

		Color Legend at bottem of file

		Course #		Units		Course Title		Old Dept. Number		New Dept. Number		New Alpha / Course Prefix		Cross-Listed Departments

		CPH 178		3		Personal Health & Wellness		4201		4205		HPS

		CPH 195I		1		Introduction to Oncology Careers for Native Americans		4201						AIS

		CPH 200		3		Introduction to Public Health		4201		4205		HPS

		CPH 205		3		Communicating Science & Health		4201		4205		HPS

		CPH 306		3		Drugs & Society		4201		4205		HPS

		EPID 309   		3		Introduction to Epidemiology		4201		4204				CPH

		CPH 310		3		Health Care in the U.S.		4201		4206		PHPM

		CPH 322		3		Health Education Ethical Leadership		4201		4205		HPS

		CPH 330		3		Human Sexuality		4201		4205		HPS

		CPH 350		3		Principles of Health Education and Health Promotion		4201		4205		HPS

		CPH 375		3		Introduction to Environmental & Occupational Health		4201		4206		EHS

		CPH 376		3		Introduction to Biostatistics		4201		4204		BIOS

		CPH 381		3		Health Education Intervention Methods		4201		4205		HPS

		CPH 387		3		Health Disparities & Minority Health		4201		4205		HPS

		CPH 393A		1 to 4		Introductory Internship in Health Careers		4201

		CPH 393B		3		Internship in Health Careers		4201

		CPH 399		1 to 4		Independent Study		4201

		CPH 400		3		Contemporary Community Health Problems		4201		4205		HPS

		CPH 401		3		Introduction to Mapping for Public Health		4201

		CPH 402*		3		Corporate Wellness		4201

		CPH 404		3		Fundamentals of Evaluation		4201		4205		HPS

		CPH 405		3		Biology in Public Health		4201		4205		HPS

		CPH 407		3		Health Care Economics and Policy		4201		4206		PHPM

		CPH 408		3		Disabilities and Public Health  		4201		4205		HPS

		CPH 412		3		Public Health Approach to Mental Health Disorders in the U.S.		4201		4205		HPS

		CPH 415		3		Strategic Planning		4201		4206		PHPM		ENTR

		CPH 416		2		The World’s Food and Health in 15 Meals		4201		4205		HPS

		CPH 418		3		Introduction to Human Health Risk Assessment		4201		4206		EHS		ENVS

		CPH 422		3		Safety and Ergonomic Fundamentals		4201		4206		EHS

		CPH 426		3		Topics in Environmental Justice		4201		4206		EHS

		CPH 433		3		Global Health		4201		4205		HPS

		CPH 435		3		Safety Education & Accident Prevention		4201

		CPH 439		3		Introduction to Environmental Health Policy		4201		4206		EHS

		CPH 439A		3		Outbreaks and Environmental Microbiology:  Then to Now		4201		4206		EHS

		CPH 449		3		Family Violence		4201		4205		HPS

		CPH 450		2		Centuries of Public Health: Sanitation, Sleuthing and Sex  		4201		4206		PHPM

		CPH 456		3		Ergonomics		4201

		CPH 457		3		Food We Eat, Drugs We Take, How We Work and Play - The U.S. Regulatory Agencies		4201		4206		EHS

		CPH 458		3		Health Care Marketing		4201		4206		PHPM		MKTG

		CPH 459		1 to 3		Special Topics in Public Health		4201

		CPH 478		3		Public Health Nutrition		4201		4205		HPS		NSC

		EPID 479		3		Infections and Epidemics		4201		4204				CPH

		CPH 484		3		Fundamentals of Industrial and Environmental Health		4201		4206		EHS		MNE, PCOL, NSC

		CPH 489		3		Public Health Preparedness		4201		4206		EHS

		CPH 491		1 to 6		Preceptorship		4201

		CPH 492		1 to 6		Directed Research		4201

		CPH 493A		1 to 6		Field Work in Public Health		4201

		CPH 493B		1 to 6		Internship in Public Health		4201

		CPH 493C		1 to 3		Global Experience in Public Health		4201

		CPH 493H		1 to 6		Honors Internship		4201

		CPH 494A		6		Service Learning in Native American Health		4201

		CPH 497E		2		Public Health for Community Wellness		4201		4205		HPS

		CPH 497G		1		Open Airways for Schools		4201		4205		HPS

		CPH 497S		1 to 2		Skin Cancer Prevention in the Community Setting		4201		4204		EPID

		CPH 498		1 to 3		Senior Capstone		4201

		CPH 498H		3		Honors Thesis		4201

		CPH 499		1 to 4		Independent Study		4201

		CPH 499H		1 to 4		Honors Independent Study		4201

		CPH 500		3 to 12		Research		4201

		CPH 502		3		Environmental Monitoring Methods		4201		4206		EHS		PCOL

		EPID 503		1		Introduction to Statistical Analysis using STATA		4201		4204		BIOS		CPH

		EPID 504		1		Introduction to Statistical Analysis using SAS		4201		4204		BIOS		CPH

		CPH 505		3		Biology in Public Health		4201		4205		HPS

		CPH 506		3		Economic Foundations for Health Sciences		4201		4206		EHS		PHSC

		CPH 507		3		Health Care Economics and Policy		4201		4206		PHPM

		CPH 508		3		Disabilities and Public Health  		4201		4205		HPS

		CPH 510		3		Physical Exposures		4201		4206		EHS		PCOL

		CPH 512		3		Public Health Approach to Mental Health Disorders in the U.S.		4201		4205		HPS

		CPH 515		3		Strategic Planning		4201		4206		PHPM		ENTR

		CPH 515A		1 to 16		Public Health & Community Medicine Rotations (Independent Study)		4201		4206		PHPM ?

		CPH 516		2		The World’s Food and Health in 15 Meals		4201		4205		HPS

		CPH 518		3		Introduction to Human Health Risk Assessment		4201		4206		EHS		ENVS

		CPH 519		1 to 4		Special Topics in Environmental Health Sciences 		4201		4206		EHS

		CPH 520		3		Racial and Ethnic Health Disparities: A Comparative Approach		4201						MAS

		CPH 522		3		Safety and Ergonomic Fundamentals		4201		4206		EHS

		CPH 523		3		Critical Issues in Health Care Organization, Management and Policy		4201		4206		PHPM		PA, LAW

		CPH 526		3		Topics in Environmental Justice		4201		4206		EHS

		CPH 528		3		Fundamentals of Global Health & Development		4201		4205		HPS

		CPH 529		3		Project Design & Implementation In Global Health		4201		4205		HPS

		CPH 530		2		Nutrition, Health and Development		4201		4205		HPS

		CPH 531		3		Contemporary Health Issues and Research		4201		4205		HPS

		CPH 532A		4		Applied Aspects of Program Planning Implementation and Evaluation I		4201		4205		HPS

		CPH 532E		3		Evaluation of Public Health Programs		4201		4205		HPS

		CPH 532P		3		Planning of Public Health Programs		4201		4205		HPS

		CPH 533		3		Global Health		4201		4205		HPS

		CPH 534		3		Infectious Diseases, Global Health and Development		4201		4205		HPS

		CPH 535		3		Multicultural Health Beliefs		4201		4205		HPS

		CPH 536		2		Project Design, Implementation & Evaluation in MCH		4201

		CPH 537		2		Evidence-Based Methods in MCH		4201

		CPH 539		3		Introduction to Environmental Health Policy		4201		4206		EHS

		CPH 539A		3		Outbreaks & Environmental Microbiology: Then to Now		4201		4206		EHS

		CPH 540		2		Microfinance/Social Business, Global Health and Development		4201

		CPH 541		3		Community Assessment and Analysis		4201

		CPH 542		2		Global Service-Learning Perspective on Disability		4201

		CPH 544		3		Fundamentals of Evaluation		4201		4205		HPS

		CPH 545		3		Understanding Integrative Models and Preventive Programs Healthy Lifestyles		4201

		EPID 546		3		Biobehavioral Approaches to Cardiovascular Health & Illness		4201		4204				CPH, PSY

		CPH 547		2		Evidence-Based Methods in Global Health		4201

		CPH 549		3		Family Violence		4201		4205		HPS

		CPH 550		2		Centuries of Public Health: Sanitation, Sleuthing and Sex  		4201		4206		PHPM

		CPH 551		3		Mass Communications for Public Health Promotion		4201

		CPH 552		2		Cultural Competence for MCH Care		4201

		CPH 553		3		Toxicology and Chemical Exposures		4201		4206		EHS		PCOL

		CPH 554		2		Maternal & Child Health Information & Data Systems		4201

		CPH 555		3		Intro MCH Epidemiology		4201		4204		EPID		EPID

		CPH 556		3		Ergonomics		4201

		CPH 557		3		Food We Eat, Drugs We Take, How We Work and Play - The U.S. Regulatory Agencies		4201		4206		EHS

		CPH 558		3		Health Care Marketing		4201		4206		PHPM		MKTG

		CPH 559		1 to 3		Special Topics in Public Health		4201

		CPH 560		3		International Nutrition		4201		4205		HPS		NSC

		CPH 561		3		Introduction to Health Care Quality and Safety		4201		4206		CEP

		CPH 562		3		Health Services Administration		4201		4206		PHPM

		CPH 563		3		US Mexico Border Health Policy		4201		4206		PHPM

		CPH 564		1 to 4		Special Topics in Family and Child Health		4201		4205		HPS

		CPH 565		3		Public Health Advocacy		4201		4205		HPS		PA

		CPH 566		3		Participatory Action Research and Policy Change		4201		4205		HPS

		CPH 567 		3		Public Health Leadership & Management		4201		4206		PHPM

		CPH 568		3		American Indian Health Policy		4201		4206		PHPM

		CPH 569		3		Fundamentals of Health Budgeting and Financial Management		4201		4206		PHPM

		CPH 570		3		Issues and Trends in Public Health		4201		4206		PHPM

		CPH 571		3		International Health and Comparative Systems		4201

		CPH 572		3		Applied Public Health Practice		4201		4206		PHPM		MEDP

		EPID 573A		3		Basic Principles of Epidemiology		4201		4204				CPH

		EPID 573B		3		Epidemiologic Methods		4201		4204				CPH

		EPID 573C		3		Advanced Epidemiology		4201		4204				CPH

		CPH 573D		3		Analysis of Public Health Data		4201		4204		EPID		EPID

		CPH 574		3		Public Health Policy & Management		4201		4206		PHPM

		CPH 575		3		Environmental & Occupational Health		4201		4206		EHS

		EPID 576A		3		Biostatistics in Public Health		4201		4204		BIOS		CPH

		EPID 576B		3		Biostatistics for Research		4201		4204		BIOS		CPH

		EPID 576C		3		Applied Biostatistics Analysis		4201		4204		BIOS		CPH

		EPID 576D		3		Data Management and the SAS Programming Language		4201		4204		BIOS		CPH

		CPH 577		3		Sociocultural and Behavioral Aspects of Public Health		4201		4205		HPS

		CPH 578		3		Public Health Nutrition		4201		4205		HPS		NSC

		EPID 579*		3		Applied Infectious Disease Epidemiology		4201		4204				CPH

		CPH 580		3		Comm-Based Rsrch Methods		4201		4206		PHPM

		CPH 581		3		Introduction to Community Health Practice		4201

		CPH 582		3		Applied Leadership/Interdisciplinary Mgmt: NDD/ASD		4201		4205		HPS

		CPH 583		3		Environmental & Occupational Diseases		4201		4206		EHS

		CPH 584		3		Fundamentals of Industrial & Environmental Health		4201		4206		EHS		NSC, PCOL

		CPH 585		3		Industrial Ventilation		4201						PCOL

		CPH 586		3		Maternal & Child Health		4201		4205		HPS

		CPH 587		3		Analysis Methods for Health Policy Decision Makers		4201		4206		PHPM

		CPH 588		3		Adolescent Health		4201		4205		HPS

		CPH 589		3		Public Health Preparedness I		4201		4206		EHS

		CPH 590		3		Applied Aspects of Telemedicine and Telehealth		4201		4206		PHPM

		CPH 593A		1 to 12		Public Health		4201

		CPH 594		1 to 6		Practicum		4201

		EPID 594		1 to 6		Practicum		4201		4204

		CPH 594A		1 to 6		MCH Certificate Practicum		4201		4205		HPS

		CPH 594B		1		Rural Health Policy & Management Practicum		4201		4206		PHPM

		CPH 596C		1		Current Issues in Indian Health Policy		4201

		EPID 596D		2		Public Health Experience: Student Epidemiology Response Team		4201		4204				CPH

		CPH 596E		2		Health Education/Behavioral Leadership Seminar		4201		4205		HPS

		CPH 596J		3		Health Policy: Leadership and Current Issues		4201

		CPH 596L		1		National Health Care Systems		4201						MEDI, NURS, PCOL, PHSC

		CPH 596N		1		Internship Preparation		4201

		CPH 596R		1		Radiation Seminar		4201		4206		EHS

		CPH 597A		1		Maternal & Child Health Programs in Urban Settings		4201		4205		HPS

		CPH 597B		1		Maternal & Child Health Programs in the Rural Southwest		4201		4205		HPS

		CPH 597C		1		Border Health Services Learning Institute		4201		4206		PHPM

		CPH 597D		1		Rural Health Policy & Management Practicum		4201		4206		PHPM

		CPH 597E		2		Public Health for Community Wellness		4201		4205		HPS

		CPH 597F		1		Phoenix Urban Service Learning		4201		4206		PHPM

		CPH 597G		1		Open Airways for Schools		4201		4205		HPS

		CPH 597P		1		Healthcare for the Homeless 		4201		4206		PHPM

		CPH 597S		1 to 2		Skin Cancer Prevention in the Community Setting		4201		4204		EPID

		CPH 599		3		Independent Study		4201

		EPID 599		3		Independent Study		4201		4204

		CPH 603		3		Applied Analysis of Environmental Data		4201		4206		EHS

		CPH 604		3		Model Exposures to Environmental Hazards		4201		4206		EHS

		CPH 605		3		Community Based Participatory Action Research to Decrease Health Disparities		4201		4205		HPS

		EPID 606		4		Changing Health Policy: Cultural Understanding & Analysis		4201		4204				CPH

		CPH 607 		3		Qualitative Research Methods in Public Health		4201		4205		HPS

		CPH 608A		3		Public Health Law and Ethics		4201		4206		PHPM		LAW

		CPH 609		1		Evaluating Public Health Literature		4201		4206		PHPM

		EPID 613		1 to 4		Special Topics in Epidemiology		4201		4204		EPID

		EPID 615A		3		Cancer Epidemiology and Prevention		4201		4204				CPH, CBIO, RONC

		EPID 615B		3		Cancer Control		4201		4204				CPH, RONC

		CPH 616		3		Public Health & Rural Policy Analysis		4201		4206		PHPM

		CPH 617		3		Advanced Public Health Policy Analysis		4201		4206		PHPM

		CPH 618		3		Drugs of Abuse in Public Health: Policy Implications of Addition, Trtmnt & Prev		4201

		CPH 619		3		Topics in Health Behavior & Health Promotion		4201		4205		HPS

		CPH 622		3		Applied Research Methods in Diet and Physical Activity		4201		4205		HPS

		CPH 628		3		Public Health Research and Evaluation		4201		4205		HPS

		CPH 629		1 to 4		Special Topics in Public Health Practice		4201		4212		PHP

		CPH 630   		3		Maternal & Child Health Epidemiology		4201		4204		EPID		EPID

		CPH 636		3		Gender-Based Violence		4201

		EPID 640		3		Psychosocial Epidemiology		4201		4204				CPH

		CPH 641		3		Health Systems Delivery		4201		4206		PHPH

		CPH 642		3		Public Health Communications		4201		4205		HPS

		CPH 644		4		Applied Program Planning & Evaluation		4201		4206		PHPM

		EPID 645		3		Nutritional Epidemiology		4201		4204		EPID		CPH, NSC

		EPID 646		3		Measurement Issues in Epidemiology		4201		4204		EPID		CPH

		EPID 647		3		Analysis of Categorical Data		4201		4204		BIOS		CPH

		EPID 648		3		Analysis of High Dimensional Data		4201		4204		BIOS		CPH

		CPH 650		3		Applied Public Health Theory		4201		4205		HPS

		EPID 651		2		Bioethics, Regulations, and Repercussions in Research		4201		4204				CPH

		CPH 652		3		Grantsmanship for a Winning Proposal		4201		4205		HPS		EPID

		CPH 653		3		Applied Exposure Assessment		4201		4206		EHS

		CPH 655		3		Control of Occupational Exposures		4201		4206		EHS

		EPID 660		3		Infectious Disease Epidemiology		4201		4204				EIS, CPH, ACBS

		EPID 670		3		Chronic Disease Epidemiology		4201		4204				CPH

		EPID 671		3		Social Epidemiology		4201		4204				CPH

		EPID 673		3 to 4		Epidemiology of Aging		4201		4204				GERO, MEDI, PHPR

		EPID 675		3		Clinical Trials and Intervention Studies		4201		4204				CPH

		EPID 676		3		Spatial Epidemiology		4201		4204				CPH

		EPID 677		3		Principles of Genetic Association Studies		4201		4204				CPH, GENE

		CPH 678		3		Principles of Public Health and Health Informatics		4201		4204		EPID		EPID

		EPID 680		3		Environmental, Occupational, and Injury Epidemiology		4201		4206		EHS		CPH

		CPH 682		3		Women and Children Health Policy		4201		4205		HPS

		CPH 683A		2		MCH Public Health Summer Institute		4201		4205		HPS

		CPH 683B		2		MCH Public Health Summer Institute II		4201		4205		HPS

		EPID 684		3		General Linear and Mixed Effects Models		4201		4204				CPH

		CPH 685		3		Special Topics in Biostatistics		4201		4204		BIOS

		EPID 686		3		Survival Analysis		4201		4204		BIOS		CPH

		CPH 687   		3		Theory of Linear Models		4201		4204		BIOS		STAT, EPID

		CPH 688		3		Statistical Consulting		4201		4204		BIOS		STAT

		EPID 689		3		Preparation for Statistical Research		4201		4204		BIOS		CPH, STAT

		EPID 696A		1		Epidemiology Seminar		4201		4204				CPH

		EPID 696B		1		Cancer Prevention & Control Seminar		4201		4204				CPH

		EPID 696C		1		Issues in Cancer Prevention Research and Policy		4201		4204				CPH

		CPH 696G		3		Nutrition and Physical Activity in a Biocultural Context		4201						FCM, ANTH

		CPH 696H		1		Maternal & Child Health Seminar		4201		4205		HPS

		CPH 696J		1		Health Policy and Management Seminar		4201		4206		PHPM

		CPH 696K		1 to 4		Survey of Interdisciplinary Pediatric Pulmonary Issues Seminar		4201

		CPH 696L		1		Health Behavior Health Promotion Seminar		4201		4205		HPS

		CPH 696P		2		Public Health Policy & Management Field Seminar		4201		4206		PHPM

		CPH 696R		1		Environmental and Occupational Health Seminar		4201		4206		EHS

		EPID 696S		1		Biostatistics Seminar		4201		4204		BIOS		CPH

		EPID 696T		1		Clinical and Translational Research Seminar		4201		4204		EPID		CPH

		CPH 696V		1		Public Health Practice Seminar		4201		4212		PHP

		CPH  699		3		Independent Study		4201

		EPID 699		3		Independent Study		4201		4204

		CPH 704*		3		Doctoral Public Health Leadership for Health Equity		4201		4205		HPS

		EPID 796A		1		Doctoral Seminar in Epidemiology		4201		4204

		EPID 799		3		Independent Study		4201		4204

		EPID 896A		3		Basic Principles of Epidemiology		4201		4204

		EPID 896B		3		Epidemiology Methods		4201		4204

		EPID 896C		3		Advanced Epidemiology		4201		4204

		CPH 900		1		Research		4201

		EPID 900		1		Research		4201		4204

		CPH 909		6		Master's Report		4201

		CPH 910		6		Thesis		4201

		EPID 910		6		Thesis		4201		4204

		CPH 920		1 to 9		Dissertation		4201

		EPID 920		1 to 9		Dissertation		4201		4204

		 Legend:				New department number and alpha need to be identified

						CPH independent study courses - only one new alpha can be changed via spreadsheet;

						other new prefixes/alphas will be considered new courses and a new course form will need to be routed throught the UAccess curriculum management system for approval.

				*		new course currently routing for UA curriculum & catalog approval- effective  2016/2017



						Academic Organization		Unit Number		New Course Prefixes Associated with Academic Organization

						Epidemiolology and Biostatistics (EPIBIOSTAT)		4204		EPID, BIOS

						Health Promotion Science (HPS)		4205		HPS

						Community, Environment and Policy (CEP)		4206		EHS, PHPM

						Public Health Practice (PHP) - Phoenix Campus		4212		PHP

						College of Public Health - Administration 		4201		CPH

























CPH courses-crosslistings

		Cross-listed department   Course #		Units		Course Title		Course Home Department

		CPH 421		3		Disease and Illness in Mining		MNE - Mining & Geological Engineering

		CPH 438A		3		Women's Health in Global Perspective		ANTH - School of Anthropology

		CPH 425		3		Latino Health Disparities		MAS - Mexican American Studies

		CPH 444		3		Rethinking Race and Helath in the United States		AFAS - African Studies Cmt

		CPH 487		3		Feminist Interpretations of Health		GWS - Gender & Women's Studies

		CPH 509		3		Evolution of Infectious Disease		ECOL - Ecology & Evolutionary Biology

		CPH 511		3		Health Care and Health Policy		PHSC - Pharmaceutical Sciences

		CPH 513		3		Health Technology Assessment		PHSC - Pharmaceutical Sciences

		CPH 514		3		Analytic Methods in Planning and Strategic Management		PLG - Planning

		CPH 517		3		Public Policy Analysis		PA - School of Government & Public Policy

		CPH 521		3		Disease and Illness in Mining		MNE - Mining & Geological Engineering

		CPH 524		3		Gerontology:  A Multidisciplinary Perspective		PSY - Psychology

		CPH 525		3		Latino Health Disparities		MAS - Mexican American Studies

		CPH 527		3		Psychology of Sport and Exercise		PE - Tch, Lrn & Sociocultural Study

		CPH 538A		3		Women's Health in Global Perspective		ANTH - School of Anthropology

		CPH 543		3		Health Services Research Methods		PHSC - Pharmaceutical Sciences

		CPH 548		3		Perspectives in Geriatrics		PHSC - Pharmaceutical Sciences

		CPH 574E		3		Environmental Statistics		STAT - Statistics, Cmt

		CPH 596A		3		International Health:  Clinical and Community Care		FCM - Family and Community Medicine

		CPH 596H		1		Prevention and Control of Disease		FCM - Family and Community Medicine

		CPH 596I		4		Seminar for Clinical Educators		FCM - Family and Community Medicine

		CPH 596M		2		Practice of Community-Oriented Medicine in Rural Areas		FCM - Family and Community Medicine

		CPH 596P		3		Managed Health Care		FCM - Family and Community Medicine

		CPH 596S		1		AIDS, Cancer, Nutrition Immunity		FCM - Family and Community Medicine

		CPH 596T		1 to 16		Alcohol and Tobacco:  Effects in Pregnant and Parenting Women		FCM - Family and Community Medicine

		CPH 596U		1		Alcohol and Tobacco:  Effects on Infants and Children		FCM - Family and Community Medicine

		CPH 596V		1		Alcohol and Tobacco:  Effects in Adolescents		FCM - Family and Community Medicine

		CPH 596W		2		Diet and Disease Prevention		FCM - Family and Community Medicine

		CPH 602A		3		General and Systems Toxicology		PCOL -  Pharmacology & Toxicology

		CPH 610		3		Molecular and Cellular Toxicology		PCOL -  Pharmacology & Toxicology

		CPH 611		3		Theory and Practice in Pharmacy Education		PHSC - Pharmaceutical Sciences

		CPH 612 		3		Patient-Reported Health Outcomes		PHSC - Pharmaceutical Sciences

		CPH 620		3		Theories of Social Influence		COMM - Communication

		CPH 621A		4		Applied Health Technology Assessment		PHSC - Pharmaceutical Sciences

		CPH 627 		1		Methamphetamine and Other Illicit Drug Education (MethOIDE)		FCM - Family and Community Medicine

		CPH 634		3		Data Management in Healthcare Systmes		NURS - Nursing

		CPH 672		3		Adolescence in a Global Context		ANTH - School of Anthropology

		CPH 695D		1		Regulatory Science		LAW 

		CPH 696D		3		International Planning		PLG - Planning

		CPH 696E		3		Economic, Environmental, and Social Issues Along the Border		PLG - Planning

		CPH 696F		3		Advance Research and Models of Minority Health		MAS - Mexican American & Raza Studies

		CPH 696I		4		Clinical Leadrship and Administration		FCM - Family and Community Medicine

		CPH 850B		1 to 16		End of Life / Palliative Care		FCM - Family and Community Medicine

		CPH 896I		1 to 16		Clinical Leadership and Administration		FCM - Family and Community Medicine

		CPH 896K		1 to 16		Physicians, Health and Human Rights:  Improving Global Health		FCM - Family and Community Medicine

		CPH 896Y		1 to 16		Social and Behavioral Aspects of Public Health-Supplement		FCM - Family and Community Medicine
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